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SEATTLE UNIVERSITY'S RESERVATION OF 
RIGHTS AND EFFECT OF BULLETIN 
The university reserves the right without prior notice to change 
the fees, rules and calendar regulating admission and registration, 
instruction and graduation from the university, and to change any 
other policy or regulations affecting students. Changes go into 
effect whenever university officials so determine and apply not 
only to matriculated students but also prospective students. The 
university reserves the right to discontinue courses at any time. 
As a general rule, students follow the academic programs 
contained in the Bulletin of Information in effect at the time of 
matriculation. Students who do not enroll for more than four 
consecutive quarters must reapply for admission and are subject to 
the requirements for their school and major and for university core 
curriculum in effect at that time. 
At all times students are responsible for accessing online the 
most up-to-date version of this Bulletin and university policies, rules 
or regulations. Bulletins, policies or regulations posted online are 
the most current and are intended to supersede prior online versions 
and hard copies. 
This Bulletin contains general information. It is not a contract 
and statements in it should not be construed as a promise of specific 
treatment for any particular circumstance. 
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Published annually by Print Communications at 
Seattle University 
901 12th Avenue, P0 Box 222000 
Seattle, Washington 98122-1090 
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Bulletin of lnformätiofl 
Seattle University Nondiscrimination Policy 
Seattle University does not discriminate on - the basis of race, color, re-
ligion, sex, national origin, age, disability, marital status, sexual or political 
orientation, or status as a Vietnam-era or special disabled veteran in the ad-
ministration of any of its education policies, admission policies scholarship 
and loan programs, athletics and other school-administered policies and 
programs, or in its employment related policies and practices. All university 
policies, practices and procedures are administered in a manner consistent 
with Seattle University's Catholic and Jesuit identity and character. 
Inquiries relating to these policies may be referred to the university's 
Human Resources Manager and Equal Opportunity Officer at (206) 296-
5865. 
Consistent with the requirements of Title IX of the Education Amend-
ments of 1972 and its implementing regulations, Seattle University has des-
ignated three individuals responsible for coordinating the university's Title 
IX compliance. Students or employees with concerns or complaints about 
discrimination on the basis of sex in employment or an education progran 
or activity may contact the following Title IX coordinators: 
Ruth Donohue 
Human Resources Manager 
Equal Opportunity Officer 
Universit Services Building 107 
	 - 
(206) 296-5865 
donohue@seattleu.edu 
Jacob Diaz 
Dean of Students 
Student Ceilter 1 40C 
(206) 296-6066 
diazj@seattleu.edu 
Jacquelyn Miller 
Associate Provost for Academic Affairs 
Administration 104 
(206) 296-5446 
jcmiller@seattleu.edu 
Individuals may also contact the Office for Civil Rights of the U.S. 
Department of Education. 
SEATTLE UNIVERSITY 
For More Information 
Enrollment Services Center for Nonprofit and 
Admissions (Graduate) Social Enterprise Management 
- 
(206) 296-2000, option 1 206 296-  5440 
Toll-free: (800) 426-7123 - Center for the Study of 
grad-admissions@seattleu.edu Sport and Exercise 
Website: seattleu.edu (206) 296-6387 
Office of the Registrar Institute of Public Service 
(206) 296-2000, option 3 (206)296-5440 
Student Financial Services Resources/Services 
(206) 296-2000, option 2 
Alumni Office 	 - 
Academics (206) 296-6127 
Albers School of Campus Assistance Center 
Business and Economics (206) 296-6464 
(206) 2965700 Campus Ministry 
College of Arts and Sciences (206) 296-075 
(206) 296-5300 Career Development Center 
College of Education (206) 296-6080 
(206) 296-5760 Controller's Office 
College of Nursing (206) 296-5880 	
V 
(206) 296-5660 International Student Center 
College of Science and (206) 296-6260 
V 
Engineering Lemieux Library 
(206) 296-5500 (206) 296-6233 
Matteo Ricci College Office of Multicultural Affairs 
(206) 296-5405 (206) 296L6070 	 V 
School of Law 	
V 
Public Safety 	
V 	 V 
(206) 398-4300 	 V (206) 296-5990 
 
School of Theology and Ministry Residence Life and HoUsing 	
V V 
(206) 296-5330 (206) 296-6305 
V Veteran's Affairs Officer 
V 	 V 
(206) 296-5847 
Information concerning undergraduate programs may be obtained in the 
Undergraduate Bulletin of Information. 
V 	
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Mission 
Seattle University is dedicated to educating the whole 
person, to professional formation, and to empowering 
leaders for a just and humane world. 
Vision 
We will be the premier independent university of the 
Northwest in academic quality, Jesuit-Catholic inspiration, 
and service to society. 
Values 
Care: We put the good of students first. 
Academic Excellence: We value excellence in 
learning with great teachers who are 
active scholars. 
Diversity: We celebrate educational excellence 
achieved through diversity. 
Faith: We treasure our Jesuit Catholic ethos 
and the enrichment from many faiths of our 
university community. 
Justice: We foster a concern for justice and the 
competence to promote it. 
Leadership: We seek to develop responsible leaders 
committed to the common good. 
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2008-2009 Academic Calendar 
Summer Quarter 2008 
June 23 Classes Begin: First 4-week, 7-week and 8-week terms 
June 29 Last Day, Add/Drop or Change Grading Options: First 4-week, 
7-week and 8-week terms 
June 30 Registration continues: Second 4-week and intersession terms 
July 4 Independence Day: No classes 
July 7 Last Day to Withdraw: First 4-week term 
July 14-15 New Student Orientation 1 
July 17-18 New Student Orientation 2 
July 19 Last Class Day: First 4-week term 
July 21 Classes Begin: Second 4-week term 
Last Day to Withdraw: 7-week term 
July 21-22 New Student Orientation 3 
July27 Last Day to Add/Drop or Change Grading Options: Second 4-week term 
July28 Last Day to Withdraw: 8-week term 
Aug. 1 Last Day to Remove N Grade: Summer 2007 
Aug. 4 Last Day to Withdraw: Second 4-week term 
Aug. 9 Last Class Day: 7-week term 
Aug. 16 Last Class Day: 8-week and second 4-week terms 
Aug. 20 Grades Due: Noon 
Grades posted on SU Online by 6 p.m. 
Intersession 2008 
Aug.18 Classes Begin 
Aug. 24 Last Day to Register, Add/Drop or Change Grading Options 
Aug.29 Last Day to Withdraw 
Sept. 1 Labor Day: No classes 
Sept. 15 Last Class Day 
Sept. 17 Grades Due: Noon 
Grades posted on SU Online by 6 p.m. 
Fall Quarter 2008 
Sept. 10 Non-Matriculated Registration begins 
Sept. 17 University Convocation for faculty and staff: 8 a.m. to noon 
Sept 20-23 Welcome Week: attendance required for all new freshmen 
Sept22 New Student Academic convocation 
Sept24 Classes Begin 
Sept. 30 Last Day to Register, Add/Drop or Change Grading Options 
Oct. 1 Last Day to Apply for Graduation: Winter 2009 
Oct. 2 Mass of the Holy Spirit; classes cancelled: 11 a.m. to 1 p.m. 
Oct.25 Last Day to Remove I Grade: Spring, summer and Intersession 2008 
Nov. 1 Last Day to Apply for Graduation: Spring 2009 
Nov. 3-7 Advising: Winter 2009 
Nov. 7 Last Day to Withdraw 
Nov. 10 Advance Registration begins: Winter 2009 
Nov. 11 Veterans Day: No classes 
Nov. 15 Last Day to Remove N Grade: Fall 2007 
Nov. 19 University Mission Day: 8a.m. to noon. No day classes; all classes that 
begin at 4:30 p.m. or later will meet as scheduled. 
Nov. 26-29 Thanksgiving Break: No classes 
Dec. 6 Last Class Day 
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Dec. 8-13 	 Final Examinations 
Dec. 14-Jan. 4 Winter Break 	 - 
Dec. 17 	 Grades Due: Noon:. 
Grades posted on SU Online by 6p.m. 
Dec. 22 	 Non-Matriculated Registration: Winter 20.09 
Dec. 24- Jan. 1 Administrative offices closed, re-open Jan 5. 
Winter Quarter 2009 
Jan. 5 	 Classes Begin 
Jan. 11 	 Last Day to Register, Add/Drop or Change Grading Options 
Jan.19,. 	 Martin Luther King, Jr.'s Birthday: No classes; Saturday, Jan.17 classes 
will meet as scheduled. 	 . 
Jan. 31 	 Last Day to Remove I Grade: Fall 2008 	 . 
Feb. 1 	 Last Day to Apply for Graduation:Summér and Fall 2009 
Feb. 13 	 ' Last Day to Withdraw, 	 . . 
Feb. 13 	 Friday day classes cancelled. All Monday classes that begin before 
'4:30 p.m. meet on Friday, during Monday's scheduled time; Friday classes 
that begin 4:30 p.m. or later and Saturday classes will meet as scheduled. 
Feb. 16' 	 President's Day: Day classes cancelled. All Monday classes that begin at 
4:30 p.m. or later will meet as scheduled. 
Feb. 17-20 	 .Advising: Spring 2009 	 - 
Feb. 23 	 Advance Registration begins: Spring 2009 
March 1 	 Last Day to Remove N Grade: Winter 2008 . 	 . 
March 16 . Last Class Day  
Non-Matriculated Registration: Spring 2009 	 - 
March 17-21 Final Examinations 
March 23-28 Spring Break  
March25 	 . Grades due: Noon 
Grades posted on SU Online by 6 p.m. 	 ' •- 
Spring Quarter 2009  
March 30 	 Classes Begin 	 . 
April 5 
	
Last Day to Register, Add/Drop or Change Grading Options 
April10 	 Good Friday: No classes 	 . 
April 11 	 Easter Saturday: No classes. 
April12 	 Easter Sunday 	 . 
April 25 	 Last Day to Remove I Grade: Winter 2009 
May 1 	 Last Day to Remove N Grade: Spring 2008 
May 8 	 Last Day to Withdraw 	 , 
May 11-13 	 Advising: Summer 2009 
May 11-15 	 Advising: Fall 2009 
May 13 	 Advance Registration begins: Summer 2009 
May18 	 Advance Registration begins: Fall 2009 
May25 	 Memorial Day: No classes; Saturday, May23 classes will meet as scheduled. 
June 8 	 Last Class Day 	 . 	 . 	 . 
June 9-13 	 Final Examinations 
June 13 	 - Baccalaureate 	 . 	 . 	 . 
June 14 - 	 Commencement 	 . 	 . 
June17 - 	 Grades Due: Noon 	 . 	 -. . . 
- 	 Grades posted on SU Online by 6 p.m. 	 - 
Dates are subject to change. Refer to the academic calendar online at seattleu.edu/registrar  for 
updated information. For-more information or questions, e-mail: registrar@seattleu.edu. - 
General Information 
Organization 
A holistic approach to teaching and learning is the cornerstone of a Seattle University 
education, which nurtures the intellectual, spiritual and personal growth of our students. 
At SU, scholarly pursuits go hand-in-hand with the Jesuit tradition of social justice and 
service learning. Our undergraduate and graduate students excel in the classroom and are 
making their mark in their communities and beyond. 
History 
Founded in 1891, Seattle University offers a values-based education steeped in the 
Jesuit tradition. The university's positioning as the Northwest's premier independent uni-
versities is closely woven with the history of Seattle and the Puget Sound region. 
The early years of what would become Seattle University began to take shape in 
1890, when Father Aegidius Junger, bishop of what was then called the Nisqually Diocese 
became concerned over the lack of educational opportunities for Catholic youth in the 
Seattle area. He made repeated requests to the Jesuits of the Rocky Mountain Mission ter-
ritory to establish both a parish and a school in the young city. In response to the bishop's 
requests, Fathers Victor Garrand and Adrian Sweere arrived in town from the Yakima sta-
tion in the spring of 1891. 
The two Jesuits immediately leased St. Francis Hall, a building constructed the previ-
ous year at 6th and Spring in downtown Seattle by Father Francis X. Prefontaine, the area's 
first resident priest. The building became the parish and School of the Immaculate Concep-
tion, and with the support of two Holy Names sisters who served as full-time teachers, 
the fathers were underway with an ambitious educational initiative. By 1898, the parish 
school of young men officially became Seattle College and the progenitor of what would 
become Seattle University. 
Forward to present-day Seattle University, a vibrant and diverse campus with more 
than 7,500 undergraduate and graduate students that continues the traditions of its found-
ers through a commitment to a mission- and purpose-driven education. 
About Seattle University 
Situated on 48-acres, SU is home to eight schools and colleges: the Albers School of 
Business and Economics, the College of Arts and Sciences, the College of Education, the 
College of Nursing, the College of Science and Engineering, Matteo Ricci College, the 
School of Law and the School of Theology and Ministry. 
Seattle University, one of 28 Jesuit Catholic universities in the country, cultivates intel-
lectual and spiritual development with its high-caliber faculty, small class sizes, academic 
rigor, challenging curriculum and emphasis on education for justice. 	 - 
The university, its colleges and programs consistently rank among the best in the 
nation by U.S. News and World Report and Princeton Review's Best Colleges guide. 
Located within steps of Seattle's downtown core, SU provides distinctive learning, 
service and career opportunities for students. There are 59 undergraduate and 31 graduate 
degree programs that offer a variety of specializations, plus 27 certificate programs. 
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To ba!ance the intellectual demands of the curriculum, students take advantage of 
the abundant cultural and recreational opportunities afforded by our location within a 
dynamic, global city andthe natural wonders of the Pacific Northwest. 
Students don't need to venture off campus to enjoy the serenity of an urban oasis 
with the university's lush green spaces and distinctive Japanese gardens. In 2007, Seattle 
University was certified as a wildlife habitat by the National Wildlife Federation, which 
followed the university's designation in 1989 as a, Backyard Wildlife Sanctuary by the 
Washington Stale Department of Fish and Wildlife. .. 
Seattle University is also widely. known for its efforts and initiatives that support 
sustainability. As agreen campus, SU is a nationally recognized leader in recycIing-.—the 
university recycles more than 62 percent of its waste. Water conservation and renewable 
energy ,are also important to the university. In 2006, SU President Stephen Sundborg, S.J., 
and Seattle Mayor Greg Nickels co-signed.the,Seattle Climate Partnership agreement to 
reduce greenhouse gas emissions in the workplace. SU also participates in Seattle City 
Light's Green Up program, which helps fund renewable energy, resources. The university 
committed 1 5 percent of its electrical usage to support new renewable energy. 
At SU, facilities are more than simply bricks and mortar; they play an important role 
in how we educate our students and the programs we provide In the past 15 years the 
campus has undergonemore than $200 million in facilities improvements, with more than 
$21 million in the last year alone. Recent additions include the Clinical Performance Nurs-
ing Laboratory and the Jeanne Marie and Rhoady Lee Jr Center for the Arts a premier 
performing arts center to showcase the university's dramatic and visual arts and music. In 
2007; the university revamped its central entry point to the campus; .a large, bold SU Jogo - 
.was painted on the asphalt near a main walking path and the visitor parking lot to make 
the area more visible and inviting. 
 
The centerpiece and spiritual center of SU remains the Chael of St. Ignatius, the vision 
of architect Steven Hóll that recently marked its 10th anniversary. ln'addition tobeing a 
campus and civic landmark, the chapel is a popular place of worship for the campus corn-. 
- 	 munity and its friends and neighbors: ., 
How We Educate 
At Seattle' University, exce!lent teaching—supported by high quality scholarship 
and personalized attention to. student learning—ensures iafi intellectually challeng-
ing education which is at the heart of our mission in undergraduate graduate and 
professional programs. 	 • 	 . • 
.The university culture supports a total experience, one that promotes vision, character 
and leadership 
The Jesuit-Catholic educational tradition sows independent thinkers who are informed 
by the humanities and social justice as they grow into global citizens. 
Course work; programs and activities reflect the Jesuit principles of the service of faith 
and promotion of justice to address issues of povertt injustice, discrimination, violence 
and the environment in committed and effective ways 
For the faith component of an SU education, the university encourages and 'assists'àIl 
students in exploring their relationship with humanity, nature and God, and provides all 
members of th e university community the means to deepen their understanding of faith 
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Student Academic Services and Programs 
Meeting the needs of a diverse student body means providing a variety of programs, 
activities and resources to enhance the educational experience. It also means helping stu-
dents achieve success from the moment they step on campus to the day they walk across 
the stage at commencement. 
Academic Advising and Support Services 
"The central element in advising excellence," as written in Seattle University's 
Faculty Handbook, "is genuine and sustained concern for students as persons and belief in 
their capacity for selfdirected growth." Faculty and staff members who advise or provide 
related services in support of academic success and retention recognize the vital role an 
advisor plays in the overall college experience. Faculty, professionals and peers serve as 
academic advisors in the various colleges and schools. 
Student Academic Services provides support to develop and promote high-quality 
campus advising services. This includes ongoing skill-building opportunities for faculty 
advisors and dissemination of the latest advising information. 
Student Academic Services also coordinates a referral system that identifies students 
experiencing academic difficulties and extends resources and support. 
Information: (206) 296-2260, seattleu.edu/sas.  
Athletics 
The Department of Athletics takes a holistic approach to developing student-athletes 
by creating a culture where they can achieve success while balancing academics and ath-
letics. The mission of the department is the development of ethical leaders, teamwork and 
sportsmanship central to the Jesuit mission of educating the whole person. 
The university sponsors 14 intercollegiate sports at the Division II level: men's and 
women's basketball, cross country, indoor and outdoor track and field, and soccer, and 
women's softball, volleyball and swimming. The university will add men's baseball, men's 
and women's golf and tennis between 2008 and 2010, and by 2012 the athletics program 
will be a full Division I institution. 
Many of our student-athletes are high achievers off the field and in the classroom, earn-
ing All-American recognition. Our athletes were honored with the 2006-07 Great Northwest 
Athletic Conference (GNAC) Academic All-Sports Award, as the combined GPAs of students 
posted one of the conference's top two cumulative grade point averages in six sports. 
Information: (206) 296-6441, seattleredhawks.cstv.com/.  
Career Development Center 
The Career Development Center offers services to assist students and recent graduates 
in career choices.These include internship assistance, career.testing and employment guid-
ance, plus help with résumé and cover letter writing, and job search strategies. 
Information: (206) 296-6080, seattleu.edu/student/cdc/.  
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Center for Student Involvement 
The Center for Student Involvement is where students get connected to their peers 
and activities.at  SU. Involvement in campus life enriches the educational experience. The 
Center for Student Involvement brings together leadership development, new student pro-
grams and activities to create and nurture meaningful opportunities; 
Information: (206) 296-2525, seattleu.edu/getinvolved. 	 -• 
Collegia 	 -/ 
Seattle University collegia provide a home-away-from-home environment for students 
who commute to the university. The university offers five collegia where-students gather 
to study, socialize and relax while on campus. 
Information: (206) 296-6297, seattleu.edu/student/commuters/collegia.  
Culture and Language Bridge 	 - 
The Culture and Language Bridge program is designed to prepare non-native English 
speakers for a productiveacademic career. The primary goal of the program is to provide 
students with an understanding of American academic culture. The courses offered in the 
program are highly advanced, with a specific focus on university-levelreading, writing, 
listening and speaking -The program is offered infall, winter and spring quarters. 	 - 
-. 
- 	 Information: (206) 296-6064, seattleu.edulacadernics/bridge/. 	 - -- 	 - 
Disabilities Services 
Disabilities Services is a component of the Loyola Learning Center that provides aca-
demic counseling, support, advocacy and referrals for students with disabilities: The office 
arranges academic adjustments such as testing adaptations, note takers, l5ooks on tape, 
facilities access, adaptive/auxiliary aids and interpreters, and coordinates other forms of 
reasonable accommodation to allow students with disabilities to participate in university 
programs, services and activities. Written documentation of a student's disability from a 
qualified professional must be submitted before reasonable accommodations and aca-
demic adjustments can be provided. Copies of the Seattle University Section 504/ADA 
Policy and Appeal Procedure are available at the Loyola Learning Center or online at 
- 	 seattleu.edu/student//c/. 	 - - 	 • • 	 - - 
Information: (206) 296-5740, seattleu.edu/SA S/OS. 	 - 
International Student Center 	 • 	 0 • - • 	 0 	 • 
The International Student Center (ISC) serves hundreds of students from more than 60 
countries. The center strives to enable international students to achieve success at SU and 
to enrich the campus community through their cultural perspectives. 
The International Student Center also serves as a focal point for activities and pro-
grams of cultural, educational or social significance. 
Information: (206) 296-6260, seattleu.edu/student/iscl. 	 - 
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Loyola Learning Center 
The Loyola Learning Center provides academic support and study skill enhancement 
for students. The center also offers tutors, workshops, learning style assessment and study 
skills instruction, andone-on-one consultation to design strategies for improving time 
management, readingcomprehension, test preparation and test and note taking. 
Information: (206) 296-5740, seattleu.edu/student/Ic/.  
Office of Fellowships 
Seattle University has a proven track record when it comes to prestigious scholarships, 
fellowships and awards. 
In the 2006-07 academic year, 18 students received fellowships and grants, including 
three Fulbright scholarships; a Soros Fellowship; a Rotary Ambassadorial Scholarship; a 
Goldwater Scholarship; and two Truman Scholar Awards. 
In 2007, Caroline Dennis, '08, and Nazir Harb, '08, became the 10th and 11th Truman 
Scholars from SU—the first time two Truman Scholars were selected from SU in the same 
year. In 2008, junior Kai Smith became SU's 12th Truman Scholar. The Harry S. Truman 
Scholarship Foundation designated SU as an Honor Institution, a distinction given to uni-
versities that have several Truman Scholars and that promote the values of public service. 
The Office of Fellowships supports undergraduate and graduate students in their 
search for fellowships, grants and other academic opportunities. The office provides a 
clearinghouse of information about various funding opportunities and assists students in 
locating fellowships that fit their interests, experience and goals. 
A range of fellowship opportunities is supported through the Office of Fellowships, 
from smaller, local competitions to prominent national contests. 
While the Office of Fellowships offers guidance in choosing a fellowship, its primary 
mission is to support students through the application process. This includes writing as-
sistance, advising and interview preparation. 
Information: (206) 296-2517, seattleu.edu/fellowshipsl.  
Office of MulticulturalAffairs 
The Office of Multicultural Affairs is committed to supporting the academic, social and 
cultural success of a diverse student population. In doing so, a variety of services, activities, 
programs and referrals are provided to complement, enhance and support instructional 
learning. 
Information: (206) 296-6070, seattleu.edu/student/omsa.  
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Student Governance 
The graduate Student Council aims to enhance the SU experience for graduate stu-
dent while fostering a diverse graduate student community that supports the university's 
mission. 
The Graduate Student Council is comprised of the Executive Cabinet and student 
representatives from the various colleges who volunteer their time to improve graduate 
student life on campus and operates under the auspices of the Associated Students of 
Seattle University. 
Information: (206) 296-6419, seattleu.edu/student/gsc/.  
Writing Center 	 S 
The Writing Center is a union of academic excellence and outreach. The center exists 
to support the university's core curriculum and to serve the writing needs of the greater 
campus community. The Writing Center is staffed with writing consultants from multiple 
disciplines who are trained to work on a range of writing assignments. 
Information: (206)296-6239, seattieu.edu/writingcenter.  
Educating the Whole Person 
A well-rounded education is about more than scholastic success—it is values- and 
mission-driven; it enriches and inspires. Confident, skilled student leaders are developed 
through our top-notch educators and service and social justice offerings. In addition to 
academic achievements and personal growth, Seattle University provides many opportuni-
ties for exploration of faith, and fitness and wellness. 
Campus Ministry 
Campus Ministry brings together and supports the many faith communities at Seattle 
University. In addition to outreach and education, the office promotes social justice, pas-
toral care and service, and personal and spiritual growth through various programs and 
regional and international learning experiences. 
The heart of the university's Catholic faith community is the Chapel of St. Ignatius, 
which offers daily and Sunday liturgies and special events, such as concerts and Taize 
prayer. The Campion Ecumenical Chapel provides a large worship space for denomina-
tional and ecumenical Christian worship, and the Campion Multifaith Prayer Room offers 
a sacred place for daily personal prayer and group prayer for persons of all faiths. The lm-
maculate Conception Chapel, located on the second floor of the Administration Building, 
offers a place of refuge and prayer, and is the site of a weekday Mass. 
Campus Ministry offers many resources and service-learning opportunities through 
the Maguire Center and. Hunthausen Resource Center, both located on the first floor of 
the Student Center. 	 . 	
0 
Information: (206) 296-6075, seattleu.edu/missionministiy/ministry/.  
14 	 General Information 
Education Abroad 
The Education Abroad Office facilitates intellectual and intercultural experiences that 
contribute to leadership and service in the Jesuit tradition. 
Almost half of the students who participate in education abroad take short-term trips, 
and the rest spend a quarter or longer abroad at schools in Austria, Japan, France, Belize, 
China, Spain or Mexico. 
Additional international abroad opportunities are available through the Research for 
Development Graduate Program and the International Development Internship Program. 
The Research for Development Graduate Program places graduate students in internships 
where they conduct research for non-governmental organizations (NGOs) in Africa and 
Southeast Asia, Burma and Thailand. The International Development Internship Program 
is a 20-credit academic program for undergraduate students—now in its seventh year—
that connects students with internships with NGOs in Latin America, Africa and Asia. Both 
programs focus on students acquiring a sense of responsibility for social justice, which 
enables them to serve communities at local, national and international levels. 
To prepare for this international service and deepen their understanding afterward, 
students attend on-campus seminars before and after their time abroad. 
Information: (206) 296-2226, seattleu.edu/studyabroad.  
Mission and Ministry 
Mission and Ministry consists of several branches that extend outward to connect 
the Jesuit and Catholic character of Seattle University with academic and service-learning 
programs. The office encompasses Jesuit Mission and Identity, the chaplain for faculty and 
staff, Magis: Alumni Committed for Mission, and Campus Ministry, which coordinates on-
campus chapels and liturgical services. 
Information: (206) 296-6133, seattleu.edu/missionministiy.  
Center for Service and Community Engagement 
In keeping with the Jesuit tradition and principles of service and justice, students 
have opportunities to serve and learn through the Center for Service and Community 
Engagement. 
More than two-thirds of SU's undergraduates took a course with a service-learning 
component and 70 percent volunteered in 2006-07. 
The office promotes student leadership in the community, supports service-learning 
courses and builds partnerships with local community-based organizations through vari-
ous service opportunities. Several major Center for Service and Engagement projects in-
clude the annual Serve Seattle Day, a series of service immersion trips and the year-long 
Student Leaders for a Common Good program. 
Information: (206) 296-2569, seattleu.edu/csce/index.asp.  
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Recreational Sports 
Récreatiónal Sports provides opportunities for students to get connected with the SU 
community by participating in a club sport, intramurals, leisure education classes or work- 
ing out at our athletics facility, Connolly Center. 
Connolly Center is the nucleus of athletic and recreational activity at Seattle University. 
The facility provides,a comprehensive sports complex with two gyms, swimming pools, a 
complete fitness and weight room, and an exercise and indoor cycling room, among other 
amenities. Visitors can join a pick-up game of basketball in one of the two indoor gyms, 
work out in the weight room or challenge friends to a game of handball. Tennis courts, a 
softball field, running track and soccer field complete the sports facilities. 
Throughout the year, students can compete in men's, women's or co-ed intramural 
leagues. There are a variety of intramural sports leagues at SU, including tennis, racquet-
ball, softball and floor hockey. 
The university also offers a wide range of intramural and club sports, including skiing, 
golf, tennis, ice hockey and ultimate frisbee, classes are available in aerobics, taekwondo 
and yoga. . 	 • 	 • 	 • 
Club sports are student-run and include baseball, cycling and cheerleading. 
For the outdoor enthusiasts there's the Outdoor and Adventure and Recreation (OAR) 
program. OAR provides, students with opportunities to explore the outdoors through 
diverse recreational happenings. Activities, which vary,  quarte l , include hiking and climb-
,ing, and snow and water sports.  
Information: (206) 296-6441, seattleu.edulstudent/recsports; 
Student Development. 	 •. . • . 
Student Development is committed to creating a vital and engaged campus commu-
nity that challenges and supports undergraduate, graduate and professional students. 
Working in partnership with other areas of the campus, the Student Development divi-
sion provides programs, services and activities to assist students in developing the compe-
- tencies, skills set and values needed to lead and serve in a diverse and changing world. 
'Information: (206) 296-6066, seattleu.edu/studentdevelopmentl. 	 • 
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Teaching for the 21st Centuiy Student 
SU draws on its distinguished faculty and personalized attention to learning—the stu-
dent-to-faculty ratio is 13:1—to ensure today's tech-savvy and socially conscious students 
receive the best education and learning experience. 
Most full-time faculty have earned doctoral degrees and are active scholars, contribut-
ing to the advancement of their fields. Service and social justice underpin the SU curricu-
lum, and help develop our students into global citizens. 
Students from all majors are encouraged to expand their understanding of other 
countries and cultures by studying, working or doing community service aboad. Interna-
tional options abound through Education Abroad. Faculty members also lead field studies 
abroad. Additionally, the International Development Internship program arranges quarter-
long volunteer opportunities for service and leadership in developing nations. 
Campus Life and Services 
SeattleUniversity residence halls are more than a place for students to rest their 
heads—they are an intersection for living and learning. In addition to providing an en-
gaging environment in residence halls, the university offers many vital services within 
the confines of the campus. This includes the Public Safety office where students can get 
parking permits and bus passes, as well as safety escorts, and the Student Health Center, 
which provides primary care services and more. The Lemieux Library offers a vast col-
lection of resources and research materials and the SU Bookstore is the go-to place for 
course textbooks and supplies, plus snacks and other sundries. University Food Services 
give students options when it comes to what they eat, with a variety of healthy choices at 
convenient locations on campus. 
Bookstore 
The Seattle University Bookstore is a one-stop source for textbooks and course-
related materials. The bookstore also offers software, electronics and a selection of apparel 
and gift items, plus popular works of fiction and non-fiction, and self-help and spiritu-. 
ality books. The bookstore carries distinctive products and gifts, including artisan crafts 
from Nicaragua. 
Information: (206) 296-5820, seattleubookstore.com/.  
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Counseling and Psychological Seivices 
Counseling and Psychological Services assists studentsin meeting the challenges of 
college life by encouraging healthy personal choices and balanced perspectives. Students 
can seek counseling and psychological services for a variety of reasons and concerns, such 
as depression.or anxiety, life crises, relationship challenges, sexuality issues, and drug and 
alcohol abuse. Licensed social workers, psychologists and graduate interns provide group, 
couple and individual counseling and referral services for those requiring specialized or 
long-term care. These services are provided without charge to current students. All clinical 
services are confidential, and no information is released without the student'sconsent, un-
less required or allowed by law. The staff also provides consultation and crisis intervention 
to the greater campus community. 
Information: (206)296-6090, seattleu.edu/student/counsel/.  
Lemieux Library 
Lemieux Library is a hub of resources, technology and services. The library houses a 
growing collection of more than 234,000 volumes, 2,700 current serials subscriptions, 
556,000 microforms, 1,300 online databases and electronic journals, 2,400 electronic 
books and 5,600 videos. 	 . 	 . 
Scattered among the library's various study areas is a 24-hour reading room, plus a 
computer area with access to library materials and the Internet. 
An experienced Reference Department staff provides group or individual instruction 
in locating and using resources and routinely, assists students One-on-one with special 
research projects. 
Information: (206) 296-6230, seattleu.edu/Iemlib.  
Public Safety ,. 	 . 
Public Safety believes that by reporting incidents of crime and addressing safety con-
cerns, individuals cancontribute to the development of a healthy and safe community. 
Public Safety provides 24-hour security for the campus. Security staff is available to as-
sist students in a variety of ways, including first aid, safety escorts, crime prevention and 
vehicle assistance.  
Information: (206) 296-5911 (emergency); (206) 296-5990, seatt!eu.edu/safety/. . 
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Student Health Center 
The Student Health Center provides primary care to all students. Nurse practitioners 
are available daily (Monday through Friday) and consultation for medical issues is provid-
ed at no charge. There is a small fee for preventative services such as physicals and annual 
exams for women. Prescription medications and lab tests are available at a minimal cost. 
There are also nominal fees for minor routine office procedures; most immunizations are 
provided to students at cost. Students who need a medical specialist or who experience 
a serious illness or injury must obtain and pay for these services at facilities other than 
the Student Health Center. The health center staff will assist in obtaining referrals for such 
services they cannot provide. 	 - 
All services are confidential and no information is released without a student's permis-
sion. Students under the age of 18 must have an authorization form for treatment signed 
by a parent or guardian. 
Information: (206) 296-6300, seattleu.edu/student/heaith/.  
University Food Seniices 
University Food Services, operated by Bon Appétit, meets the needs and tastes of our 
distinctive student body with a menu that pairs American classics with international fla-
vors. In addition to providing foods on the go—such as snacks, prepackaged sandwiches, 
pastries and beverages—Bon Appétit offers rustic, wood-fired pizza, pastas, salads, des-
serts and more. The menu also reflects a commitment to local, organic foods and fair trade. 
Bon Appétit offers several varieties of coffee that support fair trade farmers. 
Information: (206) 296-6310. 
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Graduate Programs 
Objectives 
Graduate programs offer advanced, in-depth education to individuals seeking special-
ized knowledge and skills in a particular field. Graduate work encourages students to fully 
develop professional competencies, and to enhance high-level thinking abilities, including 
practical application and synthesis. Graduate education at Seattle University cultivates the 
critical examination of ethical and value-laden issues in various professions. 
Graduate program instructors strive to stimulate participants' curiosity and nurture 
the investigative skills needed to seek answers to challenging questions. Graduates de-
velop personal and professional qualifications that contribute to their field and to the 
betterment of those they serve. 
Degrees 
College of Arts and Sciences 
Executive Master of Nonprofit Leadership (MNPL) 
Master of Arts in Criminal Justice (MACi) 
Master of Arts in Organizational Design and Renewal (MAODR) 
Master of Arts in Psychology (MAP) 
Master of Fine Arts in Arts Leadership (MFAL) 
Master of Public Administration (MPA) 
Master in Sport Administration and Leadership (MSAL) 
Albers School of Business and Economics 
Master of Business Administration (MBA) 
Master of International Business (MIB) 
Master of Professional Accounting (MPAC) 
Master of Science in Finance (MSF) 
Leadership Executive Master of Business Administration (L-EMBA) 
College of Education 
Doctor of Education (EdO) 
Educational Specialist (EdS) 
Master of Arts (MA) 
Master of Arts in Education (MAEd) 
Master of Education (MEd) 
Master in Teaching (MIT) 
Dual EdSIMAEd 
School of Law 
Refer to page 176 of this Graduate Bulletin of Information or the School of Law Bulletin. 
Juris Doctor (JD) 
College of Nursing 
Master of Science in Nursing (MSN) 
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College of Science and Engineering 
Master of Software Engineering (MSE) 
School of Theology and Ministry 
Master of Arts in Pastoral Counseling (MAPC) 
Master of Arts in Pastoral Studies (MAPS) 
Master of Arts in Transforming Spirituality (MATS) 
Master of Divinity (MDiv) 
Certificates 
College of Arts and Sciences 
Certificate in Crime Analysis 
Albers School of Business and Economics 
Post-MBA Studies 
Post-MIB Studies 
Post-MPAC Studies 
Post-MSF Studies 
Post-Baccalaureate Certificate of Executive Leadership 
Graduate Studies in Leadership Formation 
College of Education 
Professional Certification for Teachers 
Post-Baccalaureate Certificate in Teaching English to Speakers of Other Languages 
Post-Baccalaureate Advanced Certificate in Teaching English to Speakers of Other Languages 
Post-Master's Community College Teaching 
Post-Master's Department Head/Team Leader 
Post-Master's ESA Certification in School Counseling 
Post-Master's Literacy Specialist 
Post-Master's Principal 
Post-Master's Program Administrator
. 
 
Post-Master's School Counseling - 
Post-Master's School Psychology 
Post-Master's Staff Development 
Post-Master's Superintendent 
Post-Master's Teaching English to Speakers of Other Languages 
College of Nursing 
Post-Master's Primary Care Nurse Practitioner 
School of Theology and Ministry 
Certificate of Pastoral Leadership 
Certificate of Graduate Studies in Pastoral Administration 
Certificate of Graduate Studies in Spirituality & Health 
Post-Master's Pastoral Counseling 
Post-Master's Pastoral Theology 
Post-Master's Spiritual Direction 
Post-Master's Transforming Spirituality 
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Joint Degree Programs 	 '. 
iD/MBA (Juris Doctor/Master of Business Administration)' 
JD/MIB (Juris Doctor/Master of International Business) ' 
JD/MPA (Juris Doctor/Master of Public Administration) 
JD/MPAC (Juris Doctor/Master of Professional Accounting) 
JD/MSAL (Juris Doctor/Master in Sport Administration and Leadership) 
JD/MSF (Juris Doctor/Master of Science in Finance) 
Meeting the Changing Needs of Students 
A dynamic component of Seattle University graduate studies was first Offered at Se-, 
attle'University in 1948, with a master's degree in a division of the College of Arts and 
Sciences. Additional graduate degree programs have been introduced over the years, pri-
'manly to meet the needs of working professionals. Today, more than 3,200 graduate and 
professional students are enr011ed in full- and part-time programs. While teaching is the 
heart of the enterprise, Seattle University's graduate programs strive to meet the changing 
academic 'and service-level needs of our diverse student body while retaining a high value 
on personal interactions. 
Degree Programs  
The academic deans are responsible for administration a'nd supervision of all programs 
leading to a degree. The colleges or schools with associated departments provide courses 
of instruction for graduate students, direct theirstudies and coliduct examinations, as well 
as maintain requirements and make recommendations for degree programs. 
Graduate admission is granted through the director of graduate admission in 'con-
sultation with the appropriate graduate program coordinator. The university's registrar 
supervises academic transactions involving registration and awarding degrees. 
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Graduate Admission 
Admission Requirements and Procedures (Policy 2004-02) 
Admission to a graduate program is granted to those with U.S. equivalent bachelor or 
advanced degrees from regionally accredited institutions, and whose credentials indicate 
the ability to pursue graduate work. Some programs extend a limited number of admission 
offers and only accept applications for specified terms of entry. Undergraduate degrees or 
their U.S. equivalent in the field from which students select their graduate work may be 
required. For specific program requirements and terms of entry, consult the appropriate 
graduate application instructions and the applicable academic sections of this Bulletin. 
Grade point averages for admission are calculated on course work leading to the 
bachelor's degree, usually credits earned in the last 90 quarter/60 semester credits of the 
degree and any post-baccalaureate courses, or all graduate-level course work for post-
master's Educational Specialist or Doctor of Education programs, as specified by each 
program. Calculation of the GPA for international students is performed based on globally 
recognized standards and converted, when possible, into U.S. equivalencies. Course work 
must be completed at regionally accredited institutions or, for applicants to the School of 
Theology and Ministry, from an institution accredited by the Association of Theological 
Schools. 
Deans and program directors reserve the right to request test scores and other 
supplementary data. Applicants earning degrees from non-grading institutions are usually 
required to submit the Graduate Management Admissions Test (GMAT), Graduate Records 
Exam (GRE), Miller Analogies Test (MAT), or other specified exams as requested by indi-
vidual programs. Applicants should contact Graduate Admissions or program chairs for 
further information on requirements and exceptions. 
Application Process 
Admission applications should be submitted as early as possible, but no later than the 
program deadline for the term an applicant plans to begin study. All applicants for gradu-
ate admission must submit an application and fee, and official transcripts of academic 
credits from schools attended as required by their program of study. Transcripts must be 
received by Seattle University in sealed envelopes as originally sent by each issuing institu-
tion to be considered official. For an application to be considered complete and eligible for 
consideration, applicants must also submit by the program deadline all forms and docu-
ments as requested by individual programs and the Graduate Admission Office. 
Applicants are not officially admitted graduate students until the Office of Graduate 
Admission issues a formal letter of acceptance. Offers of admission are for regular, proba-
tionary, provisional or non-matriculated status. An applicant's acceptance of an admission 
offer constitutes a commitment by the student to abide by university policies, rules and 
regulations. 
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Applicantsare expected to fully and truthfully complete all information requestd by 
the university in connection with the admission application, and to supplement the appli-
cation if any information changesbetwen submissionof the, applicationand enrollment. 
False or misleading information or material omissions in connection with the application 
process will result in denial of admission, withdrawal of admission, dismissal, cancellation 
of course credit, or. other appropriate action as determined by the university. 
Selection Criteria 
Seattle University is committed to providing access to graduate-level educational 
opportunities to those who indicate the academic potential to benefit from such pro-
grams. Due to the specialized nature of the graduate curricula, the measures employed 
are program-specific and vary accordingly. Prior to application, prospective students need 
to become familiar with the individual admission requirements'of the academic programs 
they are considering.  
An individual's past cOnduct, particularly as it may relate to unlawful or criminal be-
havior, is relevant to the admission process. Accordingly, Seattle University reserves the 
right to deny admission or continued enrollment to individuals who have engaged in Un-
lawful or criminal behavior. Each applicant and éäch'student is responsible to disclose in 
writing the required documentation and information on any and all criminal convictions 
classified either as a felony or gross misdemeanor as specified in Policy 2004-08. 
Nondiscrimination,in Admissions 
Refer to Seattle University's non-discrimination pOlicy inside the front cover of this 
publication.. 
Applicants with Disabilities 	 I I' 
It is the policy of Seattle University to comply with the Americans with Disabilities 
Act and Section 504 of the Rehabilitation Act regarding students and applicants with dis-
abilities. Under these laws, no qualified individual with a disability will be denied access 
or participation in services programs and activities at the university. The university s Equal 
Opportunity Officer, who cn be r,eached at (206) 296-5869, is the person designated as 
the ADAlSection 504 compliance officer. For information about services on campus for 
students with disabilities, visit seattleu.edu/SAD/DS/.  
Applicants are not required to indicate on anadmission application whether they 
have a disability. An applicant may choose to identify a physical, learning, psychological or 
other disability and ask that it be considered a relevant factor in the admissions process. 
The information is intended to enhance an individual's opportunities for admission and 
will not be used to discriminate against the applicant. The decision to report a disability is 
a personal one, and the university respects an applicant's decision not to do so. All infor-
mation supplied by an applicant to the university regarding any disability will be treated 
confidentially and used only for special admissions review. 
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Individuals who do not identify as having a disability at the time of applying to the 
university will be evaluated for admission in the regular manner. If an admitted applicant 
does have a disability requiring special services or accommodation, it is the individual's 
responsibility to report any such condition as soon as possible to Disabilities Services. For 
assistance and more information, contact Disabilities Services at (206) 296-5740. 
Probationary and Provisional Admission 
Applicants whose academic credentials do not meet the expected prerequisite course 
work, grade point average and/or test scores of those typically accepted to specific pro-
grams, but who convey the potential for academic success, warrant offers of provisional 
or probationary admission. 
Probationary admission involves a specific time limit during which the enrolled stu-
dent is expected to achieve the minimum GPA noted at the time of admission. When this 
condition is fulfilled, the department usually recommends advancement to regular gradu-
ate student status. 
Provisional admission is granted typically to applicants needing to fulfill specific 
requirements within a stated time period to qualify for formal unconditional admission to 
their program of study, graduate standing or, in some cases, to remain eligible to continue 
course work. 
Non-matriculated Admission (Policy 92-02) 
Non-matriculated graduate student status is granted to eligible students for post-bac-
calaureate study not intended to culminate in a Seattle University degree or certificate. A 
graduate-level Non-matriculated Student Application must be completed and submitted 
along with a fee. (See the classification of student policy in the Academic Regulations 
section of this Bulletin.) 
English Proficiency Admission Requirements 
(Policy 2008-01) 
Applicants for whom English is not the first or native language must demonstrate 
English proficiency regardless of English language studies, academic history, residence 
in the United States or other English-speaking countries, or immigration status. Proof of 
English ability can be satisfied with the TOEFL IELTS or the institutional MELAB. Required 
scores for each exam are noted on the full policy. Applicants who have earned baccalaure-
ate or advanced degrees at Seattle University or at recognized colleges or universities in 
the United States, Canada, Great Britain, Ireland, New Zealand or Australia and who have 
resided in countries where English is the primary language for two years just prior to 
application may be exempted from the English proficiency requirement. 
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International Admission Requirements (Policy 76-06) 
International students must meet the admission requirements outlined for their in-
tended graduate program to be considered for admission. International students seeking 
a student visa must also submit a Declaration of Finance form and cannot be admitted 
conditionally or as non-matriculates. Completed application files must be on record, in-
cluding official transcripts and proof of English proficiency, when required, before admis-
sion decisions can be made. 
English proficiency requirements for admission consideration are outlined in Policy 
2008-01.Applicants must meet the international application deadline or specific program 
deadline for the quarter of intended entrt whichever is earlier. Transcripts and other aca-
demic documents must beprovided in the original language and with English translations 
as necessary. 	 - 
Readmission (Policy 76-10) 
Students will continue to receive registration materials and will be eligible to register 
for the four consecutive quarters (including summer) after the last quarter of attendance. 
After this point, students must apply for readmission and will be subject to the require-
ments of their school, department, and programs in effect at the time of readmission. 
(Refer to the readmission policy in Academic Regulations in this Bulletin.) 
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Graduate Tuition and Fees 
Tuition for Graduate Courses 2008-2009 
Arts Leadership ................................................................................... $563 per credit hour 
Business.............................................................................................. $672 per credit hour 
Criminal 	 Justice .................................................................................... $563 per credit hour 
Education—Doctor............................................................................. $613 per credit hour 
EDLR 612(0 credit)............................................................................... $750 per quarter 
Education—Masters........................................................................... $518 per credit hour 
Education—Specialist .......................................................................... $518 per credit hour 
Nonprofit Leadership .......................................................................... $563 per credit hour 
Nursing 	 ............................................................................................... $523 per credit hour 
Organization Design & Renewal ......................................................... $549 per credit hour 
Psychology .......................................................................................... $563 per credit hour 
Public Administration.......................................................................... $563 per credit hour 
Software 	 Engineering.......................................................................... $672 per credit hour 
SportsAdministration & Leadership.................................................... $563 per credit hour 
Theology and 	 Ministry 	 ........................................................................ $523 per credit hour 
Executive Leadership............................................ $24,000 for the 2008-09 academic year 
Leadersh ip- Executive MBA ...... . ................................... $67,000 for the combined 2008-09 
and 2009-10 academic years 
Fees 
Application (graduate and non-matriculated)...............................................................$55 
Deposits 
Doctorof Education.................................................................................................... $500 
Executive Master of Nonprofit Leadership.................................................................. $150 
Masterin Teaching...................................................................................................... $500 
Advance Practice Nursing Immersion: MSN ................................................................ $150 
Master of Arts in Psychology....................................................................................... $100 
Activity fees 
COUN527..................................................................................................................... $80 
EDLR600 ................... .... .......................... ...... .................. ......... ........... ...... ..... . ............. 	 $80 
EDLR 	 621, 	 631,641 	 .................................................................................................... $300 
PastoralCounseling 	 .................................................................................................... $450 
School of Theology and Ministry ........................................................................ ........... $80 
SDAD585 .................................................................................................... . ............... $350 
SPSY553 ........ ... ...... ... ... . ...... ... ... .... ... .. ........... ...... ................... ....... ............. ............ ...... 	 $95 
SPSY554,555 	 .............................................................................................................. $80 
SPSY559, 	 560 ............................................................................................................... $45 
TEED511 	 ...................................................................................................................... $90 
Laboratory fees 
NURS501.................................................................................................................... $180 
NURSI 	 541, 	 544, 	 557................................................................................................... $180 
Doctoral dissertation and binding fee ............................................................................ $95 
Master's degree thesis binding fee................................................................................ $80 
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Other Fees (non-refundable) 2008-2009 
Identification Card (Loss/Replacement) ........................................................................... $15 
Administrative Withdrawal per Course (Z Grade)..  .............................. 	 $100 
DiplomaReplacement .......................................................... ........................................... $25 
Late Payment fee ................................ . ........... ............................................................ $100• 
Matriculation.................... ........................................................................................... $95 
Official Transcript (Same-day request) ............................................................................ $25 
Official Transcript (3-day service; 10 free per quarter, then each additional copy)...........$5 
Student Financial Services 
Student Financial Services has four main service functions: 
Registration Information: The information and dpcument intake site for the Reg-
istrar's Office as well as for Student Fihancial Services. Students may pick up or drop off 
registration forms or request transcripts from the representatives at our front windows. 
Student Accounts Student Accounts prepares and distributes bills for tuition and 
fees, room and board and insurance. The officetakes payments, assesses late charges, sets 
up payment plahs and distributes aid. 
Financial Aid: Financial aid counselors evaluate the Free Application for Federal 
Student Aid (FAFSA) and determine eligibility for federal, state and institutional need-
based funds. 
Student Employment: At SU Online, jobs are posted that are funded through the 
need-based work-study programs that are included ineligible students financial aid 
awards as well as those that are funded by the employer and open to any interested 
student—not just those with work-study awards. 
Tuition Payment 
By registering for classes at Seattle University, the student agrees to pay all applicable 
tuition, fees, room and board charges, and other University expenses (e.g., late fees and 
library fines) in accordance with university policies or as stipulated in this Bulletin. 
Tuition and fees are due and payable on or before Sept. 15 for fall quarter, Dec. 15 for 
winter quarter, March 15 for spring quarter and June 15 for summer quarter. Students who 
register late have 14 days after registering to pay tuition without incurring a late fee. 
The tuition and fees paid.by students help to cover not only the direct costs of the 
classes they enroll in, but also the costs of providing library and health services, the stu-
dent newspaper, allocations tostudent organizations, building funds.and admission to 
athletic events. 
Health Insurance 
Graduate students are not required to have health insurance; however, health insur-
ance for domestic students may be purchased through somerton-ins.com. 
International students are required to purchase student health insurance. Contact the 
university's International Student Center for information regarding cost and coverage levels. 
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Official Withdrawal 
Students are responsible for payment of all tuition, fees and other charges related to 
courses for which they have registered. 
The official date of a student's withdrawal is the date of the first signature by any of-
ficial of the university on the withdrawal form, the date of the online withdrawal, or the 
last date of attendance as verified by the instructor, whichever is earlier. 
Payment Methods 
Pay by Mail: Send payments to Seattle University, Student Financial Services, 901 
12th Avenue, P0 Box 222000, Seattle, WA 98122-1090. Include your student SU ID 
number or social security number on the check or money order. 
Pay Online: Pay using VISA, MasterCard or electronic check by accessing SU 
Online. If a credit card is used to make payment, a 2.5 percent service fee will auto-
matically be added to the payment amount. There is no fee for making an electronic 
check payment. New students will receive login instructions for SU Online in the 
packet of information sent to them upon admission to the university. 
Pay by Drop Box: Place checks in the "24/7 Forms Drop" box located across the 
lobby from the Student Financial Services windows and adjacent to the elevator in 
the University Services Building. This drop box is accessible 24 hours a day, every 
day, and is secure and emptied daily. 
Pay in Person: Visit Student Financial Services in Room 105 of the University 
Services Building. The office is open 9 a.m. to 6 p.m. Monday and Tuesday, and 9 
a.m. to 4:30 p.m. Wednesday through Friday. 
Sign up for a Payment Plan: Seattle University offers several payment plans 
as described below. 
Payment Plan A: Nine Installment Annual Plan 
Students who will register for consecutive fall, winter, and spring quarters are eligible 
to sign up for an annual nine-month payment plan through Seattle University. Students 
enrolling for fewer than these three quarters cannot use Payment Plan A and should look 
instead at Payment Plans B and C below to determine the best plan to suit their needs. 
Payment Plan A is an excellent way to plan ahead for tuition costs and spread payments 
over the course of the academic year, resulting in lower monthly payments instead of 
large, lump sum payments at the start of each quarter. This is not a loan and there is no 
interest charged. The only additional cost is a $50 non-refundable enrollmenf fee. 
This plan takes the estimated total cost for fall, winter and spring quarters—less 
verified financial aid (excluding any work-study)—and divides the remaining balance into 
nine monthly installments. Payments are due on the first of each month, beginning Oct. 1 
and ending June 1 Applications, accompanied by the $50 non-refundable enrollment fee, 
must be submitted no later than Sept. 15. 
The application for this plan is included with the paper, Registration and Payment 
Invoice that is mailed to new students before the start of their first term at Seattle Univer- 
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sity. After the first term, instead of a paper invoice, students receive an e-mail notification 
at their SU e-mail addresses that their invoice is available for viewing at SU Online. The 
payment plan application is available by going.to seattleu.edu/sfs and selecting Printable 
Forms from the Quick Links menu and then Payment Plans. 
Once we receive a completed application and the $50 non-refundable enrollment fee, 
we will send a payment schedule to whoever is designated as the bill payer on the ap-
plication, outlining the monthly installment amounts: Payment schedules are not mailed 
until August so students who apply before Aug. 1 will experience a delay in receiving these 
schedules. Students who apply on or after Aug. 1 should allow at least two weeks for ap-
plication processing and to receive by mail the payment schedule. If the payment schedule 
is received after the first payment is due, any missed payments as of the date the schedule 
is received must be included in the initial payment. If two consecutive payments are late, 
participation in the plan is cancelled. The remaining amount due for the current quarter 
becomes immediately past due and payable in full, and future registration is blocked un-
lessluntil the student's-account is brought current. 
Payment Plan B: Three Installment Quarterly Plan 
This is a three-month payment plan for which students must apply each quarter. One-
third of the balance on the student--account plus a' $30 non-refundable enrollment fee 
is due on the student account balance due date. Another third is due on the 15th of the 
following month and the remaining balance on the 15th of the next month. Payment Plan 
B due dates are given below. 
The application for this plan is included with the paper Registration and Payment 
Invoice that is mailed to new students before the start of their first term at Seattle Univer-
sity. After the first term, instead of a paper invoice, students receive an e-mail notification 
at their SU e-mail address that their invoice is available for viewing at SU Online. For 'a 
payment plan application, go to seattleu.édu/sfs, select Printable Forms from the Quick 
links menu and then select Payment Plans. The deadline to submit the application, $30 
non-refundable enrollment fee and one-third of the balance on the student's account is 
the due date shown on the quarterly Registration and Payment Invoice. - 
Payment Plan B Due Dates:- 
Fall 	 - -- 	 Winter - Spring 
Payment 1 	 Sept. 15 . 	 Dec. 15 March 15 
Payment 2 	 - 	 ' 	 - Oct. 15 	 - - 	 Jan. 15 	 - 	 - - 	 April 15 	 - 
Payment 3 
	
Nov. 15 - Feb. 15 	 - May 15 
Payment Plan C: Deferred Quarterly Single Payment Plan 
- 	 This quarterly plan defers payment of the balance due on a student's account until the 
last day of the month following the scheduled student account balance due date. To use 
this plan an application must be submitted each quarter by the student's account balance 
due date. The balance on the student's account is due by the date shown below. 
The application for this plan is included with the paper Registration and Payment In-
voice that is mailed to new students before the start of their first term at Seattle University. 
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After that first term, instead of a paper invoice, students receive an e-mail notification to 
their SU e-mail address that their invoice is available for viewing at SU Online. For a pay-
ment plan application, go to seattleu.edu/sfs, select Printable Forms from the Quick Links 
menu and then select Payment Plans. The deadline to submit the application and $30 non-
refundable enrollment fee is the student account balance due date shown on the students 
quarterly "Registration and Payment Invoice." 
Payment Plan C Due Dates: 
Fall 	 Winter 	 Spring 
Oct. 31 	 Jan. 31 	 April30 
Payment Plan E: Employer Paid Tuition Deferred Payment Plan 
If a student will receive tuition reimbursement through their employer after course-
work is completed and grades are posted, they can elect to sign up for this payment plan 
that defers payment of tuition and fees until 30 days after grades are available at the end 
of the term. There is a $30 non-refundable enrollment fee. For this form, go to seattleu. 
edu/sfs, select Printable Forms from the Quick Links menu and then select Payment Plans. 
The deadline to submit the application and $30 non-refundable enrollment fee is the stu-
dentaccount balance due date. 
Seattle University reserves the right to change its charges at any time without notice. 
Questions about student accounts payment methods or the payment plans should be 
directed to Student Financial Services at (206) 296-2000. The office is open 9a.m. to 6p.m. 
Monday and Tuesday, and 9a.m. to 4:30 p.m. Wednesday through Friday. 
Late Payment/University Collection Fee 
A late fee of $50 per month (up to a maximum of $100) will be assessed on any unpaid 
balance remaining after the tuition due date. Students with an outstanding balance after 
a final demand letter for payment has been sent will be assessed a collection fee of $100 
in addition to the late fees. 
Exceptions to this policy will be made only if: 
Payment arrangements for the term's charges have been made with Student 
Financial Services by the term's tuition due date. If the requirements of the plan are 
not met, all applicable late fees will be applied retroactively; or 
An institutional error results in delays in the application of financial aid. 
Students are responsible for ensuring that all awarded financial aid is applied to their 
acount by the first day of the term. This includes endorsing co-payable grant or scholar-
ship checks and signing all required loan documents. 
Finance and Service Charges 
By registering for classes at the university, a student agrees to pay their account in 
full by the due dates established by the university. Additionally, the student agrees to pay 
a 1 percent per month finance charge (12 percent APR) that may be assessed on unpaid 
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balances, including finance charges previously assessed, and all service fees and late fees 
established by the university. 	 ' 
A service fee of $25 will be charged for all checks not honored by the bank and re-
turned unpaid to Seattle University. If the returned check was for tuition, and charges are 
still outstanding after the tuition due date, a late fee will also be assessed to the student's 
account. Students with two or more dishonored personal checks will no loiger be allowed 
to submit a personal check as a form of payment. 
Past-Due AccountslColleçtion 
A student's failure to pay all tuition and other fees for any quarter or session in full by 
the specified due dates will, result in a restriction being placed on the student's academic 
transcript and the student will beprohibited from future registration. Delinquent accounts 
may be referred to a commercial collection agency and reported to national credit bureaus. 
All costs, expenses and fees induding, but not limited to attorney fees, court costs, col-
lection costs and other out-of-pocket expenses incurred by the university in collecting or 
attempting to collect a past-due account are the responsibility of the student, and will be 
charged to the student's account. By registering for classes at the university, a student 
agrees to pay these charges and any fees associated with the collection. 
Tuition Refunds (Policy 75-9) 
'Refunds are based on the official date of withdrawal. See the quarterly schedule of 
classes for specific dates. A refund to a financial aid recipient is applied firstto the financial 
aid sources from which it came and the balance, if any, is remitted to the student. Loan 
proceeds are returned directly to the lender. Student Financial Services will issue a check 
for any credit balance. Petitions for tuition adjustment and fee waivers will be approved 
only to correct a university error. 
Tuition Refund Policy 
Official withdrawal (full or partial) fall winter or spring ternis. 
Through the last day to Add/Drop ......................................... ........................... 100 percent 
Through the second Saturday after the first Monday of the term ....................... 75 percent 
Through the third Saturday after the first Monday of the term ................... . ...... 50 percent 
Thereafter............................................................................................................ No refund 
Official withdrawal (full or partial) summer term 
	 ' 
Four-week and intersessions 
Through the last day to Add/Drop .................................................................... 100 percent 
Thereafter ....................... . ....... . ......................................................... ...................... No refund 
Seven- and eight-week sessions 	 , 
Through the last day to Add/Drop ........................... . .................................... ....'. 100 percent 
Through the second Saturday ................ ....................................................... 50 percent 
Thereafter............................................................................................................ No refund 
Short courses (any session,not listed above) will be refunded at 100 percent if withdrawal 
occurs on or before the second day the class meets. No refunds thereafter. 
 - 
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Overpayment of Account (credit balance) 
Credit balances created by financial aid, tuition adjustments or overpayment will be 
remitted to the student Credit balance checks will either be electronically deposited to the 
student's checking account if direct deposit has been authorized and established or sent to 
the mailing address shown for the student at SU Online. Students may elect to have credit 
balances transferred electronically to their checking account by filling out a Direct Deposit 
Authorization and submitting it with a copy of a voided check to Student Financial Ser-
vices. The application is available at seattleu.edu/sfs under the Printable Forms Quick Link 
in the Authorizations, Certifications and Access Permissions category. After a student signs 
up, all refunds will be deposited directly to the designated checking account for availability 
beginning on the first day of classes each quarter and/or as they become available after 
the first day of the quarter. There, is a 14-day confirmation period after the student submits 
the application before transactions may occur. 
Electronic transfers or checks will be issued automatically in the following situations: 
There is a credit balance on the student account for the current term due to excess 
payments or reduced charges. 
No other balances are due to the univrsity. 
The student meets all requirements to receive the aid that creates the credit balance. 
No check or credit card payment has been made within the last seven days. 
Students who do not meet any of the criteria above must either: 
Contct Student Financial Services for resolution, or 
Have appropriate checks issued after review and approval 
(minimum five-day delay). 
Additionally, students who expect a refund after the balance on their student account 
has been paid in full may elect to transfer some or all of that refund to their Campus Card, 
which can then be used to purchase books and supplies at the SU Bookstore, parking 
permits, copies, or snacks and beverages. To take advantage of this option the student's 
financial aid needs tb be finalized 30 days prior to the start of the quarter to enable access 
to these funds on the first day of classes. 
The Campus Card DepositAuthorization form is available atseattleu.edu/sfs by select-
ing the Printable Forms Quick Link and then selecting the Authorizations, Certifications 
and Access Permissions category. Submit the completed form to Student Financial Services 
and allow a minimum of two weeks for processing to have funds available on the first day 
of each quarter. 
NOTE: Federal regulations require Seattle University to forward Title IV financial aid re-
sulting in a credit balance to the student within 10 days. Students are encouraged to 
establish direct deposit for the most efficient transfer of funds. If direct deposit has not 
been authorized and established, financial aid refund checks will be sent to the student's 
mailing address shown at SU Online. 
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Financial Aid 
Applicatiàns for Federal Student Aid 	 0 
To be considered for need-based financial aid, students must complete a Free 
Application for Federal Student Aid (FAFSA) or Renewal FAFSA each year. The FAFSA. for 
the upcoming academic year.—summer, fall, winter and spring quarters—becomes avail-
able on Jan. 1 at fafsa.ed.gov. Students are encouraged to apply for a Personal Identifi-
cation Number (PIN),that can be used to access FAFSA online. Students may apply for 
the PIN from within the FAFSA. website as they are completing the application or visit 
pin.ed.govto apply ahead of time. When completing the FAFSA, be sure to list Seattle 
University's Federal School Code-003790--the appropriate section so results will be 
sent to the university. 
While FAFSAs are accepted and processed year-round, graduate students are strongly 
encouraged to have their FAFSAs filed by Feb. 1, or as soon after that date as possible, for 
the academic year starting in September. The earlier a file is completed the more likely it is 
that funding will be available on the first day of class. 
Eligibility or financial need is defined as the difference between the amount it will 
cost a student to attend Seattle University in the 2008-09 school year and the student's 
Expected Family Contribution (EFC), which is calculated using a formula mandated by 
Congress, from information prOvided on the FAFSA. Student Financial Services prepares 
a financial aid award to meet as much of a student's needs as possible. That awrd may 
include a combination of scholarships, grants, work-study and/or loans.. Descriptions of 
the federal, state and institutional aid programs for which students are eligible are below. 
To be eligible for most financial aid programs students must be U.S. citizens or permanent 
residents.  
Scholarships 
Seattle University offers a limited number of scholarships to graduate students. These 
scholarships are provided in recognition of a student's ability to enhance our educational 
community. Scholarship renewal is based on scholarship specifics, satisfactory academic 
progress and, in some cases, cOntinued need. 
Maiylou Wyse Scholarship• 
The Marylou Wyse Scholarship is awarded through the Graduate Admissions Office in 
consultation with the academic departments for select programs thatvary year to year. 
This is a limited need-based scholarship that is, awarded for two years. Students must 
maintain continuous enrollment of at least three credits per term but with a minimum 
of 12 credits per nine-month academic year. To be eligible students must complete the 
FAFSA each year. 
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Graduate Diversify Scholarship 
The Graduate Diversity Scholarship is a limited scholarship available to outstanding 
candidates from under-represented populations. Students must be admitted into one of 
the following graduate programs: Education (Curriculum and Instruction, Educational 
Administration, Pre-service teacher certification—MIT only), nursing and theology and 
ministry. Students should contact their department to apply. 
Catholic School Special Tuition Grant 
Eligible full-time religious and lay teachers and principals of Catholic schools under the 
auspices of the Archdiocese of Seattle may apply for this grant through Student Financial 
Services. Master in Teaching (MIT) and Doctor of Education (EdD) students are not eligible. 
The grant cannot be used to pay for MIT or EdD credits. Grant recipients pay half of regular 
tuition for eligible graduate education courses; and this grant covers the other half. 
Matteo Ricci Consortia Schools Tuition Remission 
Full-time employees of the six Matteo Ricci College consortia schools may be eligible 
for grant funds of up to 85 percent of tuition. Eligibility for the grant is determined by 
Matteo Ricci College. 
Program Specific Scholarships 
Several graduate departments and programs offer program-specific scholarships and/ 
or assistantships. Scholarships are generally limited; some awards may be based on need 
and some may be renewable. Students should contact their departments for specific infor-
mation about availability, eligibility and application procedures. 
Outside Scholarships 	 - 
Outside scholarships are scholarships students bring with them to Seattle University. 
Students must inform Student Financial Services if they are receiving outside scholarships 
because they must be included in the resources available to meet costs. These scholarships 
then are listed as "Private Outside Scholarships" on the Seattle University Award Letter. 
Outside scholarships that have been announced for Seattle University students are 
posted at seattleu.edu/go/outside_scho!arshipsl. The search features on the right side 
of the screen allow students to narrow their search to scholarships that are pertinent to 
their interests. 
Loans 
At Seattle University, graduate students typically receive funding through three federal 
loans: the Federal Direct Subsidized Stafford Loan, the Federal Direct Unsubsidized Staf-
ford Loan, and the Federal Direct PLUS Loan for Graduate Students. These are low-interest 
student loans that must be repaid. To be eligible to receive these loans, graduate students 
must be enrolled at least half time (a minimum of three credits each term). 
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For Federal Direct Stafford Loans, in addition to the annual maximum loan limits 
discussed below, the maximum aggregate lifetime loan- limits for graduate students are 
$65 500 for the Federal Direct Subsidized Stafford Loan and $138 500 for the combined 
total of Federal Direct Subsidized and Unsubsidized Staffol Loans. 	 - - - - 
Federal Direct Subsidized Stafford Loan 
This need-based loan has a fixed interest rate of 6.8 percent. Interest does not accrue 
until repayment begins. Repayment begins six months after a student leaves school or 
drops below half-time enrollment. A 2 percent origination fee less a 1.5 percent rebate for 
on2time monthly payments when repayment begins on timely repayment will be deducted 
from each loan. Students will see this half (.5) percent reduction on each disbursement of 
the loan. By federal regulation, graduate students may receive up to a maximum of $8,500 
in Federal Direct Subsidized Staff Ord Loan funding per year. 	 - - 	 - - 	 - 
Federal Direct Unsubsidized Stafford Loan 	 - 	 - 
This non need based loan has the same interest rate terms and conditions as the Fed 
eral Direct Subsidized Stafford Loan described above, except that it accrues interest while 
the student is in school. This loan is available to students who do not qualify for need-
-based Federal Direct Subsidized Stafford Loans. Some students may be awaided partial 
Federal Direct Subsidized Stafford Loans and partial Federal Direct Unsubsidized Stafford 
- 	 Loans because they do not qualify for a full Federal Direct Subsidized Stafford Loan. The 
combination of a graduate student's subsidized and unsubsidized loans cannot exceed an 
. annual limit of $20,500. 
	 - 	 - 	 - - 	 - 	 - 	 - 
Federal Direct PLUS Loan- for Graduate Students (Grad PLUS) - 
	 - 
This is a non-need-based loan with a fixed interest rate of 7.9 percent. The lender will 
charge a fee of 2.5 percent that will be deducted from the awarded amount before the 
loan is disbursed to a student's account. Repayment begins 60 days after the loan is fully 
- disbursed for the academic year. For an academic year loan for three quarters, repayment 
begins 60 days after the spring quarter disbursement in March. -In-school deferment is 
available. 	 - - 	 - 
As part of
. 
 the PLUS Loan application process, graduate students must complete a 
FAFSA, which will determine eligibility for both subsidized and-unsubsidized Federal Staf-
ford Loan funding. They must have applied for their annual loan maximum eligibility under 
the Federal Subsidized and Unsubsidized -Direct Stafford Loan programs before they can 
- 	 be consideredfor a PLUS Loan. - 	 - 	 - 	 ---- 	 - 	 - - 	 - 
Students can apply by going to seattIeu.edu/ss, and selecting the Printable Forms 
- Quick Link, then the PLUS Loan Request Form. From there, download and print the gradu 
ate student version of the form. That form includes information about who is eligible to ap-
ply,  how the loan is processed and authorizes the required credit check. Once completed, 
the form is submitted to our office where we verify eligibility and send the information to - 
the U.S. Department of Education to-verify the "absence of adverse credit." - 	 - - - 
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First-time borrowers are required to complete an entrance counseling session and sign 
a master. promissory note,°which can be done electronically using the FAFSA PIN, before 
funds will be released to the student's account. 
While not mandatory, we strongly encourage students to take advantage of their an-
nual Federal Stafford Direct Loan eligibility before applying for a Graduate PLUS Loan 
because the terms and conditions of the Direct Loan are better than those for the Graduate 
PLUS Loan. 
Private Educational Loans 
Students who find they need more financial assistance than Seattle University is able 
to offer may secure additional funding through a private educational loan where they can 
borrow up to their total cost of education minus any financial aid. Eligibility to receive 
these loans is based on credit-worthiness as determined by specific lenders. 
Student Financial Services certifies private educational loans from any lender the stu-
dent selects and regardless of whether or not the student has chosen to apply for federal 
loans or other financial aid. However, it is strongly recommended that students look at the 
federal loans first and carefully compare the rates, terms and benefits offered with any 
private loan they are considering because federal loans generally have better repayment 
terms and conditions. 
For more information, visit the loan page of Student Financial Services on the univer-
sity website at seattleu./go/student_Ioansl. 
Federal Perkins Loan 
This low interest loan is very limited and is not included in initial awards to graduate 
students. Graduate students interested in this loan should contact Student Financial Ser-
vices to be placed on the waiting list should funding become available. 
Work-study 	 - 
Work-study is not included in initial awards for graduate students because funding 
is limited. Graduate students interested in work-study should contact Student Financial 
Services. If funds are available, graduate students may be considered for these programs: 
On-Campus Federal Work-Study 
This need-based work program is federally funded. Students may work up to 20 hours 
per week at a position on campus and are paid monthly for hours worked. 
Federal Work-Study (Off-campus Community Service) 
The need-based Federal Work-Study Community Service program provides students 
with off-campus employment in jobs that foster career-related development skills through 
community service work, offering positions in approved non-profit businesses as well as 
in government agencies. 
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Off-Campus State Work-Study 
This need-based work program is state-funded with first priority given to Washington 
residents. Participating students may work up to 19 hours per week in off-campus posi-
tions. Opportunities are available in approved private businesses, non-profit organizations 
and in city and county government.. 	 S 
Student Employment 	 . 	 . 
Students who are not awarded need-based work-study but who want to work while 
attending Seattle University can use the university's free job listing service. Jobs are post- - 
ed at suonline.seattIeu.edu. Select the Access Student Menu, then Student employment 
opportunities and enter the academic year you are seeking employment 
Veterans Educational Benefits 
Selected academic programs at Seattle University are approved by the Washington 
State Higher Education Coordinating Board's State Approving Agency for enrollment of 
persons eligible to receive educational benefits under Title 38 and Title 10 U.S. Code. 
Satisfactory Academic Progress Policy 
Federal regulations mandate students make satisfactory academic progress toward 
completing their degree in order to receive federal financial aid.This requirement applies 
to the entire period of attendance at Seattle University, even though financial aid may not 
have been received for some periods ofenrollment. Student Financial Services staff cur-
rently reviews satisfactory progress at the end of spring quarter. Students who have not 
maintained satisfactory progress are notified; however, it is each student's responsibility to 
monitor their own progress quarter by quarter to ensure they are meeting this standard. 
Students must complete the number of credits for which financial aid is received,. 
based on the "Enrollment Status" line of the award letter and the chart below: 
GRADUATE STUDENTS 
Full-time.  .........................................  ................................... . ........... Six credits each quarter 
3/4time. ...................................................................................... ................................... N/A 
1/2-time.  .............. . ............................................... . ............ Three to five credits each quarter 
Grades of "I" (incomplete), "W" (withdrawal), "HW" (hardship withdrawal), "LW" 
(petitioned late withdrawal), "F" (failed, including unsatisfactory), "M" (grade not re-
ceived from instructor), "CR" or "NC" (the results of credit by examination), "N" (no 
grade), "Z" (administrative withdrawal), ungraded and "Y" (audited class), do not count 
as passed credits. 	 . 
While the individual graduate programs set GPA requirements in 'general graduate 
students must maintain a minimum 3.00 cumulative GPA. 	 . 	 S 
Grades earned at other schools, the results of credits by examination, " M" (grade 
missing), "N" (no grade) and "Y" (audited class) are not used to compute the Seattle 
University GPA. 	 , 	 . 	 , 
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Graduate students are eligible to receive financial aid until they have 1) attempted 
a maximum of 150 percent of the minimum number of credits required to receive their 
degree, or 2) completed all the course work required to receive their degree, whichever 
comes first. 
Graduate students who have Alaska State Loans must enroll for at least six credits per 
quarter and maintain a minimum 3.00 cumulative GPA. 
Students who fail to meet satisfactory progress standards may appeal based on spe-
cial circumstances that prevented normal progress. An appeal must be submitted in writ-
ing and include a statement or explanation of the special circumstances that prevented 
the student from passing the required number of credits, achieving an acceptable GPA or 
completing a degree within the maximum time frame. The appeal should include supple-
mental documentation to support the appeal and an explanation of how the difficulty has 
been overcome and why renewed progress is now anticipated. In the case of the maxi-
mum time frame requirement, a letter of support and degree completion plan from an aca-
demic advisor should be included. Students may also appeal to rectify deficiencies through 
a summer contract to take coursework without the benefit of Seattle University-sponsored 
assistance in the summer. It is important to note that a student's GPA can be raised to the 
minimum required level only through coursework taken at Seattle University. 
Cost of Attendance 2008-09 
Seattle University uses the following figures to determine a full-time student's annual 
cost of attendance: 
On/Off Campus 
Tuition* $9,324 
Room........................................................................................................................ $5,265 
Board....................................................................................................................... $3,075 
Books/Supplies ............................................................................................................. $810 
Personal................................................................................................................... $2,145 
Transportation.......................................................................................................... $1,27 
AverageLoan 	 Fee ........................................................................................................ $134 
Total...................................................................................................................... $22,280 
*NOTE: 
 The amount shown is for illustrative purposes only. Actual tuition will be based on 
the per credit rate for each program. Refer to the Tuition and Fees section in this Bulletin 
for more information. 
Dropping or Withdrawing from a Class 
Students who drop or withdraw from some classes at SU may have adjustments made 
to their financial aid depending on several factors. Therefore, while general information 
about dropping or withdrawing from classes is given below, it is strongly recommended 
that students contact a financial aid counselor in Student Financial Services before drop-
ping any classes. Eligibility for federal loans requires continuous enrollment during the 
entire loan period. Therefore, any drop to less than half-time enrollment may require a new 
loan to be processed for subsequent quarters. 
N 
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lngereraI; financial aidfor studentswho drop or withdraw from classes after classes 
begin, but are still enrolled for at least one credit, and whose federal and/or state financial 
aid has been transmitted to their student accounts, will not be affected for the quarter 
in progress as long as original eligibility requirements are met. However, if one-or more 
classes are dropped during the add/drop period, institutional aid for-the quarter will gener-
ally be withdrawn if the student drops below full-time. Thereafter, : institutional aid will be 
reduced proportionally to the reduction in credits and the tuition refund level in effectat 
the time of the withdrawal. Any credit balance that results from dropping or withdrawing 
from classes will berefunded to the student. Because eligibility to receive financial aid in 
-, subsequent quarters may depend-on the number of credits passed.in the quarter in prog-
ress—and dropped orwithdrawnclasses do not count as passed—dropping or withdraw-
ing from classes may affect eligibility to receive financial aid in thefuture. - 
- 	 In general, if a student drops or withdraws from class before eligibility for aid has 
been established, but is still enrolled at least half-time (three credits or more as a graduate 
student) financial aid will be revised based on the new enrollment status. 	 - 
In general, dropping below half-time enrollment (less than three credits as a graduate 
student) before eligibility for aid has been established will result-in most or all financial 
aid being canceled.  
Complete Withdrawal 
- 	
- Following is general information about the financial aid impact of complete 
- withdrawal from all classes. Because additional, individual circumstances and informa-
tion vary widely from student to student, it is strongly recommended that financial aid 
recipients see a financial aid counselor in the Student Financial Services Office before 
dropping or withdrawing from all classes for the quarter. Aid for subsequent quarters will 
be canceled unless the student notifies Student Financial Services of plans to return in a 
subsequent quarter. Students may need to make up credits for the quarter from which - 
they withdrew in order to receive aid again from Seattle University in the future. Be sure 
to refer to the Satisfactory Academic Progress Policy at seattleu.edu/sfs/financia/aid for 
more information. 	 - 	 - 	 - 
The official date of a student's withdrawal is the date of the first signature of a uni-
versity official on the withdrawal form the date of the online withdrawal or the last date 
of attendance as documented on the withdrawal or grade form, whichever is earlier. For 
the.required return of financial aid, the official withdrawal date for students who begin 
attendance but cease to attend classes without notifying the university and whose last 
date of attendance is not documented will be based on attendance for 50 percent of the. 
quarter. In these cases, students will not be eligible for a tuition refund. - - - 
- The Student Financial Services Office will determine eligibility for a refund of charges 
for the quarter based on the official date of withdrawal as described above. Refer to the 
- published academic calendar for refund periods and amounts. 
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According to federal regulations, federal funds must be returned to federal programs 
based on the percent of the term remaining after students are no longer enrolled unless 
they have completed more than 60 percent of the term. If more than 60 percent of the 
term has been completed, no return of federal funds is required. lf.60 percent or less of 
the term has been completed, Student Financial Services will determine how much federal 
aid was unearned as defined in federal regulations, and then return the unearned aid in 
the following order: 
Federal Direct Unsubsidized Stafford Loan 
Federal Direct Subsidized Stafford Lan 
Federal Graduate PLUS Loan 
Federal Perkins Loan 
Other Title IV Programs 
Seattle University is required to return, on the student's behalf, the balance of 
unearned aid to the federal programs. Work-study funding is not included in the calcula-
tion that determines the return and students are not required to repay any work-study 
payments received for hours worked. Students are responsible for repaying, in accordance 
with the terms of their promissory note, any balance owed on the federal student loans 
disbursed to them that are not required to be returned by the university. 
Federal law requires students who received federal student loans while attending 
Seattle University to obtain loan exit counseling through the university. That counseling 
provides more information about borrower rights and responsibilities. Loan repayment will 
begin at the end of the grace period(s) as defined by the promissory note(s). 
-Student Financial Services will return SU-sponsored aid to its source, based on the 
university's tuition refund calendar. If 50 percent of a student's tuition costs will be re-
funded, then only 50 percent of university-sponsored financial aid will be applied to that 
student's account. 
If most of a student's tuition costs are covered by financial aid, then most of the refund 
will be returned to those financial aid programs. This does not apply to private educational 
loans for which repayment is solely the responsibility of the borrower once the funds have 
been applied to the student's account. 
For tuition paid with cash, check or credit card, the amount refunded will be based on 
the applicable refund percentage at the time of the student's withdrawal. 
Some students' complete withdrawal may result in a balance due to the university. 
In such cases, Student Financial Services will send a revised account invoice to let the 
student know of the amount owed as a result of their withdrawal. Future registration will 
be blocked and transcripts will be withheld until this balance is paid. 
Sample "Return of Funds" calculations can-be found by going to seattleu.edu/sfs. 
Once there, rest the cursor on the Financial Aid tab at the top of the homepage and click 
on Withdrawing from Some or All of Your Classes from the dropdown menu. Scroll to 
the bottom of the resulting page and cli& on the highlighted Sample Return of Funds 
Calculations link. 
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I Grades and. Hardship Withdrawals 	 S 
Z Grades. Z grades are assigned by the registrar when itis documented that a student 
has registeredfor a course, stopped attending prior to the end of the scheduled add/drop 
period or never attended the dass, and did not officially withdraw according to university 
policy. Students who were awarded financial aid and subsequently receive a Z grade for 
some or all of their classes will have their aid adjusted based on a revised enrollment sta-
tus—the number of credits a student is enrol led in excluding those for the class where the 
Z grade is assigned).This may lead to students owing money to the university. Contact Stu-
dent Financial Services to determine the affect a Z grade will have on financial-aid. When 
a continuing—not a first-quarter---student receives a Z grade rather than a withdrawal, a 
$100 fee will be charged to that student's account for each Z grade received. 	 - 
Hardship Withdrawal Students granted a hardship withdrawal by their dean should 
keep in mind this- withdrawal is for academic purposes only; tuition refunds follow the 
standard refund policy and are based n the official withdrawal date. A separate petition is 
required to request an exception to the standard refund policy. These requests are typically 
approved only if there was a death in the students immediate family or the student had 
an illness,or injury that required three or more days of hospitalization •- 	 S 
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Student Consumer Information and Disclosures 
There are a number
'
of reports produced annually by the university to provide informa-
tion to students and parents. The information is sent to students either through university 
e-mail or U.S. mail. For inquiries about the content of the reports or to obtain printed cop-
ies of the reports, please contact the office below: 
The Family Educational Rights and Privacy Act of 1974 (FERPA°) 
seattleu.edu/registrarlpage.aspx?ID= 
 18 
Office of the Registrar.................................................................................(206) 296-2000 
This is Seattle University's annual notification to students about their rights under FERPA, 
the federal law relating to student records. 
The Student Right-to-Know Act 
seattleu.edu/ir/Retention&Graduation/GradRate.asp 
Institutional Research .................................................................................(206) 296-6144 
This report includes completion or graduation rates for the general student body and for 
student athletes receiving athletically related student aid. 
The Campus Security Act of 1990 
The Campus Sexual Assault Victim Bill of Rights 
seattleu.edu/safeiy 
Public Safety...............................................................................................(206) 296-5990 
These reports disclose campus crime statistics as well as crime prevention policies and 
security measures on campus. 
The Campus Sex Crimes Prevention Act 
seattleu.edu/safety 
Public Safety...............................................................................................(206) 296-5990 
This statement advises the campus community where law enforcement agency informa-
tion provided by the state concerning registered sex offenders may be obtained. 
The Equity in Athletics Disclosure Act 
athietics.seattleu.edu 
University Athletics .....................................................................................(206) 296-5441 
This report contains data on participation rates and financing of men and women's 
intercollegiate athletic programs. 
The Drug Free Schools and Communities Act Amendments of 1989 
seattleu.edu/studentdevelopment/flle_categoiy.aspx?lD=4  
Student Development.................................................................................(206) 296-6066 
The Substance Abuse Policies and Prevention Handbook describes substance abuse 
prevention information and resources and standards of conduct for students relating to 
drug or alcohol use. 
Financial Assistance Information 
seattleu.edu/sfs/ 
Student Financial Services...........................................................................(206) 296-2000 
Detailed information about the financial assistance available to students at Seattle 
University can be found online and from the Student Financial Services. 
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Academic Regulations 
 
Students are responsible for informing themselves of the academic regulations; re-
quirements and policies set forth in this BUlletin and of other applicable university, poli-
cies, rules and regulations. References to applicable policy statements are noted paren-
ihetically. Students should always consult the Office of the.Registrar website at seattleu. 
edu/registrar for the most up-to-date version of policies, rules and regulations. In all cases, 
the official academic policies are considered tobe the overriding authority of any rule or 
regulation listed in this Bulletin. 
Students are also responsible for the satisfactory completion of their program of study. 
Students should not rely on verbal representations of degree requirements or waivers 
thereof. Students should ensure through their advisor, program director, or other autho-
rized individual that information and understandings pertaining to academic issues are 
accurate and that all agreements are entered in their official academic file in the Office 
of the Registrar. ' 	 V 
Failure to meet the requirements or comply with regulations because of lack of knowl-
edge does not excuse studentsfrom responsibility for compliance. 
A faculty or professional advisor must approve students' programs of study. Such approv-
al does not, however, excuse a student from any failure to meet university requirements. 
The enrollment and graduation of each student, the awarding of academic credits, and 
the granting of any award or degree are strictly subject to the authority of the university. 
The university reserves the right to cancel any class that does not meet the required mini-
mum enrollment, as determined by the university. The university also reserves the right 
to change any academic requirement or policy without notice and to require students to 
withdraw at any time. 	 . 	 . 
c!assification of Students (Policy 82-2) 
Graduate Students 
Graduate students are classified as those admitted to Seattle University to pursue a 
program of study leading to a specific graduate certificate, masters, educational specialist 
or doctoral degree. 	 V 	 , 
In special circumstances, undergraduate seniors or post-baccalaureate undergradu-
ate students may be allowed to enroll in graduate courses with prior approval from the 
director of the graduate program in the area of the course in question: or the dean of the 
college or school,in which the course is taught. 	 - 
Post-baccalaureate Graduates 
A student with an acceptable baccalaureate degree admitted to the university to pur-
sue a specific graduate certificate, and is eligible to enroll in 500-level courses only. 
Non-Matriculated Graduate Status (Policies 82-2, 92-2) 
An admission category that includes (1) those students admitted to Seattle University, 
by means of a special application foirn and fee for the purpose of post-secondary or post-
baccalaureate study that is not intended to culminate in a Seattle 'University degree or 
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certificate; or (2) those students who are recorded in the computer system via a manual 
registration process through the Office of the Registrar for particular programs offered by. 
the schools or collegesin which the student is not required to be admitted to the univer-
sity. Students in this second category are not eligible for the same access to systems and 
services as students in the first category. 
As per Policy 92-2, approval of non-matriculated credits (category 1 above) toward a 
graduate degree program at Seattle University is at the discretion of the academic depart-
ment. In no case, however, will more than 12 credits taken at the graduate non-matricu-
lated level be accepted toward a graduate degree. 
There is no limit to the number of quarters which a student may attend Seattle Uni-
versity as a non-matriculated student, but not all courses are open to non-matriculants. 
During fall, winter and spring terms, non-matriculated students will be admitted to courses 
on a space-available basis after all matriculated students have had the opportunity to 
register. During summer term, non-matriculated students may register when registration 
opens for the term. 
Course Work 
Academic Honesty (Policy 2004-01) 
Seattle University is committed to the principle that academic honesty and integrity 
are important values in the educational process. Academic dishonesty is a serious offense 
and will be addressed according to this policy. 
Academic Load, Graduate Students (Policies 77-5, 82-1) 
Master's Degree and Educational Specialist candidates 
Full-time: Six ormore quarter credits. A minimum of nine quarter credits is required 
for any graduate student attending on a student visa. 
Half-time: Three quarter credits. 
Doctoral Program Students—Educational Leadership 
refer to Policy 82-1 for special exceptions. 
Academic Overl'oad (Policy 2001-02) 
The normal load for full-time graduate students is nine credits per quarter. Some pro-
grams have credit limits for registration. Students who plan to register for more than nine 
credits in one quarter should check with their department to determine the upper limit 
before completing their registration. 	 . 
Add/Drop 
Students are held accountable to complete every course for which they register. If it 
is necessary to add or drop a course or change a grading option, the student must do so 
by the last day of the add/drop period. Failure to properly drop a course could result in a 
failing grade or an administrative withdrawal, which carries a financial penalty. 
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Attendance Requirement 
Attendance is an essential and intrinsic element of the education process. In any 
course where attendance is necessary to th'achievernent of the course objectives, it may 
be a valid consideration in determining students' grades. Although there is no university 
regulation requiring class attendance, each instructor and each program has the discretion 
to establish attendance standards. The student is responsible for becoming familiar with 
any attendance requirements applicable to their courses or program of study. 
Auditing a Course(Policy 97-7) 
Graduate courses cannot be audited. 
Course Numbering System 	 + 
100 to 499 are undergraduate courses 
500 to 599 are graduate courses* 	 - 
600 to 699 are doctoral courses* 
800 to 899 are post secondary professional development courses 
900to 999 are post-baccalaureate professional development courses 
*Graduate 
 standing or special permission is required for courses 500 to, 699. 
Registration 
All students must register by the dates published. No registration is. permitted after the 
last day to add/drop as published in the university academic calendar. Students registering 
after the first class day are held responsible for absences predating registration. No person 
may attend any university course unless officially registered. 	 . 
Repeating a Course (Policy 77-2) 
A graduate student must repeat a required course graded C- or below, but may repeat 
a graduate course graded C+ or C only once. The grade earned the second time will be - 
used in computing the cumulative GPA. The original grade will remain on the record but 
course credits will be counted only once toward a degree. 
Substitution ota Course 
In some situations, a sponsoring degree department may approve the substitution of a 
previously completed graduate course for an equivalent required graduate course. The sub-
stitution, however, in no way reduces the total number of credits required for the degree. 
Withdrawal from a Course (Policy 75-22) 
Students must officially notify the Office of the Registrar when they withdraw from any 
course. Graduate students may withdraw via SU Online, or via the withdrawal form, which 
is obtained from the Office of the Registrar and presented to the instructor, other applicable 
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offices, and the Office of the Registrar, in that order, for approval and signature. 
The official date of a student's withdrawal is the date of the online withdrawal, the 
date of the first signature on the withdrawal form by any official of the university, or the 
last day of attendance as verified by the instructor, whichever is earlier. 
Failure to properly withdraw from a course by the withdrawal deadline will result in 
a failing grade. 
Credit, Alternate Sources 
Extension Credit/Correspondence Credit 
Graduate-level credit for extension courses is not normally allowed. Any exceptions 
are at the discretion of the dean of the appropriate college or school. Credits earned 
through correspondence are not accepted under any circumstances. 
Transfer Credit (Policies 77-1, 79-1) 
At the masters- or educational specialist-level, a maximum of 10 credits may be trans-
ferred from another accredited institution if they are earned with a grade of 3.00 or better 
on a 4.00 American grading scale, were taken for graduate credit, fall within the six-year 
limitation, and are approved by the academic department. See additional guidelines under 
specific academic programs in this Bulletin. 
Undergraduate Course Work (Policy 87-2) 
In certain circumstances and with approval, it may be appropriate for graduate stu-
dents to take courses at the 300, 400 or 900 level. There is a 15-credit maximum limit for 
courses that normally include undergraduate, post-baccalaureate and graduate students. 
Graduate students are expected to perform at a level consistent with receiving graduate 
credit and, when enrolled in these courses, will be expected to do additional work in the 
form of projects, papers or other suitable assignments. 
Master's degree programs may, under special circumstances as outlined in the aca-
demic program's section of this Bulletin, allow candidates to apply not more than six 
content hours of graduate course work taken as part of their undergraduate degree to 
meet credit hour requirements for the master's degree. This policy does not apply to those 
students in a combined undergraduate/graduate program where six or more undergradu-
ate credits have already been applied toward the graduate degree. 
Enrollment 
Dual Enrollment at' Two Colleges (Policy 75-6) 
Seattle University regulations require students to seek written permission on a Petition 
for Exception to Policy form to be enrolled simultaneouslyat another institution. Courses 
completed at a second institution are transferable in limited circumstances when, prior to 
enrolling elsewhere, a form authorizing dual enrollment and credit transfer is approved by 
the program chair or director and the dean of the appropriate college or school. 
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Readmission (Policies 75-3, 76-10, 81-3) 
Readmission must be requested when a student has not enrolled at Seattle University 
for four consecutive quarters, including summer, or has átherwise withdrawn from the 
university. 	 . 
Students will continue-to receive registration materials and be eligible to register for 
the four consecutive quarters, including summer, after the last quarter of attendance if 
they do not formally withdraw. See the policy for specific exceptions. 	 - 
Returning students who have attended other post-secondary institutions after leaving 
Seattle University must submit official transcripts before applications for readmission will 
be considered. 
Students who have not attended the university for more than four consecutive quar-
ters will be held to the degree requirements in effect at the time of readmission. 
Grading 
Grades are available for viewing on SU Online the day following the final grade sub-
mission deadline. - 
Grading System 	 - 
The following system of grading is used.to  indicate the level of individual student 
achievement. Each letter grade has a quality point value assigned to the grade achieved 
as follows: 
A 4.00 Superior performance 
A- 3.70  
B+ 3.30 
B 3.00 Good performance 
B- 2.70 
2.30 . 
C 	 .. . 	 2.00 	 - Minimal performance 
C- 	 - 1.70 Courses graded C- or below will not count toward graduate 
- 	
. degree or certificate 
D+ 1.30 - 
D 	 - 1.00 - 
D- 0.70 
F 	 - 0.00 Failing 
The grades of CR, HW, I, IP, LW, M, N, NC, P, Q,  R, W, V, WV or Z have no quality 
point value. 
CR/F—Mandatory Credit/Fail 
Some graduate courses, and other courses so designated by individual departments 
are graded only credit (CR) or fail (F). When passed with the minimum acceptable standard 
of C, the course will be graded CR and credit will be granted. There will be no effect on the 
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grade point average. Should the student fail to satisfy the instructor's minimal expecta-
tions, the course will be graded F and will be included in the computation of the grade 
point average. 	 - 
Colleges andprograms may have a higher-grade standard for what constitutes a cred-
it. Consult the appropriate school or college handbook for this information. 
HW—Hardship Withdrawal (Policy 75-22) 
Hardship withdrawals may be granted for the death of a family member, catastrophic 
illness in the family, or an illness or injury to the student that incapacitates. The dean 
will require the student to provide documentation to support the request. If granted, the 
student is withdrawn from all courses for that term. There is no effect on the grade point 
average. Any tuition refund follows the regular refund policy. Financial aid recipients are 
advised to check with the Office of Student Financial Services before requesting a hardship 
withdrawal because this action may negatively affect financial aid. 
I—Incomplete (Policy 97-3) 
An incomplete is a temporary grade indicating that work in the course was accept-
able, although a critical portion of it was not completed because of illness or other serious 
circumstances beyond the student's control. It may not be used for the convenience of the 
faculty member or student. The I grade is not counted in the credits earned or used in the 
grade point average computation. When the instructor assigns an I grade at the end of a 
term, a default grade is submitted that will be automatically assigned by the Office of the 
Registrar if the deadline expires without student action. This default grade is calculated 
to include all work completed up to the date of final attendance plus a failing grade for 
work or examinations the student did not complete. If no default grade is submitted, the 
Office of the Registrar will assign a grade of F once the I deadline expires. Once a degree 
has been posted, removal of an I grade is not permitted. The deadlines for removing I 
grades are: 
Term I earned in Date final grade is due 
Spring, summer or Intersession Oct. 25, 2008 
Fall 2008 Jan. 31, 2009 
Winter 2009 April 25, 2009 
lP—ln Progress 
Symbol used on the academic transcript to indicate current quarter's courses. 
LW—Late Petitioned Withdrawal (Policy 75-22) 
Each student is limited to three LW grades. 
M—Missing 
Symbol used when the instructor has not submitted a grade to the Office of the 
Registrar. 
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N—No Grade (Policy 75-19) 	 .• 	
' 
A grade used for courses where the course work is not scheduled for completion until 
after the quarter closes, e.g., thesis,. research.or internship courses. It is the responsibility 
of each student to arrange with the instructor to remove' the N grade no later than the 
following deadlines: 
Term N earned in 	 Date final grade is due 
Summer 	 Aug. 1 of the following calendar year 
Fall 	 Nov. 15 of the following calendar year 
Winter 	 March 1 of the following calendar year 
Spring 	 . 	 May 1 of the following calendar year. 
Once the deadline has passed, re-registration and payment of regular tuition is re- 
quired in order to oltain credit for the work completed. Once a degree has been posted, 
removal of an N grade is not permitted. 
Q—A'Suspended Grade 
 
For doctoral project/dissertation work-in-progress at the 600-level only, the Q  grade 
must be removed within the six-year limit for all the degree course work. Once the six-
year limit has expired, the Q  becomes permanent and the student must re-register for the 
course, paying regular tuition to obtain credit for work completed. 
"R—Doctoral Research or Mandatory Registration 
Indicates registration in a required non-credit doctoral research or mandatory registra-
tion course. This is a permanent grade that does not affect the grade point average. 
W—Withdrawal (Policy 75-22) 	 . • 	 . 	 ' 	 . 	 ,,• •• 
Official withdrawal. 	 '. 	 . 	 . 	 . . 	 . 	 . • 
Z—Administrative Withdrawal (Policy 75-22) 
Grade assigned by the Office of the Registrar when it can be documented that a stu-
dent has registered for a course, stopped attending or never attended the class by the end 
of the add/drop period, and did not officially withdraw according to university policy. There 
is no effect on the grade point average. There is a $100 fee per Z grade 
Academic Standing 	 • 	 ' 
Good Standing 	 ' 	 • 	 . , 	 •• 
Graduate students must maintain a B average whichis equivalent to a cumulative 
3.00 grade point average on a 4.00 scale, and must have a minimum 3.00 cumulative GPA 
in order to earn a master's or doctoral degree. 	 • 
Probation and Dismissal for Academic Deficiencies (Policy 75-14) 
A student will be placed on probation if their cumulative GPA falls below 3.00, or 
for other reasons as determined by the university or the college or school in which the 
student's program is located. Additional bases for academic probation or dismissal are 
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detailed in the university policy on probation and dismissal for academic deficiencies and 
the policies of the various schools, colleges and programs. 
Grade Changes, 
Changing an end-quarter grade is permitted only on the basis of an actual error in 
computation or transcription whether discovered by the student or the instructor. Chang-
ing a grade is not permitted by reason of revision of judgment on the part of the instructor 
or by submitting new or revised work. Errors in grades must be reported within six months 
of the date of issue of grade reports. In the event that a student disputes an end-quarter 
grade, the grading grievance procedure should be followed. 
Grading Grievance—Challenging Course Grades (Policy 2004-0 7) 
The ultimate responsibility for the integrity of the academic grading process belongs to 
the university as an institution. Individual faculty members routinely act as agents for the 
institution in evaluating a students academic performance and in assigning final course 
grades. If a student challenges a final course grade, the burden of proof lies with the 
student. The faculty member has an obligation to award course grades on the basis of 
standards set at the beginning of the course. 
This policy guides the university's response to allegations that a faculty member acted 
arbitrarily and capriciously in assigning course grades. The grading grievance policy does 
not apply to mathematical errors in calculating the grade, academic dismissals from the 
university or a program, or questions of professional judgment concerning course con-
tent, instructional methods, or appropriateness of performance standards. In addition, this 
policy does not apply to the School of Law, 
Grade PointAverage (Policy 75-2) 
The grade point average i§ computed by dividing the total number of quality points 
achieved by the total number of credit hours attempted in which the student earns a letter 
grade of A through F for a course included in the graduate record. 
Transcripts (Polkies 76-3, 97-6) 
Current students may obtain official Seattle University transcripts of their academic 
record by accessing SU Online or submitting a written request to the Office of the Reg-
istrar. Former students may obtain official Seattle University transcripts by accessing the 
National Student Clearinghouse website or submitting a written request to the Office of 
the Registrar. 
No official transcript will be released to students with an unsatisfied financial or other 
obligation to the university. Unofficial transcripts are available via SU Online. 
The university is not responsible for any error on a transcript that is not brought to the 
attention of the Office of the Registrar within six months of the closing date of the quarter 
in which the error occurred. 
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Earning a Degree 
All responsibility for fulfilling requirements and for applying for graduation rests with 
the student. 
Academic Progress (Policy 75-1) 
Seattle University recognizes that students progress at different rates and their time to 
complete a degree is often dictated by individual.circumstances. However, all requirements 
for the master's, educational specialist or doctoral degree, including transfer courses, must 
be completed within six years after course work has begun. 
Degree Requirements 
Candidacy 
Students in selected programs must file the candidacy form 'pursuant to the regu-
lations of the individual colleges/schools. Doctoral students should consult the doctoral 
program section of this Bulletin on doctoral candidacy. Approval of candidacy eligibility is 
at the discretion of the dean of the college or school where the student belongs. 
Catalog Year (Policy 7,5-1) 	 ' 
The academic year begins with summer term. Students are held to the degree program 
requirements in effect at the time of first enrollment. Students who are readmitted after an 
absence of more than four consecutive quarters are required to meet the degree' require-
ments in effect at the time of readmission. 
Students may, by petition, elect to graduate under degree requirements specified in 
subsequent Bulletins; however, under no circumstances will the requirements from earlier 
Bulletins be applied.  
Credits Required to Graduate (Policy 75-1) 
To earn a master's degree, candidates must complete a minimum of 45 graduate-level 
credits as well as all program requirements. Of these credits, 36 must be taken at Seattle 
University. 
For those candidates who have already earned an acceptable master's degree in a 
related area, requirements for a second master's degree may be redUced by up to 10 cred-
its' upon recommendation of the program chair. Some programs may require additional 
course work. 
Up to 15 credits' may be earned at Seattle University in courses at the 300-499 or 900 
level, if the subjects are suitable to the program. However, all work must be of distinctly 
advanced character, and requires the approval of the department and the dean of the ap-
propriate college or school. 
Comprehensive Testing 
Candidates may be required to pass a comprehensive examination in the major field 
of study. This examination shall be written and/or oral at the judgment of the department' 
and the approval of the dean of the appropriate college or school. 
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Thesis 
Graduate students may request to complete theses on topics approved by their pro-
gram departments and the dean of the appropriate college or school. For this work, no 
more than 10 credits are granted. A thesis is not hecessarily a work of original research, 
but it must demonstrate the candidate's ability to develop material and ideas in an origi-
nal, lucid way. Additionally: 
Thesis topics are to be approved by students' mentors, graduate program advisors 
and the dean of the appropriate college or school, and filed with the department; 
All thesis work must be done under the direct supervision of an assigned advisor; 
Four unbound copies of an approved thesis are to be submitted to the dean four 
weeks before the graduation date. Two of these copies will be bound and placed 
on file in the university library; one copy will go to the department chair and one 
to the student; 
An oral examination on the content of each thesis, cognate literature and available 
source material may be held before a board appointed by the departmental chair 
and approved by the dean of the appropriate college or school; and 
Doctoral theses are required. 
For more information, consult the academic program section of this Bulletin. 
Change of Program 
To transfer from one college or school to another or from one program to another, a 
student must obtain a change of program form from SU Online, notify the former depart-
ment by obtaining the chair's signature, and presenting the form to the new program 
director for approval. Students must meet the minimum entry requirements of the new 
program, and must also satisfy any additional requirements of the new college or school 
in order to earn the degree. The approved form is returned to the Office of the Registrar by 
the department and the student's record will be adjusted to reflect the new program. 
Graduation/Commencement 
Official commencement ceremonies are held annually in June. All responsibility for 
fulfilling the requirements and for applying for graduation rests with the student. 
Application for a Degree 
Application for a degree must be made with the Office of the Registrar via SU Online 
according to these deadlines: 
Graduation term 	 Aplicátion deadline 	 ,. 	 . 
Winter 	 Oct. 1 
Spring 	 Nov. 1 
Summer or Fall 	 Feb. 1 
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Application for a Certificate (Policy 76-11) 	 .. 
Application for a certificate must be made during the first week of the term in which - 
the certificate course work is to be completed. After the department completes its part, the 
form is submitted to the Office of the Registrar. 
Commencement with Deficiencies (Policy 83-1) 
Students who have not completed their degree requirements by the time of the 
official commencement exercises may, under the following conditions, participate in 
commencement: 	 . 
Have six or fewer credits of degree requirements remaining to be satisfied after 
spring quarter and meet the grade point standards for their degree programs by 
the end of winter quarter; or 
If completing two degrees simultaneously, students are held to the same standards 
and must have six or fewer credits remaining to be completed for both degrees 
after spring quarter. 	 : 
Students with deficiencies who plan to participate in the June commencement must 
apply for graduation no later than Nov. 1, prior to the ceremony. 
Doctor of Education/Education Leadership (EDLR) students who have not completed 
their dissertation and have more than six-quarter credits remaining in their program re-
quirements are not eligible to participate in commencement 
Other Academic Policies 
Fair Process Policies (Policies 2001-01, 2005-01) 
The Fair Process Policies apply to students enrolled in clinical, field or contextual 
education experiences at Seattle University and set out the process in which a student 
may seek review of certain types of decisions affecting their status, standing or continued 
participation in a program. Policy 2005-01 appliesto students in the colleges of Arts and 
Sciences, Education and Nursing. Policy 2001-01 applies to -students in the Albers School 
of Business and Economics, College of Science and Engineering and the School of Theol-
ogy and Ministry. Students are referred to the most current online versions of the Fair 
Process Policies for a description of decisions that may and may not be revieed under 
these policies. 
Privacy of Student Records 	 - 
Seattle University's practices regarding the privacy of. student records are in compli-
ance with the Family EdUcational Rights and Privacy Act (FERPA). The university maintains 
as confidential all personally identifiable information in education records except infor-
mation considered to be directory information. Students have the right to request that 
directory information not be disclosed to third parties and may do so by submitting their 
request in writing to the Office of the Registrar by the last day to register each term, as 
announced in the university academic calendar. For a definition of directory information 
see the FERPA annual notification on the Office of the Registrar website. 
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In addition, FERPA affords students certain rights with respect to their education 
records. They are: 
The right to inspect and review the student's education records within 45 days of 
the day the university receives a, request for access; 
The right to request the amendment of the student's education records that the stu-
dent believes are inaccurate, misleading or otherwise in violation of the student's 
privacy rights; and 
The right to consent to disclosure of personally identifiable information contained 
in the student's education records, except to the extent that FERPA authorizes dis-
closure without consent. 
FERPA permits disclosure without consent to school officials with legitimate edu-
cational interests. A school official has a legitimate educational interest if the of-
ficial needs to review an education record in order to fulfill his or her professional 
responsibility. The university may also disclose personally identifiable information 
from a student's education records without the student's consent if the disclosure is 
to parents, of dependent children as defined by the Internal Revenue Code, Section 
152; or to officials of another school in which a student seeks or intends to enroll. 
Furthermore, the university is required by law to provide the name and address of 
all students to any legitimate military recruiter who makes such a request in writing 
to the Office of the Registrar. Other exceptions exist that allow disclosure without 
a student's consent. 
The right to file a complaint with the U.S. Department of Education concerning al- 
leged failures by Seattle University to comply with the requirements of FERPA. The 
office that administers FERPA is: 
Family Policy Compliance Office 
U.S. Department of Education 
400 Maryland Avenue SW 
Washington, D.C. 20202-4605 
Complete copies of Seattle University's guidelines on the privacy of student records 
(76-09) and the annual FERPA notification to students are available at seattleu.edu/ 
registrar under Academic Policies, or the Student Handbook. 
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Noriacademic RegUlations 
Statement on Nondiscrimination 
Seattle University does not discriminate on the basis of race, color, religion, sex, na-
tional origin, age, disability, maritil status, 'sexual or political orientation, or status as a 
Vietnam-era or special disabled veteran in the administration of any of its education poli-
cies, admission policies, scholarship and loan programs, athletics and other school-admin-
istered policies and programs, or in its employment related policies and practices. 
All university policies, practices and procedures are administered in a manner consis-
tent with Seattle University's Catholic and Jesuit identity and character. 
Inquiries relating to these policies may be referred to the university's Associate Vice 
President of Human Resources and Equal Opportunity Officer at (206) 296-5865. 
Consistent with the requirements of Title IX of the Education Amendments of 1972 
and its implementing regulations, Seattle University has designated three individuals re-
sponsible for coordinating the university's Title IX compliance. Students or employees with 
concerns or complaints about discrimination on the basis of sex in employment or an 
education program or activity may contact the following Title IX coordinators: 
Ruth Donohue 
Human Resources Manager 
Equal Opportunity Officer 
University Services Building 107 	 S 	 - 
(206) 296-5865 
donohue@seattleu.edu 
Jacob Diaz 
Dean of Students 
Student Center 1 40C 
(206) 296'6066 	 S 
diazl@seattleu.edu 
Jacquelyn Miller 
Associate Provost for Academic Affairs 
Administration 104 
(206) 296-5446 
jcmiller@seattleu.edu 
Individuals may also contact the Office for Civil Rights of the U.S. Department of Education. 
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Bias-related Harassment 
Seattle University values and celebrates the diverse backgrounds, cultures, experiences 
and perspectives of our community. By encouraging and protecting diversity, we create an 
environment that promotes freedom of thought and academic excellence. 
It is a violation of university policy and the Code of Student Conduct to engage in 
bias-related conduct that has the purpose or effect of unreasonably creating an intimi-
dating, hostile, or offensive educational, living or working environment "Bias-related" 
conduct refers to language or behaviors that demonstrate bias against persons or groups 
because of race, color, ethnicity, religion, faith, national origin, political orientation or 
sexual orientation. 
These categories are examples and are not an exhaustive list of attributes or charac-
teristics protected under this policy. 
A student feeling unsafe or threatened because of bias-related harassment should 
always seek help from a responsible member of the university community who is trained 
and able to assist. The university offers informal and formal procedures for processing and 
responding to concerns of hostile or unwelcome behavior. The following individuals are 
available to assist students: 
Jacob Diaz, dean of students, (206) 296-6066 
Monica Nixon, director, Office of Multicultural Affairs, (206) 296-6070 
Romando Nash, director, Housing and Residence Life, (206) 296-6305 
Faizi Ghodsi, executive director, Student Services; 
director, International Student Center, (206) 296-6260 
Mary-Antoinette Smith, associate professor, English, (206) 296-5415 
Tim Wilson, director, Student Activities, (206) 296-2525 
Students may also make formal or informal complaints using the procedures con-
tained in the Sexual Harassment Complaint Procedure for Students, available online at 
seattleu.edulstudentdevelopment/file_categoiy.aspx?!D=5. In the case of allegations in-
volving a member of the faculty, staff or administration, students may also contact Human 
Resources at (206) 296-5870 to make a complaint or discuss a concern. 
Discrimination Complaint Resolution 
Procedure for Students 
At Seattle University, we are united in the common goal of teaching and learning, edu-
cating for values, preparing for service and fostering the holistic development of persons. 
Consistent with our mission and the law, Seattle University does not discriminate on the 
basis of race, color, religion, sex, national origin, age, disability, marital status, sexual or 
political orientation, or status as a Vietnam-era or special disabled veteran in the admin-
istration of any of its education and admission policies, scholarship and loan programs, 
athletics, and other school-administered policies and programs and employment related 
polices and activities. 
A student who has a concern about possible discriminatory treatment experienced 
in connection with university programs, services, facilities or activities is encouraged to 
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discuss those concerns with a member of the university community who is trained and 
able to assist. There are formal and informal complaint resolution procedures available 
to students. 	 - 
It is a violation of the university's non-discrimination policy to discriminate or re-
taliate against any student because he or she has opposed any discriminatory practice 
proscribed by university policy, or because the student has filed a complaint, testified, 
assisted or participated in any manner in any university procedures designed to resolve an 
allegation of discrimination. A copy of the Discrimination Complaint Resolution Procedure 
for Students is available at the Office of the Provost and at the Office of the Vice Presi-
dent for Human Resources/Equal Opportunity Officer or online at seattleu.edu/student 
development/filesategory.aspx?ID=5. 
Policies Against Sexual Harassment- 
Seattle University seeks to promote and. maintain an environment free from harass-
ment of any type. Sexual harassment can interfere with a student's academic performance 
and emotional and physical well being. Preventing and remedying sexual harassment at 
SU is essential to ensuring a nondiscriminatory environment in which students can learn. 
If a student has a concern about harassment by another student or group of students, 
this should be reported to the Dean of Students or any of thecontact persons listed below. 
A complete copy of the Policy and Complaint Procedure Relating to Sexual Harassment of 
Students by Students is available in the Office of the Vice President for Student Develop-
ment. If a student has a concern about harassment by a member ofthe faculty, staff or ad-
ministration, or by anyone in an employment or teaching situation, this should be reported 
to Human Resources and is governed by the Seattle University sexual harassment policy. 
Definitions 
Sexual harassment is defined as any unwelcome, offensive behavior of a sexual na-
ture; unwelcome sexual advances; requests for sexual favors; and other verbal or physical 
conduct of a sexual nature when: 
Submissionto such conduct is made either explicitly or implicitly a term or condi-
tión of employment or academic admission or advancement; 
Submission to or rejection of such conduct is used as the basis (or threatened to 
be used as the basis) for employment actions or academic decisions or evaluatiàns; 
or 
Such conduct has the purpose or effect of unreasonably interfering with an indi-
vidual's work or educationalperformance or creating an intimidating, hostile or 
offensive work or learning environment. 	 - 
Sexual harassment can occur between or among supervisors, managers and subordi-
nates, faculty and staff, or students, peers, vendors, subcontractors, visitors and employees 
or students, and any combination thereof. The harasser is often, but not always, in a more 
powerful position than the person being harassedln such situations, sexual harassment is 
particularly serious because it may unfairly exploit the power inherent in a supervisor's or 
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faculty member's position. All forms of sexual harassment are violations of the university's 
policy and will not be tolerated. 
Students may consult informally or make a complaint with one of the following 
designated people: 
Jacob Diaz, dean of students, (206) 296-6066 
Monica Nixon, director, Office of Multicultural Affairs, (206)296-6070 
Romando Nash, director, Housing and Residence Life, (206) 296-6305 
Faizi Ghodsi, executive director, Student Services; 
director, International Student Center, (206) 296-6260 
Mary-Antoinette Smith, associate professor, English, (206) 296-5415 
Tim Wilson, director, Student Activities, (206) 296-2525 
As sexual harassment is a formof sex discrimination, it can be a violation of Title IX of 
the Education Amendments of 1972. In addition to the contact persons listed above, the 
university has designated three individuals responsible for coordinating the university's 
Title IX compliance. Students with concerns or complaints about harassment on the basis 
of sex in an education program or activity may also contact the following Title IX coordi-
nators: 
Ruth Donohue 
Human Resources Manager 
Equal Opportunity Officer 
University Services Building 107 
(206) 296-5865 
donohue@seattleu.edu 
Jacob Diaz 
Dean of Students 
Student Center 1 40C 
(206) 296-6066 
diazj@seattleu.edu 
Jacquelyn Miller 
Associate Provost for Academic Affairs 
Administration 104 
(206) 296-5446 
jcmiller@seattleu.edu 
Those persons responsible for consulting about, investigating and resolving complaints 
of sexual harassment will make efforts, to the extent possible, to protect the privacy of 
both the complainant and the respondent. 
Individuals may also contact the Office for Civil Rights of the U.S. Department 
of Education. 
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Complaint Procedures Relating to Alleged 
Sexual Harassment of Students by Students 
Any student who believes they have been a victim of sexual harassment by another 
student or group of students and wishes to report or discuss the matter may use either a 
formal or informal complaint procedure. 
No individual shall be penalized or retaliated against in any way by a member of the 
university community for their participation in this complaint procedure. 
In formal Complaint Procedure 
The informal complaint procedure seeks to achieve a resolution uponwhich both the 
complainant and the alleged harasser agréeAn informal complaint may be oral or in writ-
ing and should be brought t&one of the contact persons as listed previously. 
Informal complaints may have several outcomes. The person raising the issue may only 
want to discuss the matter, with a neutral third party to clarify whether harassment may be 
occurring and to determine theiroptions, including the pursuit of more formal action. 
In such a situation, the contact person will give assistance and offer suggestions on 
how the issue might be resolved, without drawing a conclusion as to whether harassment 
has occurred. 
In other cases, the contact person may be asked to act as a mediator, to talk to the 
other person(s) to see whether an informal resolution of the issue can be reached. If this 
process reaches a resolution, no further actions will be taken, and the matter will be 
considered closed. 	 , 
The Dean of Students will keep a record of the complaint and its resolution, including 
the names of the involved parties. Issues not resolved may require further inquiries and/or 
that the university take a more active role in finding a solution to the problem. If a satis-
factory resolution cannot be reached, the formal complaint procedure may be Used at the 
option of the complainant, the respondent or the university. 
Formal Complaint Procedure 
A complainant may make a formal complaint without first using the informal com 
plaint procedure. A formal complaint should be in writing and submitted to the Dean of 
Students. The formal complaint should include the alleged harasser's name; the times, 
dates, places and circumstances surrounding the allegation of harassment; and the names 
of any witnesses to the incident(s). The complainant may request assistance from a contact 
person in preparing a written complaint. 
A formal complaint can be initiated by any of the contact persons, including the Dean 
of Students. The President, Provost, Vice Presidents or Deans may request the Office of 
the Vice President for Student Development conductan investigation or conduct a review 
without a formal complaint from any one individual. 
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After receipt of the formal complaint, the Dean of Students or their designee will 
review student files and will consult with the complainant the person against whom the 
complaint is made, any witnesses andappropriate faculty, staff and students in an attempt 
to resolve the matter and/or to determine whether further investigation is warranted. A 
copy of the formal complaint will be provided to the individual against whom the com-
plaint is made. A formal investigation can be terminated at any time (e.g., if a satisfactory 
resolution is agreed to before a written finding is made, or if an appropriate resolution is 
implemented.) 
Upon completion of the investigation, the Dean of Students will determine if the com-
plaint merits adjudicationand will notify the complainant and respondent, if any, in writ-
ing of the findings and recommendations. Even where prohibited harassment is not found, 
the Office of the Vice President for Student Development may determine that the conduct 
is inappropriate or otherwise violates the Code of Student Conduct. 
A complainant or respondent dissatisfied with the findings or recommendations may 
file a rebuttal statement with the Dean of Students for inclusion in the investigative file. In 
cases that warrant adjudication, the Office of the Vice President for Student Development 
retains the right to determine whether thereview will be conducted by the faculty/student 
review board, the peer review board or by an administrator designated by the Vice Presi-
dent for Student Development. The proceedings will be conducted in accordance with the 
Code of Student Conduct. 
Students with Disabilities 
Seattle University's policy and practice is to comply with the Americans with Disabili-
ties Act, Section 504 of the Rehabilitation Act, and state and local requirements relating 
to students with disabilities. Under these laws, the university cannot deny a qualified indi-
vidual with a disability access to or participation in the university's services, programs and 
activities. Students seeking reasonable accommodation, services, adjustments or modifi-
cations on account of a disability should contact Disabilities Services at (206) 296-5740. 
More information about policies, procedures and services for students with disabilities is 
available on the Disabilities Services website at seattleu.eduISASJDS. 
Section 504/ADA FbIIcy andAppeal Procedure 
In compliance with the Americans with Disabilities Act and Section 504 of the Reha-
bilitation Act. Seattle University does not discriminate on the basis of disability in admin-
istration of its education-related programs and activities, and has an institutional commit-
ment to provide equal educational opportunities for disabled students who are otherwise 
qualified. 
Students who believe they have been subjected to discrimination on the basis of dis-
ability, or have been denied access to services or accommodatiàns required by law, have 
the right to use the university's Section 504/ADA Policy and Appeal Procedure. A copy 
is available at the Disabilities Service Office, the Office of the Provost, the Office of the 
Vice President for Student Development or the Office of the Vice President for Human 
Resources/Equal Opportunity Office and on the Disabilities Services website. Contact the 
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Equal Opportunity Officer regardingthis policy orADN504 compliance at (206) 296-5865, 
ore-mail: donohue@seattleu.edu:  
.Tit!é !X of the Education Amendments of 1972 
It is the policy, of Seattle University to comply with Title lXof the Education Amend- 
ments 011972 and its regulations, which prohibit discrimination on the basis of sex. The 
Title IXcompliance officers are:  
Ruth Donohue 	 . 	 -. 
Human Resources Manager 	 - 
Equal Opportunity.  Officer 
University Services Building 107 
(206) 296-5865 	 • 	 - 	 . 
donohue@sèattleuedu 	 : • 
Jacob Diaz 
 
Dean of Students 
Student Center 1 40C 	 . 	 . 
(206) 296-6066 
diazj@seattleu.edu 	 •- 
Jacquelyn Miller -. 	 •• 
	
- Associate Provost for Academic Affairs 	 -- 
Administration 104 	 S 
(206) 296-5446 	 : 
jcmiller@seattleu.edu 
Anyone who believes that in some respect Seattle University is not in compliance with 
Title IXand its regulations should contact one of the Title IX compliance officers. Grievance 
procedures to addess complaints of discrimination on the basis of sex are set forth in the 
Discrimination Complaint Resolution Procedures for Students and in the Sexual Harass-
ment Complaint Procedure for Students. 
Ownership and Use of 
Seattle University Trademarks 
Seattle University trademarks and service marks, and other names, seals; logos and 
symb'ols that are representative of Seattle University may be used only with written ap-
proval of Seattle University. The university graphic identity is copyrighted and mi not be 
used on publications or products originating outside of Seattle University without express 
written permission of Marketing and University Communications. For more information; 
call (206) 296-2104. 	 • 	 S 	 • 
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Custom items imprinted with the university's trademarks, such as 1-shirts, pens and 
coffee mugs are available for purchase exclusively through the Seattle University Book-
store to ensure proper treatment of the university's trademarks and to protect against the 
sourcing of products manufactured in sweatshops. The bookstore has approved vendor 
lists, price lists and samples from which to choose. For more information, contact the 
bookstore at (206) 296-5822. 
Copyright 
Copyright laws protect original works of authorship and give copyright holders the 
exclusive right to: copy, distribute, publish, prepare derivatives or revisions of, perform, or 
display works in public. 
Each student is responsible for complying with applicable copyright laws and with 
the university's Copyright Policy and Guidelines. Violation of copyright laws may result 
in civil or criminal liability, and violation of the university's copyright policy may result in 
disciplinary action, including dismissal. To review the copyright policy and guidelines and 
view general copyright information, visit seattleu.edu/policies/copyright.asp.  
2008-2009 Graduate 
Academic Programs 
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COLLEGE OF ARTS AND sciENcEs 
TBD, bean. 
Degrees Offered 
Executive Master of Nonprofit Leadership (MNPL) 
Master of Arts in Criminal Justice (MACJ) 
Master of Arts in Organizational Design and Renewal (MAODR) 
Master of Arts in Psychology (MAP) 
Master of Fine Arts in Arts Leadership (MFAL) 
Master of Public Administration (MPA)* 
Master in Sport Administration and Leadership (MSAL)* 
*Joint Programs in above degrees with Juris Doctor from Schoolof Law. 
Certificate Offered 
Certificate in Crime Analysis 
Objectives 
The graduate programs in the College of Arts and Sciences support Seattle University's 
mission to educate the whole person for a life of leadership and service. Central to that 
mission, and guided by its Jesuit heritage, the graduate programs emphasize ethical re-
flection as essential for the complete professional life in addition to such skills as critical 
thinking and effective communication. To achieve these goals and to create a community 
of learners, classes are kept small and active learning is practiced. The availability of fac-
ulty and students to each other is a hallmark of Seattle University's educational mission. 
The Center for Nonprofit and 
Social Enterprise Management 
Michael Bisesi, EdD, Director 
Coordinator: Kasa Tupua Pierson, MA, MPA 	 - - 
Degree Offered 
Executive Master of Nonprofit Leadership (MNPL) 
The Center for Nonprofit and Social Enterprise Management leads and coordinates 
the university's educational, research and outreach services to the nonprofit sector and 
to businesses engaged in civic partnerships with their communities. Activities include the 
Service in Action Seminar series and annual noncredit workshops designed to improve the 
leadership skills of nonprofit staff and boards. 
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Executive Master 
of Nonprofit Leadership 
This executive graduate degree program was developed specifically for those who 
lead, or aspire to lead nonprofit organizations. As an executive degree, the program offers 
opportunities to network with and learn from experienced peers while also working with 
a distinguished mix of instructors drawn from Seattle University faculty, practitioners and 
training professionals. 
Effective nonprofit executives must have the leadership skills that inspire others to 
voluntary action while also possessing the management abilities expected in government 
and business. The program has a unique curriculum designed to teach the core competen-
cies expected of the best nonprofit executives. While courses will teach the latest manage-
ment and leadership theory, content will emphasize practical application. Course work 
is intended to build on the base of experience that students will bring with them to the 
classroom. 
All courses are scheduled in the evenings or on Saturdays, with the exception of a full-
time intensive course period each August or September during summer intersession. This 
full-time course meets on a number of weekdays and Saturdays within a four-week span. 
Students are provided with all class schedules as far in advance each quarter as possible 
to facilitate planning. 
Program participants have the opportunity to meet with a wide variety of the region's 
nonprofit and grantmaking leaders. Personal mentoring is also provided bya diverse visit-
ing committee. A unique interactive website encourages peer. mentoring and exchange of 
best practices between program participants graduates visiting committee members and 
faculty..Graduates have access to job placement services and are invited to continue their 
association with the program through an alumni organization. 
Candidates for Admission 
The MNPL program is oriented toward working professionals who currently are non-
profit executives or who expect to be in such positions in the near future. Students will 
be selected from: 
Those already employed in nonprofit and philanthropic organizations who have at 
least two years management experience 
Those with comparable experience in business, government and the professions 
who wish to prepare for a career shift to the nonprofit sector 
Individuals with eight years of experience in leadership positions on nonprofit 
boards who now desire employment as a nonprofit executive 
Professionals offering services to the nonprofit sector 
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Admission Requirements 
Completed Application for Graduate Admission and a nonrefundable $55 applica-
tion fee (waived for Seattle University alumni) 
Evidence of a four-year equivalent bachelor's degree from a regionally accredited 
institution as well as any post-baccalaureate course work 
Minimum grade point average of 3.00 (GPA) calculated from official transcripts of 
all post-secondary educational institutions attended in last 90 quarterl60 semester 
credits of the bachelor's degree, including any transfer credit earned during this 
time, and any post-baccalaureate course work. In special cases, those with a GPA 
less than a 3.00 will be admitted on a probationary basis. Applicants earning a 
bachelor's degree from a non-graded institution must submit official GRE scores 
in lieu of GPA. 
Recommendation from applicant's employer using the MNPL employer recommen-
dation form for graduate study 
Current résumé reflecting at least two years management experience in a nonprofit 
organization or comparable work or five years of volunteer leadership experience 
List of five recommenders with name, title, mailing address, phone number, and 
e-mail address who can comment on your professional abilities and potential for 
leadership in a nonprofit organization 
Two-page statement describing career objectives and discussing how participation 
in the program will help achieve this goal 
If English is not the applicant's native language, official English proficiency scores 
meeting the university's entrance requirements must be submitted. See policy 
2008-01 in Admissions Policies for details. 
Program Candidates 
A class of 25 to 30 students is admitted each year and this cohort proceeds through 
the program together in order to provide more opportunities to learn from each 
other. 
Each admitted student will be asked to gather from an employer an assessment of 
the student's core competencies and leadership qualities. This profile will be used 
as a guide during the program and at graduation will be couled with a plan for 
fUture professional development. 
Degree Requirements - Nonprofit Leadership 
The MNPL program requires 45 quarter credits taught through 13 courses offered 
over 16 months. Electives and/or transferred credits may be substituted if approved by the 
department. The final required course allows each student to pursue in-depth research on 
a subject of personal interest. 
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Program Schedule 
Yr 	 Summer 	 Intersession : Fall 	 Winter Spring 	 - 
1 	 NPLR 515 NPLR 535 	 NPLR 537 NPLR 536 
NPLR 525 NPLR 544 	 -NPLR 538 NPLR 540 
2 	 NPLR 542 	 NPLR 539 NPLR 541 
NPLR 543 
	
NPLR.590 
Required-NPLR Courses 
NPLR 515 Introduction to the Nonprofit Sector .................................. 3 
NPLR 525 Leadership and Interpersonal Behavior 
for Nonprofit Executives.....................................................6 
NPLR 535 Planning ....................................................................  ........... 3 
NPLR 536 Management Analysis and Control ....................................... 3 
NPLR 537. Boards and Volunteers ........................................................ 3 
NPLR 538 Leading Staff .....................................................................3 
NPLR 539 Service Quality Leadership .... . ............................................. 3 
NPLR 540 Program Evaluation ........................................................... . 3 
NPLR.541 Public Policy, Advocacy and Collaboration .........................3 
NPLR 542 Strategic Marketing for Nonprofit Organizations .............. 3 
NPLR 543 Resource Development for Nonprofit Organizations .........6 
NPLR 544 Persuasive Communication for Nonprofit Executives.........3 
NPLR 590 Summary Project.................................................................3 
Minimum credits required for degree ................................................ 45 
Nonprofit Leidership Courses . 	 . 
NPLR 515 	 Introduction to the Nonprofit Sector ................................... ........ 3 
The role of nonprofit organizations, their history, traditions, values, ethics, legal, tax, and 
economic basis and emerging issues facing the sector: Required. 
NPLR 525 	 Leadership and Interpersonal 
-Behavior for Nonprofit Executives ................................................ 6 
Theoretical and applied knowledge about concepts of leadership, leadership styles and 
situations, communication skills, techniques of inspiration, motivation,conflict resolutiàn, 
negotiating and building consensus, coping with change, and fostering innovation This 
class meets in the first August intercession and includes a number of weekdays of full 
time study. Required. 
NPLR 535 	 Planning .................................................... ................................... 3 	 - 
Understanding the function of strategic, long-range and tactical planning, developing the 
framework and tools to design a variety of planning models, motivating and managing 
stakeholder involvement with different planning initiatives, integrating learning organiza-
tion and systems.principles, creating vision, mission, values, strategic thinking. Required. 
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NPLR 536 	 Management Analysis and Control ............................................3. 
Planning, reporting and controlling of fiscal resources and overall management control 
systems, budgeting, terminology and principles of financial accounting and program 
evaluation, analysis of financial statements, responsibility and program structure, internal 
controls and audit responsibility, managerial financial controls and pricing. Required. 
NPLR 537 	 Boards and Volunteers.................................................................3 
Organizing and leading volunteers to provide governance and other assistance, board 
and staff relations, systems and tactics of volunteer motivation, recruitment, development, 
utilization and retention, strategies and best practices for creating an effective, diverse 
and committed organizational leadership team. Required. 
NPLR 538 	 Leading Staff...............................................................................3 
Best practices for implementing the management competencies needed to lead staff, po-
litical realities of staff operations, fostering creativity, coaching for excellence, achieving 
diversity, nonprofit aspects of personnel recruitment, administration, retention and evalu-
ation policies and procedures, laws and regulations. Required. 
NPLR 539 
	 Service Quality Leadership ..... ..................................................... 3 
The role of the executive director in creating a customer/stakeholder-driven organization 
through the seven levels of work, service quality definitions, quality management con-
cepts, continuous process.improvement thinking and tolls, the system of creative work, 
planning and measuring success with the quality scorecard. Required. 
NPLR 540 	 Program Evaluation ...................................................................... 3 
Program evaluation as a management practice that relates to strategic planning, program 
development and improvement, resource allocation, and marketing. Application of dut-
come-based evaluation and results-based accountability frameworks. Required. 
NPLR 541 	 Public Policy, Advocacy and Collaboration .................................. 3 
Understanding how nonprofit organizations can work productively with governments and 
businesses to develop and naintain sound public policies that serve the interests of the or-
ganization and their customers, framing public problems and developing policy proposals, 
building effective partnerships, constituencies and advocacy campaigns, and complying 
with lobbying regulations. Required. 
NPLR 542 	 Strategic Marketing for Nonprofit Organizations.......................3 
Marketing an organization's image, mission and services, developing and implementing a 
public relations strategy, working with the media, and tying these functions to the ability 
of the organization to attract financial support. Required. 
NPLR 543 	 Resource Development for Nonprofit Organizations..................6 
Specific skills, knowledge and understanding required of executives to lead and manage 
the resource development and fundraising functions, integrating fundraising and steward-
ship throughout the organization, organizational readiness measures, materials and tools 
of resource development, best practices for involving volunteers, boards and staff in re-
searching and soliciting contributions, methodologies for creating and using an effective, 
diversified and comprehensive resource development plan. Required. 
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NPLR 544 	 Persuasive C?mmunication for Nonprofit Executives .................3 
Principles and practices of speaking effectively to persuade an audience, methods of as-
sessing audience communication preferences, preparing for formal and informal speakng 
opportunities expected of nonprofit executives including radio and television presenta- 
V 
	
	 tions, assessing your communication strengths and opportunities for improvement: This 
class will emphasize practice and feedback. Required. 
V 	 NPLR 555 	 Strategic Planning for Public and Nonprofit Organizations........3 
Understanding the function of strategic, long rnge and tactical planning, developing the 
framework and tools to design a variety of planning models, motivating and managing 
stakeholder involvement with different planning initiatives, integrating learning organiza-
tion and systms principles, creating vision mission, values, strategic thinking. Open  to 
students not in the MNPL cohort. Cross-listed with PUBM 567 and NPLR 455. 
V 
 NPLR 556 
	
Finance for the Non-Financial Manager 	 V 
VV 	
and Nonprofit Organizations ............................................ ............ 3 	 V 
This course is focused on a pragmatic application of accounting, economics, and social 
psychology within an organizational setting. Students gain empowerment by obtain- 
ing the specific skills and the context for nonprofit managers to develop financial lit-
eracy and basic competency. At the completion of the course, students should be able to 
formulate relevant management control and financial questions for organizations and 
- 	 then implement strategies to Obtain appropriate outcomes and answers. Cross-!isted with 
NPLR456. 	 • 	 . • 	 • 	 • 
NPLR 590 
	
Summary Project ........ ................................................................. 3 
Independent research analyzing and proposing resolution to asignificant nonprofit lead-
ership issue or management problem that synthesizes, through application, a wide vari-
ety of the leadership management skills and knowledge taught throughout the program. 
The course requires completion of a physical product and an oral presentation. Required. 
Graded CR/F. 
 
NPLR 591-593 	 Special Topics ....... ................................................................. ito 3 
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center for' the Study of Sport and Exercise 
Dan Tripps, PhD, Program Director 
Degree Offered 
Master in Sport Administration and Leadership (MSAL) 
Master in Sport Administration and Leadership 
Using faculty in various schoo!s within the university and numerous local sport indus-
try professionals as adjunct instructors, Seattle University offers a master in sport admin-
istration and leadership (MSAL). This graduate degree prepares students for positions in 
the sports industry through a collaborative and nurturing learning environment suited for 
analyzing and resolving challenges in the business and culture of sport. 
Sport administration is concerned with the successful leadership and management of 
numerous sport organizations. Graduates with such a degree will find a myriad of entry-
level positions in sales (tickets, suites, ads, sponsorship), communications, business and 
event operations, finance and accounting, public and community relations, promotions 
and marketing, and media relations (television, radio, print, web).These positions serve as 
the first step in a career that can lead to jobs as directors, vice presidents, general man-
agers, and even presidents and CEOs. While the field of sport administration is evolving 
rapidly and opportunistically, it is accompanied by a high degree of competitiveness for 
available positions. 
The Seattle University MSAL program familiarizes students with all aspects of the field 
and prepares students to be sport industry leaders in the following categories: 
Professional sports (league offices, player union offices, team offices); Olympic sports 
(national governing bodies); Intercollegiate sports (NCAA, university athletic depart-
ments); Interscholastic sports (state associations, high schools); Youth sports (civic and pri-
vate agencies); Sport support services (sponsorship, merchandising, representation); Sport 
venues (facility management, event management); Sport media services (broadcasting, 
film, halls of fame, and museums). 
Admission Criteria 
The MSAL program reviews applicationsfor every quarter of enrollment. Admission to 
the MSAL program is competitive and the file review is holistic. Applicants' academic his-
tort graduate exam performance, motivation, aptitude for graduate education, personal 
goals, and professional experiences will be considered. 
To be considered, applicants must submit the following for review: 
Completed Application for Graduate Admission and a non-refundable $55 applica-
tion fee (waived for Seattle University alumni) 
Official transcripts reflecting a four-year equivalent bachelor's degree from a re-
gionally accredited institution as well as any post-baccalaureate course work 
Minimum grade point average of 3.00 GPA calculated from official transcripts of all 
post-secondary educational institutions attended in the last 90 quarter/60 semester 
Sport Administration and Leadership 	 71 
credits of the bachelor's degree, including any transfer credits earned during this 
time and any post-baccalaureate course work. Applicants with less than a 3.00 GPA 
must submit official entrance exam test scores, such as GRE or MAT, for-further 
consideration: 
Three letters of recommendation from individuals who have evaluated applicant's 
academic work-or supervised pradical experience and re able to assets potential 
for graduate study. Please limit to one character reference. 
-• Personal essay describing value and/or role of competitive sport in American 
society. 	 - - - 
Professional résumé 	 ,- - 	 .• 	 •-• 
If English is not applicant's native language, official English proficiency scores meet-
ing the university s entrance requirements must be submitted See policy 2008 01 
- 	 in Admissions Policies for details. - 	 - 	 - - - - 	 - 	 - 	 - - - 
- 	 • Selected candidates will be scheduled for an interview. -.  
Degree Requirements--- 
Master in Sport Administration and Leadership 
The MSAL curriculum will consist of 3-credit courses divided into the key areas of the 
domain - exploring-sport as a discipline (history, sociology, science, law);  fostering admin-
istrative skills (finance, marketing, media, and operations); nurturing leadership qualities 
(planning programs, supervising subordinates, behaving ethically, and motivating staff). 
Students will take 12 courses (36 credits) over a 2-year period offered as 2 fall courses, 
2 winter courses, 1 spring course, and 1 summer course. Students will take a 6-credit 
internship at their discretion. A. total of 3 credits of-capstone are required, registration 
in capstone is required during the final quarter of the program The pedagogy for the 
45-credit degree will be learner-centered, with an emphasis on collaborative learning in 
small.groups. 	 - 	 - 	 - 	 -- 	 -- -- 	 - - - - 
Sport Foundation: 12 credits 	 - 	 - 	 - 
SADL 501 	 History and Contemporary Issues of Sport......................... 3 
SADL 502 - 	 Social-cultural Basis for Sport...........................................-. 3 
SADL 503 - 	 ' 	 - Sport Science and Technology ....... . ............. ........................ 3 
SADL 504 	 Legal Issues in Sport ..... . ..................................................... 3 
Sport Administration 12 credits 
SADL 505 
	
Administrative Control.of Sport Organizations ..... . ............ 3 
SADL 506 	 Strategic Marketing for Sport Organizations.....................3 
SADL 507 	 - - 	 Media and Sport Information....  .......... ..................... . ........... 3 
SADL 508 	 Sport Operations & Event Management ............................... 3 
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Sport Leadership: 12 credits 
SADL 509 	 Sport Facilities and Programs.............................................3 
SADL 510 	 Leading Sport Staff.............................................................3 
SADL 511 	 Sport Philosophy & Ethics................................................... 3 
SADL 512 	 Psychology of Leadership & Achievement .......................... 3 
Capstone Integrative Experience: 9 credits 
SADL 590 	 Project and Colloquium ......................................................3 
SADL 595 
	 Internship............................................................................ 6 
Minimum credits required for the degree........................................45 
Sport Administration and Leadership Courses 
SADL 501 	 History and Contemporary Issues of Sport .................................3 
The course explores the history of sport in America, showing that sport constituted an in-
tegral component of the lives of past Americans. Additionallyit addresses how the people 
of the past thought about sport and engaged in sport before the age of television and big-
time professional and college athletics. The historical development of sport in American 
society from the seventeenth century to the twentieth century conveys how sport both 
shaped and reflected American history and provides perspective on responding to the 
current issues sport leaders face in a modern sport world. 
SADL 502 	 Social-cultural Basis for Sport ..................................................... 3 
The course provides a thematic analysis to the social-cultural study of sport. Using tech-
niques drawn from sociology and anthropology, the course examines the interrelationships 
between sport and other institutions formed by and for human activity. In particular, the 
course presents information regarding the interaction of sport and with family, religion, 
race, gender, economics, and politics as well as its interaction with art, literature, theater, 
film, music and other elements of contemporary American culture. 
SADL 503 
	
Sport Science and Technology......................................................3 
The course presents a broad, multidisciplinary study of sport technology and why tech-
nology is becoming increasingly important in the sports environment. The course begins 
by examining biomechanical, physiological and psychological factors important human 
performance and concludes by providing insights to selection and use of new products 
for training, instrumentation to monitor athlete performance, broadcast technologies that 
deliver sport as entertainment to fans, and equipment for assessment, treatment and re-
habilitation of athletic injuries. 
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SADL 504 	 Legal Issues in Sport ............................................. ........................... 3 
The course covers various amateur sports law issues, focusing on regulation of interscholas-
tic, intercollegiate, and Olympic sports. Topics covered include constitutional law, tort law, 
contract law,fltle ix gender discrimination, federal disability discrimination laws, the legal 
characterization of college athletes, regulatory authority of the National Collegiate Athletic 
'Association, antitrust law, resolution of disputes affecting Olympic sports, trademark and• 
unfair competition law, and regulation of private sports associations. This,course address-
es various legal issues affecting professional sports, including antitrust, labor, contracts, 
regulation of private associations, player 'representation, intellectual property and sports 
broadcasting issues. 	
' 
SADL 505 	 Administrative Control of Sport Organizations ......... .............. .....3 
The course covers basic theory of administrative control of'sport organizations. Included 
are forms of ownèrship,taxaticin, financial analysis, feasibility studies, and economic im- 
pact studies. Emphasis is placed on: financial analysis; capital structuring, capital budget- 
- 	 ing, short and long-term financing including'sales, licensing,, corporate participation, grant 
and proposal writing; 'asset and debt financing. 	 • '' ''" .' " 	 ' 
SADL 506 	 Strátegiè Marketing for Sport Organizations .............................. 3 
' 	 The course presents strategic marketing conceptswith 'applications to sport organizations, 
, 	 both amateur and prOfessional. Topics include promotions 'and public relations, sport cone 
sumer behavior, strategic market planning, marketing information management, market: 
ing communications, sponsorships, media .management, public relations, promotions,'print 
and electronic advertising. 	
0 ' 	 •' ' 
SADL 507 	 , 	 Media and Sport lnfomation. ...................................................3 
The course presents the 'ole'of print media, (newspapers and magazines), electronic'(radiO, 
network television and 'cable television) and new media (Internet and related digital and 
interactive technologies) in escalating the interest, coverage, and importance of big-time 
'college and professional sport. The course illuminates the roles'of media planners, produc-
ers, sports information directors, sports journalists, and specialized media-related compa-
nies dedicated to,marketing, producing and disseminating commercialized sport. 
SADL 508 
	
Sport Operations and Event Management ...... ................. ...........3 
The course provides'an overview to managing sport programs and events. Topics in gen- 
eral operations include identifying characteristicsofan effective organization, designing 
practical management strategies, formulating effective communication processes, and su- 
pervising personnel. Topics in event management include establishing logistical plans, site 
' 
	
	
' , " 'or equipment layouts, schedules and time lines, electronic cOmmUnications'and inforrnà- 
tion systems, procedures for hospitality housing, registration, transportation and financial 
'disbursement, traffic flow and parking, first aid, disaster and emergency response, spec-
tator locations, restroomand waste facilities, and liaison with reporting and broadcast 
media, governing bodies, vendors, concessions, planning'committees, and volunteers. 
SADL 509 
	 ' 	 Sport Facilities and Programs ... ...................................................... 3 
The course examines the planning, designing; construction and management of sports 
facilities: Topics include ticketing, turf, sound, seating, access and crowd control, screens 
and:signage, safety and security, catering, flooring and turf, in-seat services, staffing, reno-
vation, demolition and expansion, and environmental and civic issues: The course also, 
presents methodologies for strategic planning, oranizationai formulation, situational 
analysis, and ovealI assessment necessary for implementing sports programming.' 
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SADL 510 	 Leading Sport Staff ......................................................... ......... . .... 3 
The course covers the key elements for developing a dynamic organizational culture: re-
cruiting, evaluating and selecting, orienting, and training sport personnel. Topics include 
writing job descriptions, conducting performance evaluations, interpersonal communi-
cations, managing change, maintaining positive morale, managing difficult employees 
developing a system of rewards, managing stress, creating diversity, and collaborative/ 
participative management style. 
SADL 511 	 Sport Philosophy and Ethics. ....................................................... 3 
This course enables a philosophical discussion about the nature of sport and related con-
cepts in order to clarify its values and practices. Topics include defining play, games, sports, 
excellence, fair play and sportsmanship. The course also examines deontological, utilitar-
ian, and ethical decision-making and how they affect the perception and conduct of ath-
letes, coaches, and fans. It considers the importance of sport administrators who posses a 
personal philosophy which includes moral imperatives for fair play; humane treatment of 
others; and prudent utilization of personal and corporate resources. 
SADL 512 	 Psychology of Leadership and Achievement...............................3 
The course begins by presenting information regarding the recognition, development, 
and use of the essential attributes of personal achievement including commitment, focus, 
drive, balance, confidence, courage, risk-taking, and trust. The course then presents the 
basic concepts of socialization, visionary thinking, and moral decision-making required 
for leading an organization and the roles of motivation, group dynamics, team building, 
interpersonal communication and perception, power, and creativity required by partici-
pants to form the reciprocal relationship between leaders and those they lead. The course 
also addresses the notions of greatness and peak performance through discussion of both 
historical and contemporary models of extraordinary leadership. 
SADL 590 	 Project and Colloquium ........................................................ ito 3 
The course enables the design and/or implementation of an original product, curriculum, 
system or other unique addition to the professional world. Project proposals include a clear 
statement of outcome and benefits, defined procedures, timetable and assessment proce-
dures. The course serves as a culminating activity via a manuscript and oral presentation 
to invited faculty, students and practitioners. Research and preparation for the manuscript 
and oral presentation are monitored by faculty advisors. Prerequisite: Completed at least 
30 credits. 
SADL 595 	 Internship .............................................................................ito 6 
The course allows for a leadership opportunity through assigned work experience. As-
signments are arranged with local, national or international organizations and include 
all field specializations. Position descriptions are based on the needs of the cooperating 
organization. Work hours, calendar, remuneration and related benefits are negotiated. A 
supervisor/mentor serves as the author of specific assignments and participates in a final 
evaluation supported by journal and portfolio. 
SADL 596 	 - Independent Study ............................... . ............................... ito 6 
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Institute of Public Service 
Russell M. Lidrnan, PhD, Program Director 
Coordinator: Kasa Tupua Pierson, MA, MPA 
Degree Offered 
Master of Public Administration(MPA) 
Mission of the Institute of Public Service 
Seattle University's Institute of Public Service educates working professionals for po-
sitions of responsibility and leadership in public service. The MPA program, consistent 
with the mission of Seattle University, "is dedicated to empowering leaders for a just and 
humane world." 
Students and graduates are expectedto meet high standards of professionalism, trust, 
and stewardship. The Institute's academic program is responsive to the evolving character 
of public service and to the changing problems our public leaders-confront. The Seattle 
University MPA offers students: - 
A state-of-the-art curriculum emphasiziri'g active learning 
A blend of management studiesand public-policy analysis 
Emphasis in nonprofit management and government administration 
Small classes, offered evenings and Saturdays 	 -: 
An MPA degree in two or three years while enrolled part-time 
The choice of fall, winter, spring, or summer admission 	 -- - 
Mentorship, internship, nd independent study options 
Bachelor of Public Affairs/Master of Public Administration: 
A Five-Year Program - 
A Seattle University BPA student may apply for a program that culminates in the 
Master of Public Administration (MPA) degree. The graduate degree can be completed in 
four quarters. For joint degree students only there is a reduced, 36-credit requirement for 
the MPA. This program is also open to junior-year transfer students from other universities 
and from the community colleges. See program director for details. 
Master of Public Administration 
The MPA degree is designed fOr the in-service student who holds or seeks a manage-
rial or professional position in a public or nonprofit organization. Typically, students are 
in their late-20s to mid-30s with considerable professional experience and are employed 
full-time in a career position in the government, nonprofit, or private sectors. Students 
bring a wealth of professional and life experiences to the classroom, providing real world - 
learning opportunities for other students. 	 - 
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The MPA courses blend theory and practice, providing students with the analytic ca-
pacity and the understanding of organizations and policy that are essential to effective 
public management. Students in the MPA program learn .about the political, legal, and 
economic environments of public sector and nonprofit administration. Students explore 
the differences between profit-seeking and public-serving missions, and the central im-
portance of ethical and moral expectations for those serving the public. Core courses 
teach analytical and interpersonal skills and perspectives required to manage and lead 
public sector oiganizations. Topics include organizational behavior and theories for man-
agement, public sector finance, research techniques, policy making and policy analysis, the 
legal environment, and public sector ethics. The two specializations in Government and 
Nonprofits offer topics such as the legal environment, advanced policy analysis, and infor-
mation management. The diverse offering of elective courses allows students to pursue 
other areas of interest, and includes emphasis in nonprofit leadership or local government 
administration. 
The faculty members have extensive public sector and nonprofit experience, a comple-
ment to their academic qualifications. They maintain regular contact with the practice of 
public administration through research, consulting, professional associations, and com-
munity service projects. The program has an outstanding adjunct faculty of public service 
professionals. 	 41 
The curriculum and the other aspects of the program meet the standards established 
by the National Association of Schools of Public. Affairs and Administration (NASPAA) and 
reflect both the mission of Seattle University and the program's experience in offering the 
MPA degree for three decades. Seattle University's MPA program received the honor of 
being accredited by NASPAA in 2004 without conditions until 2011, the first MPA program 
in Washington state to receive this distinction. 
- Students can complete the program entirely on weeknights, Saturdays, or a combina-
tion of the two. Students may enter during any academic quarter, including summer. A full 
complement of courses is offered each qUarter. MPA students may register for up to nine 
credits per term without permission of the director. Although the University's limitation of 
10 transfer credits will apply to most students, those who transfer from another university's 
MPA program may be allowed as many as 18 quarter credits in transfer. 
A variety of student services are offered to MPA students to assist them in their aca-
demic and career progress, including job placement services, internships, individual career 
counseling, Job Club, alumni events and netwqrking, community leadership mentor pro-
gram, peer-to-peer mentor program, and MPA Student Association activities. The MPA 
program also participates in the Pi Alpha Alpha honor society, the national honor society 
for the fields of public affairs and administration. Qualified students are invited to join Pi 
Alpha Alpha once per year. 
Admission Requirements 
While applications are accepted all four quarters, admission is competitive. Applicants 
are evaluated on their individual merits rather than on a comparative basis. Applicants are 
required to submit the following documents for consideration: 	 - 
Completed application for graduate admission and non-refundable $55 application 
fee (waived for Seattle University alumni)• 	 - 
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Evidence of a four-year, equivalent bachelor's degree from a regionally accredited 
institution as well as any post-baccalaureate course work. 
Minimum grade point average of 3.00 as calculated from official transcripts of all 
post-secondary educational institutions attended in the last 90 quarter/60 semester 
credits of the bachelor's degree, including any transfer credits earned during this 
time, and any post-baccalaureate course work. 
Current résumé reflecting at least one year. of full-time work experience 
Two completed Seattle University MPA recommendation forms: at least one should 
befrom current or former supeMsorswho can speak toqualifications 
One- to two-page letter of intent summarizing interest in the MPA program, com-
mitment to public service, and discussing ways in which the MPA will assist in 
reaching career and educational goals 	 .. 	 : . 
If English is not applicant's native language, official English proficiency scores meet-
ing the university's entrance requirements must besubmitted. See policy #2008-01 
in Admissions Policies for details. 
Degree Requirements -. 
Master of Public Administration 	 . 
The MPA requires the completion of 54 credits. The degree includes 11 required three-
credit classes: 8 courses in the core, and 3 courses in a student selected specialization—
Government or Nonprofit. The remaining 21 credits are electives designed to enrich under-
standing of particular aspects of public service, and may include graduate courses taken 
in other departments or other colleges of this university. Electives deal with such topics 
as the nonprofit sector, legislative process, local government, mediation and negotiation,. 
labor law, social justice, oral communication, and program evaluation. . 	 . 
Core Requirements 
24 credits, including: 
PUBM 501 . Foundations of Public Administration ...... .................. . ........... 3 
PUBM 511 Understanding Organizitions .. 	 ............................................ 3 
PUBM 512 	 . Policy Formation and Implementation ......................... .......... 3 
PUBM 521 Management and Human Relations. Skills ............................. 3 
PUBM 530 Management Analysis and Control.  ..................... ................... 3 
PUBM 540 Policy and Program Research ............ ....... ............................... 3 
PUBM 570 Economic Analysis ................................................. .................... 3 
PUBM 590 Prospectives in Public Service ............... ................................. 3 
Specialization (choose one) ................................................................ 9 
- Choose one of the following specialization areas: - 
Government Specialization 	 . 
PUBM 541 Policy Analysis. 	 . 	 . 	 . 
PUBM 572 - Administrative Law 
PUBM 584 . Information Management for Government 
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Nonprofit Specialization 
PUBM 561 Information Management for Nonprofit 
PUBM 582 Nonprofit Law 
PUBM 588 Nonprofit Governance 
Ill. Program  Electives 
Choose electives from the following. ..............................................................................21 
PUBM 522 Human Resources, Management 
PUBM 531 Public Budgeting 	 . 
PUBM 562 Oral Communication for Administrators 
PUBM 563 Communication andAdvocacy 
PUBM 564 	 . Building Effective Teams 
PUBM 565 Computer Skills for Public Administration 
PUBM 566 Beyond Grantwriting: Partnering with Institutional Funders 
PUBM 567 Strategic Planning for Public and Nonprofit Organizations 
PUBM 568 Social Marketing 
PUBM 569 Community and Economic Development 
PUBM 571 Government Finance 
PUBM 573 Administration of Justice 
PUBM 574 . 	 Social Justice and Social Policy 
PUBM 575 Introduction to City Management 
PUBM 576 Digital Government 
PUBM 577 Comparative Public Administration 
PUBM 578 Creating and Sustaining the Livable City 
PUBM 579 Comparative Social Policy 
PUBM 580 Legislative Policy Making 
PUBM 581 Labor Law and Collective Bargaining 
PUBM 583 Mediation and Negotiation Skills 
PUBM 585 Leadership, Learning, and Change Management 
PUBM 586 Fundamentals of the Nonprofit Sector 
PUBM 587 Nonprofit Resource Development 
PUBM 589 . 	 Policy Reform 
PUBM 591 Special Topics (ito 3) 
PUBM 592 Special Topics (ito 3) 
PUBM 593 Special Topics (ito 3) 
PUBM 595 Internship (CR/F) (ito 6) 
PUBM 596 Independent Study (CR/F) (1 to 6) 
Other Graduate Program Courses (see advisor) 
Minimum credits required for the degree ........................................ 54 
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Public Administration Courses 
PUBM 501 	 Foundations of Public Administration................ . ........................... 3 
Provides an overview of the practice of public administration, including key current and 
future issues, basic concepts, and intellectual history. Addresses a variety of topics such as 
the changing scope and role of governments in American society, cross-national compari-
sons of political cultures, leadership, roles of administrators in government, administrative 
responsiveness and accountability, and ethical analysis. Students should take this course 
during their first two quarters. Required. 
PUBM 511 	 Understanding Organizations ...................................................... 3 
Reviews classical and emerging perspectives from organizational theory; focuses on im-
proving student's effectiveness in public and nonprofit organizations. Develops capacities 
to understand and address issues concerning organizational values, assumptions about 
human nature, and organizational structure, culture, politics, psychology, and learning. 
Required. 
PUBM 512 	 Policy Formation and Implementation .......................................... 3 
Analyzes processes by which various issues become public policies and public programs. 
Addresses the interplay of executive, legislative and judicial branches and the various 
other stakeholders in the processes of policy formation and implementation. Special con-
sideration is paid to the impact and influence.of public bureaucracies, values, and ethics. 
This course examines why policy may have been formulated or not on selected issues and 
considers barriers to the effective implementation of policy. Required. 
PUBM 521 	 Management and Human Relations Skills ................................... .3 
Study and practice of management/human relations skills for successful leadership in 
public and nonprofit organizations. Topics include self-awareness, team-building, stress 
management communications, empowerment, power and influence, and conflict man-
agement. Emphasis on experiential learning. Required. 
PUBM 522 	 Human Resource Management....................................................3 
Analyzes effective human resource management in public and nonprofit organizations. 
Addresses topics of human resource planning, equal employment opportunity laws and 
programs, recruitment selection, and compensation of personnel, performance appraisal, 
organizational development initiatives such a5TQM and re-engineering, and selected con- 
temporary topics. Elective. 	 . 	 • 
PUBM 530 • 	 Management Analysis and Control .............................................3 
Examines primary concepts and pürposës of management control in public and nonprofit 
organizations; defines terminology and addresses principles of fiiiancial accounting. Con-
cepts include responsibility and program structure, audit responsibility, analysis of financial 
statements, cost accounting, and pricing. Emphasis is upon student analysis of manage-
ment systems within contemporary organizations. Required. Cross-listed with NPLR 556. 
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PUBM 531 
	 Public Budgeting ......................................................................... 3 
Discusses the role, types, and uses, of budgeting in public and nonprofit organizations. 
Specific topics include capital budgeting, the link between planning and budgeting, and 
performance budgeting. Learn key technical and political issues involved in budgeting. 
Course employs case studies and simulation. Elective. 
PUBM 540 	 Policy and Program Research......................................................3 
This course provides an overview of the research methodologies used for public decision-
making. Concepts include specification of questions to guide inquiry, basis for causal infer-
ence, acquisition of quantitative data, reliability and validity issues, descriptive statistics, 
and the logic of statistics. Provides students with an opportunity to build skills in design-
ing, conducting, and analyzing research. Required. 
PUBM 541 	 Policy Analysis .............................................................................3 
This course addresses the systematic analysis of policies that are under consideration or, 
after having been implemented, are under review. Emphasizes logical and prescriptive 
techniques for analyzing public policies and making decisions regarding policy change. 
Among the approaches and issues considered in this course are modeling, decision mak-
ing under risk and uncertainty, and risk preference. Emphasis is on conceptualization, in-
terpretation, and analysis of selected policies. Required for Government specialization. 
Prerequisite: PUBM 540. 
PUBM 561 	 Information Management for Nonprofits ...................................3 
This course is an introduction to the effective use of information and communications 
technology (ICT) in public and nonprofit organizations. The course consists of a seminar 
and lab. The seminar explores the vision, history, politics, and policy relating to ICT change 
as well as the implications of managing it in complex environments. The lab will focus on 
mastery of thecommon ICT applications used by administrators and collaborative tech-
niques in making effective use of them in a network environment. Required for Nonprofit 
specialization. 
PUBM 562 	 Oral Communication for Administrators.....................................3 
This course addresses oral communications within the context of the contemporary orga-
nization. Discusses theories of techniques, but emphasizes performance and analysis of 
public speaking. Assignments are differentiated according to the needs and professional 
applications of individual students. Elective. 
PUBM 563 	 Communication and Advocacy....................................................3 
This course highlights the advocacy and motivational facets of leadership. It focuses on 
what leaders—change-agent leaders and effective team leaders—do to make their ideas 
and agencies "come alive" for their stakeholders, employees, regulators, donors and com-
munities. Whether the communication context is one-to-one or one-to-many, face-to-face 
or media filtered, advocacy involves phases of discovery, preparation, strategic design 
and dialogue. Through case studies, role-playing simulations, lecture and class discussion, 
participants will experience intensive work and analysis in the dynamic process of com-
munication and advocacy. Elective. 
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PUBM 564 
	 Building Effective Teams ........................ ..  .................................. 3 
Focuses on how teams are used in both public and nonprofit organizations. Students ex-
plore the critical steps and roles that team members and leaders take to achieve excel-
lence in team performance. Issues such as roles and responsibilities of team members and 
team leaders are addressed, in addition to determining team strengths and weaknesses, 
building hands-on skills in completing a team-selected case analysis and presentation, and 
creating andmaintaining the conditions that promote team effectiveness. Elective. 
PUBM 565 	 Computer Skills for Public Administration..................................3 
Hands-on computer applications training. This course includes tips and tricks for working 
more quickly and efficiently, as well as strategies and techniques that work in all Office 
applications. Class sessions involve working with Word for annual reports, grant propos-
als and other long documents, Excel for budgets and forecasting as well as for statistical 
tracking and policy analysis. PowerPoint designing and delivering professional presenta-
tions. The final project will display an understanding of the skills gained in all software 
applications covered during the course. Elective. 
PUBM 566 
	 Beyond Grantmaking: Partnering with lnsiitutiona! Funders......3 
Provides students with a framework of the grantwriting proess. Topics include an over-
view of the nonprofit and philanthropic sector; learning about the grantmaker's perspec-
tive; corporate giving; foundations; and proactive partnering and ethics. Elective. 
PUBM 567 
	 Strategic Planning for Public and Nonprofit Organizations. 
 ........ 3 
This course uses theory and practical applications of planning to understand the reasons 
for planning and the basic elements involved in creating a plan. The leadership and man-
agement skills needed for effective facilitation of a planning process are explored. Course 
topics include strategic business and social enterprise planning by combining lecture dis-
cussions, in-class exercises, readings, participatory class assignments, and guest presenta-
tións. Elective. Cross-listed with NPLR 455 and NPLR 555. 
PUBM 568 
	 Social Marketing .......... . ........................  ...................................... 3 
Social Marketing offers a revolutionary approach tósolving a range of socialproblems in 
the areas of health, safety, environmental protection and community involvementl Stu-
dents will be exposed to the application of traditional marketing principles and techniques 
to the challenges and rewards of influencing positive public behavior. Students will learn 
to identify research applications in order to develop, implement and evaluate a social 
marketing campaign. Elective. 
PUBM 569 
	 Community and Economic Development ....................................3 
Students will read and discuss a common core of books and articles on community and 
economic development topics including material on typical economic development prac-
tices, tools of community development, and revitalizing distressed areas. In addition to the 
reading and discussions, students will have an opportunity to apply these perspectives 
through group projects focused on several significant issues in the Seattle area. This course 
has a service-learning aspect, since projeèts are being developed with local public and 
nonprofit organizations. Elective. 
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PUBM 570 	 Economic Analysis ............................... ........................................ 3 
Provides students with fundamental economic content and knowledge to understand is-
sues of public policy and management. Focus on concepts of cost market dynamics, infla-
tion, demand elasticity, welfare, employment theort and stabilization policy. Required. 
PUBM 571 	 Government Finance ...................................................................3 
Analyzes the revenues, expenditures and debt of federal, state and local governments. 
Uses economic theories and models to understand the role of the public sector as means 
of social reform, economic efficiency, and distributional equity. Elective. 
PUBM 572 	 Administrative Law.....................................................................3 
Exposes students to the background and applications of the legal system's central compo-
nents: regulatory process; rule making; investigation; and adjudication. Utilizes Constitu-
tional framework for statutory analysis, legal research, and liability of governmental units 
and officials. Assists the administrator in recognizing the legal parameters of decision-
making. Required for Government specialization. 
PUBM 573 	 Administration of Justice ............................................................3 
The local government's justice system is very costly, consuming nearly three-fourths of 
county government resources and as much as half of city resources. The course provides 
students with the background to appreciate theoretical perspectives on justice. It also 
considers the empirical research describing the impacts and cost-effectiveness of compet-
ing models of policing and corrections. This course equips the public manager to critically 
examine the justice system's approaches and resource requests. Elective. 
PUBM 574 	 Social Justice and Social Policy...................................................3 
This course examines issues of distributive justice in the United States and compares lib 
eral and conservative perspectives. Justice is considered in relation to policy and social 
topics including income distribution, globalization, taxation, regulation of business, racial 
discrimination, poverty, education, and campaign finance. Elective. 
PUBM 575 	 Introduction to City Management...............................................3 
The course is designed for the student currently employed in or considering employment in 
a local unit of government. This course covers foundational topics, including the political 
and legal foundations of local government in the state, incorporation, annexation, disin-
corporation, alternative city organizational structures, municipal revenues, municipal ser-
vice responsibility, navigating the legal ins & outs, regionalism and labor relations. Leaders 
from local government are often scheduled as visiting speakers. Elective. 
PUBM 576 	 Digital Government.....................................................................3 
Analyzes the impact and implications of digital government or e-government through the 
lenses of social justice and human development. Surveys the evolution and development 
of digital information technology considering security and privacy issues, civil liberties, and 
the international, cultural, and economic digital divide. Elective. 
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PUBM 577 	 Comparative Public Administration ................. . ............................. 3 
The outcomes and the processes of our own public agenda become clearer when one 
considers another, country s very different public agenda This course is a study abroad 
program that focuses on the host country s nonprofit and public organizations and the 
issues they face. Through site visits, attention is directed to issues such as economic devel-
opment, metropolitan development, management of historical sites.and social services. In 
small teams students examine the economic base of a community and the public services 
available in those communities For a richer comparative experience participants stay with 
families Also there is a three hour daily language instruction to enable students to more 
fully participate in the dialogue Elective 
PUBM 578 	 Creating and Sustainingthe Livable City. ........... ............. . .............3 
This course is aimed prticuIarly at those who work or might be contemplating work in 
local government Working within an urban planning framework this course focuses on 
observing Interpreting and managing urban environments Tools such as planning and 
zoning will be put into the context of their Impact on the quality of life and the level of 
economic activity. There will be an emphasis on the application of qualitative research to 
etter understand the evolution and design of ordinary cityscapes Elective 
PUBM 579 	 comparative Social Policy ....... ................... .....  . ............................. 3 
The course considers different ways of organizing the state s response to social problems 
The Scandinavian Social Democratic model is compared with the liberal American model. 
The course examines the reasons that some states become welfare states and others evi 
dence much less interest in developing public solutions to problems in social welfare The 
course further considers how the welfare model may be affected by the European Union 
and the future of this model over the long term Elective 
PUBM 580 - 	 Legislative Policy Making............. ............. ............. .......... ............. 3 
Considers the play of forces that shape state policy-making within the vaHous branches 
of government with specific attention to legislative policy making Using current and 
recent campaigns for public offices and initiatives the course examines the confluence of 
cultural and political issues raised and likely to shape future policy making Through texts 
readings and guest speakers the course utilizes seminar discussions to critically examine 
state policy making Major focus is on an individual research paper on a current policy 
issue Elective 
PUBM 581 	 Labor Law and Collective Bargaining 	 3 
Examines the legal foundations and organizational and behavioral relationships in the 
field of labor law and collective bargaining Explores the history legislation and court 
Intervention in labor relations Students will engage in research and undertake other prac 
tical applications of the course concepts Elective 
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PUBM582 	 Nonprofit Law ............... . ............................................................... 3 
Exposes students to the legal structures within which nonprofit organizations function and 
are regulated. Students will learn about managementresponsibilities of national -rgula-
tory bodies; the legal rights and obligations of directors, trustees, and-other members of 
nonprofit organizations; and the legal and tax implications related to activities of tax-ex- 
empt nonprofit organizations. Required for Nonprofit specialization. 	 - 
PUBM 583 	 Mediation and Negotiation Skills ...............................................3 
Discusses conflict resolution and the principles, methods, and dynamics of negotiation and 
mediation processes. Students develop awareness and personal skills to become more 
effective in negotiating and resolving conflicts, especially in public service work environ-
ments. A large portion of class time is devoted to experiential learning situations including 
bargaining and mediation simulations. Elective. 	 - 
PUBM 584 	 Information Management for Government.................................3 
This course is an introduction to the effective use of information and communications 
technology (ICT) in,public and nonprofit organizations. The course consists of a seminar 
and lab. The seminar explores the vision, history, politics, and policy relating to ICT change 
as well as the implications of managing it in complex environments. The lab will focus on 
mastery of the common ICT applications used by administrators and collaborative tech-
niques in making effective use of them in a network environment. Required for Govern-
ment specialization. 
PUBM 585 	 Leadership, Learning, and Change Management ........................3 
The practice of leadership, learning, and change management in relation to self, others, 
teams, and organizations. A conceptual and experiential exploration of contemporary 
theories of leadership, personal and organizational learning, and the related dynamics 
of personal and organizational change. Emphasis on application to public and nonprofit 
organizations. Elective. 
PUBM 586 	 Fundamentals of the Nonprofit Sector ............ ............................3 
The roles played by various types of nonprofit organizations in American communities and 
the traditions, laws, regulations, and customs which influence their operations. Considers 
-the public policy environment that influences the character and operation of nonprofits, as 
well as the ro!es  of nonprofits in influencing public policy. Elective. 	 - 
PUBM 587 	 Nonprofit Resource Development...............................................3 
Explores the principles of philanthropy and fundraising as applicable to private nonprofit '
and governmental agencies. The key role of resource development in effective nonprofits 
is emphasized. Through lectures, discussion groups, guest speakers and panels, in-class 
exercises, and class projects, students practice resource.development skills. Elective. 
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PUBM 588 	 Nonprofit Governance ... ................. ................................... ........... 3 
The course covers the new governance environment in which boards and volunteers oper-
ate, including what boards and-volunteers do and how-theydo it in changing times. The: 
.what' refers to the formal roles and responsibilities of boards and volunteers as opposed 
to the responsibilities of management and staff;The "how" refers to the structures and 
formal procedures as well as the non-formal approach boards and volunteers carry out 
their roles. Required for Nonprofit specialization. 
PUBM 589 	 Policy Reform .............................................................................•. 3 
Students create reform proposals based on data collection, ethical reasoning, and field 
interviews with public officials, policy advocates and affected pppulations. Focus on the 
intersection of diverse policy issues and the implications for public reverue. Requires ad-
vanced skills in writing and public speaking. Elective. 
PUBM 590, 	 Prospectives in the Public Service ............. ................................... 3 
Capstone course integrates knowledge and skills from required course work in the analysis 
of a policy or management problem. Students work individually or in pairs in identif'ing a 
problem, researching its background, formulating and analyzing alternative solutions, and 
recdmmending a course of action. To be taken during the last oinext-to-last quarter of 
study. Required capstone course. Prerequisite: PUBM541 
	 • 	 • 
PUBM 591 593 Special Topics 	 ito 3 
PUBM 594 	 Integrative Seminar 
	 3 
PUBM 595 	 •. Internship (CRlF) ........ ................................................. . .......... i to6 
PUBM 596 	 • Independent Study (CR/F)..:' ..................................................... ito 6 
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Criminal Justice Department 
Department Chair: Jacqueline B. Helfgott, PhD 
DegreelSpecializations Offered 
Master of Arts in Criminal Justice (MACJ) 
Master of Arts in Criminal Justice (MACJ) with specialization in: 
Criminal Justice Research, and Evaluation 
Investigative Criminology 
Victimology 
Certificate Offered 
Crime Analysis 
Master of Arts in Criminal Justice 
Criminal Justice is an interdisciplinary social science involving the study of crime and 
societal responses to it. The MACJ program emphasizes the application of theory and re-
search to criminal justice policy and practice. We hope to instill in students a responsibility 
to integrate and evaluate conceptual and empirical contributions to the field of criminal 
justice. The mission of the criminal justice department is to produce graduates who ap-
proach their roles in the criminal justice field with knowledge, empiricism, innovation, 
humanism, and with a deep concern for justice issues faced by offenders, victims, citizens, 
and governmental and private agents affected by and charged with responding to crime. 
Graduates are prepared for positions and advancement as practitioners, administrators, 
victim advocates, and/or research analysts in law enforcement, courts, corrections, social 
service, and research agencies atthe private, county, state, and federal levels. The MACJ 
program provides foundation for understanding organizational relations in criminal jus-
tice, the ability to critically analyze and evaluate criminal justice policy and practice, and 
the necessary skills to conduct methodologically sound research in specialized areas in 
criminology and criminal justice. The program is designed to accommodate professionals 
in the criminal justice field who desire graduate education for advancement purposes as 
well as students entering upon completion of their bachelor's degree. The specific objec-
tives of the criminal justice master's program are to: 
Develop in students the knowledge, insight, critical thinking skills, values and ethi-
cal consciousness essential to becoming responsible practitioners, researchers, and 
leaders in criminal justice. 
Provide comprehensive, rigorous, analytic, focused study of crime and justice is-
sues with emphasis on the application of theory and research in criminal justice to 
criminal justice initiatives, policies, and practices. 
Provide a strong foundation in criminology, research methods, statistics, organi-
zational theory, criminal justice ethics, issues of diversity in criminal justice, and 
broad-based analysis of the criminal justice system with focus on law enforcement, 
the adjudication process, and corrections. 
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Prepare students for positions and advancement in law enforcement, courts 
corrections, social service, and research agencies in private, county, state, and 
federal agencies. 
Admission Requirements  
Degree-seeking applicants will be accepted into the program fall quarter only. Appli-
cants for other quarters will be considered on a case by case basis or as non-matriculating 
students. Admission to the MACi program is competitive and the file review is holistic. 
Applicants' academic history, graduate exam performance, motivation, aptitude for gradu-
ate education, personal goals, and professional experiences will be considered. 
Applicants are required to send the following documents for consideration: 
Completed Application for Graduate Admission and a non-refundable $55 applica 
tion fee (waived for Seattle University alumni) 
Evidence of a four-yer equivalent baccalaureate degree in criminal justice or re-
lated social, behavioral, or physical science from a regionally accredited academic 
institution. Applicants with an undergraduate degree in a field outside of these dis-
ciplines may be considered with 45 quarter (30 semester) credits of related course 
work or significant supervised work/volunteer experience as outlined on the MACi 
Supplemental form. 
Minimum GPA of 300 as calculated frorn -officialtranscripts of all post-secondary 
institutions attended in the last 90 quarter/60 semester credits of the bachelor s 
degree, including any transfer credits earned during this time, and any post-bac-
calaureate course .work. In special cases, those with less than a 3.00GPA may be 
admitted with a probationary stus based upon other criteria. 
Undergraduate introductory statistics course with a grade of C or above. Applicants 
who do not meet this criterion may be considered on a case by case basis for 
provisional admission.  
Statement of purpose (maximum 3 pages) discussing background, interests, and 
reasons for wanting to pursue a masters degree in criminal justice 
If the GPA for the applicants last 90 credits/60 semester credits is below 3.00, sub-. 
mit official scores for the Graduate Record Examination (GRE.). Only scores from 
the past five years will be accepted. No application for admission will be considered 
prior to receipt of official scores from Educational Testing Services. 
Three letters of recommendation from academic and/or professional references 
who have evaluated academic work/supervised their practical experience and 
is able to assess potential as a graduate student. Letters must be forwarded to 
graduate admissions in a sealed envelope with the recommender's signature across 
the flap. 	 . 
Writing sample (for example, an undergraduate paper) 
Professional résumé or curriculum vita. Special consideration will be given to ap-
plicants with prior work, internship, or volunteer experience in the criminal justice 
system. 
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If English is not the applicant's native language, official English proficiency scores 
meeting the university's entrance requirements must be submitted. See policy 
2008-01 in Admissions Policies for details. 
Select candidates will be scheduled for an interview. 
Degree Requirements - 
Master of Arts in Criminal Justice 
The MACi curriculum consists of 55 Credits: Eighteen 3-credit courses and one 1 -credit 
course. Students will take ten foundation courses (28 credits) and nine elective courses 
(27 credits): 
Foundation Courses: 
28 credits, including: 
CRJS 501 Contemporary Issues in Criminal Justice ............................. 3 
CRJS 502 Advanced Criminological Theory.. ...................................... 3 
CRJS 503 Law and Social Control ........................... .. .......................... 3 
CRJS 504 Organizational Theory and Analysis in Criminal Justice ..... 3 
CRJS 505 Criminal Justice Ethics and Decision Making...................... 3 
CRJS 506 Statistical Analysis.............................................................. 3 
CRJS 507 Statistics 	 Lab ....................................................................... 1 
CRJS 508 Advanced Research Methods in Criminology 
and Criminal Justice............................................................ 3 
CRJS 510 Theory and Research in Policing,Courts, Corrections......... 3 
CRJS 590 Criminal Justice Capstone Seminar..................................... 3 
Elective Courses 
Choose 27 credits from the following. ............................................................................ 27 
CRJS 511 Criminal Justice Legislation and Policy 
CRJS 512 Qualitative Research Methods in Criminology 
and Criminal Justice 
CRJS 513 Race, Ethnicity and Justice 
CRJS 514 Investigative Criminology and Offender Profiling 
CRJS 515 Typologies of Crime and Criminal Behavior 
CRJS 516 Theories and Techniques of Crime Scene Investigation 
CRJS 517 Advanced Crime Assessment 
CR15 518 Contemporary Issues inVictimology 
CRJS 519 Violence and Victimization 
CRJS 520 Restorative/Community Justice 
CRJS 521 Feminist Criminology 
CRJS 555 ATF Practicum (1) 
CRJS 556 Forensics Practicum (1) 
CRJS 557 Trial Skills Practicum (1) 
CRJS 591-593 Special Topics Seminar 
CRJS 595 Internship 
CRJS 596 Independent Study 
CRJS 597 Teaching Assistantship (ito 3) 
CRJS 598 Research Assistantship (ito 3) 
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CRJS 599 	 Thesis (ito 3). 	 . 	 . 
COUN 510 	 Fundamental Counseling Skills 
COUN 511. 	 Counseling Theories (4) 	 : 
COUN 513 	 Counseling Diverse Populations 
PUSM 531 	 Public Budgeting 
PUBM 572 	 Administrative Law 
With no more than two courses from the following: 	 S 
The courses below are joint undergraduate/graduate courses. Students may take up to two 
(6 credits) to fulfill MACJ elective course requirements. 
CRJS 522 	 Issues in Contemporary Law Enforcement 
CRJS 523 	 Punishment & Social Theory 	 . 
CRJS 550 	 The Psychopath 	 S 
CRJS 560 	 Forensic Anthropology 
CRJS 565 	 Crime Scene and Medicolegal Death Investigation 
NOTE: Students who have previously taken CRJS 522, 523, 550, 560, or 565 at the under-. 
graduate level as CRJS 422, 423, 450, 460, or 465 may choose to apply the course(s) as 
MACJ electives (6 credits maximum -3 credits per course) but may not take additional joint 
courses OR may choose not to apply the course(s) and instead take up to. 6 credits joint 
undergraduate/graduate courses not previously completed at the undergraduate level. 
Ill. Comprehensive Examination 	 . 	 . 	 . 	 . 
Students have the option of taking the comprehensive exam OR completing a Master's 
Thesis: The comprehensive examination may be taken as soon as the foundation courses 
and comprehensive exam readings are completed. The exam must becompleted prior to 
the last quarter of the program. The exam includes questions based on the MACJ foundar 
tion curriculum and comprehensive examination reading list. A student may retake the 
comprehensive exam once. Students planning to take the comprehensive examination 
must make an appointment to do so with the criminal justice department chair. The com 
prehensive exam will be offered fall and spring quarters. Students retaking the examina-
tion will be required to answer questions only in areas not passed in the first exam. 
IV. Thesis Option 	 . 
Students planning to go on to a PhD program or who are interested in completing. 
an iidependent research project may select the thesis option in lieu of completing the 
comprehensive exam. Students wishing to pursue this option must obtain approval from 
the department chair by submitting a thesis proposal and identifying a thesis chair and 
committee. The thesis committee must include at least two criminal justice faculty mem-
bers and one external member with expertise in an area relevant to the thesis topic. The 
proposal must include: 	 - 
Importance of research to the field of criminal justice 
Literature Review 	 S 	 S 
Method 	 S 
Students completing the thesis must enroll in CRJS 599 (173 credits per quarter). Stu-
dents may first register for thesis credit after completing the MACJ foundation courses and 
receiving departmental approval. A copy of the completed version of the thesis should be 
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given to all members of the thesis committee. The thesis requires a formal defense which 
involves oral examination/response to questions by the thesis committee. 
Minimum credits required for the degree ........................................55 
Degree Requirements - 
Master of Arts in Criminal Justice 
with Specialization in Criminal Justice 
Research and Evaluation 
The MACi with Specialization in Criminal Justice Research and Evaluation curriculum 
consists of 55 Credits: Eighteen 3-credit courses and one 1-credit course. Students will take 
ten foundation courses (28 credits), four specialization area courses (12 credits) and five 
elective courses (15 credits): 
Foundation Courses 
28 credits, including: 
CRJS 501 Contemporary Issues in Criminal Justice............................3 
CRJS 502 Advanced Criminological Theory........................................3 
CRJS 503 Law and Social Control.......................................................3 
CRJS 504 Organizational Theory and Analysis in Criminal Justice .....3 
CRJS 505 Criminal Justice Ethics and Decision Making......................3 
CRJS 506 Statistical Analysis..............................................................3 
CRJS 507 Statistics Lab ............................................................ ........... 	 1 
CRJS 508 Advanced Research Methods in Criminology 
and Criminal Justice............................................................3 
CRJS 510 Theory and Research in Policing, Courts, Corrections.........3 
CRJS 590 Criminal Justice Capstone Seminar.....................................3 
Specialization Area Courses 
12 credits, including 
CRJS 511 Criminal Justice Legislation and Policy............................... 3 
CRJS 512 Qualitative Research Methods in Criminology 
and Criminal Justice............................................................ 3 
CRJS 515 Typologies of Crime and Criminal Behavior ....................... 3 
CRJS 519 Violence and Victimization ................................................. 3 
Ill. Elective Courses 
Choose 15 credits from the following.  ............................................................................ 15 
CRJS 513 Race, Ethnicity and Justice..................................................3 
CRJS 514 Investigative Criminology and Offender Profiling..............3 
CRJS 516 Theories and Techniques of Crime Scene Investigation 
CRJS 517 Advanced Crime Assessment 
CRJS 518 	 Contemporary Issues inVictimology 
CRJS 520 	 Restorative/Community Justice 
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CRJS 521 Feminist Criminology 
CRJS 555 ATF Practicum (1) 
CRJS 556 Forensics Practicum (1) 
CRJS 557 Trial SkillsPracticum(i) 
CRJS 591-593 Special Topics Seminar- 	 - 
CRJS 595 Internship 
CRJS 596 - 	 Independent Study 
CRJS 597 	 - TeachingAssistantship (1 to 3) 
CRJS 598 ' 	 Research Assistafltship (1 to 3) 
CRJS 599 - 	 Thesis (1, to 3) 	 - 	 - 
COUN 510 Fundamental Counseling Skills - 
COUN.51.1 	 - - 	 Counseling Theories (4)  
COUN 513 	 .. Counseling Diverse Populations 	 -- 
PUBM 531 Public Budgeting 
PUBM 572 Administrative-Law 	 - 
With no more than two courses from the following: 	 S 	 - 
The courses below are joint undergraduate/graduate courses. Students may take up to two 
(6 credits) to fulfill MACi elective course requirements. 
- 
CRJS 522 Issues in Contemporary Law Enforcement -- 	 V 
CRJS 523 Punishment & Social Theory 	 - 	 - 
CRJS 550 The Psychopath  
CRJS 560 Forensic Anthropology 	 V 
CRJS 565 Crinie Scene and Medicolegal Death Investigation 	 - 
NOTE: Students who have previously taken CRJS 522, 523, 550, 560, or 565 at the under- 
graduate level as CRJS 422, 423, 450, 460, or 465 may choose to apply the course(s) as 
MACi electives (6 credits maximum -3 credits per course) but may not take additional joint 
courses OR may choose not to apply the course(s) and instead take up to 6 credits joint 
undergraduate/graduate courses not previously completed at the undergraduate level. 
Comprehensive Examination 
Students.have the option of taking the comprehensive exam OR completing a master's 
thesis. The comprehensive examination may be taken as soon as the foundation courses 
and comprehensive exam readings are completed. The exam must be completed prior to 
the last quarter of the program. The exam includes questions based on the-MACi founda-
tion curriculum and comprehensive examination reading list. A student may retake the 
comprehensive exam once. Students planning to take the comprehensive examination 
must make an appointment toVdo  so with the criminal justice department chair. The com 
prehensive exam will be offered fall and spring quarters. Students retaking the examina-
tion will be required to answer questions only in areas not passed in the first exam. - 
Thesis Option 
- Students planning to go on to a PhD program or who are interested in completing 
an independent research project may select the thesis option in lieu of completing the - 
comprehensive exam. Students wishing to pursue this option must obtain approval from 
the department chair by submitting a thesis proposal and identifyinga thesis.chair and 
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committee. The thesis committee must include at least two criminal justice faculty mem-
bers and one external member with expertise in an area relevant to the thesis topic. The 
proposal must include: 
Importance of research to the field of criminal justice 
Literature Review 
Method 
Students completing the thesis must enroll in CRJS 599 (1-3 credits per quarter). Stu-
dents may first register for thesis credit fter completing the MACJ foundation courses and 
receiving departmental approval. A copy of the completed version of the thesis should be 
given to all members of the thesis committee. The thesis requires a formal defense which 
involves oral examination/response to questions by the thesis committee. 
Minimum credits required for the degree........................................55 
Degree Requirements - 
Master of Arts in Criminal Justice with Specialization in 
Investigative Criminology 
The MACi with Specialization in Investigative Criminology curriculum consists of 55 
Credits: Eighteen 3-credit courses and one 1-credit course. Students will take ten founda-
tión courses (28 credits), four specialization area courses (12 credits) and five elective 
courses (15 credits): 
Foundation Courses 
28 credits, including: 
CRJS 501 contemporary Issues in Criminal Justice............................3 
CRJS 502 Advanced Criminological Theory ......................................... 3 
CRJS 503 Law and Social Control.......................................................3 
CRJS 504 Organizational Theory and Analysis in Criminal Justice ......3 
CRJS 505 Criminal Justice Ethics and Decision Making ...................... 3 
CRJS 506 Statistical Analysis..............................................................3 
CRJS 507 Statistics Lab.......................................................................1 
CRJS 508 Advanced Research Methods in Criminology 
and Criminal Justice ............................................................. 3 
CRJS 510 Theory and Research in Policing, Courts, Corrections.........3 
CRJS 590 Criminal Justice Capstone Seminar ..................................... 3 
Specialization Area Courses 
12 credits, including: 
CRJS 514 	 Investigative Criminology and Offender Profiling..............3 
CRJS 515 	 Typologies of Crime and Criminal Behavior ......................3 
CRJS 516 	 Theories and Techniques of Crime Scene Investigation ...... 3 
CRJS 517 	 Advanced Crime Assessment ..................................... . ........ 3 
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Ill. Elective Courses 
Choose 15 credits from the following.  ............................................................................ 15 
CRJS 511 Criminal Justice Legislation and Policy 
CRJS 512 Qualitative Research Methods in Criminology 
and Criminal Justice 
CRJS 513 Race, Ethnicity and Justice 
CRJS 518 Contemporary Issues inVictimology 
CRJS 519 Violence and Victimization 
CRJS 520 Restorative/Community Justice 
CRJS 521 Feminist Criminology 
CRJS 555 ATF Practicum (1) 
CRJS 556 Forensics Practicum (1) 
CRJS 557 Trial Skills Practicum(1) 
CRJS 591-593 Special Topics Seminar 
CRJS 595 Internship 	 0 
CRJS 596 Independent Study 
CRJS 597 Teaching Assistantship (1 to 3) 
CRJS 598 	 ' Research Assistantship (ito 3), 
CRJS 599 Thesis (ito 3) 
COUN 510 Fundamental Counseling Skills 
COUN 511 . 	 COunseling Theories (4) 
COUN 513 counseling Diverse Populations 
PUBM 531 Public Budgeting 
PUBM 572 Administrative Law 	 . 
With no more than two courses from the following: 	 0 
The courses below are joint undergraduate/graduate courses. Students may take up to two 
(6 credits) to fulfill MACI elective course requirements. 
CRJS 522 	 - Issues in Contemporary Law Enforcement 	 - 
CRJS 523 Punishment & Social Theory 
CR15 550 	 ' The Psychopath 	 - 
CR15 560 	 ' Forensic Anthropology 
CRJS 565 , ' 	 Crime Scene and Medicolegal Death Investigation 
NOTE: Students who have previously taken CRJS 522, 523, 550, 560 or 565 at the under- 
graduate level as CRJS 422, 423, 450, 460, or 465 may choose to apply the course(s) as 
MACI electives (6 credits maximum -3 credits per course) but may not take additional joint 
courses OR may choose not to apply the course(s) and instead take up to 6 credits joint 
undergraduate/graduate courses not previously completed at the undergraduate level. 
IV. Comprehensive Examination 
Students have the option of taking the comprehensive exam OR completing a master's 
thesis. The comprehensive examination may be taken as soon as the foundation courses 
and comprehensive exam readings are completed. The exam must be completed prior to 
the last quarter of the program. The exam includes questions based on the MACi founda-
tion curriculum and comprehensive examination reading list.A student may. retake the 
comprehensive exam once. Students planning to take the comprehensive examination 
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must make an appointment to do so with the criminal justice department chair. The com-
prehensive exam will be offered fall and spring quarters. Students retaking the examina-
tion will be required to answer questions only in areas not passed in the first exam. 
V. Thesis Option 
Students planning to go on to a PhD program or who are interested in completing 
an independent research project may select the thesis option in lieu of completing the 
comprehensive exam. Students wishing to pursue this option must obtain approval from 
the department chair by submitting a thesis proposal and identifying a thesis chair and 
committee. The thesis committee must include at least two criminal justice faculty mem-
bers and one external member with expertise in an area relevant to the thesis topic. The 
proposal must include: 
Importance of research to the field of criminal justice 
Literature Review 
Method 
Students completing the thesis must enroll in CRJS 599 (1-3 credits per quarter). Stu-
dents may first register for thesis credit after completing the MACi foundation courses and 
receiving departmental approval. A copy of the completed version of the thesis should be 
given to all members of the thesis committee. The thesis requires a formal defense which 
involves oral examination/response to questions by the thesis committee. 
Minimum credits required for the degree........................................55 
Degree Requirements - 
Master of Arts inCriminal Justice with Specialization in 
Victimology 
The MACJ with Specialization in Victimology curriculum consists of 55 Credits: 
Eighteen 3-credit courses and one 1-credit course. Students will take ten foundation 
courses (28 credits), four specialization area courses (12 credits) and five elective courses 
(15 credits): 
I. Foundation Courses 
28 credits, including: 
CRJS 501 Contemporary Issues in Criminal Justice ............................. 3 
CRJS 502 Advanced Criminological Theory........................................3 
CRJS 503 Law and Social Control.......................................................3 
CRJS 504 Organizational Theory and Analysis in Criminal Justice .....3 
CRJS 505 Criminal Justice Ethics and Decision Making......................3 
CRJS 506 Statistical Analysis..............................................................3 
CRJS 507 Statistics Lab ........................................................... ............ 	 1 
CRJS 508 Advanced Research Methods in Criminology 
and Criminal Justice............................................................3 
CRJS 510 Theory and Research in Policing, Courts. Corredions .........3 
CRJS 590 Criminal Justice Capstone Seminar.....................................3 
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II. Specialization Area Courses 
12 credits, including: 
CRJS 518 	 Contemporary Issues in Victirnology .................................. 3 
CRJS 519 	 Violence and Victimization .................................................3 
CRJS 520 	 Restorative/Community Justice ..........................................3 
CRJS 521 	 Feminist Criminology..........................................................3 
Ill. Elective Courses 
Choose 15 credits from the following.  ....................................................... ..................... 15 
CRJS 511 Criminal Justice Legislation and Policy 
CRJS 512 Qualitative Research Methods in Criminology 
and Criminal Justice 
CRJS 513 Race, Ethnicity and Justice 
CRJS 514 Investigative Criminology and Offender Profiling 
CRJS 515 Typologies of Crime and Criminal Behavior 
CRJS 516 Theories and Techniques of Crime Scene Investigation 
CRJS 517 Advanced Crime Assessment 
CRJS 555 ATF Practicum (1) 
CRJS 556 Forensics Practicum (1) 
CRJS 557 Trial Skills Practicum (1) 
CRJS 591-593 Special Topics Seminar 
CRJS 595 Internship 
CRJS 596 Independent Study 
CRJS 597 Teaching Assistantship (ito 3) 
CRJS 598 Research Assistantship (1 to 3) 
CRJS 599 Thesis (ito 3) 
COUN 510 Fundamental Counseling Skills 
COUN 511 Counseling Theories (4) 
COUN 513. Counseling Diverse Populations 
PUBM 531 Public Budgeting 
PUBM 572 Administrative Law 
With no more than two courses from the following: 
The courses below are joint undergraduate/graduate courses. Students may take up to two 
(6 credits) to fulfill MACi elective course requirements. 
CRJS 522 	 Issues in Contemporary Law Enforcement 
CRJS 523 	 Punishment & Social Theory 
CRJS 550 	 The Psychopath 
CRJS 560 	 ForensicAnthropology 
CRJS 565 	 Crime Scene and Medicolegal Death Investigation 
NOTE: Students who have previously taken CRJS 522, 523, 550, 560, or 565 at the under-
graduate level as CRJS 422, 423i 450, 460, or 465 may choose to apply the course(s) as 
MACJ electives (6 credits maximum -3 credits per course) but may not take additional joint 
courses OR may choose not to apply the course(s) and instead take up to 6 credits joint 
undergraduate/graduate courses not previously completed at the undergraduate level. 
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Comprehensive Examination 
Students have the option of taking the comprehensive exam OR completing a master's 
thesis. The comprehensive examination may be taken as soon as the foundation courses 
and comprehensive exam readings are completed. The exam must be completed prior to 
the last quarter of the program. The exam includes questions based on the MACi founda-
tion curriculum and comprehensive examination reading list. A student may retake the 
comprehensive exam once. Students planning to take the comprehensive examination 
must make an appointment to do so with the criminal justice departmentchair. The com-
prehensive exam will be offered fall and spring quarters. Students retaking the examina-
tion will be required to answer questions only in areas not passed in the first exam. 
Thesis Option 
Students planning to go on to a PhD program or who are interested in completing 
an independent research project may select the thesis option in lieu of completing the 
comprehensive exam. Students wishing to pursue this option must obtain approval from 
the department chair by submitting a thesis proposal and identifying a thesis chair and 
committee. The thesis committee must include at least two criminal justice faculty mem-
bers and one external member with expertise in an area relevant to the thesis topic. The 
proposal must include: 
Importance of research to the field of criminal justice 
Literature Review 
Method 
Students completing the thesis must enroll in CRJS 599 (1-3 credits per quarter). Stu-
dents may first register for thesis credit after completing the MACi foundation courses and 
receiving departmental approval. A copy of the completed version of the thesis should be 
given to all members of the thesis committee. The thesis requires a formal defense which 
involves oral examination/response to questions by the thesis committee. 
Minimum credits required for the degree ........................................55 
Certificate in Crime Analysis 
The Certificate in Crime Analysis is designed to meet the growing demand for criminal 
justice professionals with applied quantitative and analytic skills. The curriculum provides 
the knowledge, skills, and abilities necessary to perform as entry-level crime analysts in 
Federal, State, and local criminal justice agencies. The certificate also prepares students for 
a broader role as intelligence analysts. 
Crime analysts typically perform detailed statistical analyses of crime data, prepare 
periodic reports on criminal activity and trends, identify emerging crime patterns, and com-
municate their findings to a variety of internal and external audiences. They may analyze 
a wide variety of data including arrests, convictions, known criminal associates, and other 
criminal intelligenth data, in order to explore relationships and identify patterns and corre-
lations in support of investigative efforts. These data come from diverse sources, including 
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existing agency.databases, financial and telecommunications records, and the Internet. 
Crime analysts must be skilled in manipulating data and creating relational databases that 
can accommodate a wide variety of data formats and sources.: 
Crime analysts may also be calleduponio design and executemanagerial -and ad- 
ministrative studies forecasting - personnel, budgeting, and other resourceneeds. They may 
also conduct citizen-surveys of crime.victimization, satisfaction with police services; and 
perceptions of departmental performance. They need to:have broad knowledge in law 
enforcement operations, criminological theory, statistics, research methods, and relevant 
computer technology. They need good critical thinking skills, logic and reasoning ability. 
Finally, effective writing and presentation skills are essential for crime analysts. 
- Admission Requirements  
- 	 Applicants will be accepted into the program Fall quarter. Exception to the Fall quarter - 	 - 
admissions policy will be made on a case by case basis. Applicants' academic history, 	 - 
motivation, aptitude for post-baccalaureate education, personal goals, and professional - 
experiences will be considered. The specific admission requirements are identical to those 
for the MACi program. 	 - 	 - 	 - -- 	 - - 	 - 
- 	 Certificate Requirements - -- 	
- -: - - 	 -. 	 - - - - 	 .-• -- 
- -. 	 - 	 The Certificate:in Crime Analysis is a one-year program consisting of 25credit hours.-. - 
The program can -be completed on a full- or part-time basis, with part-time students 	 - 
- - - completing in two years. All students enrolled in the certificate program take a series of 
required foundation courses (19 credits) and elective courses (6 credits) on data manage 
ment and analysis, terrorism, and intelligence analysis.  
I.' Foundation Courses: 19 Credits  
CRJS 502 	 - 	 Advanced Criminological Theory ........................................ 3 	 -. 
CRJS 506 	 - 	 Statistical Analysis ....... ................... . ................... ....... ............. ... 3 
CRJS 507 	 - Statistics Lab ......................... ...............................................1 
- 	 CRJS 508 . 	 Advanced Research Methods in 	 - 	 - - 
- . - 	 - 	
- 	 Crimiflology and Criminal Justice ........................................... 3 
CRJS 517.. 	 Advanced Crime Assessment ............................................... 3 
CRJS 524 -- 	 -Crime Mapping ...................................................................3 
CRJS 525 	 Data -and Intelligence Analysis in Criminal Justice ............. 3 
II. Elective Courses: 6 credits  
CRJS 512 - 
	
Qualitative Research Methods in Criminology - • - 	 - 
- 	 - 	
- 	 and Criminal Justice ............................................................... 3 
CRJS 515 	 - Typólogies of Crime and Criminal Behavior .......................3 	 - - 
CR15 522 	 Issues in Contemporary Law Enforcement .........................3 
CRJS 526 	 - 	 Terrorism and Homeland Security ..............................3 	 - 	 - 
ECIS 566 	 - - 	 - Data Management in Business ...........................................3 
- ECIS 567. - 
	 -: 	 Data Mining for Business Intelligence................................3 
ECON 566 	 - 	 - - Economics and Business Forecasting .................................. .3 
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NOTE: Up to 10 (of the 25) Certificate in Crime Analysis credits (with the CRJS prefix 
only/excluding ECIS 566, ECIS 567, ECON 566) will apply to the MACi degree if a student 
completing the certificate program is admitted to the MACI degree program upon comple-
tion of the certificate program. MACI graduates and MACi current students who wish to 
complete the Certificate in Crime Analysis in addition to the MACI degree may count up 
to 10 credits of CRJS courses included in the MACi degree program toward the Certificate 
in Crime Analysis. 
Criminal Justice Courses 
CRJS 501 	 Contemporary Issues in Criminal Justice.....................................3 
Critical analysis and comprehensive overview of contemporary practices, procedures, and 
problems in the processing of offenders through the juvenile, police, courts, and correc-
tions agencies of the criminal justice system. Emphasis on the examination of interrela-
tionships between the agencies.Special attention is focused on current and important 
issues in the various criminal justice agencies, research conducted in criminal justice, and 
the impact of policy on the criminal justice system. 
CRJS 502 	 Advanced Criminological Theory.................................................3 
Examination of classic and contemporary theoretical explanations of crime from multiple 
criminological perspectives including classical, biological, psychological, and sociological 
theories. Analysis of crime patterns and crime correlates and substantive focus on the ap-
plication of such theories to criminal justice agencies, community, and society. 
CRJS 503 
	 Law and Social Control................................................................3 
Study of theory and research on the nature of law and legal institutions. Investigation into 
the functions and effects of informal and formal social control mechanisms, the use of law 
to impact social change, the relation of law to ameliorate social conflict, and an empirical 
investigation into the effectiveness of law. 
CRJS 504 	 Organizational Theory and Analysis in Criminal Justice..............3 
Application of organizational theory to micro and macro level interactions and structures 
in the criminal justice system. Focus on classical, neo and post-classical models of orga-
nization and how theyimpact the creation or subversion of roles, norms, procedures, and 
goals in police, courts, and corrections. Examination of the interaction of public and private 
institutional cultures on resource allocation. Social psychological analysis of workplace 
power differentials and institutional/actor goal and procedure conflict and deviance. 
CRJS 505 
	 Criminal Justice Ethics and Decision Making .............................3 
Exploration of ethical dilemmas faced by professionals in law enforcement, courts, and 
corrections. Examination of discretionary power in criminal justice agencies and different 
stages of the criminal justice process. Seminar discussion of/reflection on decision making 
and ethical scenarios in criminal justice contexts. 
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CRJS 506 	 Statistical Analysis......................................................................3 
Objective of course is for students to develop statistical reasoning skills and to choose 
appropriate quantitative techniques for analyzing research questions in criminal justice. 
Topics include the examination of the basic concepts and measures in statistical analysis, 
- probability theory, statistical inference, and bivariate and multivariate analyses, correla-
tional relationships, t-tests, ANOVA, and regression. 
CRJS501 	 Statistics Lab...............................................................................1 
Objective of course is for students to learn the techniques of performing quantitative 
analyses with SPSS and then apply these quantitative techniques to interpret current 
criminal justice research. 
• CRJS 508 	 Advanced Research Methods in 
Criminology and Criminal Justice .............. .................................. 3 
Current methods and techniques for conducting research in criminal Justice including re 
- 	
search design, sampling, survey research, field research, and program evaluation. Students 
will design and execute their own research projects on a.topic of current need of explora-
tion in the criminal justice field, analyze findings, and summarize their research project in 
a formal written paper. 	 - 	 - 	 - 
CRJS 510 	 Theory and Research in Policing, Courts, Corrections .......... ......... 3 
Review and seminar discussion of key research findings in policing, courts, and 
corrections. Students will be requiredto focus on/complete a project in a specific area in 
criminal justice. -
- 	 - 
CRJS 511 	 Criminal Justice Legislation and Policy..... ................................... 3 
Examination of the institutional and societal influences on how policies are-identified, pri-
oritized and created; how and why policies become codified. Focus on the effect research 
-. has on policy creation and/or policy amendment. Special attention to/critical analysis of 
the impact of particular policies on the criminal justice system such as three strikes laws, 
amber alerts, mandatory domestic violence prosecution, felony voting legislation, mini-
mum sentencing guidelines; sexually violent predator laws, determinate sentencing, etc.. 
CRJS 512 	 Qualitative Research Methods in 
Criminology and Criminal Justice, ................................................... 3 
Logic and techniques of qualitative research design, methods, and-techniques including 
content analysis focus groups, case studies, interviewing, field work observation, partici-
-pant observation, and ethnography in deviance, criminology, and criminal justice. Focus 
on ethical consid 	 cc erations, aess challenges, data collection design and analysis, visual 
documentation and application of qua Iitativè database technology. 	 •- 	 - 
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CRJS 513 	 Race, Ethnicity and Justice .............................................................. 3 
Examination of roles of race and ethnicity in crime and justice. Focus on the differing 
experiences of racial/ethnic groups as they come into contact with the various agencies 
of the criminal justice system, racial disparity and discrimination in the criminal justice 
system, and the impact of criminal justice policy and practice on racial/ethnic minorities. 
Discussion of contemporary issues in race, ethnicity, and justice such as racial profiling, 
the impact of felony voting laws on racial minorities, and the ways in which cultural ste-
reotypes about race/ethnicity shape policies and practices at the different stages of the 
criminal justice process (police, courts, corrections). Students will critically evaluate crime 
policy to identify meaningful solutions to increase social justice. 
CRJS 514 
	 Investigative Criminology and Offender Profiling......................3 
This course explores the use of profiles in criminological theory and criminal justice prac-
tice with focus on profiling violent crimes. Examination of the differencesbetween the 
types of crimes and criminals, what criminal profiling is, who does it, and how is it done. 
It will expose profiling as a science, profession, art, or media myth, consider the ethical 
issues of profiles when they are used in police investigations and the prediction of danger-
ousness: The course is intended to provide students with a general understanding of the 
theory and purpose of criminal profiling and focused review of the scholarly literature on 
profiling. The course is not intended to teach students how to become profilers," but as 
an introduction to the theory and practice of profiling, the scientific literature on criminal 
profiling, and to engage students in critical discussion of the use of profiles in the criminal 
justice system. 
CRJS 515 	 Typologies of Crime and Criminal Behavior ................................ 3 
Examination of research on criminal behavior and crime types. Seminar discussion of the 
ways in which theories of criminal behavior and typology research has been applied in the 
criminal justice system in criminal investigation, adjudication process, correctional man-
agement and treatment victim services, public safety, risk assessment and prediction of 
dangerousness. 
CRJS 516 	 Theories and Techniques of Crime Scene Investigation .............. 3 
Study, process, and theory of investigation and crime scene processing. Focus on (1) in-
vestigation: the rhetoric and reality, (2) the methodologies for analysis of case files and 
investigative follow-up activities, (3) methods of developing leads from physical and cir-
cumstantial evidence, (4) the processes used in interviewing witnesses and suspects, and 
(5) differences in specialty investigations, and (6) assessment of the application of crime 
scene processing techniques and the theoretical constructs of critical thinking of inductive 
(analysis) and deductive (synthesis) reasoning necessary to develop and understand those 
actions taken by the offender at the scene of a crime: 
CRJS 517 	 Advanced Crime Assessment ....................................................... 3' 
Overview of the history, theory, and practice of crime assessment and crime analysis. 
Examination of the systematic analysis of theories and data pertaining to criminal behav-
ior, lawenforcement, corrections, and criminal justice services including the identification 
of crime trends, patterns, statistical profiling and linkage analysis, intelligence operations, 
problem solving and intervention planning. Focus on the application of criminological and 
criminal justice theory, research, and data to crime assessment and criminal justice. 
:Criminal Justice .. .101 
CRJS 518 	 .. Contemporary Issues inVictimology.  ................... : ................ ............ 3 
Victimology involves the scientific study ofphysical, emotional, and financial harm people 
suffer because of criminal activities and the role of the victim in the criminal justice sys 
tern. This course examines research in victirnologywith attenion to the impact of crihie 
on victims, meàsürigcrirne through victimization, the social and psychological harm re-
sulting from different types of crime,-the victim-offender. relationship, genderissues in 
understanding victimization and offender-victim dynamics, victim rights movement, public 
perception of. victims and social reaction to victimization, the role of the victim in the 
criminal justice process and crime prevention and personal safety.  
CRJS 519 .. 	 Violence and Victimization ........................ ....... ............................... 3 
Examination of theories and research on aggressiàn, violence, andvictimization with 
attentionto the gender correlates ànd.dynamics of violence and victimization. Seminar 
discussion of the ways.in which conceptions of masculinity, and femininity are imbedded 
in notions of violence and victimization and how gender constructs, law, languae, po!ic 
practice shape the nature of violence and victimization and its criminal justice response 
CRJS 520 . 	 RestorativelCommunity Justice.  ...................... ;..;............................. 3 
Review of theory and research in restorative and community justice. Focus on restorative 
justice, initiativesthat provide analternative framework for dealing with crime in which 
victim needs are central, offenders are held accountable, and the government.is a second-
ary player in the process of restoring victims, offenders, and communities to a state of 
wholeness. DiscussiOn of the impact of restorative justice initiatives in the criminal justice 
system in the United States and around the world 	 - 
.CRJS 521 	 Feminist Criminology ...... . ....... ................................ .. .............. ......3 
Examination of feminist theories and research in feminismand criminology. Historical 
and contemporary oveniiew of the study of gender, victimology, and criminological theor 
gender issues in criminal justice, and the application of feminist theory to the-study of 
crime.and the criminal justice system. Students will critically evaluate.the role of gender 
in victirnology and criminology, the value and effectiveness of conventional policies within 
the criminal justice system in the conteit of gender disparity, misogyny, and women's 
oppression. 	 . 	 . 	 . 
,CRJS 522 	 IssUes in Contemporary Law Enfdrcernent....-..  ..... ........................ 3 
Seminar on current issues in. contemporary law enforcement. Topics addressed in the 
-. course include: The politics of law enforcement, police brutality, the impact of administra-
tive interventions on police discretion, and police strategies such as problem-oriented po-
.licing,-'hot spot" patrols, pararnilitaiyunits, and the criminal investigative process. Jointly 
offered as an undergraduate/graduate coLrse. Maximum of 6 credits/two undergraduate-
graduate courses permitted to fulfill-MACJ elective requirements...........- 
102 	 College of Arts and Sdences - 
CRJS 523 
	 Punishment and Social Theory .................................................... 
Exploration of the major social theories of punishment, historical and contemporary pe-
nological practices, and the death penalty and the modern execution process. Focus on 
society's justification for punishment as a response to crime and the function and meaning 
of punishment in modem society. Jointly offered as an undergraduate/graduate course. 
Maximum of 6 credits/two undergraduate-graduate courses permitted to fulfill MACi elec-
tive requirements. 
CRJS524 	 Crime Mapping ...................................................................................3 
Students will learn foundational skills in spatial analysis and crime mapping. Introduction 
to the use of Geographic Information Systems (GIS) to map and analyze crime patterns. 
In addition to practical work with GIS the course will address underlying spatial theories 
of crime as well as available data sources for exploring relationships such as Census data 
and other sources of socioeconomic and criminal justice related data. 
CRJS 525 	 Data and Intelligence Analysis in Criminal Justice ............................3 
Students will be provided with a practical introduction to intelligence analysis as it relates 
to criminal justice. Topics covered include the histoly and function of, intelligence in law 
enforcement, the primary methods of intelligence gathering, analysis, and dissemination, 
and common law enforcement databases. Students will learn about the application of 
criminal intelligence methods to current problems faced by Federal, state, and local law 
enforcement agencies. 
CRJS 526 	 Terrorism and Homeland Security ............. ......................................... 3 
An examination of the complex concepts and issues associated with global terrorism, U.S. 
homeland security, and the role of law enforcement; the events leading to the terror at-
tacks on September 11, 2001, and those events before and after that date leading to the 
developing concepts and principals commonly associated with homeland security. Topics 
include historical overviews of U.S. and international terrorism, international and domes-
tic terrorism issues, a framework of how the U.S. government has chosen to deal with 
homeland security and terrorism, the nature of.executive level decision-making regarding 
homeland security issues, legal considerations, natural disasters and homeland security, 
and the costs of securing America. 
CRJS 550 	 The Psychopath ..........................................................................3 
Study of psychopathy and its relevance to crime, violence, and the criminal justice system. 
Exploration of the origin and dynamics of psychopathy with focus on forensic assessment 
prediction of dangerousness, and how scientific and popular conceptions of psychopathy 
shape criminal justice policy and practice. Jointly offered as an undergraduate/graduate 
course. Maximum of 6 credits/two undergraduate-graduate courses permitted to fulfill 
MACJ elective requirements. 
CRJS 555 	 ATF Practicum..............................................................................1 
This is a practicum opportunity facilitated by the Bureau of Alcohol, Tobacco, Firearms, and 
Explosives. Students are provided with an inside look at the roles and responsibilities of 
ATF special agents and the range of units within the agency. CR/F grading mandatory. 
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CR15 556. 	 Forensics Practicurn .............. ........................... . .................. ........ 1 
This is a practicum opportunity associated with the Seattle University. Law School that 
exposes students to the interaction between the attorney and the expertwitness. Students 
work with/assist, third-year law students enrolled in th Stile University Law School 
Forensics course to prepare, 'research, interview, depose, and engage-in cross and direct 
examination of expert witnesses in civil and criminal cases. CR/F grading mandatory. 
CRJS 557 	 Trial Skills Practicurn ........................................................... '. ..'. 1 
This is a practicum opportunity associated with the Seattle University Law Clinic. Students 
work with law students and faculWto prepare, play a role, and present in a mock trial. 
CR/F grading mandatory.  
CR15 560 '. 	 Forensic Anthropolop ................................................................ 
Overview of skeletal biology'and its application to'medicolegal death investigation. Study 
of the human skeleton including the individual bones, the major 'anatomical landmarks, 
and the range of human variation. Focus on the human skeleton in a medico-legal context 
including locating covertburials, processing outdoor scenes, determination of biological 
profile, trauma analysis, cause and manner of death, postmortem.interval and methods of 
positive identification. The course is ,not designed to make students ,forensic anthropolo-
gists but rather to impart an overall understanding of the discipline and an appreciation 
for its contributions to forensic science: Jointly offered as an undergradua,te/graduate 
course. Maximum of 6 credits/two undergraduate-graduate courses permitted to fulfill 
MACi elective requirements. 	 .• 
CRJS 565 	 Crime Scene and Medicolegal Death Investigation ..................3. 
In-depth look into crime scene and medicolegal death investigation. The manners, mecha-
nisms, causes of death, and post-mortem changes, and wound interpretation are explored. 
The students will learn how, to apply postmortem conditions to criminal investigations 
to confirm or refute evidence of wrongful deaths. The course will emphasize crime séne 
search, recognition of physical evidence, techniques and methods for collection, preserva-
tion and transmission for laboratory analysis of evidence, and the courtroom presentation 
of investigators actions at the crime sceneA component of this course will involve devel-
opmnt of/participation in a mock crime scene-investigation. Jointly offered as an under-
graduate/graduate course. Maximum of 6 credits/two undergraduate-graduate courses 
permitted to fulfill MACI elective requirements. 	 . . 
CR15 -- 590 	 Criminal Justice Capstone Seminar. ......................................... .-:.. 3 
Seminar discussion of program course content areas including major, research findings and 
classic readings in criminal justice. Opportunity for discussion, analysis, and reflection, and, 
synthesis of program content areas and key readings in criminal justice required for the 
comprehensive examination.  
CRJS 591-593 	 Special Topics Seminar ........................................................1 to 3 
Courses will be offered covering a range of special topics,addressing specific issues or 
research in the criminal justice. - 	 - 	 - 
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CRJS.595 	 Internship ............................................................................. ito 3 
Field experience ma criminal justice agency. Students are required to complete 50 hours 
per credit which may include training. lnternships must be approved by the agency su-
pervisor and department chair. Requirements include 50 hours per credit reflection log, 
agency and student self evaluation, and synthesis paper. CR/F grading mandatory. 
CRJS 596 	 Independent Study ............................................................... ito 3 
Directed reading or student-directed project involving some aspect of research, theory, or 
practice in criminal justice. Students interested in completing an independent study project 
must submit written proposal to the supervising faculty member. Independent study proj-
ects are approved by the department chair on a case by case basis. 
CRJS 597 	 Teaching Assistantship ......................................................... ito 3 
Students may be considered for a teaching assistantship that involves assisting a faculty 
member with a specific course. To be considered for a teaching assistantship, the student 
must have completed the course at an exceptional level. The teaching assistantship, de-
pending on the course, includes assistance with grading, one-one work with students, 
facilitating seminar discussions, and other course-related tasks. CR/F grading mandatory. 
CRJS 598 
	 Research Assistantship ......................... ................................. ito 3 
Students may be considered for a research assistantship that involves working with faculty 
on a research project and/or conducting research in the community. To be considered for a 
research assistantship, the student must have completed CRJS 506-507-508. The research 
assistance may involve one or more research-related tasks including literature review, 
data collection, data entry, data analysis, report-writing, and presentation of findings at 
professional conferences. The research assistantship may be linked to the thesis option if 
the student is involved in extensive faculty-related research that requires preliminary work 
prior to/or beyond the thesis project. CR/F grading mandatory. 
CRJS 599 	 Thesis ...................................................................................... ito 3 
Students may register for the thesis after completing the MACi foundation courses. Stu-
dents wishing to pursue this option must obtain approval from the department chair by 
submitting a thesis proposal and identifying a thesis chair and committee. The thesis com-
mittee must include at least two criminal justice faculty members and one external mem-
ber with expertise in an area relevant to the thesis topic. The proposal must include: (1) Im-
portance of research to the field of criminal justice, (2) Literature Review, (3) Method. The 
thesis will involve conducting original research and/or theoretical analysis of a criminal 
justice issue that makes a unique contribution to the criminal justice literature. Students 
may register.for 1-3 credits per quarter and may complete a total of 3 thesis credits. 
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Department of Fine Arts 
CarOl Wolfe Clay, MFA, Chair 
Kevin Maifeld, MFA, Director of Arts Leadership 
Degree Offered 
Master of Fine Arts in Arts Leadership (MFAL) 
Master of Fine Arts in Arts Leadership 
The Master of Fine Arts degree in Arts Leadership is a collaboration between the De-
partment of Fine Arts and the Center for Nonprofit and Social Enterprise Management 
(Nonprofit Leadership). The program providesfuture arts leaders with an opportunity to 
merge the latest management practices of nonprofit organizations with the specific skills 
necessary to lead complex arts organizations. 
MFA students work alongside arts management professionals in local performing 
and visual arts organizations; all MFAL students meet weekly to share and discuss their 
practicum experience. Course work includes strategic planning, marketing, fundraising, 
budgeting/finance, advocaqt program development and community relations. The blend 
of classroom instruction and hands-on practical experience prepares students for chal-
lenging arts leadership positions. 
Classes will be taught by Fine Arts and Nonprofit Leadership faculty as well as pro-
fessional guest faculty members from the leadership of Puget Sound arts organizations. 
Students will have the opportunity to participate in a series of scholarly and practical 
activities, which will result in a combination of knowledge and experience necessary to 
compete in today's job market. 
Admission Requirements 
Admission is competitive; the program is designed to accommodate six students each 
year. Applicants are required to submit the following documents for consideration: 
Completed Application for Graduate Admission and a non-refundable $55 applica-
tion fee (waived for Seattle Universitalumni) 
Evidence of a four-year equivalent bachelor's degree from a regionally accredited 
institution 
Minimum grade point average of 3.00 (GPA) calculated from official transcripts of 
all post-secondary educational institutions attended in last 90 quarterl60 semester 
credits of the bachelor's degree, including, any transfer credits earned during that 
time, and any post-baccalaureate course work. In specialcases, those with a GPA 
less than a 3.00 will be admitted on a probationary basis. Applicants earning a 
bachelor's degree from a non-graded institution must submit official GRE scores 
in lieu of GPA. 
Current résumé reflecting at least two years management experience in a nonprofit 
organization or comparable work/volunteer experience 	 : 
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List of five recommenders with name, title, mailing address, phone number, and 
e-mail address who can comment on your professional abilities and potential for 
leadership in a nonprofit organization 
Two-page statement describing career objectives and discussing how participation 
in the program will help achieve your goal 
If English is not applicant's native language, official English proficiency scores meet-
ing the university's entrance requirements must be submitted. See policy #2008-01 
in Admissions Policies for details. 
Degree Requirements 
Master of Fine Arts in Arts Leadership 
The MFA in Arts Leadership requires 54 credits total. Students share many course 
requirements with students participating in two related graduate programs: Nonprofit 
Leadership and Public Administration. The Graduate Management Practicum experience 
continues each quarter allowing the student to apply their academic work in local arts 
organizations. This experience culminates in the Summary Project, synthesizing the work 
that each student has done in his/her focus area, visual or performing arts, with the work 
they have produced in their community practicum experiences. 
I. Program Schedule: 
Yr 	 Summer Intersession 	 Fall 	 Winter 	 Spring 
1 NPLR 525 	 PUBM 586 	 NPLR 537 	 NPLR 536 
NPLR 544 
	 PUBM 581 or 	 PUBM 521 or 
ARTL 595 (1) 	 ARTL 580 	 PUBM 522 
ARTL 595 (1) 	 ARTL 595 (1) 
2 	 NPLR543 NPLR541 	 ARTL54O 	 ARTL599 
ARTL 595 (1) Elective (3) 
	
Elective (3) 	 ARTL 595 (3) 
ARTL 595 (1) 	 ARTL 595 (1) 
II. Required Courses: 
48 credits, inctuding: 
PUBM 586 Fundamentals of the Non-Profit Sector.............................. 3 
NPLR 525 Leadership & Interpersonal Behavior 
for Nonprofit Executives..................................................... 6 
NPLR 536 Management Analysis and Control..................................... 3 
NPLR 537 Boards and Volunteers........................................................ 3 
NPLR 541 Public Policy, Advocacy and Collaboration ......................... 3 
NPLR 543 Resource Development for Nonprofit Organizations......... 6 
NPLR 544 Persuasive Communication for Nonprofit Executives .......... 3 
ARTL 540 Marketing theArts .............................................................. 3 
ARTL 595 Graduate Management Practicum ...................................... 9 
ARTL 599 Summary Project................................................................. 3 
Choose one of the following courses................................................................................ 3 
PUBM 521 Management and Human Relations 
PUBM 522 Human Resource Management 
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- Choose one of the following courses....................- ...........................................................3 
. PUBM 581 - 	 Labor Law and Collective Bargaining 
ARTL 580. 	 Law and the Arts 	 - 	 - 
Ill. Program Electives: 	 . 	 . . 
6 credits, from the following. ........ ............. ............................... .......................................... 6 
ARTL 591 	 Special Topics 
ARTL 592 	 Special Topics 
ARTL593. 	 Special Topics'  
PUBM 583 	 Mediation and Negotiation Skills 	 . 
• PUBM 585 	 LEadership, Learning and Change Management 
Minimum credits required for degree ............. ................................. 54 
Arts Leadership Courses .......................................................... 
ARTL 540 	 Marketing the Arts .. ............. . ......... .............................................. 3 
Students will develop specific skills of audience development tobe applied iri.performin.g 
and visual arts organizations. This includes developing an organization's brand and image 
and translating it into medii messages that accurately communicate the organizations 
mission. Topics include developing and implementing a public relations strategy, working 
with the media, developing print materials, and managing riarketing budgets. 
ARTL 580 	 Law and the Arts .........................................................................3 
Examines the legal fouridationsof artistic creation including copyright; freedom of ex-
pression, ownership ofideas, and public domain laws. Students willalso learn about the 
fundamentals of contract negotiation and creation and develop an understanding of the 
collective bargaining process. Topics include conflictresolution and the principles, meth-
ods and dynamics of negotiation and mediation processes. 
ARTI. 591-593 Special Topics.... ............................................................ ............... 3 
ARTL 595. 	 Graduate Management Practicum .................................... .... ito 3 
Integrates and applies the arts management theories being learned in the course work 
with the realitiesof the workplace. Participants can select to work in one organization 
during the entire duration of the MFA program or they can elect to work in a variety of-
arts management areas in different organizations This practicum provides students the 
opportunity to apply their knowledge in resource development; arts marketing, audience 
development and general management to actual positionswithin Puget Sound arts orga-
nizátions. Weekly meeting required.  
ARTL 599 	 Summary Project.. ... ... ......................... ............................ . .......... 3 
Integrates the practicum and academic experiences of the program into one comprehen 
sive project. This project reëommends a solution or solutions-to an existing problem in 
an arts organization. Students are expected to utilize current research and publications, 
advisors, academic resources, and their own experience to address the identified problem 
or challenge.This project is intended to integrate a wide variety of leadership management 
skills and the knowledge learned throughout the program. The course requires completion 
-of a written report and an oral presentation. • 	 . 	 : : 
	 • 	 • • 
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Organization Systems Renewal (OSR) 
Michael Bisesi, EdO, Program Director 
Bill Koenig,. MA, Program Administrator. 
 
Degree Offered 
Master of Arts in Organizational Design and Renewal (MAODR) 
This program is delivered as a cooperative partnership with the nonprofit Organization 
Systems Renewal Northwest (OSR-NW), which has been engaged in educating leaders 
of organizational change in the Pacific Northwest since 1979. OSR offered this master's 
program for 20 years at another local university and joined Seattle University in 2005.This 
program brings expertise in the design and leadership of organizational and community 
change, using a systemic approach. 
Master of Arts in Organizational Design and Renewal 
The Organization Systems Renewal (OSR) program provides the opportunity for students 
to achieve excellence as designers and leaders of systemic change within their organizations 
and communities. The curriculum integrates academic knowledge, consultative skill devel-
opment, practical application, reflective practice, and adaptive leadership. The program 
design operates on multiple levels? paying equal attention to theory and application.. 
When combined, the curriculum and the program design provide adult learners with 
opportunities to: 
Design processes and structures for leading and managing systemic change 
Develop holistic and sustainable perspectives about individuals, groups, organiza-
tions, and global communities 
Recognize the synergisticqualities and opportunities inherent in living systems 
Develop the heart (courage, love, compassion), skills and integrity to move theory 
to practical action 
Develop a congruence of personal development and professional practice to help 
others manage their own transformation and renewal 
Core curriculum areas emphasized in the program include organizations, change, lead-
ership, ethics, design, consultative skills, and intercultural perspectives. The curriculum is 
based on the work of classical and contemporary theorists and practitioners, including 
Malcolm Knowles, Kurt Lewin, Ron and Gordon Lippitt, Eva Schindler-Rainman, Marvin 
Weisbord, William Bridges, Chris Argyris, Mary Parker Follett, Donald Schön, Peter Senge, 
Margaret Wheatley, Fritjof Capra, Ralph Stacey, Jay Forrester, Donella Meadows, Otto 
Scharmer, Edward-Hall, Edgar Schein, Gareth Morgan;  William Isaacs, David Orr, Russell 
Ackoff, Peter Block, Ron Heifetz and David Cooperrider. 
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Core faculty (lecturers) support the day-to-day operation of the program and provide 
hands-on student support. The student core faculty ratio is approximately 10:1, allowing 
for individualized coaching and mentoring. The program is designed within a 21-month 
cycle, with students typically in session once a month for three to five days. Session days 
are scheduled to include weekends and there are two residential sessions during the cycle. 
In addition to the core faculty, OSR enjoys long-standing relationships with a host of dis-
tinguished visiting presenters who are leading thinkers and practitioners in their field. 
Consistent with adult learning theory, another portion of the OSR curriculum is designed 
and delivered by the students themselves. Core faculty members serve as mentors for 
	
these student-led Design Teams. 	 - 
candidates for Admission 
The primary aim of the OSR program is to help students become competent, confident 
and successful designers and leaders ofsystemic change, especially within organizati6ns 
and communities. The program'sstructure supports study while working full time. - 
Admission Requirements 
Applicants provide the following for consideration: 
Completed Application for GraduateAdmission form and a non-refundable $55 
application fee (waived for Seattle University alumni) - 
Evidence of fouryear,U.S. equivalent bachelor's degree from a regionally accredited 
institution 	 .. 
Minimum of 3.00 grade point average (GPA) calculated with course work from all 
post-secondary educational institutiOns attended in the last 90 quarter/60 semes-
ter credits of your bachelor's degree and any post-baccalaureate course work. In 
special cases, those with- ess than a 3.00 GPA may be admitted on a probationary 
status. Applicants with a non-graded bachelor's degree must submit official MAT 
or GRE scores. 	 - 
• Two recommendations using the OSR forms provided from individuals who are able 
to assess your qualifications for this program 	 • 
OSR admission essay following the guidelines stated in the application packet 
Current résumé 
If English is not the applicant's native language, official English proficiency 
scores meeting the university's entrance requirements must be submitted. See 
policy #2008-01 in Admissions Policies for details. Admission through Cultureand 
Language Bridge program is not an option. 	 • 
Screened candidates will be invited to interview accompanied by an on-site writing 
skills exercise 	 • 	 - 	 • • 
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Degree Requirements 
The OSR program requires a total of 69 credits taught through 29 courses over 21 
months. All courses are required and must be taken in sequence. 
Yr 	 Summer 	 Fall Winter Spring 
1 	 ODVR 501 ODVR 507 ODVR 509 
ODVR5O2 ODVR5O8 ODVR51O 
ODVR 505 ODVR 524 ODVR 511 
ODVR 506 ODVR 572 ODVR 573 
ODVR 571 
2 	 ODVR 581 	 ODVR 512 ODVR 516 ODVR 520 
ODVR 596 	 ODVR 515 ODVR 518 ODVR 521 
ODVR517 ODVR519 ODVR523 
ODVR 574 ODVR 575 ODVR 576 
ODVR 582 
ODVR 595 
Required OSR Courses 
ODVR 501 Foundations of Organizational Systems. Design, 
andRenewal ........................................................................ 4 
ODVR 502 Individual - Development of the Adult Learner................. 2 
ODVR 505 Individual - Research Literacy and Methods...................... 1 
ODVR 506 Systems - An'Overview of Theory and Perspectives .......... 2 
ODVR 507 Skills - Designing and Leading Participative Meetings...... 3 
ODVR 508 Design - Principles and Practice......................................... 2 
ODVR 509 Organizations -Theory and Culture as a 
Foundation for Inquiry........................................................ 2 
ODVR 510 Organizations - Intra and Inter Group Relations................ 2 
ODVR 511 Change —Theory and Ethical Interventions........................ 2 
ODVR 512 Change —The Theory and Practice 
of Appreciative Inquiry ........................................................ 2 
ODVR 515 Skills —The Consultative Approach..................................... 3 
ODVR 516 Leadership 	 Bringing Leadership to 
Organizational Change....................................................... 2 
ODVR 517 Change - Participatory Methods for 
Designing the Future .......................................................... 2 
ODVR 518 SkiIIs - Consultative Praxis 	 ............................................... 4 
ODVR 519 Systems - Living Systems Theory ....................................... 2 
ODVR 520 Organizations - At Work in the World................................. 2 
ODVR 521 Systems - Dynamics of Social Systems............................... 2 
ODVR 523 Change - Change - Transition, Renewal, 
and Life-Long Learning ................................................ . ...... 2 
... '• 
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ODVR 524 	 Leadership - Theory and Personal Mastery ...... . .................. 2 
ODVR 571-576 	 Individual - Learning Reflection and Synthesis 
(6 courses at 2 credits each) ................... ................... ........... 12 
ODVR 581-582 	 Skills—Curriculum Design and livery (Design Team I & II) 
- 	
(2 courses at 3 credits each) .................... ......................... . ...... 6 
ODVR.595 	 Skills - Consultation Project ...................................... .......... 4 
ODVR 596 	 Individual - Theory Paper, Consultation Project Design.....4 
Minimumcredits required for degree ................................................. 69 
Organization Systems Renewal Courses 
ODVR 501 	 Foundations of Organizational Systems, Design, 
andRenewal ........................... . .................................................... 4 
As the first course in an integrated seven-quarter program, this course introduces the 
program design and its core competency domains of theory, skill, and personal develop- - 
ment. Particular emphasis is given to systems theory, intercultural communication, and 
ethics as themes woven through the 21-month curriculum. Students will apply theory and 
siecific skills through small group and individual work. This course is conducted off-site. 
Required. 
ODVR 502 	 Individual - Development of the Adult Learner..........................2 
Students identify personal values and purpose and then integratethis foundation with 
their personal and professional goals They learn strategies for applying theory to under 
standing the self as system and the self as. learner. Students learn about themselves and 
the use of self-assessments by completing instruments relating to learning styles and 
strengths. Further, students are introduced to a personal learning contract as a core design 
element for their personalization of the OSR program. This course is conducted off-site. 
Required. 
ODVR 505 	 Individual - Research Literacy and Methods ............  ................... 1 
Students will develop an introductory understanding of qualitative and quantitative ap-
proaches to applied research. This course also will develop foundational research literacy 
for students, emphasizing the knowledge necessary to locate, read, and assess knowledge 
claims in information resources such as academic journal articles and books. These intro-
ductory skills will enable students to understand.what they read and how the theoretical 
claims of authors fit into the subjects they explore. Further, it will help them to begin 
conceptualizing how they might conduct research related to their Design Teams, Theory 
Paper, and Consultation Project. Required.  
ODVR 506 	 SystEms - An Overview of theory and Perspectives...................2 
Students develop an overview of the development and principles of systems theory, un-
derstanding the shift from the mechanistic paradigm to one of holism and interrelated-
ness. Key principles such as context, boundaries, feedback, interdependence, complexity, 
emergence, and paradox are explored. Various branches of systems theory are introduced 
and examined as a way to familiarize students with the vastness of this theorybase. 
Required. 	 • 
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ODVR 507. 	 Skills - Designing and Leading Participative Meetings .............. 3 
This hands-on application course develops the capacity to design and lead change ac-
tions through a participative process. From an application perspective, students will gain 
hands-on experience and real-time feedback in designing and leading a variety of par-
ticipative meetings. Students will also learn the theory base and ethics upon which 
the participative meeting process rests. Course concepts are connected to professional 
applications. Required. 
ODVR 508 
	 Design - Principles and Practice ................................................. 2 
Stude'nts explore and experience design as an intentional co-creating process of being 
and acting in the world. The design approach invokes creative thinking and encourages 
innovative action. This is necessary for leading intentional change, where organizational 
shifts are in sync with the system's larger context. The course provides students the theo-
retical framework and practical skills essential for helping clients imagine, conceptualize, 
and implement their preferred future. Creative change is explored in conjunction with the 
notion of serving others" in a manner that can facilitate personal and organizational 
change and renewal. Required. 
ODVR 509 
	 Organizations - Theory and Culture 
as a Foundation for Inquiry ........................................................2 
Students explore the classical theories of organizations as a way to understand the his-
torical roots of contemporary organizational practices. They become familiar with seminal 
organizational theorists whose philosophies, values, and practice surface in issues such 
as change, effectiveness, and participation. Special emphasis is given to organizational 
culture as a key concept within organizational theory. Students learn how to use their un-
derstanding of theory and culture as a foundation for organizational inquiry, which focuses 
on obtaining valid data as the basis for effective and ethical interventions. Required. 
ODVR 510 	 Organizations - Intra and Inter Group Relations ........................ 2 
This course lays a theoretical and practical foundation in group dynamics, teams, and 
collaboration. Students gain knowledge, awareness, and skills in working with task, rela-
tionship and process issues in groups. The exploration of group development models and 
intercultural communication theory helps to understand and inform work in small groups. 
Students also explore the structure and function of teams, including, defining characteris-
tics, when and how to use teams, and characteristics of high performance teams. Success-
ful teaming within or between groups requires an ability to go beyond mere coordination 
or cooperation to a level of collaboration. Students explore the qualities of this level of 
engagement and the conditions necessary to bring forth such a relationship. Required. 
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ODVR 511 Change - Theory and Ethical Interventions .......... ............................. 2 
Students will explore contemporary. organizational change models and theories to. learn 
more about their strengths andIiniitations'in creating.realand sustainable change in or-
ganizations. Students will learn to distinguishbetween first áñd second order change and 
change that is planned and unplanned. Intervention is á.helping"process to intentionally 
"disturb the system in order to improve the functioning and performance of the system. 
The principles of designing interventions will be explored, ranging from facilitation at or - 
participatiân in, a meeting to entering an organizational system' with the intent of helping 
it effect systemic change Ethical issues will be explored particularly the importance of 
ascertaining and working at the appropriate depth of intervention Required 
ODVR 512 	 Change - The Theory and Practice of Appreciative Inquiry.':'.L..:.2 
Appreciative Inquiry is a participative and powerful method for creating change in social 
systems. Rooted in social constructionism and the power of image, it involves a systematic 
discovery and mobilizing of what gives a social system life in human, ecological, and eco-
nomic terms. Students will learn he theory and practice of this approach as it represents a 
major shift in how organizational development practitioners work with organizations This 
course is conducted off site Required 
ODVR 515 	 Skills - The-Consultative Approach ..:;........................................3 
Students deepen their knowledge of the consultative process of entr.contracting, and 
intervention. Students also learn how to work with clients during the feedback and action-
planning phase of the consultation This includes principles for interpreting data planning 
and conducting feedback sessions, and helping the client move into action. Additionally, 
students explore the role of the self as:consultant/helper, learning how, personal values, - 
self awareness and ethical principles are essential to any consultative process This course 
is conducted off-site. Required. - - 	 - 
- ODVR 516 	 Leadership - Leadership of Systemic Organizational Change..... 2 
This course focuses on the practiceof adaptive leadership as developed by Ron Heifetz and 
explores the qualities of leadership and followership needed for a systemic and holistic ap-
proach to designing and leading change Skills focus on discernment of the adaptive chal 
lenge facing an organizational system as opposed to technical problems advancing the 
purpose of the organization, orchestrating tension in serviceofsystemic change, listening 
to and communicating the "song beneath the words," leveraging informal versus formal 
leadership, differentiating self from roles, being on the dance - floor and in the balcony, 
thinking politically, and giving the work back to the group. Required. 
- ODVR 517. Change - Participatory Methods for Designing the Future .......... .2 
Students develop an understanding of futuring and how it differs from conventional 
planning Exploration of theory, models and methods associated with futuring helps stu 
dents understand how to apply this perspective at an organizational and individual level 
Emphasis is placed on methods featuring a participatory-and whole systems approach 
Intercultural considerations are explored. Students will have an opportunity to experience 
aspects of futuring models and methods as a way to strengthen -their application skills. 
- 	 Required. 	 • --. 	 - -- 	 - - 	 - 
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ODVR 518 	 Skills - Consultative Praxis..........................................................4 
Students engage with the full consulting intervention cycle, including issue exploration, 
contracting, data gathering and interpretation, feedback, recommendations, and closure. 
This course contains the final in-depth and hands-on session intended to provide opportu 
nities for students to practice their competency to design and conduct organizational de-
velopment interventions before they implement their Consultation Project. Students con-
sult to issues and opportunities related to the renewal of the OSR program, thus grounding 
the experience in reality. Required. 
.ODVR 519 	 Systems - Living Systems Theory...............................................2 
This session provides a deeper exploration of living systems theory, one of the main 
branches of systems theory emphasized in the OSR program. Concepts such as adaptive 
systems, self-organizing, emergence, complexity, autopoiesis, dissipative structures, and 
structural coupling are emphasized. Implications for viewing social systems as living sys-
tems are explored, particularly in terms of the design and leadership of change. Required. 
ODVR 520 	 Organizations - At Work in the World.........................................2 
While cultural perspectives are integrated throughout the program, it is in this course that 
students immerse themselves in the theory; principles, models and implications of indi-
viduals and organizations working in a multi-cultural global system. The interdependence 
of our belief, political, economic and natural systems demands new consciousness and 
mental models. This course explores the global perspectives of this transformation and 
the challenges associated with embracing our differences and diversity. Students learn 
to develop a way of knowing and navigating within such broad perspectives. Core top-
ics explored are demographic, climatic, environmental, political, cultural and economic 
trends. A central question of the course asks how we live, grow, and design for this future, 
sustaining those qualities that relate to what is most meaningful. Required. 
ODVR 521 	 Systems - Dynamics of Social Systems.......................................2 
This course examines how systemic approaches to organizational development and 
change are being learned and applied within all types of organizations. Tools of systems 
thinking, system dynamics, model building, archetypes, and simulations will be explored 
for their usefulness in understanding the dynamics inherent in organizational systems. The 
latest research in social networking will also be investigated. As the final course in systems 
theory, particular emphasis is placed on learning events that provide students opportuni-
ties to continue building on their capacity to apply their theoretical knowledge of systems 
to the intentional design of systemic change. Required. 
ODVR 523 	 Change —Transition, Renewal, and Life-long Learning ...............2 
As the final course in an integrated seven-quarter program, focus is on group endings 
and managing transitions at the individual level. The learning is highly experiential and 
personal in that this course includes the adjournment of the learning community. Design 
considerations for group endings are examined. Engagement in renewal occurs with a con-
tinuance design for the cohort and individual next steps in life-long learning. Required. 
Organization Systems Renewal 	 1.15 
ODVR 524 	 Leadership - Theory and Personal Mastery ................................. 2 
Leadership development is a core skill component and the instrument of systemic organi- 
zational change. Students are introduced to the evolution of leadership theory and styles, 
such, as situational, shared, servant, steward, feminine and adaptive leadership through 
the lens ofculture, gender,and systems. Leadership is distinguished from authority and 
recognized as an action that complements folidwership; both require courage following 
the heart in the face of fear. Thus development of leadership and followership capability is 
rooted in personal learning, awareness, emotional intelligence, and mastery. Coaching is 
foundational to the development of leadership and followership. Required. 
ODVR 511 	 Individual,— Learning Reflection and Synthesis ..........................2 
ODVR 572 	 Individual - Learning Reflection and Synthesis II .......................2 
ODVR 573 	 Individual - Learning Reflection and Synthesis III 	 2 
ODVR 574 	 Individual - Learning Reflection and Synthesis IV 	 2 
- 	 ODVR 575. 	 Individual - Learning Reflection and Synthesis V.......................2 
ODVR 576 	 Individual - Learning Reflection and Synthesis VI ......................2 
Oral and written communication skills are essential in relating with others in personal 
and professional settings. Students practice academic and reflective writing as ameans of 
developing professional competence and increasing self-awareness. Reflective inquiry and 
critical thinking are developed throughdialogue methods and writing assignments Exam- - 
pIes of writing assignments include an Entry Statement, monthly academic and reflective 
learning papers, and an Exit Statement. Students reflect on their courses, the dynamics of 
the learning community, progress on their Learning Contract, and their design and facilita-
tion of Degree Committee meetings Quarterly synthesis papers develop the ability to see 
themes from the quarter and integrate these themes with prior learning. Large and small 
group discUssions develop dialogue skills. Students take these courses over six qUarters 
building up their capacity for both reflective and critical thinking Required Graded CR/F 
ODVR 581 	 -, Skills - Curriculum Design and Delivery I....................................3 
ODVR 582 . 	 • Skills - Curriculum Design and Delivery.  II ................................•. 3 
Students deepen their learning about research, instructional design, adUlt learning, con-
sultative skills, and team process within a learning environment of Design Teams design- 
- 
	
	 • ing and delivering course curricula. Students participate.in a Design Team duringeach 
year of the program. Design Teams provide students with opportunities, to apply design 
priAciples and to engage in collaborative creation of adult learning activities. Additionally, 
students research a specific body of knowledge vital to understanding and designing for 
change and renewal. Students design the learning session - which is presented to the 
entire cohort - to meet learning goals determined by the core faculty. They receive faculty 
and student feedback about the effectiveness of overall design, content, and delivery, as 
well as their individual performance. It is a forum for deepening practice leadership, and 
- 	 team membership skills; as well as providing an opportunity to experience the paradoxes • - 
of group life. Students are assigned to a particular Design'Team, with preferences taken 
into consideration. While the required deliverables are the same foreach Design Team, 
activities may be spread over two or three consecutive quarters. Required. 	 • 	 - 
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ODVR 591-593 Special Topics..  ............... . ....................................................... ito 6 
ODVR 595 	 Skills - Consultation Project........................................................4 
The Consultation Project provides consultative design and delivery practice in organiza-
tional change for a client outside the OSR'system. The Project is conducted under the 
supervision of the student's faculty advisor and the review of their Degree Committee. 
The Project provides a vehicle for the student to demonstrate proficiency of OSR program-
related core competencies as well as attainment of the student's goals in their Learning 
Contract. In addition to supporting the student's learning, the Project is designed to con-
tribute to the primary client's real-time organizational needs in an ethical and effective 
way, within the parameters agreed to by both client and student. Work on the Consultation 
Project generally carries over 2 to 3 consecutive quarters. A Consultation Project.requires 
OSR program advisor sign-off before the student begins work. Required. 
ODVR 596 	 Individua! —Theory Paper, Consultation Project Design..............4 
This course involves a thorough literature review of a theory base related to the student's 
Learning Contract and professional interests. Based on the review, students write anaca-
demic paper summarizing and contrasting the seminal contributors to the field as well as 
elaborating on the theory. Understanding their theory base deepens the student's knowl-
edge foundation before moving into practicum level application via the Consultation Proj-
ect. Students also write their Consultation Framing Document, in which they develop and 
demonstrate their ability to propose a type of consultation project that is in service to cli-
ent needs as well as their own Learning Contract and professional aspirations. Required. 
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Psychology Department.  
Graduate Program Director: Kevin Kiycka, PsyD 
Degree Offered 
Master of Arts in Psychology (MAP) 
Master of Arts in Psychology 
Combining strong psychotherapeutic training with, philosophical reflectiveness, the 
existential-phenomenological therapeutic psychology program offers students an inter-
disciplinary focus on the qualitative, experiential study of human life. By laying the foun-
dations for a therapeutic attitude, the program 'prepares students to enter the helping 
professions, and/or pursue doctoral studies. It proposes a humanistic model of understand-' 
ing and working with people in-depth, respecting the complexity of human experience 
and drawing 'upon the wisdorrf accumulated by the long tradition of the humanities. It is 
informed by the philosophical traditions of existentialism, phenomenology and herme-
neutics, and aims to be faithful to experience by setting aside theoretical prejudgments in, 
order to understand persons existing in their situations. 
Admission Requirements  
Applicants provide the following for consideration: 
Completed Application for Graduate Admission farm and a non-refundable $55 
application fee (waived for Seattle University alumni) 
. Evidence of four-year equivalent bachelors degree from a regionally accredited 
institution and the following six psychology courses: introduction to psychology, 
. statistics, scientific research methods, growth and development, abnormal psychol-
ogy, theories of personality—ordinarily the equivalent of a minor in psychology 
' Minimum 3.00 GPA calculated from official transcripts of all post-secondary edu-. 
cational institutions attended in the last 90 quarter/60 semester credits of your 
bachelor's degree, including any transfer credits earned during this time, and any 
post-baccalaureate course work 
Beginning understanding of existential and phenomenological philosophy/psychol-
ogy. A suggested list of readings related to the orientatioli of the program is on file 
in the department and is available to interested persons 
	 ' 
Prior to admission, experience in the areas of counseling or human services (600 
hours'related experience) as noted in the autobiography below 	 - 
Autobiography (minimum of at least six pages) including, but not limited to, infor: 
mation on the applicant's present and future interests in psychology. Essay should 
be sufficiently specific to give concrete_sense of applicant's personal, as well as 
vocational and intellectual development. Include account of work or volunteer ex-
periences, influential courses or readings, interest in this program and orientatiOn, 
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and especially personal events and changes that furthered the interest in psychol-
ogy and the therapeutic process and relationship. 
Three letters of recommendation; no forms required 
Writing sample, such as an undergraduate paper 
If English is not applicant's native language, official English proficiency scores 
meeting the university's entrance requirements must be submitted. See policy 
2008-01in Admissions Policies for details. 
Screened candidates will be invited for an interview, either in person or 
by telephone: 
For a complete application packet and instructions contact the psychology department 
(206) 296-5400 or graduate admissions (206) 296-2000. For specific questions; contact 
the department. 
NOTE: We regard one's personal experience in psychotherapy, either prior to entering the 
program and/or before graduation, as extremely valuable. While in this program, students 
are not allowed to do psychotherapy as private practitioners. 
Degree Requirements - 
Master of Arts in Psychology 
This is ordinarily a full-time, two-year program; students typically carry nine credits 
each quarter. 	 0 	 - 
Fifty-five credit hours, including: 
MAP Program Requirements 
37 credits, including: 	 - 
PSYC 501 	 Phenomenology of the Face ...............................................3 
PSYC 503 	 Madness and Society..........................................................3 
PSYC 505 	 Desperate Styles .............................................................  ..... 3 
PSYC 523 	 Issues in Psychotherapy......................................................3 
PSYC 533 	 Therapeutic Communication...............................................3 
PSYC 541 	 World of the Clinic..............................................................3 
PSYC 543 	 Basic Practicum I.................................................................6 
PSYC 544 	 Basic Practicum II ................................................................ 6 
PSYC 545 	 Basic Practicum Ill .................................................... . .......... 6 
PSYC 563 	 Integration Paper................................................................ 
Other Requirements 	 - 
Approved PSYC electives ....................................................................................18 
NOTE: A student may take up to six credits of upper-level undergraduate or graduate 
courses from other programs, with advisor's approval. Up to six graduate credits may be 
transferred in from another University. A Petition for Exception to Policy must be approved. 
Minimum credits required for degree ................................................ 55 
Psychology 	 119 
Psychology Courses 
PSYC 501 
	
Phenomenology of the Face ..................................... ............. ........... .3 
Introduction to existentiál-phenomenological philosophy and psychology for"therap&itic 
practice. Existential phenomenology helps us ethically understand other people in face 
toLface situations: the paradox that "the face" presented.both reveals and conceals'the 
meanings of the other person. Majors.or'perrnission of instructor. (fall) 
PSYC 503 	 Madness and Society ..................................................................... 3 
Introduction to disturbances labeled schizophrenia, bipolar, and borderline. Focus is on 
understanding the lived experience of the severely disturbed, an exploration of possible 
developmental roots of such styles of being and the implication for psychotherapy. Prereq 
uisite: PSYC 505, majors or permission of instructor. (spring) 
PSYC 505 	 DesperateStyles........................... . ........... ..................................... 3' 
The articulation of a phenomenologically and clinically based perspective for understand-
ing disturbed behavior, with an emphasis on neurotic (anxiety) disorder. issues in dian'osis 
(e.g., the DSM-lV) and therapy will also be given considerable 'attention. Majors or 
permission of instructor. (fall) 
PSYC 511 	 Family ............................................... ........................................... 
Exposure to historical, social and culturalperspectives of the familyand contemporary 
thought on the roles and relationships within the family. A look at the challenges which 
face the family structure today and an introduction to the current therapeutic approaches. 
Majors or permission of instructor. (winter) 	 . 
PSYC 513 	 Phenomenological Assessment and Research ............................. 3 
The theory and practice of phenomenological assessment. Specific issues such as diagno-
sis, report writing, and the uses of psychological tests within the context of dialogue with 
clients will be discussed in detail. Consideration of the 'relationship.between phenomeno-
logical research, psychotherapy, and assessment. Prerequisites: PSYC 503, 505, majors or 
permission of instructor., (winter) 
PSYC 523. 	 ' Issues in Psychotherapy............................'. .................................3 
Exploration, of dream interpretation, unconscious phenomena, transference and counter-
transference, the healing relationship and other key issues in psychotherapy from an expe- - 
riential as well as conceptual perspective. Majors orpermission of instructor. (winter) 
PSYC 525 	 ' 	 Self Psychology.............. .......... ..................................................... 3' 
The clinical writings of Heinz Kohut and his students, as well as psychotherapy with clients 
with so-called difficult narcissistic and borderline problems, will be discussed. Self-psy-
chology prizes empathy, listening from within the experientialworld of the:client, and un-
derstanding and utilizing countertransference. Majors or permission.of. instructor; (spring) 
PSYC 527 
	 Ethics and Phenomenology ........................................................... 3 
A search for the ethical ground for understanding pathology and therapy. A claim that 
Western philosophical egocentrism contributes to the narcissism of modern pathologies. A 
review of the philosophy of Emmanuel Levinas, suggests that the center of the true self is 
not in the individual selt but in the responsible concern's for others. Majors or permission 
of instructor. (spring) 	 . 
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PSYC 533 	 Therapeutic Communication .......................................................3 
Principal focus is on listening to, understanding and responding to another, as well as self, 
in the interview process. Essentially an experiential course designed to explore the mean-
ing of attending to: relationship in therapeutic settings. Majors only, graded CR/F. (spring) 
PSYC 535 	 Phenomenology of Therapeutic Change......................................3 
Exploratión of the different meanings of helping and change in a therapeutic relationship. 
Reflection on various models of the healer and experiential work on one's own motives 
expectations and needs as therapists. Graded CR/F. (fall) 
PSYC 541 	 World of the Clinic.......................................................................3 
This course provides a critical examination of the American mental health system. Perspec-
tives taken include those from history, sociologt anthropology, philosophy, and psychol-
ogy. Emphasis on the evolution of mental health care from the 19th to 21st centuries, and 
how student practicum sites fit or not within the larger mental health system, past and 
present. Co-requisite PSYC 543. Majors or permission of the instructor. (fall) 
PSYC 543 	 Basic Practicum in Therapeutic Psychology I...............................6 
PSYC 544 	 Basic Practicum in Therapeutic Psychology II .............................. 6 
PSYC 545 	 Basic Practicum in Therapeutic Psychology Ill ............................. 6 
Offered as a series; each course provides a minimum of 200 hours on-site supervised 
practicum experience in agencies providing psychological service; weekly group case con-
sultation with a faculty member, as well as individual consultation as needed. Ordinarily 
students are not allowed to get their practicum experience at agencies where they are 
working as staff. Majors only, graded CR/F, PSYC 543 (fall); PSYC 544 (winter); PSYC 545 
(spring) 
PSYC 551 	 Hermeneutics: Interpretive Foundations 
of Non-Behavioral Psychology....................................................3 
Philosophical study for practical decision making in therapeutic practice. A focus on the 
interpretive structure of human existence whereby meaning is constituted, and the philo-
sophical ground of the activity of understanding oneself and others, which discloses itself 
in conversation. Majors or permission of instructor. (winter) 
PSYC 563 
	
Integration Paper ........................................................................1 
Completion of a written work on a chosen theme that integrates academic course work 
and practicum experience. Majors only, graded CR/F. 
PSYC 591-593 	 SpecialTopics ..............................................................................3 
PSYC 596 	 Independent Study ............................................................... ito 3 
A student may take, up to six credits of independent study with approval. 
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College of Arts and Sciences 
and the School of Law 
College of Arts and Sciences: 
TBD, Dean 
School of Law: 
Kellye Testy, JD, Dean• 
Donna Claxton Deming, JD, Assoc. Dean for InternalAffairs 
Annette E. Clark, MD, JD, Assoc. Dean forAcademicAffairs 
College of Arts and Sciences and 
Law Joint Degree Program 
The Seattle University College of Arts and Sciences and School of Law joint degree 
program is designed to allow students interested in obtaining both the JD and a graduate 
degree to complete the degrees in less time than if the two degrees were obtained inde-
pendently outside the program. Full-time students are able to complete the two degrees 
in less time because, through the program, specified courses taken In the School of Law 
may count toward the graduate degree and specified courses taken in the College of Arts 
and Sciences may count toward the JD degree.  
Degrees. Offered  
JD/MPA (Jurts Doctor/Master of Public Administration) 
JD/MSAL (Juris Doctor/Master in Sport Administration and Leadership) 	 - 
Juris Doctor/MaSter of Public Adrninistra 
tion Joint Degree Program (JD/MPA) 
Institute of Public Seniice: 
Russell M. Lidman, PhD, Program Director 	 •. 
Coordinator: Kasa Tupua Pierson, MA, MPA 
School of Law: 	 5 
Kellye Testy, JD, Dean  
Donna ,Ciaxton Deming,.JD,.Assoc..Deanfor.lntèrnalAffairs 
Annette E. Clark, MD, JD,Asoc: Dean- forAcademicAffairs - S 
Public A dministration and Law Joint Degree Program • 
Degree Offered • 	 • 	
5 
JD/MPA (Juris Doctor/Master of Public Administration) 
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Program of Study 
The Seattle University public administration and law joint degree program allows stu-
dents to choose whether their first year is spent in the Institute of Public Service (IPS) or 
in the School of Law. Once a student chooses, he or she may not cross over into the other 
area during that first year. The second year is spent in the other school (e.g., if the student 
chose law first the second year would be in public administration and vice versa). The last 
two years (or more) are mixed in that students may take courses in both the IPS and the 
law school. The Institute of Public Service operates on a quarter system and the School 
of Law operates on a semester system. Therefore, specific schedules must be carefully 
coordinated with and approved by the associate dean for students at the School of Law 
and the director of the IPS. 
Admission Requirements for the 
Joint Degree Program 
Students are required to be admitted separately to both the School of Law and the 
Institute of Public Service, and should consult the Graduate Bulletin for the specific ad-
missions requirements for each school. Students may be admitted to both schools be-
fore starting in the joint program; alternatively, students may seek admission to the other 
school during their first year of law or public administration. In any case, students will be 
expected to meet the respective school's admissions deadlines for the coming year. 
Length of Program 
The minimum length of time required to complete the joint degree program is four 
years for full-time students. The length of time required for completion of the joint degree 
program will be longer if the student is part—time. 
Credit Requirements 
Students in the joint program are required to complete 90 semester credits for the JD 
degree and 54 quarter credits for the MPA degree. In the joint degree program, students 
can satisfy the requirements for each degree by using a specified number of crossover 
credits to be chosen from a list of approved courses in each school. This allows the stu-
dent, whether full-time or part-time, to complete the two degrees in a shorter period of 
time than if the student sought to obtain the JD and MPA degrees independently. Of the 
90 semester credits required for the JD degree, 12 semester credits can be satisfied by 18 
quarter credits chosen from a list of specified courses from the Institute of Public Service. 
(One quarter credit is the equivalent of .67 semester credits. So, for example, a 3 quarter 
credit crossover IPS course could be used to satisfy 2 semester credits for the JD degree). 
Of the 54 quarter credits required for the MPA degree, 33 are required credits and 21 
are elective. A student enrolled in the joint program may satisfy up to 12 of the elective 
quarter credits (or 9 if the student completes the capstone in the Law School) with credits 
earned in the law school from a list of approved courses. 
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Crossover Courses for Joint Degree Program: 
The following courses can be used to satisfy elective credits toward the juris doctor 
and master of public administration degrees. Not all-couirsei are offered each quarter, se-
mester, or year, and some courses may require particular sequencing or haveprerequisites. 
In addition to the courses listed below, students may, upon approval, receivecrossover 
credit for other appropriate courses that may be offered from time to time. Crossover 
credit will not be granted for courses that are substantially similar to courses already taken 
in the other school. 	 -. 
School of Law 
Administrative Law (ADMN-300) 
	 - 
Admiralty (ADMR-300) 
Advanced Topics in Constitutional Law: Voting Rights (CNLW-400) 
Advanced Topics in Health Law (HLTH-350) 	 0 
American Legal History (JURS-330) 
Antitrust Law (ANTI-300) 
Aviation Law (CIVL-310) 
Bioethics and the Law (HLTH-300) 
Child Family and State (FAML:305) 
Comparative Law (INTL-350) 	 - 
Consumer Law (COMM-310) 
Corporate Governance (BUSN-340) 	 - 
Disability Law (DSBL-300) 
	 . 
Dispute Resolution (ALDR-300) 
Education Law (EDUL-300) 
Employment Discrimination (EMPL-31 5) 
Employment Law (EMPL-300) 
EnvironmentalJustice Seminar (ENVL-380) 
Environmental Law: Growth Management Act (ENVL-375) 
Environmental Law: NEPNSEPA (EN VL-31 5) 
Family Law (FAML-300) 
Federal Indian Law (INDL-300) 	 0 
Gender and Justice Seminar (JURS-320) 
 
Government Contracts (COMM-31 5) 
Health Law I (HLTH-305) 
Health Law II (HLTH-330) 	 0 
Housing and Community Development (HOUS-300)  
Housing Law and Policy Seminar (HOUS-375) 
	 - 	
0 
Immigration Law (IMMG-300) 
	 - 
Insurance Law (INSU-300) 	 0 	 0 
International Environmental Law (ENVL-340) 
International Law of Human Rights (INTL-305) 
International Taxation (TAXL-330) 	 . 
International Trade (INTL-340) 
	
0 	
0 
Labàr Law Public Sector (EMPL-310) 	 - 	 0 
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Latinas/os and the Law (JURS-380) 
Law and Economics'Seminar (JURS-335) 
Law and Mental Health (MENT-300) 
Law, Economic Development and Social Change (INTL-320) 
Law and Religion (JURS-365) 
Law and Sexuality (JURS-340) 
Legislation and Legal Process (GOVT-300) 
Legislative Seminar (GOVT-31 5) 
Medical Fraud (HLTH-400) 
Municipal Law (GOVT-305)- 
Natural Resource Law (ENVL-365) 
Negotiation/Mediation/Collaborative Law (ALDR-305) 
Not-For-Profit Organization Clinic (TAXL-400) 
Payment law (COMM-300) 
Pensions and Employee Benefits (TAXL-320) 
Poverty Law (POVL-300) 
Public Benefits Law (POVL-310) 
Public International Law (INTL-300) 
Public Health Law (HLTH-375) 
Sentencing and Plea Bargaining (CRIM-350) 
Special Education Law Seminar (EDUL-350) 
Tax Policy Seminar (IAXL-360) 
Taxation of Charitable (Non-Profit) Organizations (TAXL-325) 
UCC Sales and Secured Transactions (COMM-305) 
Washington State Constitutional Law Seminar (CNIW-31 5) 
Water Law (ENVL-350) 
Workplace Health and Safety (EMPL-330) 
Institute of Public Service 	 S 
Human Resource Management (PUBM-522) 
Public Budgeting (PLJBM-531) 
Policy and Program Research (PUBM-540) 
Policy Analysis (PUBM-541) 	 S 
Economic Analysis (PUBM-570) 	 S 	 - 
Government Finance (PUBM-571) 
Legislative Policy Making (PUBM.580)* 
*Law 
 school credit will not be given if the student takes either Legislative Seminar or 
Legislation and Legal Process in the law school. 
Labor Law and Collective Bargaining (PUBM581)* 
*Law 
 school credit will not be given if the student takes Private Sector labor law in the 
law school. 
Mediation and Negotiation Skills (PIJBM583)* 
*Law 
 school credit will not be given if the student takes Negotiation/Mediation/Collábora- 
tive Law in the law school. 	 S 
Leadership Learning and Change Management (PUBM-585) 
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Nonprofit Leadership Sequence: 	 - 
Not-for-Profit I: Fundamentals of the Nonprofit SectOr (PlJBM586)* 
Not-for-Profit II: Nonprofit Resource Development (PUBM587)* 
Not-for-Profit Ill: Nonprofit Board and Volunteers (PUBM588)* 
*Students who take Taxation of Charitable (Non-Profit) Organizations in the law school 
may receive lawschool credit only for PUBM 587. 
Local Government Management Sequence: - 
Local Government Management I: Introduction to City Management (PUBM-575) 
Local Government Management II: Creating and Sustaining the Livable City (PUBM-578) 
Local Government Management III: Administration of Justice (PUBM-573) 
Juris Doctor/Master in Sport 
Administration and Leadership 
Joint Degree Program (JD/MSAL) 
Participants in the JDIMSAL Joint Degree Program must spend their first year in the 
School of Law. Once the student has completed the required first year courses in the School 
of Law, he or she may then take courses in both the JD and MSAL programs. Because the 
School of Law operates on a semester system and the rest of the university operates on a 
quarter system, joint program párticipahts must carefully coordinate their sdedules with 
the Associate Dean for Students in the School of Law and the Director of the Center for the 
Study of Sport and Exercise in the College of Arts and Sciences. 
Admission Requirements for the Joint Degree Program 
Students are required to be admitted separately to both the School of Law and the 
College of AIls and Sciences and should consult the Graduate Bulletin for the specific ad-
missions requirements for.each school. Students may be admitted to both schools before 
starting in the joint program; alternatively, students may seek admission to the MSAL 
program during their first year of law school. In any case, students will be expected to 
meet the respective school's admissions deadlines for the corning year. 
	 - 
Length of Program  
The length of time required to complete the joint degree program is between 3 and 4 
years for full-time students. The length of time required for completi6n of the joint degree 
program may be longer if the student is part—time. 
	 - 	 - 	 -. 
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Credit Requirements 
Students in the joint program are required to complete 90 semester credits for the 
JD degree and 45 quarter credits for the MSAL degree. In the joint degree program, 
students can satisfy the requirements for each degree by using a, specified number of 
crossover credits to be chosen from a list of approved courses in each school. This allows 
the student, whether full-time or part-time, to complete the two degrees in a shorter 
period of time than if the student sought to obtain the JD and MSAL degrees indepen-
dently. Of the 90 semester credits required for the JD degree, 10 semester credits can 
be satisfied by 15 quarter credits chosen from a list of specified courses from the MSAL 
program (listed below). Of the 45 quarter credits required for the MSAL degree,, a stu-
dent enrolled in the joint degree program may satisfy up to 12 of the quarter credits 
with 8 semester credits earned in the law school from a list of approved courses (list-
ed below). Joint degree students will be required-to take Sports Law in the School of 
Law. One quarter credit is the equivalent of .67 semester credits. So, for example, a 3 
quarter credit crossover MSAL course could be used to satisfy 2 semester credits for the 
JD degree. 
Joint JD/MSAL Degree Summary 
Students must be admitted to both programs under the programs' standard re-
quirements. 
Students may be admitted to the joint degree program before beginning any stud-
ies. Alternatively, first year students in the School of Law may -apply-for admission 
to the joint degree program during the fall semester. 
-Joint JD/MSAL students must complete their first year in the School of Law before 
taking MSAL courses. 
Candidates for the joint JD/MSAL will have to satisfy the core requirements of the 
MSAL degree and the requirements of the JD degree. 
The JD Degree for joint JD/MSAL students requires 90 semester credits, consisting 
of at least 80 semester credits earned in the law school and up to 10 semester 
'credit equivalents (15 quarter credits) earned in the MSAL program. 	 - 
The MSAL degree for joint MPNJD students requires 45 quarter credits, consisting 
of at least 33 quarter credits earned in the MSAL program and up to 12 quarter 
credit equivalents (8 semester credits) earned in the School of Law. 	 - 
-Joint degree students will be required to take Sports Law (SPRT-310) in the School 
of Law in lieu of Legal Issues in Sport (SADL 504) in the MSAL curriculum. 
The MSAL degree consists of 45 required credits..The joint degree candidate may 
- earn up to 12 of these quarter credits with credits earned in the law school from a 
list of courses approved for this purpose. 
The JD degree requires 90 credits. The joint degree candidate may earn up to 10 
of these semester credits with credits earned in the MSAL program from a, list of 
courses approved for this purpose. 	 . - 	 - 
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Crossover Courses for Joint Degree Program,.. 
The following courses can be used to satisfy credit towards the juris doctor and master 
of sports administration and leadership degrees. Not all courses are offered each quarter, 
semester, or year, and some courses may require particular sequencing or have prereq-
uisites. Crossover credit will notbe granted for courses that are substantially similar, to 
courses already taken in.the other school. 
	 . 	 . 
School of Law 	 . 
Administrative Law (ADMN-300) 
	 ....... 
Antitrust Law (ANTI-300) 	 . 	 . 
Business Entities (BUSN-300) 
Copyright Law (INTP-320) 	 . 
Dispute Resolution (ALDR-300) 
	 . 
Drafting Legal Documents (WRIT-325) 
	 . 	 . 	 . . 
Employment Discrimination (EMPL31 5) .' 
	 . 	 .. 	 - • 
Employment Law (EMPL-300) 
Intellectual Property (INTP-300) 
Intellectual Property Licensing Lab (INTP-301) 	 .. 	 . 	 • 
Intellectual Property Licensing Law (INTP-310) 
Labor Law Private Section (EMPL-305) 
	 . . . 
Products Liability (TORT-300)  
Sports Law (SPRT-310) (required in lieu of SADL 504) 
Trademark Administration Lab (INTP-316) . 
	 . 
Trademark Law (INTP-31 5) 
	 . 
Center for the Study of Sport and Exercise 
. 	
Administrative Control of Sport Organizations (SADL-505) 
Leading Sport Staff (SADL-51 0) 
Media and Sport Information (SADL-507) 
• Sport Facilities and Programs (SADL-509) 
	 • . • 
Sport Operations and Event Management (SADL-508) 
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ALBERS SCHOOL OF BUSINESS 
AND ECONOMICS 
Joseph M. Phillips, PhD, Dean 
Maiy Carpenter; MEd, Director; Graduate Programs 
Degrees Off efed 
Master of Business Administration (MBA)* 
Master of International Business (MIB)* 
Master of Professional Accounting (MPAC)* 
Master of Science in Finance (MSF)* 
Leadership Executive Master of Business Administration (L-EMBA). 
*Joint Programs in above degrees with Juris Doctor from School of Law 
Certificates Offered 
Certificate of Post-MBA Studies 
Certificate of Post-MIB Studies 
Certificate of Post-MPAC Studies 
Certificate of Post-MSF Studies 
Certificate of Executive Leadership 
Certificate of Graduate Studies in Leadership Formation 
*Accredited by AACSB International - The Association to Advance Collegiate Schools 
of Business (AACSB). AACSB is the premier accrediting agency and service for U.S. busi- 
ness schools. 
Objectives 
The mission and educational goals of the Albers School produce a set of programs and 
activities designed to prepare students for an increasingly complex and challenging global 
business environment, to help them appreciate and develop a commitment to personal 
integrity and corporate responsibility, to develop an enthusiasm for lifelong learning, and 
to instill a service orientation. 
Admission Requirements 
Students seeking admission to graduate programs should contact the Albers School of 
Business and Economics at (206) 296-5700 or Seattle University Graduate Admissions at 
(206) 296-2000 for admission materials. Documents required for admission to the master 
of business administration (MBA), the master of international business (MIB), the master 
of professional accounting (MPAC), or the master of science in finance (MSF) programs 
include the following: 
Completed Application for Graduate Admission and non-refundable application 
fee (waived for Seattle University alumni) 
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Official transcripts of all post-secondary education institutions attended in the last 
90 quarter/60 semester credits of the bachelor's degree, including any transfer 
'credits earned during this time, and any post-baccalaureate course work 
Official scores from the Graduate Management Admissions Test (GMAT) 
Current résumé. Note: MBA, MS'F, and MIB programs require evidence of continuous 
full-time work experience. Work experience is not required for the MPAC program. 
If English is not the applicant's native language, official English proficiency scores 
meeting the University entrance requirements are necessary. See policy 2008-01 in 
Admissions Policies for details. 
A maximum of 12 credits taken in non-matriculated status may be applied towards 
any master's degree in the Albers School. 
Albers students may take one elective course from another Seattle University graduate 
program with prior approval of the program director with the exception of cross registra-
tion with the School of Law. 
Math and Computer Proficiency 
All graduate students in the degree programs of the Albers School of Business and 
Economics must establish their proficiency in basic mathematics (college algebra and in-
troductory calculus) and in computer use (word processing, intermediate-level skills in 
spreadsheet analysis, communication via e-mail, and conduct research via the Internet). 
All students must have access to a computer with a modem, wireless connectivity, or the 
flexibility to use campus computer labs. 
'Math proficiency can be established by previous credit course work in calculus with a 
grade of B (3.00) or higher, or the non-credit course offered by the Albers School. 
Students are encouraged to complete these proficiency requirements prior to starting 
their graduate degree program. These requirements must be completed by the end of the 
first year in each program.. 	 ' 
Business and Law Joint Degree Program 
The Seattle. University business and law joint degree program allows students to obtain 
the JD and a graduate degree in business. Specified courses taken at the Law School may 
contribute to the busihess degree and specified courses completed in the Albers School of 
Business and Economics may contribute to the JD Degree. The joint degree is available to 
both full- and part-time students but it should be noted that the American Bar Association 
requires that the JD be completed within six years. 
Seattle University and the Albers School of Business and Economics offers four gradu-
ate degrees which may be earned in combination with the JD degree: master of business 
administration, master of science in finance, master of international business, and master 
of professional accounting. 
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Transfer Credit 
Students are allowed to transfer up to nine quarter credits from AACSB International-
accredited institutions with prior approval of the dean or director of the program. Any 
transfer credits from international universities are subject to prior approval of the dean. 
The six-year limit policy applies to courses approved for transfer from other universities. 
As an exception the Albers School is a party to the Memorandum of Understanding for 
AACSB International-accredited AJCU Business Schools. The agreement allows students in 
participating Jesuit AACSB accredited business schools to transfer up to one-half of their 
degree requirements from their original university to the receiving university. 
Business Administration 
MBA Program Director: William L. Weis, PhD 
Degree and Certificates Offered 
Master of Business Administration (MBA) 
Certificate of Graduate Studies in Leadership Formation 
Certificate of Post-MBA Studies 
Master of Business Administration 
The master of business administration (MBA) program is designed to prepare gradu-
ates for leadership responsibilities in business. The program is constructed with the fol-
lowing goats: 
To provide knowledge and understanding of the fundamental disciplines, tech-
niques and ethical dimensions involved in managerial decisions 
To develop proficiency in applying concepts and analytical methods to domestic 
and international organizational strategy 
To develop leadership skills within a broad business and social perspective 
MBA courses are available at the main campus, as well as the Seattle University East-
side Education Center in Bellevue. Students may select classes from each site. Courses are 
scheduled in the evenings, meeting once a week. 
Degree Requirements - 
Master of Business Administration 
I. Preparatory Work 
Computer Proficiency 
Business Calculus 
(The above requirements must be completed by the end of the first year in the program.) 
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II. Leadership & Team Building 
4 credits: 	 - 
MBA 510 	 Leadership Skills and Team Development ..........................4 
Ill. Fundamental Business Courses* 
18 credits, including: 	 - 
MBA 500 	 Introductory Business Statistics .........................................3 
MBA 503' 	 Financial Accounting ............................................................. 3 
MBA 504 	 Managerial Accounting ........................................................ 3 
MBA 506 	 Managerial Economics ........................................ . ............... 3 
MBA507 	 Managerial Finance ............................................................3 
MBA 508 	 Marketing Principles ........................................................... 3 
*Students with previous comparable course work with a B (3.00) or better have the option 
of waiving these classes based on self-assessment materials regarding their proficiency. 
Students without previous course work are required to take these classes 	 - 
IV. Required Core Courses 
24 MBA credits, including:. 
MBA 512 	 Business Ethics and Social Responsibility 
or BETH 521 International EthicslCultural Issues ...............3 
MBA 513 	 Legal and Regulatory Environment .................. .. ... .............3 
MBA 505 	 Domestic and Global Economies ; ....................................... 3 
MBA 515 	 Corporate Financial Management ..................................... .3 
MBA 516 	 Management of People .............................................. ............ 3 
MBA 517 	 Marketing Management.....................................................3 
MBA 518 	 Operations Management ............... ...................................... 3 
MBA 560 
	
Management of Information Technology ...........................3 
Electives 	 V 	 V 
24 credits, including: 	 V 	 V V 	 V 	 V 	 V 	 V 	 V 
International Elective3 	 V 	 V 
General Electives 	 ........................................................................................... 21 
Strategy & Synthesis 
3 credits: 	
- 	 VV 	
• 	 V 	
V 
MBA 519 	 V 	 V 	 Competitive Strategy ......................... ................................. 3 
or MGMT 589 International Policy & strategy 
Minimum credits required for degree ...... . ........... ........ ............. 55 to 73 
**Students with an undergraduate business degree from an AACSB accredited school may 
waive 2 electives (6 credits), and thus may have 49-73 credits. Graduate tudents must 
have a minimum 3.00 cumutative GPA in order to earn a master's degree. 	 V 
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Accounting Specialization 
A formal specialization is available in accounting, and is noted on official transcripts. 
The accounting specialization requires ten elective courses. Two of the accounting elec-
tives are "extra" courses beyond those required by the MBA. The courses are as follows: 
Eight electives from accounting are: ACCT 501, ACCT 531, ACCT 532, ACCT 534, 
ACCT 536, plus three additional accounting courses. 
Two electives: one international elective and one additional general elective. 
Entrepreneurship Specialization 
To receive the specialization in entrepreneurship a student must complete a minimum 
of 12 credits, including an entrepreneurship fundamentals course (MGMT 583), 6 credits 
from a list of specified electives, and one practicum course. A business mentor will be as-
signed once MGMT 583 has been completed and the student has made the formal change 
to their MBA program. 
Electives for specialization: BLAW 575, ECIS 562, FINC 551, MKTG 553, MKTG 561 
and MGMT 574 
Practicum course options: MGMT 586 or MGMT 568 and MGMT 569 
The student is also required to participate in the Seattle University Annual Business 
Plan Competition by submitting a quality business plan for the screening round and qualify 
for the tradeshow/elevator pitch round. 
Leadership Formation Certificate (GLFC) 
A Certificate of Graduate Leadership Formation will be granted to students upon com-
pletion of 12 quarter credits of program requirements. Participating students must also 
satisfy community service requirements, and successfully lead a project involving other 
students. Studehts must complete an application process. The program is limited to 24 
students per year. 
Participants in the GLFC will take a minimum of 2 courses from the following list of 
elctives, in addition to a Leadership Formation Seminar (MGMT 566 and 567), for a total 
of 12 credits: 
MGMT 571 Adventure-Based Leadership Seminar - 
MGMT 575 Leading with Emotional Intelligence 
MGMT 582 Extraordinary Leaders 
MGMT 587 CEO Leadership and Board of Directors 
Certificate of Post-MBA Studies 
The certificate of post-MBA studies is designed to allow master of business adminis-
tration graduates to develop expertise and acquire a credential beyond the MBA degree. 
The certificate program allows post-MBA students to: - 
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Specialize in new areas of business  
Update older information or degree 
Acquire added skills and credentials to incréasê their caFeer opportunities 
The program allows a student, with guidance of the director of graduate programs; to 
choose a customized program of six graduate business classes from the graduate courses 
offered through the Albers School of Business and Economics. Certificates are awarded 
in the following areas of specialization: accounting, economics, e-commerce/information 
systems, entrepreneurship, finance, international business, management, and marketing. 
Course work for the certificate may be applied to other advanced graduate degrees. 
Upon completion of the requirements of the program, students will have posted to 
their transcripts the entry, "Certificate of Pot-MBA," or "Certificate of Post-MBA Studies 
in (insert discipline)" and be issued a certificate listing the discipline studied. 
The program is open to graduates of MBA programs accredited by AACSB or from rec-
ognized international MBA programs with prior approval by the dean. Application requires 
submission of completed application, current résumé, and graduate transcripts. Seattle 
University MBA graduates geherally will be considered eligible for the program. Contact 
the Albers School for information at (206) 296-5700. 
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MPAC'Program Director: Susan Weihrich, PhD 
.Degree and Certificate Offered 
Master of Professional Accounting (MPAC) 
Certificate of Post-MPAC Studies 	 : 
The master of professional accounting program is designed to prepare graduates for 
leadership responsibilities in professional accounting. The program is constructed with the 
following objectives: 	 - 	 - 
To transmit, in-depth knowledge and broaden the understanding of the funda-
mental disciplines, techniques and ethical dimensions involved in providing pro-
fessional accounting services in the public, private, and governmental sectors of 
accounting. Depth of knowledge is developed in the cost, financial, tax, information - 
systems, and auditing disciplines. Breadth of understanding is enhanced through 
the study of financial statement analysis, management control systems, and ad-
ditional graduate businesscourse work.  
To develop leadership and management skills essential for taking direction of the 
accounting functiàn across a broad range of enterprises. 	 • 	 - 
To develop student awareness of the needs of communities beyond the boundaries 
of theirprofession. 	 • 
To sharpen essential professional skills including critical thinking, effective.written 
and oral communication, working effectively in teams, and a proficiency in the use of 
the computer for information search, retrieval, problem solving, and communication. 
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Degree Requirements.— 
Master of Professional Accounting 
The MPAC degree requires 46 graduate credit hours (14 three-credit courses and 1 
four-credit course) beyond the undergraduate degree and any of the basic business and 
accounting prerequisites. 
Preparatory Work 
Computer Proficiency. 	 - 
Business Calculus 
(The above requirements must be completed by the end of the first year in the program.) 
Fundamental Business Courses* 
24 credits, including: 
MBA 500 	 Introductory Business Statistics .........................................3 
MBA 503 
	 Financial Accounting ..................................................  ......... 3 
MBA 504 	 Managerial Accounting.......................................................3 
MBA 505 
	 Domestic and Global Economies ........................................3 
MBA 506 	 Managerial Economics ......................................................... 3 
MBA 507 	 Managerial Finance ............................................................3 
MBA 512 	 Business Ethics and Social Responsibility...........................3 
MBA 513 	 Legal and Regulatory Environment.................................... 3 
*Students with previous comparable course work with a B (3.00) or better havethe option 
of waiving these classes based on self-assessment materials regarding their proficiency. 
Students without previous course work are required to take these classes. 
Ill. Fundamental Accounting Requirements** 
18 credits, including: 
ACCT. 501 Accounting Information Systems........................................ 3 
ACCT 531 Intermediate Financial Accounting I................................... 3 
ACCT 532 Intermediate Financial Accounting II .................................. 3 
ACCT 534 Managerial Cost Accounting............................................... 3 
ACCT 535 . 	 Auditing 	 I............................................................................ 3 
ACCT 536 Federal Taxation I................................................................ 3 
**Students with previous comparable course work completed in the past five years with 
a B- (2.70) or better havethe option of waiving these classes. 
IV. Management and Technical Core: 
19 credits, including: 
MBA 510 	 Leadership Skills and Team Development..........................4 
ACCT 538 	 Financial Statement Analysis ............................................... 3 
ACCT 544 
	 Strategic Management Accounting .................................... 3 
ACCT 580 	 Systems Modeling for Financial Decisions .........................3 
FINC 540 	 Investments ............................................... ...........................3 
MGMT 588 	 Negotiation Skills...............................................................3 
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Other Required Accounting Courses 
12 credits. Complete four from the five courses listed below: 
ACCT 533 	 Advanced Financial Accounting . 	 .................................. 3 
ACCT 539 	 Advanced Federal Income Tax II .........................................3 
ACCT541 	 Auditing II ............................................................................. 3 
ACCT542 	 Auditing III .......................................................................... 3 
ACCT 545 	 Not-For-Profit Accounting .................................................... 3 
General Electives 	 - 
15 credits: 
Graduate business courses .................................................................................. 15* 
* With the permission of the chair of the accounting program, students may earn up to 9 
credits for an approved internship. 	 - 
With the permission of the chair of the accounting program, students with an undergradu-
ate degree from Seattle University, who.have taken ACCT436/539 and/or ACCT4311533 
may waive six 'credits for the MPAC program, and thus may have 40-88 credits. These 
courses will satisf' course requirements toward both the undergraduate- degree in ac- 
counting and the master of professional accounting. 	 ' 
Minimum credits required for degree, ....................................... 46 to 88 
Graduate students must have a minimum 3.00 cumulative GPA in order to earn a master's 
degree 
Certificate of Post-MPAC Studies  
The certificate of post-MPAC studies is designed'to allow graduates of master of ac-
counting programs accredited by AACSB to develop expertise in a specified area of con-
centration beyond the MPAC.  
The curriculum consists of a custorndesigned selection of six graduate courses plus 
prerequisites. After a review of the student's background and interests, the MPAC di-
rector will work out a program of studies with the student. Certificates are awarded in 
the following areas of specialization: economics, e-commerce and information systems, - 
entrepreneurship, finance, international business, management, and marketing. credits 
earned for the certificate may b'e applied to' other graduate degree programs in the school 
of business.  
Upon successful completion of program requirements, students will have posted to 
their transcripts the following entry: "Certificate of Post-MPAC Studies in (insert disci-
pline)" and will be issued a certificate listing the discipline studied. 
The program is open to graduates of master of accounting programs accredited by - 
AACSB: Application requires submission of completed application, current resume, and 
graduate transcripts. Seattle University MPAC graduates usually will beconsidered auto-
matically eligible for the program. For non-Seattle University graduates, academic perfor-
mance and work experience must meet or exceed the standard for entry to the master of 
professional accounting program. 	 , 	 , 	 -• 
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Finance 
MSF Program Director: Fiona Robertson, PhD 
Degree and Certificate Offered 
Master of Science in Finance (MSF) 
Certificate of Post-MSF Studies 
Master of Science in Finance 
Seattle University's master of science in finance (MSF) degree program provides an 
opportunity to obtain advanced in-depth education in finance. The program is designed 
primarily for individuals who have completed an undergraduate or graduate degree in 
business. Applicants without a business degree will be required to take some preparatory 
business courses. 
In addition to the development of appropriate quantitative and communication skills, 
the MSF provides detailed coverage of the following major areas of finance: 
Business finance 
Investments 
Financial institutions and markets 
The program also includes the corollary fields of accounting and economics and incor-
porates discussion of ethical issues in business and finance. 
MSF graduates typically work in banking, credit analysis, risk management, personal 
financial planning, wealth management, securities analysis and trading, portfolio analysis 
and management, alternative investments, business valuation, real estate finance, inter-
national finance, and general corporate financial management. Many seek CFA, CFP, CAIA, 
or FRM certification. 
Degree Requirements - Master of Science in Finance 
Preparatory Work 
Computer Proficiency 
Business Calculus 
(The above requirements must be completed by the end of the first year in the program.) 
Fundamental Business Courses* 
18 credits, including: 
MBA 500 Introductory Business Statistics .........................................3 
MBA 501 Statistical Applications and Quantitative Methods............3 
MBA 503 Financial Accounting...........................................................3 
MBA 505 Domestic and Glàbat Economies........................................3 
MBA 506 Managerial Economics........................................................3 
MBA 507 Managerial Finance ............................................................3 
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*Students with previous comparable course work with a B (3.00) or better have the option 
of waiving these classes based on self-assessment materials regarding their proficiency. 
Students without previous course work are required to take these classes. 
Ill. Required CoreCourses 
27 credits, including: 
MBA 512 Business Ethics and Social Responsibility.... .................. ......3 
MBA 515 Corporate FinancialMánagement ....................................... 3 
ECON 565 Applied Econometrics .......................................................... 3 
FINC 540 Investments ......................................................................... 3 
FINC 542 Valuation of Derivatives ..................................................... 3 
FINC 544 Financial Institutions and Markets .  ............. ..  ........................ 3 
FINC 549 Corporate Investment Decisions ................ . ........................ 3 
FINC 552 Portfolio Management ...................... .. ................................... 3 
FINC 580 Cases in Managerial Finance .............................................. 3 
IV.' Specified Electives 	 . 
Choose four of the follo'wing courses ............................... 	 ..........................................12 
(two courses must be in finance): 	 0 
ACCT 531 Intermediate Financial Accounting I 
ACCT 538 	 . - 	 Financial Statement Analysis 
ECON 566 Economics and Business Forecasting 
ECON 573 International Economics 
ECON 584 Economics of Strategy 
FINC 543 Advanced Financial Theory 
FINC 546 Finance for International Business 	 - 
FINC 550 . Financial Risk Management 	 . 
FINC 551 . 	 Entrepreneurial Finance 
FINC 553 Advanced Topics in Investments 
FINC 554 Real Options Analysis 
FINC 555 . 	 Fixed Income Analysis 	 ' 
FINC 557. Hedge Funds 	 0 	
0 
V. General Electives 	
0 - 
Electives ........................................................................................... 6 
Students with an MBA degree from an AACSB accredited program may waive 2 electives, 
(6 credits), and thus may have 39-63 credits. 	 ' 
Minimum credits required for degree ...................................... 45 to 63 
Graduate students must have a minimum 3.00 cumulative GPA in order to earn a 
master's degree.  
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Certificate of Post-MSF Studies 
The certificate of post-MSF studies is designed to allow graduates of AACSB-accred-
ited MSF programs to develop expertise in a specified area of concentration beyond the 
MSF. The curriculum consists of a custom-designed selection of six graduate courses plus 
prerequisites. After a review of the student's background and interests, the MSF director 
will designate the courses required. Certificates are awarded in the following areas of spe-
cialization: accounting,  economics, e-commerce/information systems, entrepreneurship, 
international business, management, and marketing. Credits earned for the certificate may 
be applied to other graduate degrees. 
Upon successful completion of program requirements, students will have posted to 
their transcript the following entry: 'Certificate of Post-MSF Studies in (insert discipline)" 
and will be issued a certificate listing the discipline studied. 
The program is open only to graduates of MSF programs accredited by the AACSB. 
Application requires submission of completed application, current résumé, graduate tran-
scripts, and GMAT scores. Seattle University MSF graduates usually will be considered 
automatically eligible for the program. For non-Seattle University graduates, GMAT scores, 
academic performance and work experience must meet or exceed the standard for entry 
to the master of science in finance program. 
International Business 
MIB Program Director: Peter Raven, PhD 
Degree and Certificate Offered 
Master of International Business (MIB) 
Certificate of Post-MIB Studies 
Master of International Business 
Seattle University's master of international business degree program provides an op-
portunity for advanced education in international business. The program prepares students 
through an in-depth study of the global economy and its impact on business. The key 
objective of the program is to prepare graduates for positions of leadership in business, 
government, or other international organizations. 
Degree Requirements - 
Master of International Business 
I. Preparatory Work 
Computer Proficiency 
Business Calculus 
(The above requirements must be completed by the end of the first year in the program.) 
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II. Leadership & Team Building 
Four credits: 
MBA510 	 Leadership Skills and Team Development..........................4 
Ill. Fundamental Business Courses* 
21 credits, including: 
MBA 500 
	
Introductory Business Statistics .........................................3 
MBA 503 	 Financial Accounting. ........................................................... 3 
MBA 505 	 Domestic and Global Economies ......................................... 3 
MBA 506 	 Managerial Economics .......  ................................................. 3 
MBA 507 	 Managerial Finance .............................................................3 
MBA 508 	 Marketing Principles ......................... . .................................. 3 
-MBA 513 	 Legal and Regulatory Environment .................................... 3 
*Students 
 with previous comparable course work with a B (3.00) or better have the option 
of waiving these classes based on self-assessment materials regarding their proficiency. 
Students without previous course work are required to take these classes. 
Required Core Courses 	 - 
27, credits, including:  
MBA 515 Corporate Financial Management ............... . ......................... 3 
MBA 517 Marketing Management... .................................................... 3 
BETH 521 -International Ethical and Cultural Issues............................ 3 	 - 
BLAW 576 International Law and Business ........................................... 3 
ECON 573 	 - International Economics..................................................... 3 
FINC 546 Finance for International Business ..................................... 3 
MGMT 572, International Business Consulting ................... . .................. 3 
MGMT 573 International Management ................................................. 3 
MKTG 554 	 . Topics in International Marketing ...................................... 3 
Electives 
'Choose any 4 graduate business courses ..................................... . ................................... 12 
International Study Tours** 	 ..............................................varies 
**up to 12 credit hours. Study Tour courses may be used to satisfy required core courses in 
some circumstances by permission of the MIB director. If used in this way, the credits will 
not counttowards elective requirements. 	 - 
Vt; Strategy & Synthesis  
Three credits:  
MGMT 589 	 Interflational Policy and Strategy ......................................... 3 
VII. Language Proficiency  
MIB students must demonstrate intermediate-level oral competency in a foreign language 
prior to graduation. 	 ' 	 .' •. 
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VIII. International Experience 
MIB students must gain international experience prior to graduation. This requirement can 
be met in a number ofways. 
Participation in an approved international studytour sponsored by Seattle University 
or another institution 
A term or semester studying at an approved academic institution in another 
country 
Working professionals who have had an overseas job assignment lasting six 
months or more 
International students may also satisfy this requirement by obtaining a two-quarter 
internship in the United States. 
Minimum credits required for degree.....................................46 to 67 
Graduate students must have a minimum 3.00 cumulative GPA in order to earn a 
master's degree. 
Certificate of Post-MIB Studies 
The certificate of post-MIB studies offers continuing graduate study in a specific 
business discipline to graduates of AACSB accredited master of international business 
programs. 
A completed application will include a current résumé, graduate transcripts showing 
posted graduate degree, and GMAT scores: Seattle University MIB graduates will generally 
be considered automatically eligible for the program. 
The curriculum consists of six graduate courses, plus prerequisites, from the Albers 
School of Business and Economics. After a review of the student's background and in-
terests, the MIB director will designate the courses required. Certificates are awarded 
in the following areas of specialization: accounting, economics, e-commerce/information 
systems, entrepreneurship, finance, management, and marketing. Credits earned for the 
certificate may be applied to other graduate degrees. 
Upon successful completion of the program requirements, students will have posted to 
their transcripts the entry, "Certificate of Post-MIB" or "Certificate of Post-MIB Studies in 
(insert discipline)" and be issued a certificate listing the discipline studied. 
Graduate Courses 
ACCT 501 	 Accounting Information Systems: 
Tools and Concepts .......... . ........................................ . .................. 3 
The studl of accounting information systems and their managerial aspects. Topics include 
system processes, system controls, flowcharting, other documentation techniques, and a 
comparison of computerized versus manual accounting systems. Prerequisite: MBA 504 
or equivalent. 
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ACCT 502 	 Business Communications for Accountants .................................. 3 
Learn professional business application of ?ral  and written communications withtechnical 
accounting subject matter. Focus on content andmethod of delivery to different business 
decision makers. Gain more insight into legalities surrounding business communications 
and the tools'to effectively communicate a conclusion. Prerequisite: MBA 504 orequiva-
lent. 
ACCT 501 	 Business Ethics and Law for Accountants. 	 .3 ................................... 
This course covers ethics and 'professional and legal responsibilities of accountants, 
and business law, including debtor-creditor relationships, government regulations, the 
uniform commercial code, and real property, including insurance. Prerequisite: MBA 513 
or equivalent.. 	 - 
ACCT 530 	 Strategic Cost Management ............................................ .............. 3 
Emphasizes analysis of accounting information with explicit consideration of strategic is-
sues and concerns, including financial analysis and management controls as tools for for-
mulating and implementing strategies for achieving competitive advantage Also includes 
strategic analysis value chain analysis activity costing an management quality costing 
and management control. Prerequisite: MBA 504or equivalent. 
ACCT 531 	 Intermediate Financial Accounting I ...........................................3 
These intermediate financial accounting courses are designed to prepare the student for 
a career in professional accounting. Upon conclusion of the sequence the student should: 
(1) understand the issues involved in accountingpolicy choice; (2) understand the process 
and the conceptual framework according to which accounting standards are set in the 
United States; (3) have in-depth knowledge of accounting for transactions, events and 
adjustinerits. affecting assets, liabilities, shareholders' equity, revenues, expenses, gains 
and losses. Prerequisite: MBA 504. 
ACCT 532 	 Intermediate Financial Accounting II ..........................................3 
These intermediate financial accounting courses are designed to prepare the student for 
a career in professional accounting. Upon conclusion of the sequence the student should: 
(1) understand the issues involved in accounting policy choice (2) understand the process 
and the conceptual framework according to vihich accounting standards are set in the 
United States; (3) have in-depth knowledge of accounting for transactions, events and 
adjustments affecting assets, liabilities, shareholders equity, revenues, expenses, gains 
and losses. Prerequisite: ACCT 531. 
ACCT 533 	 Advanced Financial Accounting ................ .......................... ......... 3 
Conceptsand practices underlying generally accepted accounting principles relating to 
business combinations and consolidations, partnerships, and governmental and nonprofit 
entities. In-depth analysis of how controlling interests are reflected in accounting reports. 
Emphasis on interpreting and applying professional accounting standards. Prerequisite: 
ACCT 532. 	 - 
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ACCT 534 	 Managerial Cost Accounting .......................................................3 
Discussion and analysis of costing techniques, use of accounting data in planning and 
evaluatingmanagerial performance, and use of accounting data in short-run and long-run 
decisions. Special attention directed to issues in current developments in cost allocation, 
planning, and performance evaluation. Prerequisite: MBA 504 or equivalent. 
ACCT 535 	 Auditing I.....................................................................................3 
Purpose, scope, concepts, and methods used in examining and attesting to financial state-
ments. Current issues concerning professionalism and role of the public accountant. Pre-
requisite: ACCT 532 or instructor permission. 
ACCT 536 	 Federal Taxation I ........................................................................3 
Introduction to the basic concepts of federal income taxation for the various forms 
of business organizations. Use of tax service and research in tax problems. Prerequisite: 
MBA 503. 
ACCT 537 	 Advanced Accounting Information Systems .......................... . ..... 3 
This course will focus on major technology issues faced by today's financial executives 
and examine ways companies are addressing these issues. Major topics expected to be 
covered include prioritization of technology investments using ROl and other financial/ 
economic analyses, appropriate levels of security for information applications and systems 
through examination of identification of key risks and controls, alignment of business and 
IT strategy including review of IT organizations and system development life cycles, and 
using XBRL to improve financial reporting processes including step by step implementa-
tion guide. Prerequisite: ACCT 501 or instructor permission. 
ACCT 538 
	 Financial Statement Analysis ........................................................ 3 
lndepth analysis of how financial statements and accompanying footnotes can be used 
in assessing organization value. Emphasis on recent developments in financial reporting 
and disclosure practices. Recommended after comptetion of MBA 515. Prerequisite: ACCT 
531 and MBA 507: 
ACCT 539 	 Advanced Federal Income Tax II .................................................. 3 
Study of advanced topics in federal taxation, including formation, operation, and dis-
solution of the business entity. Also includes the importance of ethical considerations, 
and special tax subjects. Course requires participation in the VolUnteer Income Tax As-
sistance program which includes two Saturday workshops in January. Emphasis is given 
to the development of communication skills in a professional-to-client environment. The 
taxpayer assistance component of the course is spread over parts of the winter and spring 
quarters. Students receive an "N" grade for winter quarter and the course grade spring 
quarter. Prerequisite: ACCT 536. 
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ACCT 540 	 Intermediate Financial Accounting Ill .........................................3 
These intermediate financial accounting courses are designed to prepare the student for 
a career in professional accounting. Upon conclusion of the sequence the student should: 
(1)understand the issues involved in accounting pólicy"chöice; (2) understand the process 
and the conceptual framework according to which accounting standards are set in the 
United States; (3) have in-depth knowledge of accounting for trahsactions, events and 
adjustments affecting assets, liabilities, shareholders' equity, revenues, expenses, gains 
and losses. Prerequisite: ACCT 532 or equivalent. 
ACCT 541 	 Auditing II.> ................................................................................. 3 
This auditing course extends the coverage of auditing topics to legal liability of auditors, 
audit sampling, fraud/forensic accounting, internal audit, and other assurance services 
including review, compilations, reporting on internal controls and financial forecasts:Pre-
requisite: ACCT 535 or equivalent. 
ACCT542 	 Auditing III ........................................ ...........................................3 
This course introduces students to the major categories of threats arising from IT-based 
systems. Topics include threats and controls with respect to: applications access, physical 
security, network security, internet security, operating systems, program change, and da-
tabases. Also addressed are user authentication, business continuity and disaster recovery 
planning, computer assisted audit techniques, SysTrust and WebTrust engagements. Pre-
requisite: ACCT 541 or equivalent. 
ACCT 544 	 Strategic Management Accounting ........... . ................................. 3 
Emphasizes the analysis of accounting information with explicit considerations of stra-
tegic issues and concerns, including financial analysis and management control as tools 
for formulating and implementing strategies for achieving competitive advantage. Topics 
include activity-based management, target costing, balanced scorecard and financial mea-
sures of performance. Prerequisite: ACCT 534. 
ACCT 545 	 Not-for-Profit Accounting ............................................................. 3 
The study of the accounting principles and practices of governmental and not-for-profit 
organizations. Examines the reporting, tax, and auditing issues important to entities op-
erating as not-for-profits, such as government entities, social agencies, churches, schools, 
etc. Prerequisite: MBA 503 or equivalent 
ACCT 568 	 Management Control,Systems ....................................................3 
Development of a conceptual framework for the design, use, and evaluation of manage-
ment control systems based upon discussion of readings, case analyses, and interaction 
with practitioners from industry, and management consulting. Framework elements en-
compass control elements from business strategy through management compensation 
and addresses manufacturing and service industries, for-profit and nonprofit organiza-
tions, large and small. Prerequisite: MBA 504. 
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ACCT 580 	 Systems Modeling for Financial Decisions.  ................................... 3 
The tools and approaches in support of decision-making in a business setting, with special 
emphasis on accounting and finance applications. Extensive use of current software appli-
cations. During the term students work on a variety of problems of practical relevance such 
as project selection under budgetary constraints and corporate valuation. Prerequisite: 
MBA 504 and MBA 507 or equivalent. 
ACCT 594 	 International Study Tour: Accounting..........................................3 
The study of accounting issues and environment of a foreign country. Course will include 
travel to the country to observe activities and conditions and to meet with representatives 
of businesses and other institutions. Location of tour can vary. Check with the department 
for details. 
BETH 521 	 International Ethical and Cultural Issues ....................................3 
This course examines the impact of ethics and culture on international business. Students 
focus on culture from a world view, examining cultural/ethical patterns by reference to 
specific existing cultures. MBA students may not receive credit for both MBA 512 and 
BETH 521. 
BETH 594 
	 International Study Tour: Business Ethics....................................3 
The study of ethical issues in business in the context of a foreign country. Course will 
include travel to the country to observe activities and conditions and to meet with repre-
sentatives of businesses and other institutions. Location of tour can vary. Check with the 
department for details. 
BLAW 570 	 Real Estate Law ............................................................................ 3 
Course designed to help students evaluate and understand real estate acquisitions. Topics 
covered include mortgages, deeds of trust, promissory notes, easements, liens, warranty 
deeds, special warranty deeds, quit claim deeds, encumbrances, taxes, legal descriptions, 
actions for specific performance, broker responsibilities, leases, community property, joint 
tenanq tenancy in common, strategies for investment, negotiation techniques, types of 
financing and escrow. Prerequisite: MBA 513. 
BLAW 575 	 Legal Issues for New Ventures ....................................................3 
Designed to identify legal and regulatory challenges unique to new ventures and small 
business. Students will learn to use legal information as a critical management tool by 
analyzing legal issues as they arise in the life cycle of a new business. We will start at the 
beginning and work our way to the possible IPO, merger, and ultimate liquidation. Topics 
will include choosing the right business form, protecting founders' interests, employee 
issues, intellectual property, financing, IPO process, mergers, social enterprise, and e-com-
merce. We will also consider lawyer-client and VC-company relationships. MBA 513 is a 
recommended prerequisite. 
BLAW 576 	 International Law and Business ..................................................3 
This course examines the policy reasons for various U.S. import and export requirements, 
tariffs, and international business restrictions. Lectures include discussion of legal issues 
in international commercial transactions and host country regulations involving the Euro-
pean Community, the Pacific Rim, Canada, and third world countries. In addition, specific 
sections focus on international corporate, labor, and environmental issues. Prerequisite: 
MBA 513. 
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BLAW 594 	 International Studylour: Business Law ....................................... 3 
The study of international law in the context of a foreign country. Course will include travel 
to the country to observe activities and conditions and to meet with representatives of 
businesses and other institutions. Location of tour can vary: Check with the department 
for details. 
ECIS 562 	 Internet Marketing .................  ........... ..... ................................. 3 
Concepts, tools, and strategies for understanding and exploiting opportunities associated 
with electronic commerce; focus on the strategic aspects of marketing using the Internet. 
The Internet is dramatically altering the way business is conducted on a local and global 
basis, changing the way organizations conduct business, provide customer service, interact 
with internal and external stakeholders, advertise, develop products, build brands, gener-
ate new prospects, monitor the marketplace, and distribute products and services. Prereq-
uisite: MBA 517 or instructor permission. 
ECIS 564 	 Object-Oriented Modeling in Business ................... ................. .....3 
Introduces an object-oriented way of building information systems. Application of object-
orientation at various stages of development, including planning, analysis, design and 
implementation. Discussions include strategidmanagerial issues involved in building in-
formation systems. Students are required to produce a set of design specifications and 
implement them using an object-oriented programming tool. 
ECIS 566 	 Data Management in Business....................................................3 
This course introduces the management and analysis of corporate data. Topics include 
conceptual data modeling, relational database systems, data warehousing, and data ad-
ministration as well as SQL. Students are expected to understand the managerial chal-
lenges and solutions of corporate data management. 
ECIS 567 	 Data Mining for Business Intelligence ...................... .................. 3 
This course introduces a set of technologies to provide business intelligence by analyzing 
massive amounts of complex data to find patterns that can be used to guide decision 
making and predict future behavior, such as the likely buying habits of customers. The 
areas where data mining can be used include marketing, finance, auditing, security, and 
others. Topics include data warehousing, online analytical processing (OLAP) and data 
mining. Students are expected to analyze realworld data in business for intelligent deci-
sion making. 
ECIS 569 
	
Strategies and Technologies on the Internet ..............................3 
The Internet is becoming our new habitat for daily life and business. This class introduces 
the fundamentals of technologies on the Internet including communication protocols and 
design of Internet applications. Discuss business strategies in this new environment in 
various market segments. 
ECIS 594 	 International 'Study Tour: 
Information Systems Management.............................................3 
This course focuses on the management of technology in a given region of the world, and 
involves visiting a country in question to gain a better understanding of the issues fac-
ing managOrs in that environment. Location of tour can vary. Check with the department 
for details. 	 ' 
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ECON 565 
	
Applied Econometrics..................................................................3 
Fundamentals of econometrics, and use of econometric techniques in financial and eco-
nomic research and decision-making. Topics include simple linear regression, residual 
analysis, multivariate regression, and the generalized linear model. The course will stress 
computer applications. Prerequisites: MBA 501, math and computer proficiency. 
ECON 566 	 Economics and Business Forecasting ..........................................3 
Techniques for applied business forecasting with emphasis on time-series meth-
ods. A survey of regression-based and time-series methods, models for stationary and 
non-stationary time series, estimation of parameters, computations of forecasts and con-
fidence intervals, and evaluation of forecasts. Prerequisites: MBA 501, math and computer 
proficiency. 
ECON 568 	 Natural Resources and Environmental Economics ....................... 3 
This course covers the economic analysis related to natural resource and environmental 
management. Topics include: renewable and non-renewable resources, pollution, preser-
vation, conservation, and policy analysis. Prerequisite: MBA 506. 
ECON 571 	 Government Finance and Economics...........................................3 
Analysis of the revenues, expenditures, and debts of federal, state and local governments. 
Public investment and pricing. Effects of government on the private sector. Prerequisites: 
MBA 505 and 506. 
ECON 573 	 International Economics..............................................................3 
Analysis of modern trade theories and issues concerning international competitive strat-
egy. The impact of trade patterns and commercial policy on domestic business activity. The 
effects of macroeconomic policies across nations. Prerequisites: MBA 505 and MBA 506. 
ECON 578 	 Urban/Regional Economics..........................................................3 
Examines the distribution of economic activity over space. The study of location and 
land use decisions as they affect neighborhood and regional development. Analysis of 
urban economic problems such as poverty, housing, and transportation. Prerequisites: 
MBA 506. 
ECON 583 	 Emerging Nations and the International Economy.....................3 
Analysis of emerging economies with an emphasis on international issues. Topics include: 
recent history of selected emerging nations; basic models of economic progress; natural 
and human resources; technology and technology transfers; domestic and international 
economic policy; international aid and investment the international economy; multina 
tional corporations; and the LDC debt crisis. Prerequisites: MBA 505 and 506. 
ECON 584 	 Economics of Strategy.................................................................3 
Begins with a discussion of market structure, competitive opportunities and threats, and 
public policy. Introduces game theoretic concepts and tools of analysis, and examines in-
terdependent decision-making in markets with just a few key players. Studies the roles of 
information and commitment in strategic behavior, and analyzes strategies to deter entry 
or otherwise effective favorable market conditions. Employs lectures, discussions, simula-
tions, problem sets, and exams. Prerequisites: MBA 506. 
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ECON 594 	 International Study Tour: Economics ....................................... .... 3 
The study of economic and business environment of a foreign country. Course will include 
travel to the country to observe activities and conditions and to meet with representatives 
of businesses and other institutions. Location of tour can vary. Check with the department 
for details. 
FINC 532 	 Personal Financial Planning ........ . ................................................ 3 
Objective is to expose students to the various elements involved in formulating a com-
prehensive financial plan. Topics included will be personal investing, education planning, 
retirement planning, risk management, and consumer finance. Prerequisite: MBA 507. 
FINC 540 	 Investments ...................................................... . ....... . ................... 3 
Introduction to the theory of investment valuation, including expected rates of return and 
risk in the financial markets; review of empirical resealch on the risk/return relationship 
and the behavior of securities prices (e.g., stocks, bonds, futures and options). Prerequi-
sites: MBA 500; 503, 506 and 507. 
FINC 542 	 Valuation of Derivatives .............................................................. 3 
The valuation of derivative instruments, such as forward contracts and futures, swaps, and 
options, used in hedging and risk management. Prerequisite: FINC 540. 
FINC 543 	 Advanced Financial Theory..........................................................3 
Examination of theories associated with five key topics of corporate finance: the efficient 
market hypothesis, agency theory, theories regarding the market for corp orate control, 
capital structure and dividend policy. The course uses a seminar approach which involves 
readings, discussions, and case studies on selected topics. Prerequisites: MBA 500 and 
MBA 515. 	 . 
FINC 544 	 FinancialInstitutions and Markets ..... .......................................... 3 
Structure of US money and capital markets, the impact of mohetary and fiscal policies on 
the funds flows and interest rates in these markets, and the policies of financial institutions 
participating in these markets. Prerequisites: MBA 500, 503, 505, 506 and MBA 507. 
FINC 546 	 Finance forInternational Business ............................................... 3 
Reviews theoretical concepts, practical techniques, institutions, and issues related to the 
management of financial aspects of international business. Includes topics such as gIobal 
ization of trade and financial markets, exchange rates, currency exposures and hedging' 
techniques, and valuation of cross-border investments. Prerequisite: MBA 515. 
FINC 549 	 ' Corporate Investment Decisions .................................................. 3 
Focus on the process of capital budgeting: the decision area of financial management that 
establishes criteria for investing resources in long-term projects. The decisions made re-
garding the acquisition, maintenance, or abandonment of capital assets plus certain finan-
cial decisions such as lease vs. buy are analyzed. Focus on the capital budgeting process 
under uncertainty and the connection with strategic planning. Prerequisite: MBA 515. 
FINC 550 
	 Financial Risk Management ........................................................3 
Risk management applications of derivative, instruments in corporate,' investments, and 
financial institution settings. Case analyses. Topics in financial engineering. PrereqOisite 
FINC 542 and MBA 515. 	 ' 
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FINC 551 	 Entrepreneurial'Finance ..............................................................3 
Course examines financing options available to anentrepreneurial venture as well as the 
financial management of the small business. Financing sources follow the life cycle of the 
business from start-up through angel investors, venture capital, bank lending, leasing, 
asset based lending, and franchising to the IPO. Focus is on methods of valuation used in 
entrepreneurial finance. Prerequisite: MBA 515. 
FINC 552 
	
Portfolio Management............ ................................................3 
Course emphasizes portfolio construction rather than security selection. Topics include set-
ting portfolio objectives and constraints for individual and institutional investors, efficient 
diversification, asset allocation, style analysis, international diversification, performance 
measurement and attribution. Prerequisite: FINC 540. 
FINC 553 	 . Advanced Topics in Investments ...................... .... ... .. ................3 
Examination of advanced current topics and issues in investments using a seminar ap-
proach. The course involves readings, discussions, applications, and case studies on Se-
lectedtopics. Prerequisite: FINC 540. 
FINC 554 	 Real Options Analysis ...................................... ............................3 
Extends traditional asset valuation techniques to incorporate the value of flexibility and 
account for the sequential and conditional nature of firm decision-making. Especially 
useful for new product development, R&D activity, patents, and other intangible assets 
and for valuing emerging, high growth, and/or high technology companies. Prerequisite: 
FINC 540 	 S 
FINC 555 	 Fixed Income Analysis .................................................................3 
This course is designed to provide the student with an understanding of the valuation and 
risk management concepts in the fixed income markets. A variety of fixed income securi-
ties will be discussed. These include pure discount bonds, coupon bonds, callable bonds 
and home mortgages. Interest rate derivatives (e.g. forwards and futures on fixed income 
securities, bond options, caps and floors) will also be discussed: In addition to learning the 
models for pricing a variety of fixed income securities, we will also study some tools that 
are useful in bond portfolio management, including the construction of discount function, 
duration and convexity measures for risk management. The course involves a mix of lec-
tures, cases, and computer exercises. Prerequisite: FINC 540 and 542. 
FINC 557 	 Hedge Funds ................................................................................. 3 
The course offers an in-depth study on the theory and management of hedge funds. It 
covers various alternative investment strategies including relative-value, event-driven, eq-
uity hedge, tactical trading and multi-strategy funds/fund of funds. It will pay particular 
attention to performance evaluation as well as issues at the operational level, such as fees 
and compensation, leverage, and risk management. Students will be provided with both 
the academic and practitioner perspective of the hedge fund industry. FINC 552 reçom-
mended. Prerequisite: FINC 540. 
FINC 580 	 Cases in Managerial Finance ........................................................ 3 
Cases in business finance that develop students' skills for identifying problems, acquiring 
relevant material, and using appropriate financial theory for making decisions in simulated 
business settings. Serves as a capstone course for MSF program and should be taken dur-
ing the last two quarters of the program. Prerequisites: FINC 542 and FINC 549. 
Business and Economics Courses 	 149 
FINC 594 	 International Study Tour:.Finance .......... ...................................3 
The study of financial, economic, and business environment of a foreign country. CoUrse 
will include travel to the country to observe ac iitiesán'dcthiditions and to meet with 
representatives of businesses and other institutions. Location of tour can vary.. Check with 
- 	 the department for details. 	 . 	 . . . 	 . 	 . . 	 . . . 
MBA 500 	 Introductory Business Statistics ............ ....................................... 3 
Descriptive and summary statistics, probabilitt statistical sampling and sampling distribu-
tions, interval estimation, hypothesis testing on one population, Chi-square analysis and 
simplécorrelation. Prerequisites: math and computer proficiency. 	 . . . 
MBA 501 	 Statistical Applications and Quantitative Methods ....................3 
This course will develop further the basic quantitative skills of students. The topical em-
phasis is on: analysis of variance, regression analysis, decision trees, linear programming, 
and queuing theory..Major emphasis will be placedon computer applications of quañtita-
tive method applicable, to business functional areas. Prerequisites: math and computer 
proficiency, MBA 500.  
MBA 503 	 Financial Accounting ..............................................;......................3 
Concepts and principles underlying financial accounting, with emphasis on interpreting 
the content of published financial reports. Introduction and examination of the balance 
sheet, income statement, statement of cash flows, basic accounting model, accounting 
.cyclé, underlying assumptions and tonventions.  
- MBA 504 . 	 Managerial Accounting/Information for Decision Making..........3 
Accounting information for decision making, planning, and controlling the operations of 
business enterprises. Introduction and examination of product costing systems, capital 
budgeting methods, cost-volume-profit analysis, and the structure and use of manage- 
ment financial control systems. MBA 507 recommended. Prerequisite: MBA 503, 
MBA 505 
	
The Domestic and Global Economies 	 3 
The domestic and global economic environment of business and its impact on manage-
ment planning and decision making. The determinants of business cycles, inflation, ünem-
ployment, interest rates, and exchange rates. The effect of economic events and policies 
on industries and firms; Prerequisite: math proficiency; MBA 506: 	 -. 
MBA 506 
	
Managerial Economics 	 3 
Develops a coherent- economic framework for effective managerial decision-making. In-
troduces fundamental economic concepts, and discusses the goals of the firm. Surveys 
market forces of supply and demand, examines the role of elasticity, and studies the theory 
of consumer behavior on which demand is basedPresents production, cost and revenue 
concepts, and analyzes input demand and output supply décisiôns in perfectly competitive 
markets. Discusses alternative market structures, and studies pricingr practices for. firms 
• 	 with market power. Prerequisites: m,ath proficiency. ' 
- 	 MBA 507 	 Managerial Finance .................................................................... 
Theory and practice of business finance with emphasis on asset-valuation,' the relationship 
between risk and return, and capital budgeting. Prerequisite: MBA 503. 
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MBA 508 	 Marketing Principles ...................................................................3 
Introduction to the fleld of marketing; a survey course covering marketing strategic plan-
ning, consumer behavior, marketing research, and management of price, promotion, dis-
tribution, and product. 
MBA 510 	 Leadership Skills and Team Development ................................... 4 
Focus on self-assessment, tools for developing leadership skills, and concepts of, and prac-
tice in, group dynamics. A retreat component and service project emphasize individual 
growth and team building. In-class activities may require active participation and will in-
clude case analyses, mini-lectures, and group work. To be completed in the first or second 
quarter of the student's program. 
MBA 512 	 Business Ethics and Social Responsibility .................................... 3 
Provides students with an understanding of the social and natural environments within 
which moral issues in business arise. Within this framework it introduces students to both 
the ethical concepts and ethical principles, and the reasoning and analytical skills needed 
to resolve those moral dilemmas. MBA students may not receive credit for both MBA 512 
and BETH 521. 
MBA 513 	 The.Legal and Regulatory Environment ...................................... 3 
Designed to help students analyze the legal and regulatory environment in which business 
operates. Provides essential information regarding the systems, institutions, and processes 
which are the framework for understanding the legal environment of business. Emphasis 
son critical legal analysis through case study, challenging students to offer solutions to 
management problems presented within the current legal environment. 
MBA 515 	 Corporate Financial Management...............................................3 
This course presents basic principles of corporate finance and develop tools for financial 
decisions and valuation in the presence of uncertainty, imperfect information and conflict-
ing incentives among stakeholders. A series of spreadsheet-based valuation exercises are 
used to develop firm values using basic financial data for local companies. Prerequisite: 
MBA 500, 503, 506 and 507. 
MBA 516 	 Management of People ............................................................... 3 
The course provides broad perspectives on management and people. Covers tools and 
leadership skills to manage activities and processes, organization design, managing diver-
sity, technology management, and managing worklpersonal life. Prerequisite: MBA 510. 
MBA 517 	 Marketing Management .............................................................. 3 
Develops essential knowledge and skills for effectively planning, implementing, and 
controlling marketing activities of an organization. Focus is on the application of basic 
marketing concepts and principles as well as strategicdecision making for achieving and 
sustaining competitive advantages in the marketplace. Prerequisites: MBA 508. 
Businessand Economics Courses 	 151 
MBA 518 	 Operations Management ......................... . ...... .. ........................... 3 
Designed to provide students with an appreciation for the role of business processes as 
determinants of competitive advantage Through readings case discussions class exer 
cises, application assignments, and a tour of a local manufacti.ring or service.facilitt stu 
dents develop an understanding of the concepts and tools that are.fundamental to the 
operations function. Topics include service delivert manufacturing process design, quality 
management, technology, productivity, inveñtort supply chain management, project man-
agement, and international operations issues Prerequisites: MBA 500, 503, 504, 506. 507, 
508 and 510. 	 - 
MBA 519 	 Competitive Strategy ........ ........................................................... 3 
This course addresses general management and the tasks of strategy formulation and 
implementation. It builds on and integrates material from all functional areas. Course. 
to be taken during last two quarters of enrollment. Prerequisites: MBA 513, 505, 515, 
.516, 517, 518, and W. With prior permission, students may take one required care class 
concurrently with the strategy course. (MBA students may not receive credit for both MBA 
519 and MGMT 589.) 
	 . 	 . 	 . 	 . 	 . 
MBA 560 	 Management of Information Technology....................................3 
This course provides graduate business students and managers with an understanding 
of issues related to the management of information technology, including the business 
value proposition of information technology, applications, systems acquisition process, life 
cycle, outsourcing, monitoring service levels, information security and risk assessment, 
and privacy. 	 ,.... 	 . . . 	 . 	 .. 
MGMT 566 	 Leadership Formation I..................................................................3 
LeadershipFormation I is the first of a two-course sequence required for students admitted - 
to the graduate certificate program. Admission.to the program is aprerequisite for enroll-
ment and students in the program 'attend as a cohort. This first course provides a forum 
for students to explore process assimilate aspects of leadership theory and behavior in 
the context of social justice. Participants will engage in reflection and discussion, assess 
leadership role models, and complete initial practicum experiences involving leadership 
skills such as setting direction, persuasion, and influence. 
MGMT 567 	 Leadership Formation II ............................................................... 3 
This is the second ofa two-course sequence required for students admitted to the gradu-
ate certificate program. This second course challenges stidents to put learning into prac-
tice within a business and/or social justice framework. While studying advanced leadership 
skills in seminar activities, students conduct a leadership project in which they identifya 
need, set direction, align and motivate others,and achievegoals setinthe course. Prereq 
uisite: MGMT 566:  
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MGMT 568 	 Community Development & Entrepreneurship Clinic I................3 
In this course Business students will be teamed with Law students in learning and ap-
plying interdisciplinary legal and business skills to assist in new and existing business 
ventures in the Central District Community. The Clinic will run 10 weeks in the fall and 10 
weeks in the winter. Students must enroll for both in order to receive full credit. The winter 
quarter component will allow students to apply their classroom teachings by having them 
provide pro bono advisory services to clients selected from local micro-lenders. Students 
will be teamed into pairs or groups of four. Each group will be assigned up to four actual 
clients a quarter with needs which cross business and legal boundaries. Prerequisite: in-
structor permission. 
MGMT 569 	 Community Development & Entrepreneurship Clinic II ............... 3 
This is the second course in the series, where students will be teamed with Law students 
in learning and applying.interdisciptinary legal and business skills to assist in new and 
existing business ventures in the Central District Community. The Clinic will run 10 weeks 
in the fall and 10 weeks in the winter. Students must enroll for both in order to receive 
full credit. The winter quarter component will allow students to apply their classroom 
teachings by having them provide pro bono advisory services to clients selected from 
local micro-lenders. Students will be teamed into pairs or groups of four. Each group will 
be assigned up to four actual clients a quarter with needs which cross business and legal 
boundaries. Prerequisite: MGMT 568. 
MGMT 571 	 Adventure-Based Leadership Seminar ........................................ 3 
This seminar is a leadership development program that utilizes both indoor and outdoor 
experiential activities to develop and practice the fundamentals of effective team building 
and leadership. Building trust, setting and evaluating goals, group problemsolving and 
effective interpersonal communications are among the attributes and skills addressed in 
the course. 
MGMT 572 	 International Business Consulting...............................................3 
Student teams consult on real company projects requiring decisions, recommendations; 
and action. Considerable interaction is required between the student teams, participat-
ing companies, and faculty. Material covered in class will be linked to the projects being 
performed. Explanation and rationale for the techniques and skills that will be required 
to complete the projects successfully will be developed sequentially. Lectures focus on 
subjects directly relevant to the objectives of student projects. Prerequisites include: 
MBA 500, 503, 505, 506, 507, and 508, or approval of the instructor. 
MGMT 573 	 International Management .........................................................3 
Investigates the role of management in developing and executing international and global 
business strategy. Emphasis is on theories of organizational roles in society; how culture 
shapes both organizational and individual behaviors; how firm-specific and country-spe-
cific elements relate to competitive advantages. Prerequisite: MBA 510. 
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MGMT 574 	 Entrepreneurship: Social Enterprise ............................................. 3 
Facets of entrepreneurship are examined to equip the student with the entrepreneurial ap-
plications to create social and private value in profit or nonprofit organizations Students 
consult with (1) for profit organizations desiring to use their resources to address social 
issues; (2) individuals starting for-profit microenterprises for a self-employment/job cre-
ation and/or (3) nonprofit ventures desiring to create profitable opportunities to fund 
their own programs or to create employment and training opportunities as the reasons 
for being Courses in core entrepreneurship concentration recommended but not required 
Prerequisites MBA 515 and MBA 517 
MGMT 575 . 	 Leading with Emotional Intelligence ..........................................3 
Focuses on enhancing the four fundamental attributes of Emotional Intelligence (EQ) Self 
Awareness Self Management Social Awareness and Relationship Management Students 
will assess their competencies and behaviors within each of these four dimensions en 
gage in experiential exercises to enhance their EQ effectiveness and prepare an ongoing 
plan for continuous improvement 
MGMT 577 	 Managing Diversity. 	 3 
Examines environments in which diversity initiatives operate Dominant work values are 
explored to understand how they define desired work behaviors and ways in which di-
versity challenges some dominant work values Challenges students to acquire informa 
tion about diversity via studies of organizational cultUre and subcultures. Prerequisite: 
MBA510.  
MGMT 581 	 Human Resource Management .......... . ...................................... .....3 
Problems and policies in personnel philosophy ethics implementation of personnel pro 
grams directing appraisal compensation training and development of employees Pre 
requisite: MBA 510. 
MGMT 582 	 Extraordinary Leaders 
	 3 
This course is directed at proving participants with a historical overview of the lives and 
accomplishments of great leaders in private, public and religious enterprises and organiza-
tions It examines leaders in context of the principles philosophies and tactics they used 
to accomplish their objectives 
MGMT 583 	 Entrepreneurship' Fundamentals ............... ..................................3 
Interdisciplinary course designed to give students a solid understanding of the field and 
potential opportunities of entrepreneurship from micro enterprise and family business 
es to high growth ventures and corporate entrepreneurship Guest speakers business 
plans, 'and activities will be utilized to deepen the student's insight into values-based 
entrepreneurship in for profit and nonprofit endeavors and how it isretévant in their pro-
fessional career.  
MGMT 585 - 	 Management of Change..  ...................................................... . ....... 3 
Process of change in organizations its impact on the individuals and organizations Prob 
lems in technology and culture managerial philosophy lifestyles and attitudes toward 
work Prerequisite MBA 510 
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MGMT 586 	 Business Plan Development ........................................................3 
This class is for students interested in starting their own business or launching a new 
venture for a nonprofit or corporation. Students will learn the critical skill of writing an 
effective business plan. Students may work on their own ideas or take advantage of ideas 
conceived by others. Prerequisites: MBA 515 and MBA 517. 
MGMT 587 	 CEO Leadership and Board of Directors......................................3 
This course examines the basics of board responsibility and gives students an understand-
ing of the boards evolving role. It is designed to broaden one's knowledge of the Board 
of Directors and person of the Chief Executive Officer. Students will have a mock board 
meeting and classes will include a number of current and former CEO's as guest speakers 
who will share their knowledge and experience. 
MGMT 588 	 Negotiation Skills........................................................................3 
This course introduces a range of approaches to bargaining and conflict resolution. 
Through interactive exercises students develop negotiation skills for use in a professional 
context or any interpersonal activity. Prerequisites: MBA 513 and MBA 510. 
MGMT 589 
	
International Policy and Strategy................................................3 
Business policy deals with general management and the tasks of strategy formulation and 
implementation. International business policy must take into account the complexities 
of corporate operations in different cultures. Prerequisites: All required MIB courses. This 
course is recommended as the MIB program's capstone course. (MBA students may not 
receive credit for both MGMT 589 and MBA 519.) 
MGMT 594 	 International Study Tour: Management.......................................3 
An exploration of international management issues or other speciat topics related to the 
specific destination of the study tour. The course will include travel to a foreign country to 
observe business practices and examine indigenous management problems, to meet with 
representatives of local businesses and other institutions. Location of tour can vary. Check 
with the department for details. 
MKTG 552 	 Marketing Research.....................................................................3 
Purpose, methods, and techniques of marketing research and description of marketing 
information systems. Prerequisites: MBA 500, and MBA 517. 
MKTG 553 	 New Product Development .........................................................3 
Fits the interests of those involved in bringing new products to market. It addresses the en-
tire new product development process within the context of a strategic framework. Topics 
include new product development strategy, idea generation and evaluation, organization 
and design, time-to-market, design and development team management, forecasting for 
new products, market entry decisions, and marketing launch strategy. Prerequisites: MBA 
517 and MBA 518. 
MKTG 554 	 Topics in International Marketing ... . ....... ........................... .........3 
Growing importance of international marketing, differences in economic, cultural and po-
litical factors between countries, feasibility of using American techniques in performing 
marketing functions abroad. Prerequisite: MBA 517. 
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MKTG 555 	 Promotion Management ............................................................... 3 
This course will involve budgeting issues, matters of strategy, mãrkéting functions of per-
sonal selling advertising sales promotion and publicity, and their coordination into an 
effective promotional mix Prerequisite: MBA 517. 
MKTG558 	 Sales Management .....................................................................3 
Explores manageriient of the sales component of an organization's marketing program. 
Utilizes a managerial approach and emphasizes developing an understanding of basic 
marketing concepts, interrelationships among sales force management, and other areas of 
business, developing appropriate strategy for managing a sales force, and resolving often-
conflicting strategic objectives. Prerequisites: MBA 517...... 
MKTG 559 	 Brand Management ....................... ................ ........................ ........ 3 
Organized around the product and brand management decisions that must be. made to 
build, measure, and manage brand equity. Focal objectives are 1) to'increase.understand-
ing of the important issues in planning and evaluating brand strategies and 2) to provide 
the appropriate theories, models, and research tools to make, better branding decisions. 
Founded on basic marketing principles with pañicu tar emphasis on psychological prin-
ciples in consumer behavior. Prerequisite: MBA 517. 
MKTG 560 	 Marketing and Social Issues ...... .......................................... .......... 3 
Aseminàr in which all participants explore the variety of ways that marketing is involved with 
social issues. Student and faculty examine the roles of marketing in creating or exacerbat-
ing social problems.as well as its role in relieving them. Topics include materialism, energy 
and the environment,' consumer privacy, sustainable business, controversial products 
(tobacco, alcohol, guns, etc) and specific issues related to product; price, promotion, and 
distribution. Classroom activities consist of discussion, case, analyses, and guest speaker 
presentations. Students engage in quarter-long individual socially conscious consumer ,  
behavior change projects.  
MKTG 561 	 New Venture Marketing ..................... .......................................... 3 
The special marketing challenges faced by start-up firms require focus, planning, and cre-
ativity in place of the money, experience, and people that are the strengths of established 
companies. The course assumes that .a venture has identified an idea ora business; it 
will not specifically address idea generation and evaluation. The course will deal with 
marketing research, however, for marketing planning and growth. Includes segmentation 
and positionirg, competitive strategy, the 4 Ps (product, pricing, distribution and promo-
tion with special emphasis on Internet and direct marketing), and marketing planning. 
Prerequisite: MBA 517.  
MKTG 594 	 International Study Tour: Marketing ................ ................ ............. 3 
.The study of international' marketing in the context of a foreign country. Course 'will in-
clude travel to the country to observe activities and conditions and to meet with repre-
sentatives' of businesses .and other institutions. 'Location of tour can vary. Check with the 
department for details.  
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OPER. 561 	 Operations Strategy ............................................. . ...................... 3 
A comprehensive examination of the links between the operations function and market-
ing, finance, and engineering in both manufacturing and service industries. Domestic and 
international cases are used to illustrate the formulation and implementation of opera-
tions strategies and the role of operations in supporting business strategy. An emphasis 
is placed on the challenges faced by managers in finding a complementary match among 
strategic elements. Student teams apply a theoretical framework to analyze operations 
strategies in local organizations. Prerequisites: MBA 518. 
OPER 564 	 Supply Chain Management .........................................................3 
The strategic importance of supply chain management to manufacturing and services. 
Activities will include case discussions, guest speakers, and simulated negotiations. An 
overview of the supply chain, supplier selection and development, supplier partnerships, 
ethics, negotiation, just-in-time methods, legal concerns, international issues, inventory 
management, new product development, hazardous material procurement and disposal, 
and transportation/Logistics. Prerequisite: MBA 518; 	 - 
OPER 576 	 Project Management and Control ................... ............................ 3 
A continuation of OPER 566, this course extends beyond the planning phase to address 
topics related to the management and control of projects. Students gain hands-on experi-
ence in the entire spectrum of project management skills by planning and completing a 
complex community service project. Course topics will include project leadership, the role 
of information systems, project evaluation techniques, managing the customer interface, 
risk analysis, supplier relationships, costschedule control systems, management of project 
crises, project management software, contract administration, conducting review meet-
ings and post-project evaluation. Prerequisite: MBA 518 or instructor permission. 
OPER 594 	 International Study Tour: Operations ........................................... 3 
The study of international operations in the context of a foreign country. Course will in-
clude travel to the country to observe activities and conditions and to meet with repre-
sentatives of businesses and other institutions. Location of tour can vary. Check with the 
department for details. 
ACCT 591, BETH 591, BLAW 591, ECIS 591, ECON 591, FINC 591, MGMT 591, 
MKTG591, OPER 591 ............................................................................................3 
Special topics courses. See administrative office for prerequisites and course descriptions. 
ACCT 595, BETH 595, BLAW 595, ECIS 595, ECON 595, FINC 595,, 
MGMT 595, MKTG 595, OPER 595.........................................................................3 
Internship. Mandatory CR/F. (Accounting 595 may have variable credit 3-9). 
ACCT 596, BETH 596, BLAW 596, ECIS 596, ECON 596, FINC 596, 
MGMT 596, MKTG 596, OPER 596 .................................................................. ito 3 
Independent study. Individualized reading and reporting on a specifictopic•approved by 
an instructor. The program of study and conference times must total 30 hours of study and 
contact hours for every one-credit taken. Grading option negotiated with instructor for 
CR/F or letter grade (student option). 
ACCT 599, BETH 599, BLAW 599, ECIS 599, ECON 599, FINC 599, MGMT 599, 
MKTG 599, OPER 599 ............................................................................................3 
Research paper. 
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Business.and Law Joint Degree Program 	
V 	 - 
The Seattle University business and law joint degree program is designed to allowVstu. 
dents interestedin obtaining both'the JD and a graduate degree in business to complete 
the degrees in less time than if the two degrees were obtained independently outside the 
program. Full-time students are able to complete the two degrees in,less time because, 
through the program, specified courses taken at the School of Law may count toward the 
graduate business degree and specified courses taken in the Albers School of Business and 
Economics may count toward the JD degree. The joint degree program is also available to 
part-time students. 	 . 	 V 
Degrees Offered 
 
iD/MBA (Juris Doctor/Master of BUsiness Admiriistretion) 
JD/MSF (Juris Doctor/Master of Science in Finance) 
	
V 
JD/MIB (Juris Doctor/Master of InternationalBusiness) 	 V 
V 	
JD/MPAC (Juris Doctor/Master of Professional Accounting) 	 . 	 . .. 
Program of Study 
'The Seattle University-business and law joint degree program allows students' to 
chooseeither to spend their first year in the Albers SchOol of Business and Economics 
or in the School of Law. Once a student chooses, the full first year mist be spent in that 
school. The second year is spent in the other schopl (e.g., if the student chose law first, the 
second year would be in business, and vice versa). in the last two years (or more) students 
may take courses inboth the business and law schools. The AIbersSchooI of Business and 
Economics operates on a quarter system and the School of Law operates on a semester 
system. Therefore, specific schedules mustbe carefully coordinated with and approved by 
the School of Law associate dean and the Albers director of graduate programs. 
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Admission Requirements for the 
Joint Degree Program 
Students must be admitted separately to both the School of Law and the Albers School 
of Business and Economics, and -should consult this Graduate Bulletin for the specific 
admissions requirements for each school. Students may be admitted to both schools be-
fore starting in the joint program; alternatively, students may seek admission to the other 
school during their first year of law or graduate business school. In any case, students will 
be expected to meet the respective school's admissions deadlines for the coming year. Pro-
spective applicants should note that the admissions requirements for the MBA, MSF, and 
MIB programs include a current resume reflecting continuous full-time work experience in 
business. Work experience requirement will be waived for joint degree students who have 
completed the first year of law at Seattle University. 	 - 
Length of Program 
- 	 The minimum length of time required to complete the joint degree program is four 
years for full-time students. The length of time required for completion of the 
.
joint degree 
program will be longer if the student is part-time and/or if the student must complete 
fundamental business classes for the graduate business degree. - 
Credit Requirements 
Students in the School of Law are required to complete 90 semester credits for the JD 
degree. The number of quarter credits required to complete the graduate business degree 
varies, depending upon which of the four degrees the student wishes to obtain- in combi-
nation with the JD degree. In the joint degree program, students can satisfy the require-
ments for each degree by using a specified number of crossover credits chosen from a list 
of approved courses in each school. Of the 90 semester credits required for the JD degree, 
12 semester credits can be satisfied by 18 quarter credits chosen from a list of specified 
graduate business degree courses (listed below).2  Of the 55-73 quarter credits required 
for the MBA degree, 12 quarter credits can be satisfied by 8 semester credits chosen from 
a list of specified JD degree courses (listed below).3 Of the 45-63 quarter credits required 
for the MSF, 46-67 for the MIB, or 46-88 for the MPAC degrees 9 quarter credits can be 
satisfied by 6 semester credits chosen from the list of specified law courses. Joint degree 
program students must complete all required courses for both the JD degree and the 
graduate business degree. 	 - 
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Juris. Doctor/Master of Business 
Administration Joint Degree Program' 
(JD/MBA)'  
The Seattle University juris doctor/master of business administration joint degree pro-
gram is designed to allow students to complete both degrees in less time than if the two 
degrèès were obtained independently outside the program. Certain courses taken at the 
School of Law count toward the MBA degree and certain courses taken in the Albers 
School of Business and Economics count toward the JD degree. This joint degree program 
is available to both full- and part-time students: 
MBA. degree: Fulltime graduate business students ordinarily complete the MBA 
degree in a minimum of two years. Among other requirements, applicants to the MBA 
program must have a current resume that reflects continuous full-time work experience in 
business. MBA students must demonstrate computer and math proficiency and complete 
six fundamental business classes, or,they may seek to have some or all of those courses 
waived. In addition to the fundamental business courses, MBA students must complete 
55 quarter credits of course work in designated areas, including ten required courses and 
eight elective courses. See specific MBA course requirements in this Graduate Bulletin. 
JD degree: Full-time law students ordinarily complete the JD degree in three years; 
part-time students may take four years or longer. Students must complete a total of 90 
semester credits of course work. In the full-time program, students complete 30 credits of 
required course work in their first year. In their second and third years, law students must 
complete 15 credits of required course work and 45 elective credits. For specific JD course 
requirements see the School of Law Bulletin. 
JO/MBA Joint Degree Program: Full-time students can complete the JD/MBA 
joint degree program in a minimum of four years, which is one year less than would be 
required to complete the two degrees independently. Time to completion will be longer 
if the student is part-time and/or if the student must complete business prelequisites for 
the MBA degree. Students in the JD/MBA program must complete the equivalent of 90 
semester credits for the JD degree and the equivalent of 55-73 quarter credits for the 
MBA degree. Students cansatisfy the requirements for each degree by using a specified 
number of crossover credits chosen from a list of approved courses in each school. Of the 
90 semester credits required for. the JD degree, 12 semester credits can be satisfied by 18 
quarter credits chosen from 'a list of specified graduate business degree courses. of the 
55-73 quarter credits required for the MBA degree, 12 quarter credits can be satisfied by 8 
semester credits chosen from a list of specified JD degree courses. Students must, however, 
complete all of the required courses for each degree. 
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Juris DoctorlMaster of Science 
in Finance, Joint Degree Program 
(JD/MSF) 
The Seattle University juris doctor/master of science in finance joint degree program is 
designed to allow students to complete both degrees in less time than if the two degrees 
were obtained independently outside the program. Certain courses taken at the School of 
Law count toward the MSF degree and certain courses taken in the Albers School of Busi-
ness and Economics count toward the JD degree. This joint degree program is available to 
both full- and part-time students. 
MSF degree: Full-time students ordinarily complete the master of science in finance 
degree in a minimum of two years. Among other requirements, applicants to the MSF 
program must have a current resume that reflects continuous full-time work experience in 
business. MSF students must demonstrate computer and math proficiency and complete 
six fundamental business classes or they may seek to have some or all of those courses 
waived. In addition to the fundamental business courses, students in the master of science 
in finance program must complete 45 credits of course work in designated areas, includ-
ing nine required courses and six electives. See specific MSF course requirements in this 
Graduate Bulletin. 
JD degree: Full-time law students ordinarily complete the JD degree in three years; 
part-time students may take four years or longer. Students must complete a total of 90 
semester credits of course work. In the full-time program, students complete 30 credits of 
required course work in their first year. In their second and third years, law students must 
complete 15 credits of required course work and 45 elective credits. For specific JD course 
requirements see the School of Law Bulletin. 
JD/MSF Joint Degree Program: Full-time students can complete the JD/MSF joint 
degree program in a minimum of four years, which is one year less than would be re-
quired to complete the two degrees independently. Time to completion will be longer if 
the student is part-time and/or if the student must complete the business prerequisites 
for the MSF degree. Students in the JDIMSF program must complete the equivalent of 
90 semester credits for the JD degree and the equivalent of 45-63 quarter credits for the 
MSF degree. Students can satisfy the requirements for each degree by using a specified 
number of crossover credits chosen from a list of approved courses in each school. Of the 
90 semester credits required for the JD degree, 12 semester credits can be satisfied by 18 
quarter credits chosen from a list of specified graduate business degree courses. Of the 
45-63 quarter credits required for the MSF degree, 9 quarter credits can be satisfied by 6 
semester credits chosen from a list of specified JD degree courses. Note: Law credits may 
not be used to satisfy the MSF requirement of two finance courses chosen from specified 
electives. Students must complete all of the required courses for each degree. 
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Juris DoctorlMaster of International 
- 	 Business Joint Degree Program (JD/MIB) 
The Seattle University juris doctor/master of international business joint degree pro-
gram is designed to allow students to complete both degrees in less time than if the two 
degrees were obtained independently outside the program. Certain courses taken at the 
School of Law count toward the MIB degree and certain courses taken in the Albers School 
of Business and Economics count toward the JD degree. This joint degree program is avail-
able to both full- and part-time students. 
MIB degree: Full-time students ordinarily complete the masterof international busi-
ness degree in a minimum of two years. Among other requirements, applicants to the MIB 
program must'have a current resume that reflects continuous full-time work experience 
in business. MIB students must demonstrate computer and math proficiency and com- 
pletesevenfundarnentalbusiness classes, or they may seek t&have some or all of those 
courses waived. in addition to the fundamental business courses, studnts in the master 
of international business program must complete 46 credits of course work in designated 
areas, including eleven required courses and four electives. In addition, students must be 
proficient in a foreign language and complete an international experience requirement. 
See specific MIB course requirements in this Graduate Bulletin 
JD degree: Full-time law students ordinarily complete the JD degree in three years; 
part-time students may take four years or longer. Students must complete a total of 90 
semester credits of course work. In the full-time program, students complete 30 credits of. 
required course work in their first year. In their second and third years, law students must 
complete 15 credits of required course work and 45 elective credits For specific JD course 
requirements see theSchool of Law Bulletin. 
JD/MIB Joint Degree Program: Full-time students can complete the JD/MIB joint 
degree program in a minimumof four years, which is one year less than would be required 
• to complete the two degrees independently. Time fo corfipletion will be longer if the stu-
dent is part-time and/or if the student must complete the business prerequisites for the 
MIB degree. Students in the JD/MIB program must complete the equivalent of 90 semester 
credits ,for the JD degreeand the equivalent of 46-67 quarter credits for the MIB degree. 
Students can satisfy the requirements for each degree .by using a specified number of 
crossover credits chosen from a list of approved courses in each school. Of the 90 semester 
credits required for the JD degree, 12 semester credits can be satisfied by 18 quartercred-
its chosen from a list of specified graduate business degree courses. Of the 46-67 quarter 
credits required for the MIB degree, 9 quarter credits can be satisfied by 6 semester credits 
chosen from a list of specified)D degree courses. Students must, however, complete, the 
MIB IanguageprOficieny qUirement, theMIB international experience and all of the 
required coursésfor each degree. 	 • 	
-. 
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Juris Doctor/Master of Professional 
Accounting Joint Degree Program 
(JD/MPAC) 
The Seattle University juris doctor/master of professional accounting joint degree pro-
gram is designed to allow students to complete both degrees in less time than if the two 
degrees were obtained independently outside the program. Certain courses taken at the 
School of Law count toward the MPAC degree and certain courses taken in the Albers 
School of Business and Economics count toward the JD degree. This joint degree program 
is available to both full- and part-time students. 
MPAC degree: Full-time students ordinarily complete the master of professional ac-
counting degree in a minimum of two years. MPAC students must demonstrate computer 
and math proficiency and complete eight business and six accounting fundamental busi-
ness classes, or they may seek to have some or all of those courses waived. In addition to 
the fundamental courses, students in the master of professional accounting program must 
complete 46 credits of course work in designated areas, including eleven required courses 
and five electives. See specific MPAC course requirements in this Graduate Bulletin. 
JD degree: Full-time law students ordinarily complete the JD degree in three years; 
part-time students may take four years or longer. Students must complete a total of 90 
semester credits of course work. In the full-time program, students complete 30 credits of 
required course work in their first year. In their second and third years, law students must 
complete 15 credits of required course work and 45 elective credits. For specific JD course 
requirements see the School of Law Bulletin. 
JD/MPAC Joint Degree Program: Full-time students can complete the JD/MPAC 
joint degree program in a minimum of four years, which is one year less than would be 
required to complete the two degrees independently. Time to completion will be longer 
if the student is part-time and/or if the student must complete the business prerequisites 
for the MPAC degree. Students in the JD/MPAC program must complete the equivalent of 
90 semester credits for the JD degree and the equivalent of 46-88 quarter credits plus the 
prerequisites (unlesswaived) for the MPAC degree. Students can satisfy the requirements 
for each degree by using a specified number of crossover credits chosen from a list of 
approved courses in each school. Of the 90 semester credits required for the JD degree, 
12 semester credits can be satisfied by 18 quarter credits chosen from a list of specified 
graduate business degree courses. Of the 46-88 quarter credits required for the MPAC 
degree, 9 quarter credits can be satisfied by 6 semester credits chosen from a list of speci-
fied JD degree courses. Students must however, complete all of the required courses for 
each degree. - 
Crossover Courses for joint Degree Program 
The following courses can be used to satisfy elective credits toward the juris doc-
tor and graduate business degrees. Not all courses are offered each quarter, semester, or 
year, and some courses may require particular sequencing or have prerequisites. In addi-
tion to the courses listed below, students may, upon approval, receive crossover credit for 
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other appropriate courses that may be offered from time to time. Crossover credit will not 
be granted for courses that are substantially similar t& courses already taken in the 
other school. 
School of Law 
Administrative Law 
Advanced Real Estate 
Antitrust 	 S 
Bankruptcy 
Basic Real Estate 
Business Entities 	 - 	 - 
Business Planning 	 - 
Consumer Law 
Corporate Acquisitions 	 - 
Corporate and Partnership Tax 
Dispute Resotution 
Employment Discrimination 
Employment Law. 
Environmental. Law: Fundamentals 
Environmental Law-NEPNSEPA 
Hazardous Wastes & Toxic Regulations 
Health Law I 
Individual Income Tax 
Intellectual Property 
International Business Transactions 
Public International Law (formerly International Law) 
International Tax 
Labor Law: Private Sector 	 - 
Labor Law: Public Sector 
Land Use Planning 
Law and Economics Seminar 	 - 
Payment Law 
Pensions and Employee Benefits 
Problem Solving I: Client Interviewing & Counseling, and Negotiation 
Problem Solving II: Mediation and Collaborative Law 
Products Liability 
Securities.Regulation 
Taxation of Charitable Organizations  
UCC Sales and Secured Transactions 
Albers School of Business and Economics 
Accounting 
ACCT 531 	 Intermediate Financial Accounting I 
ACCT 532 	 Intermediate Financial Accounting II 
ACCT 533 	 Advanced Financial Accounting 
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ACCT 534 Managerial Cost Accounting 
ACCT 535 Auditing! 
ACCT 538 Financial Statement Analysis 
ACCT 540 Intermediate Financial Accounting III 
ACCT 541 Auditing II 
ACCT 542 Auditinp Ill 
ACCT 568 Management Planning and Control Systems 
ACCT 580 Systems Modeling for Financial Decisions 
Economics 
ECON 565 Applied Econometrics 
ECON 568 Natural Resources and Environmental Economics 
ECON 571 Government Finance and Economics 
ECON 573 International Economics 
ECON 578 UrbanlRegional Economics 
ECON 583 Economics of Emerging Nations 
ECON 584 Economics of Strategy 
Finance 
FINC 540 Investments 
FINC 543 Advanced Financial Theory 
FINC 544 Financial Institutions and Markets 
FINC 546 Finance for International Business 
FINC 550 Risk Management 
FINC 552 Portfolio Management 
FINC 553 Advanced Topics in Investments 
FINC 580 Cases in Managerial Finance 
Management 
MBA 515 Corporate Financial Management 
MBA 516 Management of People 
MGMT 573 International Management 
MGMT 581 Human Resource Management 
MGMT 586 Business Plan Development 
MGMT 577 Managing Diversity 
MGMT 588 Negotiation Skills 
MGMT 589 International Policy and Strategy 
1 
 The American Bar Association, one of the accrediting agencies for law schools, requires 
that the JD degree be completed within a maximum of seven years. 
One quarter credit is the equivalent of .67 semester credits. A 3 quarter credit 
crossover business course could, for example, be used to satisfy 2 semester credits for the 
JD degree. 
One semester credit is the equivalent of 1.5. quarter credits. A 4 semester credit cross-
over law course could, for example, be used to satisfy 6 quarter credits for the graduate 
business degree. 
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Leadership Executive Master of 
Business Administration 
Department Chair: Marilyn Gist, PhD 
Degree Offered  
Leadership Executive Master of Business Administration (L-EMBA) 
The 20-month, graduate program provides seasoned professionals an opportunity to 
earn a masters degree emphasizing executive formation for business leadership and im-
pact. The first two quarters focus on execUtive leadership, enabling deep learning about 
complexities of leadership and requiringeach student to reflect on his or her place at 
work, at home and in the larger society. This is followed by three quarters emphasizing 
advanced business education-principles, tools and practices. The final quarter challenges 
participants to explore and elevate their positions of,social responsibility and impact in 
both their professional and personal lives. 
Each. student will complete an Executive Leadership Project. This project initiates 
a significantendeavor in the workplace for which a student has primary business 
responsibility. 	 • 
Students will engage in .a social justice service project and course work instrategic 
positioning, business analysis and integration; 
- • 'The program helps participahts comprehend and plan for ongoing globaliza-
tion and 'ensures future successes by building on qualitative and quantitative 
business skills. 
This program operates on a concentrated schedule in which classes are offered typi- 
cálly every 3 to 4 weeks, for 3 full, conseciitive days (e.g., Thursday through Saturday). The 
program is taught in a lock-step cohort fashion with all students progressing through the 
program at the same time and rate. This model helps students to build stronger relation- 
ships and networks across the class. 
' 
	
	
The L-EMBA provides a balahced emphasis on leadership formation, and the core 
knowledge/skills which are required for business management including: 
'Strategic Skill 	 - 	 • •. 	 . 	 ' 	 ,•, 
Collaborative Influence • - 	 - ' 	 - 
A Drive for Excellence 
 
Results Orientatidn 	 • • 	 , 
Agility and Courage 
integrity 	 • 	 ' , 	 - 	 . 	 - 
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Admissions Requirements 
The Admissions Committee reviews applicant's full portfolio and decisions are 
made based on an applicant's entire package. Applications are reviewed beginning 
December 1 and qualified applicants are accepted on a first-come first-served basis. 
These items are required for application to the Leadership Executive Master of Business 
Administration program: 
Complete Application for Graduate Admission, indicating the program code EM BA, 
and a $55 nonrefundable application fee (fee waived for Seattle University alumni, 
including ELP alumni) 
Evidence (degree-posted transcript or degree certificate) of a four-year baccalaure-
ate degree from a regionally accredited institution or U.S. equivalent. Exceptions 
considered on an individual basis by the program director. 
Official transcripts of all post-secondary educational institutions attended in the 
last 90 quarter/60 semester credits of the bachelor's degree, including any transfer 
credits earned during this time, and any post-baccalaureate credits. Exceptions con-
sidered on an individual basis by the program director. 
Current résumé reflecting at least seven years of full-time continuous 
work experience 
Two recommendations from supervisors using forms supplied in the application 
packet 
Official GMAT score report taken within the last five years. Exceptions considered 
on an individual basis by the program director. 
Four- to five-page, double-spaced essay to serve as a writing sample and statement 
of intentlinterest in this academic program discussing the following: 
Address the ways in which your professional and educational history has led 
you to your current role professionally and how these elements interrelate with 
your career goals. 
Describe your ideas and expectations for the program and how you believe the 
Leadership-EM BA will help you attain your goals. 
Explain how your experience and skills prepare you for graduate work. 
Outline the personal and/Or organizational support (both individual and finan-
cial) you have for undertaking the program at this time. 
If English is not the applicant's native language, official English proficiency scores 
meeting the University entrance requirements are necessary. See policy #2008-01 
in Admissions Policies for details. 
Applicants who reach the final screening will be invited to an interview with the program 
admissions committee. 
	 . 
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Degree Requirements •- 
Executive Master of Business Administration 
The L-EMBA is a 20-month cohort program encompassirig60 credits over 6 quarters. 
This program complements executive schedules with courses offered in compact, 3-day 
modules (typically three days per month). Attendance at all class sessions is required. 
Please.refer to posted schedule for class days. 
I.Executive Leadership, First and Second Quarters 	 . 
(Fall-Winter) 
20 credits: 	 .. 	 . 	 . 	 .. 
EXLR 509 	 Building Vision for a Global Commons .............................. 2 
EXLR 510 	 Creating High Impact Teams ..... . ................... ...................... 4 
EXLR 511 	 Leading Organizations 	 ....................................................... 3 
EXLR 512 	 . 	 Ethical Leadership ........................ . ......................  ................ 3 
EXLR 513 	 . 	 . 	 Leadership Synthesis, Reflection, and Development.......... 4 
EXLR 514 	 Leadership Assessment and Coaching................................ 1 
EXLR 515 	 Leadership for a Just and Humane World ........................... 3 
II. Instruments for Organizational Effectiveness, Third Quarter 
(Spring) 	 . 	 ,.. 
10 credits: 	 . 
EMBA 505 
	
Strategic Analysis of Domestic and International Economic 
Environments 	 ..................................................................... 2 
EMBA 513 	 Law and Corporate Social Responsibility........................... 2 
EMBA 532 	 Accounting for Strategic Decision Making Part I ............... 2 
EMBA 533 	 . 	 " 	 Accounting for Strategic DecisiOn Making Part II ............... 2 
EMBA 566 
	
Quantitative Analysis for Business Leaders........................ 2 
Ill. Strategic Positioning for Global Success, Fourth Quarter - 
(Fall)  
10 credits: 	 . 
EMBA 506 	 Microeconomic concepts: Strategic Decision-making 
Tools and Frameworks .......................................................... 2 
EMBA 507 	 Global Financial ManagementPart I.................................. 2 
EMBA 517 	 . 	 Strategic Marketing .................................... . ....................... 3 
EMBA 519 	 - 	 Global Strategy Formation ................................................. 3 
IV. Enhancing Business Unit Performance,' Fifth Quarter 
(Winter) 	 .. 	 - 	 . 	 ' 	 . 	 . 	 - 	 . 	 ., 	 -•-. 
10 credits:  
EMBA 515 	 - 	 Global Financial Management, Part II ................................ 2 	 - 
EMBA 560 	 Information Systems: The Role of Executives..................... 2 
EMBA 561 	 Strategylmplementation: Putting It All Together .............. 6 
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CapstOne: Leading for Impact and Legacy, Sixth Quarter 
(Spring) 
10 credits: 
EMBA 583 
	 Emerging Topics in Business ............................................... 1 
EMBA 585 
	 Integrating Leadership and Business Practices..................4 
EMBA 588 	 The Art of Influence and Negotiation.................................2 
EMBA 589 
	 Planning for Significant Legacy .......................................... 3 
Electives 
0 to 4 credits: 
EMBA 596 Independent Study Course............................................................0 to 4 
Optional International Study Tour .......................................................................... 0 
(Study Tour occurs in summer and has additional costs) 
Executive Leadership Courses 
EXLR 509 	 Building Vision for a Global Commons........................................2 
Considering the global and multi-cultural context of managerial practice, this course em-
phasizes the formation and practice of the art of adaptive leadership. We address issues 
of 'vision' in unprecedented conditions and the critical dimensions of purpose and moti-
vation. Participants explore the functions of authority, trust, and power and their role in 
complex systems. 
EXLR 510 	 Creating High Impact Teams ........................................................ 4 
Begins with an outdoor experiential laboratory in which participants face personal and 
team challenges during a three day off-site retreat. The experience increases cohesive-
ness among class members, and provides strong insight into factors that support effective 
teamwork. Back on campus, participants analyze their workplace teams and the nature of 
organizational supports for maximum team effectiveness. They also examine their values 
and behavior in relation to work and personal life. 	 - 
EXLR 511 	 Leading Organizations.................................................................3 
Building on earlier modules, this section of the program applies leadership models to 
issues facing contemporary organizations. Leadership is analyzed in the context of cor-
porate social responsibility, leading change, strategy, innovation, and globalization, and 
extends to issues facing organizations represented in the program. Participants also in-
terview local leaders and CEO's, hear guest executive speakers, and contribute to active 
discussions of cases and articles. 
EXLR 512 	 Ethical Leadership ....................................................................... 3 
Examines leadership and ethical decision making. Participants gain skills and information 
needed to establish ethical goals, resolve ethical problems in a global marketplace, ad-
dress ethical responsibilities as a leader and maintain ethical standards within pluralistic 
organizations and societies. 
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EXLR 513 	 .Leadership Synthesis, Reflection, and Development ................. ...4 
Integrates and applies leadership theory to each participant's capabilities. Students review 
their leadership history, assess personal strengths, create a leadership development plan 
and implement their learning in concert with an executivecoach; Emphasis is placed on 
exploration and alignment of personal va!ues with organizational and societal needs in 
order to lead authentically for maximum impact The course addresses transformation and 
change as processes involved in both personal growth and organizatiorial leadership. 
EXLR 514 	 Leadership Assessment and Coaching ................. . ................... ....1 
Early in the program this course provides comprehensive assessment of participants on 
their leadership skills, and their cognitive and interpersonal styles. During confidential feed-
back, we explore the implications of their tendencies for work and personal effectiveness. 
Participants then work one on one with a leadership coach to integrate this material with 
other learning in the program and improve their leadership capabilities Graded CR/F 
EXLR 515 	 Leadership for a Just and Humane World ........................ . ........... 3 
Involves a project requiring participant teams to serve a social justice (vs charitable) need 
in the community. Groups choose their domain of service develop a sustainable model for 
their prOject, and implement their projects within the community using executive-level skills: 
The project is a learning laboratory, supporting regular review participants experiences in 
leadership and teamwork against a set of clear criteria Participants learn new methods for 
making decisions, working in teams, affectingand leading change, among other topics. 	
: 
Executive Leadership MBA Courses 
EMBA 505 	 Strategic Analysis of DOmestic and 	 •, 	 ' 
International Economic Environments 	 2 
EMBA5 will use macroeconomic concepts to understand the environment within which 
they are making strategic decisions. An understanding of macroeconomic concepts, such 
the short run and long run impacts of government polices on national output inflation 
exchange rates interest rates and unemployment will improve strategic decisions such 
as when to launch new products which geographic markets (countries) to enter or leave 
first where in the world are prospects for economic growth the best, and when to take 
defensive positions in anticipation of recessions or inflation 
EMBA 506 	 Microeconomic concepts 
-. 'Strategic Decision-making Tools and Frameworks ...................... 2 
L EMBAs will use microeconomic principles for making strategic decisions including de 
ciding when demand or cost conditions support entering (or exiting) a market segment 
deciding on pricing strategy, evaluating risks and deciding how to react to changes in 
competitive conditions when buying as well as selling. The principles will prepare students 
to understand the forces influencing financial markets consumer behavior, incentives in 
compensation structures and how constraints and tradeoffs affect efficiency in operations 
- and in choices of production methods. 	 • 	 , 	 • 
EMBA 507 • 	 Global Financial Management Parti ........................:;..............2 
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EMBA 515 	 Global Financial Management Part II .......................................... 2 
Present a comprehensive treatment of financial theory that provides a foundation for mak-
ing value-enhancing strategic decisions. Topics include value-based management (valua-
tion, performance-based compensation, capital structure, M&A and divestiture), financial 
risk management (i.e., commodity price, equity, interest rate, and currency risk manage-
ment), financing andinvestment alternatives (long-term and short-term; domestic and 
international), and treasury management. 
EMBA 513 	 Law and Corporate Social Responsibility....................................2 
Examines domestic and international issues in law, focusing on the relationship between 
the social impetus for laws, the laws themselves, and the outcomes laws are intended to 
promote. Understanding the social impetus for laws and their intended outcomes creates 
unique opportunities for corporate social responsibility and leadership. Topics include but 
are not limited to, employment law, intellectual property, contractual relationships, and 
regulatory law. 
EMBA 517 	 Strategic Marketing ....................................................................3 
Firm strategy is based on the principle of satisfying consumer wants and needs better 
than competitors. Required tools include an understanding of buyer behavior, methods for 
conducting consumer research, understanding of the roles of environmental factors, and 
general strategic planning principles. Knowledge of the estimated wants and needs of cus-
tomers, actions of competitors, and the resources and objectives of the firm are combined 
to identify the best strategic position. The task of marketing management is to maintain 
competitive advantage by putting the positioning plan into effect. 
EMBA 519 	 Global Strategy Formation..........................................................3 
Focusing on the long-term vision of the firm in relation to capabilities, competition, tech-
nology, and market forces, and this course presents the tools by which an organization 
determines its strategic direction. Emphasis is placed on the economic principles of com-
petition and how they apply in the context of unique company strengths, competencies, 
and alliances to formulate business strategy. 
EMBA 532 	 Accounting for Strategic Decision Making Part I ........................2 
Introduces principles and concepts of management accounting for strategic decision mak-
ing. Focuses on the use of managerial accounting information and its impact on business 
efficiency and effectiveness. Topics include management control, business unit evaluation 
and strategic cost management. 
EMBA 533 
	 Accounting for Strategic Decision Making Part II ....................... 2 
Provides a grasp of financial reports at the conceptual (as opposed to procedural) level. 
It seeks to instill the ability to ask effective questions about a company's performance 
and financial condition and to understand the forthcoming answers. This is achieved by 
developing the following skills: understanding the message contained in financial reports; 
computing profitability and risk measures; determining whether financial reports can be 
trusted; building.pro-forma statements; and assessing fair value. 
EMBA 560 	 Information Systems: The Role of Executives..............................2 
Discusses how information and communications technology enables new ways of doing 
business and changes organizational structures in a global business environment. Top-
ics include alignment of information systems (IS) with. business strategies, measuring the 
value of investment in IS, IS-enabled virtual organizations, global e-commerce (132C and 
82 B), outsourcing, and security. 
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EMBA 561 	 Strategy Implementation: Putting it AliTogether ................. .....6 
Effective strategy implementation requires an integrated consideration of finance, market-
ing, operations,R&D, human resources, and quality control activities, within the context 
of the general industry environment. This course integrates prior learning by focusing on 
business unit performance in a dynamic.context. Additional topics may include managing 
global alliances and outsourcing engagements, project management, and the manage-
merit of change from a leadership perspective. 
EMBA 566 	 Quantitative Analysis for Business Leaders ....... .................. 	 2 
- 	 Providing an overview of statistical techniques; Quantitative Analysis demonstrates meth- 
ods by which managers can make decisions throughout the organization. Specifically, this 
course provides an overview of' descriptive statistics, common probability distributions, 
samplin distributions, hypothesis testing,simple linear regression, multiple regressions, 
and forecasting with an emphasis on their interpretive appi ication. 
EMBA 583 	 Emerging Topics in Business ........................................................1 
By examining current and emerging issues facing business leaders, this course provides 
up-to-date information and understanding to apply in their organization. Topics evolve 
based on current trends and could include such topics as corporate governance integra 
tion of business strategy and information technology, sustainability, new product innova-
tion and creativity, diversity, and joint venturing in China, among others. 
EMBA 585 	 Integrating Leadership and Business Practices ................... . ....... 4 
Weaving theories and best practices learned from course work with persoral experiences, 
participants generate and conduct an executive-leadership project, under thedirection of 
the faculty. Projects may re!ate to significant endeavorsat work for which students have 
- primary business responsibility, or pertain to the intersection of business and social jus-
tice. important requirements are that the participant be responsible for generating vision, 
aligning.others, and guiding people through change to -achieve the outcomes desired. 
EMBA 588 	 The Art of Influence and Negotiation.......................................... 2 
Addresses the influence skills' necessary for advanced leadership It will provide an over-
view of persuasion, collaborative influence, negotiation, and public relations. 
EMBA 589 	 Planning for Significant Legacy.. ..... ............................................. 3 
• Integrates the conceptual and personal development of, leadership (Quarters 1 and 2) with 
the business knorledge and skills learned in the program (Quarters 3-5). Reflecting on 
what they, have learned, participants engage in structured, topical reflection that guides 
development of plans for the greatest leadership legacy they can leave over the next 5-10 
years. Topics may include: leadership and the new commons; exemplars of significant 
legacy; truth, reconciliation and reconstitution; leadership, as artistry; and the develop- 
ment of wisdom. 	 ' 	 . 	 - 	 • 
EMBA 596 	 Independent Study ................................................................... ito 4 
• 	 Allows flexibility to adapt the curriculum for special and unfor&seen iieeds. Examples may 
include: an optional global study tour, bringing prior ELP alums who return for the EMBA 
degree to the current credit hour standard (20 hours vs. 17), and/or potentially exempting a 
• 	 student from a'coursè if she/he has advanced training in that area (e.g., a CPA might merit 
exemption from the Accounting course at the determination of that area s professor) 
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Executive Leadership Program 
Department Chair: Marilyn. Gist, PhD 
Objectives and Program Description 
The Executive Leadership Program (ELP) is a highly-respected, graduate-level certifi-
cate program. The curriculum is carefully integrated to provide an intensive exploration of 
leadership and its personal meaning in each participant's life. The outcome of the program 
is a deeper knowledge of leadership, greater confidence, and a keen awareness of the val-
ues that guide executive decisions so managers serve their organizations and the greater 
good. ELP is known for developing high-impact leaders of strong character. It broadens 
leaders' perspective through multi-disciplinary and multi-industry exposure, as well as 
from course work, reflection, and rigorous application. The ELP program is particularly 
well-suited for individuals who already hold an MBA or other mater's degree or those who 
may not be able to pursue one at this time. 
The ELPis an 7-month cohort program encompassing 20 graduate credits over 2 quar-
ters. This program will complement executive schedules with courses offered in compact, 
3-day modules. 
Admissions afld Program Requirements 
Because of the co!laborative nature and academic rigor of this program, it is important 
that each participant 'possess the following set of minimum qualifications: 
Endorsement from-the company's senior management agreeing to release candi-
dates on class days 
Evidence of a baccalaureate degree from an accredited college or university (under 
special circumstances, non-degreed applicants with outstanding work experience 
may be admitted). 
Seven or more years of business/professional experience, including mid- or senior-
level management experience 
Ability to complete graduate-level course work 
	 ' 
Willingness and ability to commit required time and energy 
Demonstrated leadership ability 
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Application Procedure 
The following materials are required for application: 
Application form 
One letter of recommendation and support -- 
Current reésumé 	 ., 
Personal Essay indicating interest in the program - 
Center for Leadership Formation  
Seattle University 	 . 	 . 
901 12thAvenue,POBox222000 . 
. Seattle, WA 98122-1090 	 . 	 .. 	 . 
Phone: (206) 296-5374 	 .. 	 . 
Fax: (206) 296-2374 	 .. 	 . . . 	 -. 	 . 
Email: execleader@seattleu.edu 
An admission interview with the program:director is required. Once wehave received 
your application you will be contacted by program staff to coordinate your interview. 
Admission to each fall cohbrt is limited to 17 participants. Qualified, applicants who 
are not admitted will be placed on a waiting list or offered early admission for the fol-
lowing year.  
The director is available for advising and consultation with interested, officials  at 
corporationsor organizations. 	 . 	 . 
Program Fee. $24OOO . 	 '. 
Covers complete program experience: tuition, books, materials, technology fees, 
parking, library privileges, food, beverages, .hosted social eents, access to campus 
athletic facilities, invitation to special university events and the certificate. 
Certificate . 	 . 	 . 	 . 	 . .. 	 .. 
Graduates of the Executive Leadership Program receive, a certificate from Seattle 
University upon successfully completing the program. The program awards 20 credits, 
equivalentto master-level course work. Credits are recognized by an official transcript and 
certificate issued by Seattle University. 	 . 	 . 
c 
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Executive Leadership Courses 
EXLR 509 	 Building Vision for a Global Commons .......................................2 
Considering the global and multi-cultural context of managerial practice this course em-
phasizes the formation and practice of the art of adaptive leadership. We address issues 
of 'vision" in unprecedented conditions and the critical dimensions of purpose and mo-
tivation. Participants explore the functions of authoritt trust and power and their role in 
complex systems. 
EXLR 510 	 Creating High Impact Teams........................................................4 
This course begins with an outdoor experiential laboratory in which participants face per-
sonal and team challenges during a three-day off-site retreat. The experience increases 
cohesiveness among class members, and provides strong insight into factors that support 
effective teamwork. Back on campus, participants analyze their workplace teams and the 
nature of organizational supports for maximum team effectiveness: They also examine 
their values and behavior in relation to work and personal life. 
EXLR 511 
	 Leading Organizations ................................................................3 
Building on earlier modules, this section of the program applies leadership models to 
issues facing contemporary organizations. Leadership is analyzed in the context of cor-
porate social responsibility, leading change, strategy, innovation and globalization, and 
extends to issues facing organizations represented in the program. Participants also in-
terview local leaders and CEO's, hear executive guest speakers, and contribute to active 
discussions of cases and articles. 
EXLR 512 	 Ethical Leadership ........................................................................ 3 
Examines leadership and ethical decision making. Participants gain skills and information 
needed to establish ethical goals, resolve ethical problems in a, global marketplace, ad-
dress ethical responsibilities as a leader and maintain ethical standards with pluralistic 
organizations and societies. 
EXLR 513 	 Leadership Synthesis, Reflection 
	 - 
and Development ........................................................................ 4 
Integrates and applies leadership theory to each participant's capabilities. Students review 
their leadership history, assess personal strengths, create a leadership development plan 
and implement their learning in concert with an executive coach. Emphasis is placed on 
exploration and alignment of personal values with organizational and societal needs in 
order to lead authentically for maximum impact. The course addresses transformation and 
change as processes involved in both personal growth and organizational leadership. 
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EXLR 514 	 Leadership Assessment and Coaching ......................................... 1 
Early in the program, this course provides comprehensive assessment of participants on 
their leadership skills, and their cognitive and interpersonal styles. During confidential 
feedback, we explore the implications of their tenden'cies for work and personal effective-
ness. Participants then work one-on-one with a leadership coach to integrate this mate-
rial with other learning in the program and improve their leadership capabilities. Graded 
CR/F. 	 . 
EXIR 515 	 Leadership for a Just and Humane World ...................................... 3 
Involves a project requiring participants-teams to serve a social. justice (vs. charitable) 
need in the community. Groups choose their domain of service, develop a sustainable 
model for their project, and implement their projects within the community using execu-
tive-level skills. The project is a learning laboratory, supporting regular review of partici-
pants' experiences in leadership and teamwork against a set of clear criteria. Participants 
learn new methods fro making decisions, working in teams, affecting and leading change, 
among other topics.  
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School of Law 
Kellye Testy; JD, Dean 
Annette Clark, JD, Vice Dean 
Donna Claxton Deming, JD, Associate Dean for StudentAffairs 
Carol Cochran, Assistant Dean forAdmission 
Degrees Offered 
Juris Doctor (JD) 
Juris Doctor/Master of Business Administration (JD/MBA) 
Juris Doctor/Master of International Business (JD/MIB) 
Juris Doctor/Master of Science in Finance (JD/MSF) 
Juris Doctor/Master of Professional Accounting (JD/MPAC) 
Juris Doctor/Master of Public Administration (JD/MPA) 
Juris Doctor/Master in Sport Administration (JD/MSAL) 
Seattle University School of Law, the Pacific Northwest's largest and most diverse law 
school, is dedicating to the twin goals of academic excellence and education for justice. 
The school enrolls more than 1,000 students representing more than 250 undergraduate 
schools and drawn from the top third of the national law school applicant pool. The only 
Washington law school with a thriving evening program geared to meet the needs of 
working professionals, the school offers more than 100 courses during the fall, spring and 
summer terms and allows students to focus in one of 14 areas of interest, ranging from 
business law and estate planning to intellectual property and criminal practice. The School 
of Law also offers four joint degrees with theAlbers School of Business and Economics and 
two joint degrees with the College of Arts and Sciences. 
An especially distinctive feature of our law program is its flexible schedule. Entering 
students may begin legal studies in the summer or in the fall, take classes in the day or 
evening, and complete their first year in 9, 12, or 15 months, as described below: 
Full-time Summer Entry 
All entering students may choose to "start early" by completing a single class in the 
summer, thereby reducing their fall course loads. Three options are available: two meet in 
the late afternoon and the other in the evening, Monday through Thursday. Summer term 
is six weeks. 	 - 
Full-time Fall Entry 
Students who begin studies in the fall take 16 credits in the fall term and 14 credits in 
the spring term to complete their first-year legal studies over the traditional nine-month 
period. Classes convene between the hours of 8 a.m. and 6 p.m., Monday through Friday. 
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Part-time Summer Entry 
This program of evening-only classes is designed for students with employment or 
personal obligations during the day. Law school commences in the summer with a single 
course, and the course load over the fall and spring terms is four classes each term for 
a total of 21 credits. The final first-year course is completed the second summer. Classes 
convene after 6 p.m., Monday through Thursday. 
Admission Requirements 
In determining those applicants who will be admitted to the School of Law, the Admis- 
sions Committee considers three primary factors: 	 . 
Performance on the Law School Admission Test (LSAT); 
Undergraduate academic record; and 
. Personal accomplishments. 	 . 
At least two evaluators review each application. In all cases,qualitative factors weigh 
heavily in the admission decision. These might include exceptional professional achieve-
ments, outstanding community service, or evidence of particular talents or backgrounds 
that will contribute especially and significantly to the law school community. 
Seattle University embraces a wholly nondiscriminatory admission policy and philoso-
phy. We welcome applications from all persons without regard to age, gender, race, reli-
gion, national origin, marital status, sexual or political orientation or disability. 
Candidates for admission must have earned a bachelor's degree from an accredited 
college or university prior to enrollment. In addition, applicants must have received a 
competitive score on the LSAT, and have registered with the Law School Data Assembly 
Service. Applicants should submit required application materials at the earliest possible 
date after they are available, and complete their applicant file no later than April 1 of the 
year they wish to attend. 
Seattle University law students enjoy a premier learning environment. Sullivan Hall, 
home of the School of Law, is a five-floor, handsomely appointed structure that features a 
lengthy list of amenities that, taken together, represent a prototype for law schools of the 
future: wireless technology; street-front law clinic; state-of-the-art classrooms and study 
areas; a modern and impressive law library; a cutting-edge courtroom complex; and spa- 
cious student lounges and activity centers. •• 
	 - 
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COLLEGE OF EDUCATION 
Sue A. Schmitt, EdO, Dean 
Ivan L. Hutton, PhD, Associate Dean 
SusanEllen Bacon, PhD, Assistant Dean, Professional Development! 
Continuing Education Programs 
Degrees Offered 
Doctor of Education/Educational Leadership (EdD) 
Specializations are available in the following areas: 
Adult Learning and Development 
Higher Education Administration 
P-i 2 Educational Administration for Principals, Program Administrators, 
or Superintendents 
School Psychology 
Student Development Administration 
Teacher Leadership 
Educational Specialist (EdS) 
School Psychology Specialization 
Educational Administration Specialization 
Special Education Specialization 
Superintendent Specialization 
Master of Arts in Education/Adult Education and Training (MAEd) 
Master of Arts in Education/Counseling (MAEd) 
Community Counseling Specialization 
School Counseling Specialization 
Master of Arts in Education/Educational Administration (MAEd) 
General Administration Specialization 
Principal Specialization 
Program Administration Specialization 
Master of Arts/Student Development Administration (MA) 
Master of Arts in Education/Teaching English to Speakers of Other Languages (MAEd) 
Master of Education/Adult Education and Training (MEd) 
Master of Education/Curriculum and Instruction (MEd) 
General Curriculum and Instruction 
Individually Designed Program 
Master of Education/Educational Administration (MEd) 
General Administration Specialization 
Principal Specialization 
Program Administration Specialization 
Master of Education/Literacy for Special Needs (MEd) 
Master of Education/Special Education (MEd) 
Master of Education/Student Development Administration (MEd) 
Master in Teaching (MIT) 
Master of Education in Teaching English to Speakers of Other Languages (MEd) 
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Programs Leading to Certificates 
Seattle University Certificates: 
Community College Teaching 
Department Head/Team Leader 
Literacy Specialist 
School Counseling 
School Psychology 
Staff Development 
Teaching English to Speakrs of Other Languages 	 V 
Washington State Certificates: 
Principal - Residency 	 V 
Program Administrator —Residency 
School Counseling - Residency 
,School Psychologist - Residency 
Superintendent - Residency 
Teacher— Residency 	
V 	 V 
Teacher - Professional (second-level) 
Courses: 
 
Adult Education and Training 
Counseling 	 V 	
V 
curriculum and Instruction 	 V 
V 	 Education 	 - 
Educational Administration 
Educational Leadership 
	
V 
Literacy 
Professional Certificate (second-level teacher certificate) 	 V 
Post-Baccalaureate 
School Psychology 	 V 
V 	 Special Education 	 V 
Student DevelopmentAdministration 
Teacher Education 	 V 
Teaching English to Speakers of Other Languages 
Mission 
Guided by Seattle University's Jesuit tradition, the mission of the College of Education 
is to piepare ethical and reflective professionals for excellent service in diverse communi-
ties. These professinals will contribute positively to the values, principles and practices of 
theircommunities, workplaces and professional associations. 	 V 
These five principles, integral to the Mission Statement, guide decision-making: 
1. The College of Education strives to be a scholarly learning community of students, 
staff and faculty characterized by collegiality and collaboration. 
V 	 2. The College of Education strives to lead by collaboratively serving others from a 
grounding in the ethics and values of the Jesuit tradition. 
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The College of Education strives to provide a curriculum relevant to .the needs 
of its profession and the greater society and supported by the best practice 
and research. 
The College of Education strives to welcome and represent the diversity of our 
society through its teaching, programs, students, and personnel. 
The College of Education strives to produce graduates who are compassionate and 
effective professionals in their respective areas of preparation. 
Admission Requirements 
Master's degree programs each have a specified grade point average (GPA)and other 
admission requirements found in their program descriptions that follow this section. 
College of Education General Requirements: 
Four-year equivalent Bachelor's degree from a regionally accredited institution and 
initial certification (where applicable). Applicants from bachelor's degree programs 
with neither letter nor numerical grading must submit GRE or Miller Analogies Test 
(MAT) scores as determined by their program. 
Completion of the College of Education Self-Assessment Form 
If English is not applicant's native language, official English proficiency scores meet-
ing the university's entrance requirements must be submitted. See policy #2008-01 
in Admissions Policies for details. 
General Format of Degree Studies 
Following are typical programs for each major field (except master in teaching). While 
details vary from program to program, all education graduate degree programs contain 
the following components: 
Admission as degree applicant (see general admission requirements) 
Students accepted on probation must remove all conditions of probation before 
completing more than 15 credits of degree work at Seattle University. 
Initial course work: 15 credits of course work to include EDUC 500 Introduction to 
Educational Research, plus the designated first course in the major field and other 
courses designated at admission or by the program advisor. 	 - 
Candidacy: Entrance into candidacy status provides students and program 
- faculty with an audit of student progress. Candidacy does not ensure successful 
program completion. Admission to degree candidate status is based on the foiJow- 
ing criteria: 
- 	
3.00 (B) grade point average (GPA)in the first 15 credits; (20 credits for counsel- 
ing and school psychology majors) 	 • 
- Recommendation of major program advisor 
Submission of a planned program of studies approved by advisor 
Counseling majors only: successful completion of EDUC 500, Introduction to 
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Educational Research; COUN 510, Fundamental, Counseling Skills; arid COUN 
511, Counseling Theories. 
- 	 School psychology maçors  only: successful completion of EDUC 500, Introduction 
to Educational Research; and COUN 510; Fundamental Counseling Skills. 
- Educational leadership: successful completion of EDLR 621, 622, and 623; 
approval of a program of studies; and formal acceptance of a dissertation 
- proposal. 	 - 
Advanced course work: - 
-' Completion of major field course work. The amount varies from program to pro-
gram and student to student. 
- Completion of core and approved electives. The amount varies by degree, from 
program to program, and student to student. 
.- In the programs requiring a practicum or internship, there are two evaluation 
points beyond initial admission—at candidacy and just prior to the practicum 
or internship—to further determine the candidate's capabilities to function ef- 
fectively in the practicum or internship role. 
- . 	
• Comprehensive examination: 
- Satisfactorily complete a written comprehensive examination covering the ma-
jor area of study. The student may seek an examination appointment as soon 
as all major area course work is completed. The examination is offered-at least 
three times each year. 
Grade PointAverage 	 . 	 • 	 - 
•A 3.00(B) GPA must be maintained during graduate study. In addition, individual pro-
grams may have minimum grade requirements for specific courses. Please check individual 
program student handbooks for details. - 
	 - 	 - 	 - 
Time Limit 
All degree work must be completed within six years. This limit includes transfer credit. 
Residency 	 - 	 - 	 • 
Students are encouraged to spendat least one quarter in full-time study, preferably 
the first summer quarter (exceptcounseling). Eight hours or more perquarter constitutes 
full-time graduate study. 	 • 	 •• 	 - 
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Certification Program Records and 
Information Release Form 
All applicants to College of Education programs preparing for Washington state cer-
tification in the p-i 2 schools (program administrator, principal, school counselor, school 
psychologist, superintendent, teacher) are required to sign a Records and Information Re-
lease form. This release form allows Seattle University to share records and information 
with the Office of the Superintendent of Public Instruction (OSPI) for the purpose of OSPI's 
investigation of a candidate's character and fitness for the ro!e forwhich the candidate is 
preparing. AppI icants are required to sign this release form prior to enrolling and attend-
ing their first class in their certification program. 
Degree Work and Certification Combined 
By careful planning some students may combine degree work with a program 1eading 
to teacher endorsement, initial principal or program administrator's certificate,.counselor 
or school psychologist's certificate. 
Enrollment Limits for Employed Students 
Anyone holding full-time employment is ordinarily, limited to six hours per quarter. 
(this may. be exceeded when added coirses are an integrated part of the working day, e.g., 
internship, and certain independent studies and graduate projects.) 
Non-matriculation Limits 
Non-matriculated students must check with program coordinator or division chair for 
available courses and credit limits., 
Commencement Participation Requirements 
Graduate students who have six or fewer credits of degree requirements remaining 
to be satisfied and who meet the grade point standards for their degree programs are 
eIigibleto participate in commencement. All students enrolled in the master in teaching 
program scheduled to complete degree requirements in the summer quarter are eligible to 
participate in commencement the preceding spring. 
Doctoral (EDLR) candidates must have completed the doctoral project/dissertation, have 
secured the signatures of theircommittee and the chairand have turned the project/disserta-
tion in to the program director byApril i 0th of the year in which they wish to participate in the 
commencement ceremony. Doctoral studentswho participate in the commencement ceremo-
ny will not have their degree posted to the transcript in June unless the dissertation is signed 
off by the EDLR program director and the dissertation and all other grades (including 
removal of all I and N grades) are received by the Office of the Registrar on the date final 
grades for the spring term are due as published in the University Academic Calendar. 
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• Adult Education and 'Training 
Program Director and Department Chair: Carol L.Weàvei; PhD 
Degrees Offered 
 
Master of Arts in Education (MAEd) 	 ' 	 0 
Master of EducatiOn,(MEd)  
Certificate Off ered • 0 	 ' 
Post Masters Certificate in Community College Teaching 
'Overview 	 0 	 '•, 	 , 	 ' V . 	 ' . 	
- 
The master's degree in adulteducation is intended for those planning to instruct adults 
or manage programs designed for adult learners in post-secondary institutions or public 
and private organizations. Students select' their area of spcializatión, which can include 
adult development or basic education, teachin English as a second language; or human' 
resources development (training). Many students create a course of study that includes 
two of the specializations to more broadly prepare for job opportunities. Up to nine elec-
tive credits and the internship may be used to emphasize a particular coiitent area. 
The specializations'indude 	 •: 	 0 
'Adult development or adult basic education prepares individuals to work in com- 
0 	
munity colleges or social service agencies helping àdults'improve basic skills in 
reading, writing, and math. 
 
'Human resources development0 is designed for those who wish to administer or 
'instruct in employer-sponsored training programs. 
 
English as a second language prepares individuals to work with adult learners who 
O 	 wish to improve their ability to speak English.  
Admission Requirements for Adult Education, 
	
• . 	 • 
Applicants are considered for enrollment every quarter. Admission is selective, and 
0 	 candidates are evaluated on their individual merits rather'than on a comparative basis. 
Requirements include: 	
' 0 	 • 	 ' ' 	 '0 
0 	 Application for Graduate' Admission with non-refundable $55 application fee. 
(Application fee waived for SU alumni.) 
	
' 	 0 	 0 	
,• 
-;. Four-year eqiivalent bathelor'deree:from' a regionally 'accredited college 
or university  
Minimum GPA of 3.00 calculated from transcripts of all post secondary educational 
institutions attended in the last 90 quarter/60 semester credits of the bachelors 
degree, including transfer äedit ethnëd during this time, and any post-baccalaure- 
	
0 
0 	
' 	 ate course work. Applicants with less than a 3.00 GPA may apply but are required 
0 	 to submit by theapplication deadline official GRE. or MAT scores 
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Two recommendations from recent supervisors using College of Education forms 
Résumé indicating a minimum of one year's work experience 
College of Education Self-Assessment form 
Degree Requirements for Adult Education 
A 3.00 cumulative GPA must be maintained to remain in the program and to gradu-
ate from the program. 
Satisfactory completion of a three credit hour internship. The internship is selected 
cooperatively by the student and major advisor and is designed to provide a practi-
cal learning experience in an appropriate setting. 
Satisfactory performance on a comprehensive examination of selected areas within 
the program of study. The examination may be taken upon completion of Part I, 
Part II, and Part Ill of the program of study. 
Master of Arts in Education/Adult Education 
Degree Requirements - 
Master of Arts in Education/Adult Education 
Basic College of Education Requirements 
9 credits, including: 
EDUC 500 	 Introduction to Educational Research ................................3 
EDUC 501 	 Social Justice in Professional Practice ...............................3 
EDUC 513 	 Adult Learning....................................................................3 
Adult Education. and Training Requirements 
21 credits, including: 
AEDT 510 Course Design for Adult Learners.......................................3 
AEDT 562 Foundations of Adult Education .........................................3 
AEDT 563 Instructional Methods for Adult Learners...........................3 
AEDT 566 Internship in Adult Setting .................................................3 
AEDT 577 Evaluation in Programs for Adult Learners .................. ....... 3 
AEDT 595 Adult Education Graduate Project ......................... ............. 3 
EDUC 515 Multicultural Perspectives..................................................3 
Ill. Adult Education and TrainingElectives 
Choose a total of 12 credits from the following.  ............................................................. 12 
AEDT 564 Issues in Basic Skills for Adults 
AEDT 565 Philosophy and Methods of Skill Training 
AEDT 567 Internship in Adult Setting (1-3) 
AEDT 568 Introduction to Administration in Adult Education 
AEDT 569 Teaching Methods in Basic Skills for Adults 
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AEDT 573 Human Resources: Training, Education and Development 
AEDT 574 Continuing Education for the Professional 
AEDT 576 . Building a Consulting Practice 
EPDES 930-944 . Teaching English as a Second Language 
SDAD 559 The American Community College 
IV. Elective Courses ... 
Choose two of the following ten courses. .................................................................. 6 to 7 
COUN 510 Fundamental Counseling Skills 
COIJN 511 Counseling Theories (4) 
COUN 512 Lifespan Career Development 	 . 
EDAD 570 Leadership in Education I 
EDAD 571 	 . Leadership in Education 11 
EDUC 530 Philosophy of Education 
L1TC 526 Literacy in the Content Fields 
1501 531 Second Language Acquisition: Theories and Issues 
1501 534 Linguistics for Language Teachers I 
.TSOL 535 Linguistics for Language Teachers II 
NOTE: Other electives may be substituted with approval of advisor. 
Minimum credits required for degree ................................................ 48 
Master of Education/Adult Education 
Degree Requirements - 	 . 	 S. 
Master of Education/Adult Education 
Basic College of Education Requirement. 
Nine credits, including: 
EDUC 500 Introduction to Educational Research................................ 3 
EDUC.501 	 . 	 . Social Justice in Professional Practice ............................... 3 
EDUC 513 	 .. Adult Learning ............................. 3 
Adult Education and Training Requirements 
18 credits, including: . 
AEDT 510 Course Design for Adult Learners ...................................... 3 
AEDT 562.. Foundations of Adult Education ......................................... 3 
AEDT 563. 	 . lnstructionalMethods for Adult Learners ........................... 3 
AEDT 566 	 •. internship in Adult Setting ................................................. 3 
AEDT 577 Evaluation in Programs for Adult Learners ......................... 3 
EDUC 515 Multicultural Perspectives .................................................... 3 
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Ill. Adult Education and Training Electives 
Choose a total of 12 credits from the following..............................................................12 
AEDT 564 Issues in Basic Skills for Adults 
AEDT 565 Philosophy and Methods of Skill Training 
AEDT 567 Internship in Adult Setting (ito 3) 
AEDT 568 Introduction to Administration in Adult Education 
AEDT 569 Teaching Methods in Basic Skills for Adults 
AEDT 573 Human Resources: Training, Education and Development 
AEDT 574 Continuing Education for the Professional 
AEDT 576 Building a Consulting Practice 
EPDES 930-944 Teaching English as a Second Language (3 to 12) 
SDAD 559 The American Community College 
IV. Elective Courses 
Choose three of the following ten courses. .............................................................. 9 to 10 
COhN 510 Fundamental Counseling Skills 
COUN 511 Counseling Theories (4) 
COUN 512 Lifespan Career Development 
EDAD 570 Leadership in Education I 
EDAD 571 Leadership in Education II 
EDUC 530 Philosophy of Education 
LITC 526 Literacy in the Content Fields 
TSOL 531 Second Language Acquisition: Theories and Issues 
TSOL 534 Linguistics for Language Teachers I 
TSOL 535 Linguistics for Language Teachers II 
NOTE: Other electives may be substituted with approval of advisor. 
Minimum credits required for degree...............................................48 
Post-Master's Certificate in Community College Teaching 
The post-master's certificate in community college teaching provides practical teach-
ing preparation for individuals who seek or hold teaching positions in community colleges. 
Individuals seeking the certificate usually will have a master's degree in a content area 
taught in the community college system. The certificate is not required in Washington 
community colleges. - 
The courses and the required supervised teaching experience are designed to pro-
vide an overview of the characteristics of community college students; the history, pur-
poses, beliefs, aims, and administrative structure of the community and technical college 
system in the state of Washington; program planning and course development; and in-
structional methods. 
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Admission Requirements 
Application for Graduate Admission form with non-refundable $55 application fee. 
(Application fee waived for Seattle University alumni.) 	 - 
Master's degree (or higher) from a regionally accredited college or university in a 
field other than education. 
Two recommendations, one from the master's degree major advisor and one from 
a current supervisor, regarding student's ability to perform as a teacher;in the con-
tent field. 
 
Post-Master's Certificate in Community College 
Teaching Requirements 
The post-master's certificate in community college teaching requires a minimum of 
15 credits be taken at Seattle University. If students have completed courses that are 
substantially similar to those required for the certificate; substitutions may be made from, 
other course offerings at Seattle University. 
I. Required Certificate Courses 
AEDT 510 	 •. 	 Course Design for Adult Learners .....................................3 
AEDT 561 	 Internship in Community College Setting ..................... ......3 
AEDT 563 	 Instructional Methods for Adult Learners...........................3 
EDUC 513 
	 Adult Learning .............. . ...................  .............  ........... ........... 3 
- 	 SDAD 559 	 The American Community College ............. .........................3 
Minimum credits required .................................................................. 15 
Issuance of Certificate. . 	 • 	 - 
The certificate will be issued by the Seattle University registrar in accordance 
with established policies and procedures of the university. Candidates must make 
application prior to - the published deadline and provide the required evidence 
of completion. 	 • 	
.. 
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Counseling 
Program Director and Department Chair: Hutch Haney, MS 
Degree Offered 
Master of Arts in Education (MAEd) 
Community Counseling specialization 
School Counseling specialization 
Certificate Offered 
Post-Masters Certificate in School Counseling 
Overview 
Flexible scheduling allows students to integrate graduate studies with full-time work 
commitments. Curricula incorporate theoretical perspectives with practical applications. 
-Instructional approaches encourage an equal emphasis on direct and reflective learning 
experiences. 
The result for the student is a humanistic learning community that respects the life 
experiences of the adult learner, along with an ethical sensibility that emphasizes personal 
responsibility and professional accountability. 	 - 
Program graduates work in educational and mental health settings, institutional en-
vironments, and private practice. Public and private schools, colleges, social services, and 
mental health agencies, correctional facilities and youth service bureaus have all become 
venues for graduates of these programs. 	 . 
Electives and Related Programs 	 - 
Electives for all of the program options are available from other programs. Students 
should work closely with advisors to ensure selection of approved electives. 	 - 
Admission Requirements 
Application for Graduate Admission with non-refundable $55 application fee. 
(Application fee waived for Seattle University alumni.) The deadlines to submit all 
application materials for each review period are October 20 for winter or spring 
quarters enrollments and March 20 for summer or fall quarter entry. 
Evidence of four-year equivalent bachelor's degree from a regionally accredited 
institution in the area of psychology, sociology, social work, education, nursing, 
women's studies, cultural studies or a related academic area. 
Applicants with a bachelor's degree in a non-human services discipline may apply if 
they have: a) completed 45 quarter hour credits (or 30 semester credits) in courses 
related to human services or b) 500 supervised work/volunteer hours in human 
services. Submit the Counseling Programs Supplemental Application form Part 1 
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listing the45 quarter credits (or 30 semester credits) in a human services discipline; 
or Part 2 listing the volunteer/work experience. The baccalaureate degree and vo!-
unteer/work hours must be completed at the time of application. 
Minimum GPA of 3.00 as calculated from official transCripts of all postsecondary 
educational institutions attended in the last 90 qtarter/60 semester credits of the 
bachelor's degree, including any transfer credits earned during this time, and any 
post-baccalaureate course work. Applicants with less than a 3.00 GPA may apply 
but are required to submit recent (within the past five years) official Graduate 
Recordfxa'mination (GRE) scores by the application deadline. Applicants from non-
letter graded bachelor's degree programs must also submit GRE scores. 
Using only College of Education forms; two recommendations are required from 
employers, administrators or supervisors who are familiar with your work and your 
interpersonal skills. Do not chose peers, friends, professors or therapists. 
.. A two-page (maximum) letter of intent (including goals for the program and pro-
fessional goals, plus a resp6nse to the Seattle University mission statement) 
Two-page (maximum) résumé documenting education; volunteer and professional 
- 	 experience 	 • 	 - 
College of Education.Self-Evaluation Form 	 - 	 - 
Screened applicants will be invited to a group interview with faculty members and 
other candidates. Admission decisions are sent by letter within 30 days-after the 
-. 	 group interview. 	 . 
Readmissuon 
Students withdrawing from the program for any period are expected to discuss this 
with their advisor beforehand Re admission is not guaranteed 
Master of Arts in Education! 
Community Counseling -. 	 - 
Preparing students to work in various mental health settings; this program includes an - 
internship at a mental health counseling agency, e.g., youth service bureaus, mental health 
centers and correctional facilities. Students preparing for post-secondary setting may take 
appropriate-electives and complete an internship in a post-secondary setting. 
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Degree Requirements - 
Master of Arts in Education/Community Counseling 
I. Prerequisites 
Psychopathology Or Abnormal Psychology 
for COUN 540 Diagnosis andAssessment 
Basic College of Education Requirements 
EDUC 500 Introduction to Educational Research .......................... ...... 3 
EDUC 501 Social Justice in Professional Practice ...............................3 
Choose one of the following three courses.  ........................................... ............................. 3 
EDUC 511 Child Development 
EDUC 512 Adolescent Psychology 
EDUC 513 Adult Learning 
Ill. Counseling Requirements 
39 credits, including: 
COUN 510 Fundamental Counseling Skills........................................... 3 
COUN 511 Counseling Theories .......................................... .................... 4 
COUN 512 Lifespan Career Development............................................ 3 
COUN 517 Group Counseling Theory and Practice ................................ 3 
COUN 518 Field-based Group Counseling .............................................. 3 
COUN 527 Counseling Tests and Measurements.................................. 3 
COUN 551 Counseling Lab ................................................................... 4 
COUN 564 Community Counseling Practicum ......................... ............. 4 
COUN 565 Community Counseling Internship/Graduate Project I....... 4 
COUN 566 Community Counseling Internship/Graduate Project II ...... 4 
COUN 567 Community Counseling Internship/Graduate Project Ill .... 4 
Community Counseling Requirements 
18 credits, including: 
COUN 513 Counseling Diverse Populations.........................................3 
COUN 519 Addictions Counseling........................................................3 
COUN 536 Law and Ethics for Mental Health Counselors....................3 
COUN 540 Diagnosis and Assessment..................................................3 
COUN 558 Community Mental Health Practice ..................................... 3 
COUN 560 Family and Couples Counseling ........................................... 3 
Other Requirements 
Electives...............................................................................................................6 
Minimum credits required for degree...............................................72 
- 
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Master of Arts in Education/School. Counseling 
This program prepares counselors for Educational Staff Associate (ESA) certification in 
K-i 2 settings, public and privàte Whenever possible, iritérnships are done at schools that 
students choose, usually at schools where they teach, enabling them to continue working 
whilecompleting the internship. Teacher certification is favored by many school districts 
for employment as a school counselor, though not required by most. Teacher certification 
requires at least one additional year of full-time study, including student teaching. 
Certification 
Persons serving as education staff associates in public schools shall hold certificates 
authorized by the Professional Educator Standards Board(PESB) for service in these roles 
as required by statute or rules of the PESB. The university recommends a student who has 
successfully completed an approved program to the Office of the Superintendent of Public 
Instruction which issues the School Counselor Educational Staff Associate (ESA) Certifica-
tion. This certification program is included in the master's degree in school counseling 
described below. 
Degree Requirements - 
Master of Arts in Education/School Counseling 
l..Basic College of Education Requirements 
EDUC 500 	 . Introduction to Educational Research. ................ ............... 3 
EDUC 501 Social Justice in !rofessional  Practice ............................... 3 
Choose one of the following three courses....................................................................... 3 
EDUC 511 Child Development 
EDUC 512. . Adolescent Psychology 
EDUC 513 Adult Learning  
II Counseling Requirements 
42 credits, including: . 	 . 
COUN 510 	 . Fundamental Counseling Skills ................... ......................... 3 
COUN 511 Counseling Theories ............................................ .................. 4 
COUN 514 'Consultation, Advocacy and 
	 . 
Leadership for School Counselors '.................................... . 3 
COUN 51 	 . 3 
COUN 517 
Career Guidance for K-12 Schools... ..................... .............. 
Group.Counseling Theory and Practice ............................... 3 
COUN 518 Field-based Group Counseling........,. 	 ............................... 3 
COUN 527* Counseling Tests and. Measurements .................................. 3 
COUN 551 Counseling Lab ................................................................... 4 
COUN 554 School Counseling Practicum ...................... .............. . ........  4 
COUN 555 School, Counseling Internship/Graduate Project I.............. 4 
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COUN 556 	 School Counseling Internship/Graduate Project II .............. 4 
COUN 557 	 School Counseling Internship/Graduate Project Ill ............. 4 
* Dual certification candidates in school counseling/school psychology take SPSY 554 in 
lieu of COUN 527 
Ill. School Counseling Requirements 
21 credits, including 
COUN 508 Law and Ethics for School Counselors and 
School Psychologists........................................................... 3 
COUN 509 Comprehensive School Counseling..................................... 3 
COUN 513 Counseling Diverse Populations 	 ........................................ 3 
COUN 561 Child and Adolescent Counseling ....................................... 3 
SPED 540 Introduction to Special Education and Learning Disorders. 3 
SPED 543 Introduction to Behavior Disorders and Intervention........ 3 
SPSY 562 Family/School Collaboration............................................... 3 
Minimum credits required for degree...............................................72 
Post-Master's Certificate Program in School Counseling! 
Post-Master's ESA Certification in School Counseling 
This program is designed for individuals who already have a graduate degree in coun-
seling or a related field, and wish to obtain the courses necessary to be recommended by 
the Department of Counseling and School Psychology for Washington State ESA certifica-
tion as a school counselor. 
Individual Programs of Study 
Individual programs of study are designed by the student and an advisor and must 
include: 1) a minimum of 15 credits; 2) all courses necessary for ESA certification that 
the student has not previously completed or documentation of life experience; and 3) an 
internship. COUN 551, Counseling Lab, is required as part of the 15 credit minimum. This 
course can be waived: the applicant must submit, for faculty review, an audioor video 
tape (30 minutes minimum) of a counseling session. Individual programs of study are 
completed on an advising form and signed by the student and the advisor. 
Pre-application Advising 
Applicants may request an advising session prior to applying to determine what cours-
es are necessary for ESA certification. Applicants may reserve, on a probationary basis, 
a place in an internship course at the time of the pre-application advising. After formal 
admission takes place, the internship reservation is guaranteed. Only formally admitted 
students may take an internship. Applicants must meet the criteria and follow the proce-
dure for admission to the counseling programs. 
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Current Students 
Students who have received candidacy in a non-school -counseling program in the 
Department of Counseling and School Psychology and who want certification in school - 
counseling must submit a letter of intent to their advisor. Applicants will-be notified of 
their admissions status by the program. 	 - 	 - 
Seattle University Certificate - 	 - 	 -. 	 - 
- Students may also apply for a certificate issued by the registrar at Seattle University 
- indicating the completion of the student's individualized course of study. 	 - 
Admission Requirements 	 - - - 	 - 	 - - 
	
In addition to the admission requirements outlined for the master of arts in education 	 - 
(MAEd) with a specified counseling specialization, the individual must hold a graduate - 
degree (MA, MAEd, MS, MSW, MEd, EdS, EdD and/or PhD) from a regionally accredited - 
university. 	 - 	 - 	 - 	 - 	 - 
School Psychology and School Counseling 
Dual Ceitification and Two Degrees - 
Students may pursue two degrees and/or dual certification in both school counsel-
ing and school psychology. Students must meet all the requirements of both programs. 
To meet the school counseling degree and certification requirements, school psychology 
students mustTcomplete 18 additional credits in school counseling (COUN 512, Lifespan 
Career Development; and three quarters of Counseling Internship and Graduate Project). 
To meet the school psychology degree and certification requirements, school counseling 
students must complete an additional 48 credits of course work in the school psychology 
program, including a full time, year-long internship which may be taken concurrently with 
the school counseling internship. Total credit hours for both degrees and dual certificaL 
tion: 117. Students with dual degree/dual certification status will have an advisor in each 
respective program. This dual degree option applies to school counseling only. Students 
will - be awarded both degrees at the same time. Students may not walk at graduation 
until all requirements for both degrees are completed (seeP " Graduation with Deficiencies," 
Graduate Bulletin, for exceptions). 	 - - 	 - 
The application options are: 	 • 	 -. 
1. Initial Seattle University application: Individuals intending to pursue the dual de-
gree/certification option may apply for both programs when they initially apply to - 
Seattle University. If done at-this point, applicants must complete the admissions 
packets and meet admission requirements for both programs. Applicants will be 
notified of their admission status separately by the Office of Admissions-This option 
	
assures t6e maximum scheduling flexibility. 	 - • 
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Students seeking certification in only one program must apply as a regular student 
in that program' prior to candidacy (completion of 20 credits). Applicants will be 
notified of their admission status separately by the Office of Admissions. 
At the completion of 20 credits, students are reviewed for candidacy in their respec-
tive programs. Students in either program may apply for admission to the other 
program at this time by 1) completing the Declaration of a Second Degree form, 
and 2) returning this form to the program coordinator of the new program during 
the first week of the quarter following the completion of 20 credits. Forms are 
available in the program office or from advisors. Students will be notified of their 
admission status by the Office of the Registrar. This change will be effective the 
quarter following the application. 
After Candidacy: Students may apply to the other program after receiving candi-
dacy in one program by submitting a letter of intent to their advisor in lieu of the 
Declaration of Second Degree form. Applicants will be notified of their admissions 
status by the respective program. 
Curriculum and Instruction 
Program and Department Chair: TBD 
Degrees Offered 
Master of Education (MEd) with specialization in: 
General Curriculum and Instruction 
Individually Designed Program 
Post-Master's Certificates Offered 
Department Head/Team Leader 
Staff Development 
Overview 
The curriculum and instruction program centers on education in its most basic form: 
facilitating the exchange of knowledge between learner and teacher. In today's informa-
tion society, as specific content knowledge becomes rapidly outdated, knowing how to 
learn becomes increasingly significant.This program is designed to develop educators who 
can articulate clearly a philosophy of education, and who have solid understanding of the 
learner and the educational needs of diverse populations. 	 - 
Curriculum and instruction core classes and electives provide a background of aca-
demic methodological and clinical knowledge. Faculty members emphasize individual at-
tention in teaching and advising.  
One of the significant advantages of this program is the degree of flexibility available 
to students. Students may work with faculty to develop individualized programs of study, 
tailo-made for specific professional goals. 
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Program Design 
The program is designed primarily for part-time students who plan to take one or two 
courses per quarter. Full-time residency is not eqijired; however, students typically live 
within commuting distance of campus. 	 0 
During the summer quarter, students often are able to-take additional courses. For 
part-time students, the time to program completion will vary.greatly. 
For a full-time student, the programlypically requires a minimum of two years for 
completion. Students may begin the program during any quarter, but because all classes 
are not offered every quarter, students who desire full-time status should plan to begin 
fall quarter. Classes are offered late afternoons and evenings during the school year, and 
also during daytime hours in the summer session. Most classes meet weekly in blocks of 
two hours and 40 minutes. 
Who Should Participate?-  
This degree program is designed for individuals involved in all aspects of curriculum 
and instruction concerned with the pre-kindergarten through 12th grade schools and stu-
dents.The program provides a solid background in educational theory and the foundations 
of teaching and curriculum development, as a well as the opportunity to work in depth in 
specific areas of curriculum and instruction. 	 - 
- Students who want to earn a Washington state teaching certificate as a 'part of their 
master's degree should apply to the Master in Teaching (MIT) program. 
While most students in the program are professional educators, the degree also is ap-
propriate for individuals employed in nonschool settings who are interested in educational 
settings and issues, especially in the business and nonprofit sectors. 
Admission Requirements 
Application for Graduate Admission with non-refundable $55 application fee. 
(Application fee waived for SU alumni.) 
Four-year equivalent bachelor's degree from a regionally accredited college 
or university 	 0 
- • Minimum GPA of 3.00 calculated from transcripts of all post-secondary educational 
institutions attended in the last 90 quarter/60 semester credits of the bachelor's de-
gree, including transfer credit earned during this time, and any post-baccalaureate 
course work. Applicants with less than a 3.00 GPA may apply but are required to 
submit official scores from the GREor the MAT by the application deadline. 
Résumé reflecting relevant work experience, usually at least one year beyond the - 
bachelor's degree 	 ,0• 
Two recommendations from supervisors, professors, or professionals knowl-
edgeable about the applicant's competencies using College of Education 
Recommendation forms 
College of Education Self-Evaluation form 	 ' 	 - 	 - 
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Master of Education! 
General Curriculum and Instruction 
The generalist option allows students, in consultation with their advisors, to design a 
degree program tailored to their own professional development. Students may, with the 
approval of an advisor, combine a variety of courses from other graduate programs and 
academic areas to meet their specific professional needs. 
Students will be assessed for admission to candidacy in the program upon successful 
completion of 15 credits, which must include EDUC 500 and CUIN 510. 
Degree Requirements - 
Master of Education/General Curriculum and Instruction - 
Basic college of Education Requirements 
9 credits, including: 
EDUC 500 Introduction to Educational Research ................................ 3 
EDUC 501 Social Justice in Professional Practice 	 ...............................3 
Choose one of the following three courses. ....................................................................... 3 
EDUC 511 Child Development 
EDUC 512 Adolescent Psychology. 
EDUC 513 Adult Learning 
Curriculum and Instruction Requirements 
24 credits, including: 
CUIN 510 Foundations of Curriculum and Instruction ........................ 3 
CUIN 511 Assessing Student Learning................................................ 3 
CUIN 512 Models of Effective Instruction .......................................... 3 
CUIN 513 Supervision and Leadership in Schools .............................. 3 
CUIN 519 Curriculum Design: Theory and Practice ......................  ...... 3 
CUIN 520 Contemporary Issues in Curriculum and Instruction .......... 3 
EDUC 515 Multicultural Perspectives ................................................... 3 
SPED 540 Introduction to Special Education and Learning Disorders 3 
Ill. Field Experience 
3 credits: 
CUIN 594 	 Curriculum Field Project: MEd ............................................3 
IV. Electives 
Choose from additional work in curriculum and instruction, other graduate 
education majors, other graduate programs, and academic areas .................... . 12 
Minimum credits required for degree ............................................... 48 
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Post-Master's Certificates 
The post-master's certificate programs in curriculum and instruction are designed for 
	
individuals who already have graduate degrees in education and wish to continue gradu- 	 : 
ate study in specific specialty areas. The curriculum consists of a selection of graduate 
courses in education and curriculum and instruction plus prerequisites; and culminates 
with comprehensive examinations in the certificate area. Applicants employed outside of 
the kindergarten through .12th grade school setting are eligible to apply. 
Students will work with a designated certificate advisor and must earn a ñiinimum of 
15 credits in residence after admission to the certificate program. 
Admission Requirements for Certificates 
Application for Graduate Admission with non-refundable $55 application fee. 
(Application fee waived for SU alumni.) 
Graduate degree in Education (MA, MAEd, MEd; or MIT), from regionally accredited 
university 	 ,. 	 S 
Current résumé reflecting relevant work experience, usually at least one year be-
yond the bachelor's degree 
Two recommendations, using College of Education Recommendation forms, includ-
ing one from an immediate supervisor and one from a previous academic advisor 
or professor. 	 . . 
College of Education Self-Evaluation form 	 . . .. 
General Certificate Requirements 
A cumulative GPA of 3.00 must be maintained to complete the program. 	 - 
Up to six quarter hour credits may be transferred from a regionally accredited col-
lege or university to apply to requirements for advanced certificate. Such courses 
must be at the 400 level or above, and the grade earned must be a Bor higher. 
The courses must be similar to the courses listed in the EPDES 930-944 series. An 
official transcript from the sponsoring institution must be submitted. 
Issuance of Certificates 
The certificates will be issued by the Seattle University registrar in accordance 
with established policies and procedures of the university. Candidates must make 
application prior to the published deadline and provide the required evidence 
of completion. . . 
Post-Master's Certificate! . 
Department Head/Team Leader 
This certificate is designed for those individuals who have-responsibility to provide 
leadership in thej development of curriculum in a school or district position. 
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Certificate Requirements - 
Post-Master's Certificate/Department Head/Team Leader 
Prerequisites i 
- EDUC 500 	 Introduction to Educational Research (or equivalent)... ..... 3 
EDUC 515 	 Multicultural Perspectives or equivalent............................3 
Choose one•of the followingthree courses. ....................................... . ............................... 3 
EDUC 511 	 Child Development 
EDUC 512 	 Adolescent Psychology 
EDUC 513 	 Adult Learning 
Required Certificate Courses 
17 credits, including: 
CUIN 510 Foundations of Curriculum& Instruction............................ 3 
CUIN 513 Supervision and Leadership in Schools ..............................3 
CUIN 520 Contemporary Issues in Curriculum and Instruction ..........3 
CUIN 596 Curriculum and Instruction Independent Study.................. 2 
EDAD 570 Leadership in Education I ...................................................3 
EDAD 571 Leadership in Education II ..................................................3 
Elective Courses 
Choose two of the following courses. ...................................................... .......................... 6 
AEDT 577 	 Evaluation in Programs for Adult Learners 
CUIN 512 	 Models of Effective Instruction 
Or other advisor-approved graduate level courses 
Minimum credits required ................................................................... 23 
Post-Master's Certificate/Staff Development 
This certificate program is designed for professionals who facilitate professional and 
personal growth in the life-long learning processes. It is appropriate for individuals who 
coordinate, communicate and provide staff development opportunities and resources 
throughout the learning community that support personal, professional and organiza-
tional growth. 
Certificate Requirements - 
Post-Master's Certificate/Staff Development 
I. Prerequisites 
EDUC 500 	 . Introduction to Educational Research (or equivalent) ........ 3'  
EDUC 515 	 MulticUltural Perspectives or equivalent ............................3 
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Choose one of the following three courses: .................................. .................................... 3 
EDUC 511 	 Child Development 
EDUC 512 	 Adolescent Psychology 
EDUC 513 	 Adult Learning 
II. Required Certificate Courses 
21 credits, including: 
CUIN 510 	 Foundations of Curriculum and Instruction ........................ 3 
CUIN 512 
	
Models of Effective Instruction .......................................... 3 
- CUIN 513 	 Supervision and Leadership in Schools ............................. . 3 
CUIN 520 	 Contemporary Issues in curriculum and Instruction .......... 3 
CUIN 596 
	 Curriculum and Instructionindependent Study .......... .......... 3 
AEDT 574 	 Continuing Education for the Professional ......................... 3 
AEDT 577 	 Evaluation inPrograms for Adult Learners ... . ...................... 3 
Ill. Other Requirements 
Electives with advisor's prior approval ............................. .................................... 6 
Minimumcredits required ..................................................................27 
Educational Administration 
Program Director: Michael Silver; PhD 
Department Chair: Carol L. Weaver; PhD 
Degrees Offered 	 V 
Master of Arts in Education (MAEd) with specialization in: 
Principal. 
Program Administration 
General Administration 	 V 	 V 
Master of Education (MEd) with specialization in: 	
V 
Principal 
Program Administration. 	
V 	
V 
V 	
General Administration 
Educational Specialist (Eds) 
	
V 	 V 
V 
Post-Master's Certificates Offered 
Principal 	 - 
Program Administrator 	 V 	 V 
Superintendent  
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Overview 
The program in educational administration offers four specializations to meet the 
needs of instructional leaders in K-i 2 and post-secondary schools, as well as other organi-
zations. The specializations are: superintendent, principalship for public, independent and 
Catholic school educators; program administration; and general administration. Certifica-
tion as a superintendent, principal or program administrator is available as a post-master's 
option or as part of an educational specialist degree or a doctoral degree. 
Field Experience 
All students must complete field experience at sites selected cooperatively by the 
student and major advisor. Students seeking certification as principals, whether in public 
or in independent schools, take three one-credit practica and three two-credit internships; 
students in program administration take three one-credit practica and one two-credit 
internship. 
Admission Requirements for Master's Programs 
Application for Graduate Admission with non-refundable $55 application fee. 
(Application fee waived for SU alumni.) 
Four-year equivalent bachelor's degree from a regionally accredited college 
or university 
Minimum GPAof 3.00 calculated from transcripts of all post-secondary educational 
institutions attended in the last 90 quarter/60 semester credits of the bachelor's de-
gree, including transfer credit earned during this time, and any post-baccalaureate 
course work. Applicants with less than a 3.00 GPA may apply, but are required to 
submit official scores from the GRE or the MAT by the application deadline. 
Résumé reflecting at least one year's successful relevant work experience 
Two recomnendations from supervisors within past five years using College of 
Education Recommendationforms 
Interview with the program director with an on-site writing sample 
College of Education Self-Evaluation form 
Admission Requirements for Principal and Program 
AdministratorCredentials 
Master's degree from a regionally accredited university. Equivalent course work 
from that degree can apply to the certification requirements. Interested applicants 
should contact the Educational Administration Program Director for specific re-
quirements. 
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- For candidates with a non-Seattle University master's degree, Seattle University 
requires content knowledge equivalent to the master's program leading to cer- 
tification. The program director evaluates the applicant's transcripts and plans a 
program of no fewer than 15 credits. (the university minimum requirement) for the 
principal and program administrator programs, in a range that extends to as many 
as 42 credits for the principal certificate and 41 credits for the program administra-
tor certificate. 
Résumé reflecting at least one year's successful relevant work experience 
Two recommendations from supervisors within past five years using College of 
Education Recommendation forms 
Interview with the program director with an on-site writing sample 	 - 
Coflege of Education Self-Evaluation form 
Certification 	 - 
Persons serving is principals and program administrators in the public or private 
schools shall hold certificates authorized by the Professional Educator Standards Board 
(PESB) for service in the respective roles as required by statute or rules of the PESB. The 
university recommends for certification a student who has successfully completed an ap-
proved program to the Office of the Superintendent of Public Instruction, which issues the 
appropriate certificate. 	 . 	 • 	 • 
Residency Certificate 
State requirements for the administrative credentials include possession of a valid 
teacher's certificate (principal only) or valid iducational staff associate certificate 
and documented successful school-based experience in an instructional role with 
students; completion of a master's degree; and completion of an approved prepara- 
tion program. The residency certificate is valid for five years.. • 	 • 
Professional Certificate 	 • 
State requirements for the Professional Certificate include completion of an ap- 
proved professional certificate program; satisfactory, evaluations while serving in 
an administrative role and, for principals only, three years'of employment as a prin-
cipal or assistant principal. The Seattle University professional certificate program 
for administrators is in the design process and will be submitted to the Professional 
Educator Standards Board for approval; • • 
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Master of Arts in Education/Principal 
Degree Requirements - 
Master of Arts in Education/Principal 
Prerequisites 
Exceptionality course ............................................................................................ .3 
Basic College of Education Requirements 
12 credits, including: 
EDUC 500 Introduction to Educational Research................................ 3 
EDUC 501 Social Justice in Professional Practice ............................... 3 
EDUC 513 Adult Learning .................................... . ............................... 3 
Choose one of the following .................................. two courses. ............ 	 .......................... 3  
CUIN 511 Assessing Student Learning 
LITC 524 Literacy Assessment and Evaluation 
Ill. Principal Requirements 
42 credits, including: 
CUIN 512 Models of Effective Instruction .......................................... 3 
CUIN 513 Supervision and Leadership in Schools .............................. 3 
EDAD 544 Administrative Practicum I ................................................. 1 
EDAD 545 Administrative Practicum II ................................................ 1 
EDAD 546 Administrative Practicum II. ................................................ 1 
EDAD 557 Educational Law 1+ ............................................................. 2 
EDAD 558 Educational Law 11+ ............................................................ 2 
EDAD 560 Educational Resources Management+ ............................... 2 
EDAD 564 Administrative Internship I 	 ................................................ 2 
EDAD 565 Administrative Internship II ................................................ 2 
EDAD 566 Administrative Internship Ill ................................................ 2 
EDAD 567 Leadership for Change Seminar I++ .... . .............................. 2 
EDAD 568 Leadership for Change Seminar ll++ ................................... 2 
EDAD 569. Leadership for Change Seminar llI++ ................................. 2 
EDAD 570 Leadership in Education l+++ ............................................ 3 
EDAD 571 Leadership in Education lI+++ ........................................... 3 
EDAD 572 The Principalship ................................................................. 3 
EDAD 595 Administrative Graduate Project ......................................... 3 
EDUC 515 	 . Multicultural Perspectives 	 ................................................. 3 
- + Courses taken concurrently with Administrative Practicum 
++Courses taken concurrently with Administrative Internship 
+++Taken in sequence in the first 15 credits 
Minimum credits required for degree ................................ ............... 54 
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Master of Education/Principal 
Degree Requirements— 
Master of Education/Principal 
Prerequisites 
Exceptionality course ..................................................................................... ......... 3 
Basic College of Education Requirement 
12 credits, including: 
EDUC 500 . 	 Introduction to Educational Research ................................ 3 
EDUC 501 Social Justice in Professional Practice 	 ............................... 3 
EDUC 513 Adult Learning ...................................................................... 3 
Choose one of the following two courses.  ....... . ......................... ..................................... .... 3 
CUIN 511 Assessing Student Learning 
LITC 524 Literacy Assessment and Evaluation 
Ill. Principal Requirements 
39 credits, including: . 
CUIN 512 Models of Effective Instruction ..... ..................................... 3 
cUIN 513 Supervision and Leadership in Schools .............................. 3 
EDAD 544 Administrative Practicum I ................................................. 1 
EDAD 545 Administrative Practicum II ................................................ 1 
EDAD 546 Administrative Practicum III ................................................  1 
EDAD 557 Educational Law 1+ ................ ............ ......... . ....................... 2 
EDAD 558 Educational Law 11+ ............................................................. 2 
EDAD 560 Educational Resources Management+ ............................... 2 
EDAD 564 Administrative Internship I 	 ................................................ 2 
EDAD 565 Administrative Internship II ..... . .............. . ............................ 2 
EDAD 566 - Administrative Internship Ill ................................................ 2 
EDAD 567 Leadership for Change Seminar I++ ................................... 2 
EDAD 568 Leadership for Change Seminar II++ .................................. .2 
EDAD 569 Leadership for Change'Seminar IlI++ ................................. 2 
EDAD 570 	 . Leadership in Education I+++ ............................................ 3 
EDAD 571 Leadership in Education Il+++ ........................................... 3 
EDAD 572 	 • The Principalship ..... .... ..................  ...................................... 3 
EDUC 515 Multicultural Perspectives 	 ................................................. 3 
+ Courses taken concurrently with Administrative Practicum 	 • 
++Courses taken concurrently with Administrative Internship 
+++Taken in sequence inthe first 15 credits 
Minimum credits required for degree ............................................... 51 
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Master of Arts in Education! 
Program Administration 
Degree Requirements 
Master of Arts in Education/Program Administration 
Prerequisites 
Exceptionalitycourse ..................................................................... . ...................... 3 
II. Basic College of Education Requirements 
12 credits, including: 
EDUC 500 
	
Introduction to Educational Research................................3. 
EDUC 501 	 Social Justice in Professional Practice ...............................3 
EDUC 513 	 Adult Learning .................................................... ................ 3 
Choose one of the following two courses. ........................................................................ 3 
CUIN 511 	 Assessing Student Learning 
LITC 524 	 Literacy Assessment and Evaluation 
Ill. Program Administration Requirements 
41 credits, including: 
CUIN 512 Models of Effective Instruction..........................................3 
CUIN 513 Supervision and Leadership in Schools ..............................3 
CUIN 519 Practicum: Curriculum Design.............................................3 
CUIN 520 Contemporary Issues in Curriculum and Instruction ..........3 
EDAD 544 Administrative Practicum I .................................................1 
EDAD 545 Administrative Practicum II ................................................ 1 
EDAD 546 Administrative Practicum Ill...............................................1 
EDAD 557 Educational Law 1+ ............................................................. 2 
EDAD 558 Educational Law 11+ ............................................................ 2 
EDAD 560 : . 	 Educational Resources Management+ ...............................2 
EDAD 564 Administrative Internship I................................................2 
EDAD 567 Leadership for Change Seminar l++ .................................... 2 
EDAD 568 Leadership for thange Seminar Il++..................................2 
EDAD 569 Leadership for Change Seminar lIl++ ................................. 2 
EDAD 570 Leadership in Education I.++ ............................................3 
EDAD 571 Leadership in Education ll+++ ...........................................3 
EDAD 595 Administrative Graduate Project........................................3 
EDUC 515 . 	 Multicultural Perspectives 	 .................................................3 
+ Courses taken concurrently with Administrative Practicum 
++Courses taken concurrently with Administrative Internship 
+++ Taken in sequence in the first 15 credits. 
Minimum credits required for degree ... .. .......................................... 53 
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Master of Education/Program Administration 
Degree Requirements - 	 ... - 
Master of Education/Program Administration 
Prerequisites. 	 : 
Exceptionality course .......................................................................... .................... 3 
Basic College of Education Requirements 
12 credits, including: V 
EDUC 500 Introduction to Educational Research ................................ 3 
EDUC 501 Social Justice in Professional Practice.  ...................... . ........ 3 
EDUC 513 	 V Adult Learning ............... ..................................................... 
Choose one of the following two 	 courses.  ............. .................... ....•:...........................  ........ 3 
CUIN 511 Assessing Student Learning 	 V V 
LITC 524 Literacy Assessment and Evaluation 	 V 
Ill. Program Administration Requirements 	
V 	 V 
38 credits, including: V 	 V 	 V 
CUIN 512 	 V Models of Effective Instruction .......................................... 3 
V 	 CUIN 513 Supervision and Leadership in Schools ............................. 3 
CUIN 519 Practicum: Curriculum Design.............................................. 3 
CUIN 520 Contemporary Issues in Curriculum and Instruction .......... 3 
EDAD 544 Administrative Practicum I ................................................. 1 
EDAD 545 Administrative Practicum II ................................................ 1 
EDAD 546 	 . 	 . Administrative Practicum l!l ... 	 .......................................... 1 
EDAD 557 Educational Law 1+ ....... ........................................................ 2 
EDAD 558 Educational Law 11+............................................................V 2 
EDAD 560 	 . Educational Resources Management+ ................................ 2 
EDAD 564 Administrative Internship I................................................. 2 
EDAD 567 Leadership for Change Seminar l++..... .......... ............ . ....... 2 
EDAD 568 Leadership for. Change Seminar ll++ .................................... 2 
EDAD 569. 	 V Leadership for Change Seminar lll++ .................................. 2 
EDAD 570 Leadership in Education l+++ ............................................ 3 
EDAD 571 Leadership in Education Il+++ ........................................... 3 
EDUC 515 Multicultural Perspectives 	 ................................................. 3 
+ Courses taken concurrently with Administrative Practicum 
++Courses taken concurrently with Administrative lnternships 
+++Taken in sequence in the first 15 credits. 
Minimum credits required for degree... ................... . ................... ..... 50 
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Master of Arts in Education/General Administration 
Degree Requirements - 
Master of Arts in Education/General Administration 
I. Basic College of Education Requirements 
9 credits, including: 
EDUC 500 	 Introduction to Educational Research ................................3 
EDUC 501 	 Social Justice in Professional Practice ...............................3 
EDUC 513 	 Adult Learning....................................................................3 
II. General Administration Requirements 
24 credits, including: 
EDAD 564 Administrative Internship I................................................. 2 
EDAD 565 Administrative Internship II ................................................ 2 
EDAD 566 Administrative Internship lii ............................................... 2 
EDAD 567 Leadership for Change Seminar 1+ ..................................... 2 
EDAD 568 Leadership for Change Seminar 11+ .................. . .................. 2 
EDAD 569 Leadership for Change Seminar 111+ ................................... 2 
EDAD 570 Leadership in Education I++ ............................................... 3 
EDAD 571 Leadership in Education lI++ .............................................. 3 
EDAD 595 Administrative Graduate Project .............. . ......................... 3 
EDUC 515 Multicultural Perspectives ................................................... 3 
+Courses taken concurrently with Administrative lnternships. 
++Taken in sequence in the first 15 credits. 
III. Other Requirements 
Electives in evaluation, personnel, law, and finance from the College of 
Education, the Albers School of Business and Economics or the - 
Institute for Public Service ........................................................... . ....................... 15 
Minimum credits required for degree ................................................ 48 
Master of Education/General Administration 
Degree Requirements - 
Master of Education/General Administration 
I. Basic College of Education Requirements 
Nine credits; including: 
EDUC 500 	 Introduction to Educational Research ................................3 
EDUC 501 	 Social Justice in Professional Practice ...............................3 
EDUC 513 	 Adult Learning ....................................................................3 
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II. General Administration Requirements 
21 credits, incliiding: 
EDAD 564 Administrative Internship I.................................................2 
EDAD 565 Administrative Internship II ........  ........................................ 2 
EDAD 566 Administrative Internship III ............................................... 2 
EDAD 567. Leadership for Change Seminar 1......................................2 
EDAD 568 Leadership for Change Seminar 11+ .................................... 2 
EDAD 569 Leadership for Change Seminar 111+ ................................... 2 
EDAD 570 Leadership in Education !++ ....................................... . ....... 3 
EDAD 571 Leadership in Education ll++ .............................................. 3 
EDUC 515 Multicultura! Perspectives..................................................3 
+Courses taken concurrently with Administrative lnternships. 
++Taken in sequence in the first 15 credits. 
Ill. Other Requirements 
Electives in evaluation, personnel, law, and finance from the College of 
Education, the Albers School of Business and Economics or the Institute 
forPublic Service ................................................................................................. 18 
Minimum credits required for degree ................................... ............ 48 
Educational Specialist Degree (EdS) 
in Educational Administration 
This individualized 45-credit post-master's degree program is intended to upgrade the 
knowledge and abilities of supervisors and administrative personnel from, schools, post-
secondary organizations and training agencies who regard themselves as instructional or 
organizational leaders and managers. Principal, program administrator, and superiAten-
dent certification can be earned as part of this degree program. 
Course,work is in the areas ofadministration, organization and management; law and 
policy; research and evaluation; instructional leadership; values; and electives. Required - 
courses are identified based on prior graduate course work matched to certification ré-
quirements and/or other student interests. 
Admission Requirements 
Application for Graduate Admission with non-refundable $55 application fee. 
(Application fee waived for SU alumni.) 
Evidence of master's degree.in a field of education with the prerequisite courses 
from a regionally accredited college or university 
' Minimum GPA of 3.25 in all graduate-level course work calculated from transcripts 
submitted for any regionally accredited institution. Applicants with a GPA between 
3.00 and 3.25 who have received a strong endorsement from their supervisory 
administrator(s), may apply, but are required to submit official scores from the GRE 
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or the MAT by the application deadline, and have a personal interview. Test scores 
must be from tests taken within the last five years. 
Three recommendations from supervisors within the past five years using the 
College of Education Recommendation forms 
Interview with the program director with an on-site writing sample 
Résumé reflecting at least one year's successful relevant work experience 
College of Education Self-Evaluation form 
Contact the program director for further details about the educational specia list degree in 
educational administration. 
Executive Leadership Superintendent Program and 
Superintendent Credential 
This certificate program is designed for school or school district educational leaders 
seeking to advance into expanded district-level leadership positions. 
Admission Requirements 
Application for Graduate Admission with non-refundable $55 application fee. 
(Application fee waived for SU alumni.) 
Master's degree. from a regionally accredited university, evaluated to ensure that 
applicant has met graduate-level educational requirements 
Two recommendations from supervisors within the past five years using College of 
Education Recommendation forms 
Résumé reflecting at least one year of demonstrated professional experience as an 
effective leader 
Interview with program faculty with an on-site writing sample 
College of Education Self-Evaluation form 
Post-Master's Superintendent Certificate Requirements 
31 credits, including 
EDAD 531 Superintendent Seminar I................................................... 5 
EDAD 538 Superintendent Seminar II .................................................. 5 
EDAD 539 Superintendent Seminar III................................................. 5 
EDAD 540 . Superintendent Seminar IV ................................................. 5 
EDAD 541 Superintendent Seminar V .................................................. 5 
EDAD 534 Superintendent Internship .................................................. 2 
EDAD 535 Superintendent Internship.................................................. 2 
EDAD 536 Superintendent Internship.................................................. 2 
Minimum Credits Required.................................................................31 
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Educational Leadership' ' 
Program Directorand Department chair: Robe rtoA. Peña, PhD 
Degree Offered 	 '• 
Doctor of Education (EdD) with specialization in: 
Adult learning and development 
Higher education administration 
P-i 2 educational administration for principals, program administrators, : 
or superintendents 	 - 
School psychology,  
Student development administration 
Teacher leadership 
 
Overview 	 ' 
This post-master's program leads to the doctor of education (EdD) degree with a major 
in educational leadership. The program is designed so that it can be completed in three 
years but candidates have six years to meet graduation requirements. The program uses 
a cohort model and is designed to meet the needs of a very broad spectrum of leaders 
whose current or future careers include P-i 2 education, higher education, consulting, non-
profit-organizations, business, health care, military, and human services. 
Educational leadership students may complete their degree while at the same time' 
continuing full-time employment. 
The program includes a common core of studies in educational leadership theory and 
practice, as well as cou'res, internships, projects, and independent studies oriented toward 
the specific needs of each student. Individual programs of study can include earning a 
Washington state P-12 superintendent, principal, or program administrator certificate. 
The cohort program begins once each year in July. 
Admission Requirements ' 
NOTE: Although entry decisions are made by a faculty committee after consideration of a 
number of criteria, the following are desired minimum qualifications: 
Application, for Graduate Admission with non-refundable $55 application fee. 
(Application fee waived for SU alumni.) 
	 - - 
Evidence of a master's degree from aregionally accredited college or university and 
any additional graduate-level course work 	 ' 
Minimum GPA of 3.50 in 'all graduate-level course work calculated from transcripts 
submitted for any regionally accredited institution 
Two recommendations, one from a master's degree major professor and one from 
an immediate on-the-job supervisor, using the College of Education forms 
Official test scores from either the GRE or the MAT. Scores must be from tests taken 
within the last five years. 	 • 	 ' 
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Résumé reflecting three years of successful work experience (in P-12 schools, 
colleges, 'universities, service agencies, or consulting settings, or in instructional, 
developmental, or training roles) 
Minimum of one year in a leadership role 
Interview with College of Education and educational leadership program faculty 
members usually followed by on-site writingskills sample 
College of Education Self-Evaluation form 
Residency 
Full-time residency is not required; however, 31 credits must be completed in the first 
13 months, including EDLR 600, EDLR 621, 622 and 623. The program is designed for 
completion within three years by those continuing to work full-time in leadership posi-
tions. Doctoral students who do not complete all program requirements in three years 
(by the spring of the third year) must register for and pay a continuation fee beginning 
with the fall following the conclusion of the spring of the third year and continuing during 
all subsequent quarters (fall, winter, spring and summer) until and including the quarter 
when the student completes all, program requirements. As long as students are active in 
the program, enrollment every quarter is required. Formal leaves may be granted for cause. 
Credit applied to' the degree may not be more than six years old when the educational - 
leadership program is completed. 
Transfer Credit 
Up to 15 credits of post-master's graduate study may .be transferred, if the credits 
meet Seattle University criteria: taken at a regionally accredited institution; completed 
with a minimum grade of 3.00 on a 4.00 American grading scale; taken for graduate credit 
and course completion date is within six years of the date all doctoral degree work is con-
cluded. Post-master's graduate credit taken at Seattle University prior to acceptance into 
the program is also eligible for consideration within the 15 credits allowed to transfer. 
For graduates of Seattle University who have completed the EdS degree in school 
psychology and are admitted into the EDLR program, up to 29 credits of the EdS degree 
may be used to fulfill elective and or cognate courses toward the 90 credit minimum 
requirement of the EDLR program. 
,All of the College of Education SPSY graduates who are accepted into the EDLR pro-
gram will be expected to complete: 
all of the educational leadership (EDLR) core courses 
the dissertation and dissemination requirements, and 
the following professional education courses which were not included in the SPSY 
EdS degree requirements: finance, human resources, and curriculum. 
If any of the three professional education courses is waived, students must substitute 
the equivalent number of credits by taking other graduate-level courses at Seattle Univer-
sity. Unless otherwise approved by the dean, three will be the maximum number of school 
psychology students who could be admitted to the program in any one year. 
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Credit at Seattle University 
At least three-fourths of the applicable credits taken at Seattle University must be 500 
level or higher. In anycásê, no more than 15 credits at Seattle University below the 500 
level may be applied, and then only with specific advanced, written approval. (Inclusion in 
an approved graduate program of studies will satisfy written approval.) 	 - 
Formal Degree Candidacy 
A student is eligible for candidacy when EDLR 621,622 and 623 have been completed, 
a program of studies has been approved, and a dissertation proposal. has been formally 
accepted. 
Comprehensive Examination 
A six-hour exam is required of all students. It consists of a 4-hour exam which covers 
educational leadership studies common to all students and a 2-hour exam tailored to each - 
student's program and cognate area. 
: Certification 
Students who complete superintendent, program administrator and principal programs 
may earn a Washington state P-i 2, administration certificate as part of their doctoral pro-
gram. Further details on requirements for iniegrating studies toward any of these certifi-
cates into a doctoral program are available from the program office at (206) 296-6170. 
Doctor of Education/Educational Leadership 
Degree Requirements - 
Doctor of Education/Educational Leadership 
I. Prerequisites 	 - 
Introduction to research ...................................................... ..................................3 
Child Developmenti Adolescent Psychology or Adult Learning .............................3 
NOTE: Prerequisite credits are not included in the total credits required for the degree. 
Education Leadership Requirements 
30 EDLR credits, including: 
EDLR 600 Workshop in Educational Leadership ................................. 9 	 - 
EDLR 621 	 - Seminar in Educational Leadership I .................................. 2 
EDLR 622 . 	 Seminar in Educational Leadership I ................................. . 2 
EDLR 623 Seminar in Educational Leadership I .................................. 2 
EDLR 631 Seminar in Educational Leadership II ................................. 3 
- ' 
	 EDLR 632 Seminar in Educational Leadership 11 ................................. 3 
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EDLR 633 Seminar in Educational Leadership II .................................3 
EDLR 641 Seminar in Educational Leadership Ill ................................2 
EDLR 642 Seminar in Educational Leadership Ill ................................2 
EDLR 643 Seminar in Educational Leadership Ill ................................2 
Ill. Cognate Study Requirement 
Any field other than educational leadership (e.g., business, 
nursing, adult education, higher education, student development, 
public service, psychology, theology and ministrc or software engineering) 
with advisor approval for a minimum of 12 credits. 
Professional Studies Requirements+++ 
18 to 27 credits, including: 
EDIJC 501 	 Social Justice in Professional Practice ................................. 3 
Choose one of the following three courses ........................................................................ 3 
AEDT 510 	 Course Design for Adult Learners 
AEDT 563 	 Instructional Methods for Adult Learners 
CUIN 510 	 Foundations of Curriculum and Instruction 
Choose one of the following two courses..................................................................3 to 4 
COUN 510 	 Fundamental Counseling Skills 
COUN 511 	 Counseling Theories (4) 
Financial course 	 ............................................................................................3 
Human Resource course .......................... . .............................................................. 3 
Lawcourse 	 ...........................................................................................3 
Electives ....................................................................................0 to 9 
+++Requirements may be waived with prior course work but areas III and IV must total 
a minimum of 36 credits. Equivalent or alternative courses allowed only with advisor's 
approval. Specializations in adult learning and development, higher education administra-
tion, P-i 2 educational administration (for principals, program administration, and superin-
tendents), school psychology, student development administration, and teacher leadership 
are achieved throtfgh combinations of cognate, elective and professional studies courses. 
Research/Internship 
24 EDLR credits, including: 
EDLR 608 Internship.....................................................................3 to9 
EDLR 610 Dissertation Research ............................................... 11 to 19 
EDLR 611 Dissertation Dissemination ................................................. 1 
EDLR 617 Quantitative Research ........................................................ 3 
EDLR 618 Qualitative Research........................................................... 3 
EDLR 619 Proposal Seminar................................................................ 3 
EDLR 696 Independent Study ...................................................... 0 to 5 
Minimum credits required for degree .................................. 90 to 105* 
*Some 
 specializations require additional credits, up to a maximum of 105 credits. 
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Information about program specializations in adult learning and development, higher 
education administration, P-i 2educational administration (for principals, program admin-
istration, and superintendents), school psychology, student development administration, 
and teacher leadership is available from the program offie. 
Literacyfor Special Needs 
Program DirectOr: Katherine L. Schlick Noe, PhD - 
Department Chair: TBD 
Degree Offered 
Master of Education (MEd) 
Post Master's Certificate Offered, 
Literacy Specialist 
Washington State Teacher Certification 
Endorsement Offered 
Reading 
Overview 
- The literacy for special needs master's degree program is designed to prepare general 
education teachers, special educators, and reading specialists to work effectively with 
K-12 students with a broad range of specialized learning needs. The program prepares 
candidates for various roles, including literacy assessment, instructional planning, and nur-
turing lifelong literacy development and skill application. Courses in this program include 
an examination and evaluation of current literacy and special education research and 
best practice. Completion of the master's degree in literacy for special needs leads to the 
Washington State endorsement in reading and provides 16 credits toward the Washington 
State endorsement in special education. 
The post-master's certificate/literacy specialist is designed for teachers who already 
hold a master's degree but who want to earn the endorsement in reading. The Graduate 
Endorsement-only Program: Reading is designed for teachers without the master's degree 
who want to earn the endorsement in reading. 
Program Design 
- The program is designed for working professionals who take one or two courses a 
quarter during the academic year and one or two courses during the summer. Students 
take a planned program of course work in literacy and special education, culminating in 
the practicum working with K-6students with special needs. 
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Students can begin the program during any quarter. Courses during the academic year 
meet in the late afternoon and.evening hours; some summer courses meet during the day. 
Part-time students can complete the program in three to four years. 
Teacher Certification 
Students who wish to earn the Washington state endorsement in reading through 
the literacy for spedal needs program must already hold a Washington state teaching 
certificate. 
Students completing the master in teaching program may apply up to 15 credits to-
ward the post-master's certificate/literacy specialist prerequisites and required courses 
and the endorsement in reading by completing the following courses: 
Prerequisites: 
6 credits of TEED 512 satisfy EDUC 515 and EDUC 511/512 
Required courses: 
- 	 4 credits of TEED 521 satisfy LITC 525 and the 1 credit elective. 
- 	 MIT elective in Literacy (3 credits) can meet a literacy course requirement. 
Admission Requirements 
Application for Graduate Admission with non-refundable $55 application fee. 
(Application fee waived for SU alumni.) 
Evidence of four-year equivalent bachelor's degree from a regionally accredited 
college or university 
Minimum GPA of 3.00 calculated from transcripts of all post-secondary educational 
institutions attended in the last 90 quarter/60 semester credits of the bachelor's de-
gree, including transfer credit earned during this time, and any post-baccalaureate 
course work. Applicants with less than a 3.00 GPA may apply but are required to 
submit official scores from the GRE or MAT by the application deadline. Test scores 
must be from tests taken within the last five years to be considered official. 
Copy of valid Washington State Teacher certification 
Résumé reflecting at least two years of full-time teaching experience at the K-12 
level 
Two recommendations, including one. from an immediate supervisor and one from 
a professional colleague who can evaluate the candidate's teaching experience, 
using the College of Education forms 	 • 
Two-page (maximum) statement of purpose (including goals for the program and 
professional goals) 
College of Education Self-Evaluation form 
Select candidates will be invited for an interview with the program director. 
Admission decisions are sent by letter within 30 days after the interview. 
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Master of Education/Literacy for Special Needs 
Degree Requirements - 
Masterof Education/Literacy for Special Needs 
I. Basic College of Education Requirements 	
. 
9 credits, including; 	 . 
EDUC 500 	 Introduction to Educational Research ..... ........................... 3. 
EDUC 501 	 Social Justice in Professional Practice ...............................3 
Choose one of the following two courses:. ................................................................ . ....... 3 
EDUC 511 	 Child Development 	 . 	 . 
EDUC 512 	 Adolescent Psychology.  
II Literacy Requirements 
23 credits, including: 
'LITC 521 	 . Teaching with Children's and Adolescent Literature .......... 3 
LITC 522 Seminar inWriting Instruction ....... ....................................... 3 
LITC 524 	 ' Literacy Assessment and Evaluation .................................... 3 
LITC 525 	 ' Seminar in Literacy Instruction ...... ............ ........ .................. 3 
LITC 526 Literacy in the Content Fields ......... . ................................... .3 
LITC 527 Specialized Literacy Techniques. 
 ............................................. 3 
LITC 528 Practicum: Literacy for Special Needs ...................................5 
Ill. Special Needs Requirements 
16 credits, including:  
SPED 540 Introduction to Special Education and 
Learning Disorders ...................................................... ........ 3 
SPED 541 MulticulturallMultilingual Issues in Learning ...................... 3 
SPED 542 	 '. Teaching Students with Learning Disorders ....................... 3 
SPED 545 	 . School Consultation and Intervention................................ 3 
SPSY 554 Individual Educational Assessment ..................................... . 4 
Minimum credits required for degree ................................................. 48 
Post-Master's Certificate/Literacy Specialist 
	 . 
This certificate program is designed for students who already have a master's degree 
and a'Washington state teaching certificate and wish to earn the,Washington state en-
dorsement in reading.  
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Certifiçpte Requirements - 
Post-Master's Certificate/Literacy Specialist 
Prerequisites 
EDUC 500 Introduction to Educational Research (or equivalent)........3 
EDUC 515 Multicultural Perspectives(or equivalent) ........................... 3 
Choose one of the following courses (or equivalent). ....................................................... 3 
EDUC 511 Child Development 
EDUC 512 Adolescent Psychology 
Required Literacy Courses 
23 credits, including: 
LITC 521 Teaching with Children's and Adolescent Literature ..........3 
LITC 522 	 -. Seminar in Writing Instruction............................................3 
LITC 524 Literacy Assessment and Evaluation...................................3 
LITC 525 Seminar in Literacy Instruction ................................... . ....... 3 
LITC 526 Literacy in the Content Fields .............................................. 3 
LITC 527 Specialized Literacy Techniques..........................................3 
LITC 528 Practicum: Literacy for Special Needs ................................5 
Elective 
To be determined with advisor .............................................................................1 
Minimum credits required for certificate .........................................24 
Graduate Endorsement-Only Program: Reading 
This program is designed for students with a bachelor's degree who hold a Washing- 
ton state teaching certificate and wish to earn the endorsement in reading. 
Prerequisites 
EDUC 500 Introduction to Educational Research (or equivalent)........ 3 
Required Endorsement Courses 
23 credits, including: 
LITC 521 Teaching with Children's and Adolescent Literature .......... 3 
LITC 522 Seminar in Writing Instruction............................................ 3 
LITC 524 Literacy Assessment and Evaluation ........ ...................... ... .. 3 
LITC 525 Seminar in Literacy Instruction........................................... 3 
LITC 526 Literacy in the Content Fields .............................................. 3 
LITC 521 Specialized Literacy Techniques.......................................... 3 
LITC 528 . Practicum: Literacy for Special Needs ................................ 5 
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Elective 
To be determined with advisor .............................................................................. 1 
Minimum credits requiied for endorsement .................................... 24 
Professional Certification 
• for Teachers 
Program Director: Margie Kates; MEd 
Department Chair: TBD 
Program Offered 	 - - - 
Washington State Professional Certificate for Teachers 	 - 
(second-level teacher certification) 
Overview 
The Professional Certification program has both a graduate-level option and a con-
tiuing education option.The program has been approved by the Washington state Profes-
sional Educator Standards Board (PESB). Successful completion of this program enables 
a teacher who holds a Residency Certificate to receive a Professional Certificate from the 
State of Washington.. 
Program Design 
The program is designed for Residency Certificate teachers who are currently em-
ployed and have a teaching contract. It is a personalized, cohort-based program, blend-
- ing the best in-persOn and online learning with 
.
a focus on-praxis integrating coherent 
and grounded reflection, understanding, and action. Program instruction is delivered on 
Saturdays on campus and in partner school district locations and has an online compo- 
nent-using the web. Teachers may take the Preasséssment Seminar prior to completing 
provisional status. 	 . • 	 . • 	 . 
The program provides Residency Certificate teachers with a sequence for meeting the 
3 standards and 12 criteria required by the state. 
The graduate-level program is designed to articulate to several master's degree pro-
grams in the College of Education-with 3-6 Professional Certification credits counting to-
ward a master's degree in the College of Education: Curriculum and Instruction (6 credits); 
Educational Administration (6-credits); Literacy for Special Needs including the Reading 
Endorsement (3 credits); Special Education, including the Special Education Endorsement 
(6 credits). 
Annually, thereare twoadmission opportunities into the.prograrn: 1) by November 3 
for the Preassessment Seminar (3 credits) which begins each winter quarter, and 2) in April 	 • 
for the remaining 12 credits of the program (this April admissions date is only for those 
who have taken the Preassessment Seminar at another university) 
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Admission Requirements 
Requirements for admission to the Preassessment Seminar only (first course, 3 quarter 
credits): 
Application for Graduate Admission with non-refundable $55 application fee. 
(Application fee waived for Seattle University alumni.) 
Official transcript from all colleges/universities where post-secondary degree(s) 
have been earned 
. Copy of valid Washington State Residency teaching certificate 
OSPI form 4421, Provisional Status/Employer Support Verification (WAC 181- 
78A-505) 	 - 
College of Education Self-Evaluation form 
Requirements to complete the 15 credit program or to enter the program for the last 12 
credits (if the Preassessment Seminar was completed at another college/university): 
Application for Graduate Admission with non-refundable $55 application fee. 
(Application fee waived for SU alumni.) 
Copy of valid Washington State Residency teaching certificate 
OSPI form 4421, Provisional Status/Employer Support Verification (WAC 181-
78A-505) 
Minimum GPAof 3.00 or a graduate degree determined from transcripts of all 
post-secondary educational institutions attended in the last 90 quarter/60 semester 
credits of the bachelor's degree, including transfer credit earned during this time, 
and any post-baccalaureate course work. 
Evidence of successful completion of the Preassessment Seminar, including a copy 
of the teacher's approved Professional Growth Plan. 
Program Completion Requirements 
Successful completion of the Preassessmênt and Culminating Seminars and of 9 
core credits approved by the Professional Certification program director. 
A Professional Growth Plan which is produced in EPCT 520 (and is required to 
pass EPCT 520) and which has been approved by the teacher's Professional 
Growth Team. 
A portfolio (which is produced in EPCT 540).which demonstrates that all required 
documents and performance-based goals and objectives in the Professional Growth 
Plan have been met. 
Approval of the performance-based portfolio by the Professional Certification pro-
gram director. 
Minimum GPA of 3.00 upon completion of the program. 
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Program Requirements 	 . 
Required Courses  
EPCT 520. 	 Preasse'ssment Seminar ....................... ........... ..................... 3 
EPCT 540 	 Culminating Seminar ........................................................ ..3 
Other Requirements 
Electives with EPCT program director's prior approval .........................................9 
Totaicredits required for program ....................................................................... 15 
School Psychology 
Program Director: Kay Beisse, PhD 
Department Chair: Hutch Haney, MS 
Degree Offered 
Educational Specialist (EdS) 
Certificate Offered 
Post-Master's Certificate in School Psychology 	 . . 
Overview 	 •.. :- 
- 	 This Washington state approved program prepares students for educational staff asso- 
date (ESA) certification as a school psychologist in K-i 2 settings. Students who complete 
the NASP-approved Educational Specialist (EdS) degree program are automatically eligible 
for the National Certificate in School Psychology (NCSP) upon satisfactory completion of 
the NCSP exam. Dual degrees and dual certification in both counseling and school psy-
chology are also a possibility. 
The curriculum of the program is based on a best practices orientation as defined by 
the National Association of School Psychologists, the National Council for the Accredita-
tion of Teacher Education (NCATE), and Washington state standards for accreditation. 
The school psychologist is charged with making ethical and moral decisions in his or,  
her professional practice. The basis for leadership in this decision making is a clear dedica-
tion to child advocacy, the ability to take responsibility for the consequences of one's ac-
tions, and the moral courage to.make decisions that will lead to appropriate interventions 
for an individual child. 	 - 
The faculty of the school psychology program is committed to education that is partici-
patory. The relationship of-faculty and students is both professional and personal. 
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Certification 
Persons serving as Educational Staff Associates in public schools shall hold certificates 
authorized by the Professional EducatorStandards Board (PESB) for service in the respec-
tive roles as required by statute or rules of the PESB. The university recommends a student• 
who has successfully completed an approved program to the Office of the Superintendent 
of Public Instruction which issues the appropriate certificate. 
Admission Requirements 
We seek applicants who demonstrate strong 'academic knowledge and skills, a com-
mitment to equity and justice, and continued growth and learning. In addition, applicants 
must demonstrate potential for leadership and effective interpersonal relationships. The 
following documents are required for consideration: 	 - 
Application for Graduate Admission with non-refundable $55 application fee. 
(Application fee waived for SU alumni.) Applications for upcoming quarters 
are reviewed twice a year and decisions are made on a space available basis. 
The deadlines to submit all application materials for each review period are 
October 20 for winter or spring quarter enrollment and March 20 for summer or fall 
quarter entry. 
Evidence of four-year equivalent bachelor's degree from a regionally accredited 
college or university 
For candidates without graduate course work, minimum GPA of 3.00 from the last 
90 quarter/60 semester credits of bachelor's degree; 3.25 cumulative graduate-
level GPA for students entering with a master's degree. Strong applicants whose 
GPA is below 3.00 may be admitted with probationary status. 
Official GRE scores. Scores must be from tests taken within the last five years 
to be considered official. Test score requirement waived for students already hold-
ing master's degree or doctorate achieved with a 3.25 cumulative GPA at the 
graduate level. 	 - 
Two recommendations using the College of Education forms 
Résumé reflecting at least one year's successful professional, educational or related 
experience (documented) 
One- to two-page autobiographical statement indicating motivation and commit- 
ment to school psychology, relevant experience with children and adolescents, and 
understanding of the school psychologist's role in K-12 schools 
College of Education Self-Evaluation form 
Small group interview by invitation following file 
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Post- Bacca la u reate Educational Specialist Degree! 
School Psychology 
Degree Requirements - 	 .V 
- 	 Post-Baccalaureate EdS/School Psychology 
Psychological Foundation Requirements 
9 credits, including: 
EDUC 515' 	 ' 	 Multicultural Perspectives .................................................. 3 
EDUC 511 	 Child Development ...... ........................... ............................ 3 
EDUC 512 	 Adolescent Psychology ....................................................... 3 
Educational Foundation 'Requirements 
6 credits, including: 
EDUC 501' 	 Social JUstice in Professional Practice ............................... 3 
SPED 540 	 Introduction to Special Education and 
Iearning Disorders ........................................................ ...... 3 
Ill. Interventions/Problem Solving Requirements 
43 credits, including:  
COUN 510 	 Fundamental Counseling Skills ................... ........................ 3 
couN 511 	 Counseling Theories ..................... . ........................................ 4 
COUN 517 	 Group Counseling Theories and Practice ........................ 3 
COUN 561 	 . Child and Adolescent Couhseling ...................................... 3 
LITC 525 	 Seminar in Literacy Instruction .............. ........................... ... 3  
SPED 541 	 Multicultural/Multilingual Issues in Learning..................... 3 
SPED 543 	 Introduction to Behavior Disorders and Intervention ... ..... 3 
SPED 545 	 School Consultation and Intervention ................ . ............... 3 
SPED 546 	 Advanced Behavioral Intervention..................................... 3 
SPSY 553 	 Individual Intelligence Assessment .................................... 4 
SPSY 554 	 Individual Educational Assessment .................................... 4 
SPSY 555 	 Personality and Behavior Assessment ........................... ..... 4 
SPSY 563 
	
. 	 Linking Assessment to Instruction ........................................ 3 
Statistics/Research Methodologies Requirements 
6 credits, including: 	 ' 	 V 
EDUC 500 	 . 	 Introduction to Educational Research................................ 3 
EDUC 505 
	
Fundamentals of Research Design ...................................... 3 
Professional School Psychology Requirements 
9 credits, including:  
COUN 508 	 . 	 Law and Ethics for School Counselors and Psychologists.. 3 
SPSY 556 	 IssUes in School Psychology l .............................................. 1 
SPSY 557 	 ' 	 Issues in School Psychology 11 ............................................. 1 
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SPSY 5.58 	 Issues in School Psychology Ill ...........................................1 
SPSY 562 	 Family/School Collaboration ............................................... 3 
Practica and Internship Requirements 
16 credits, including: 
COUN 551 	 Counseling Lab ...................................................................4 
SPSY 560 	 School Psychology Assessment Practicum .......................... 3 
SPSY 565 	 School Psychology Internship .............................................. 9 
Electives ............................................................................................ 2 
Minimum credits required for degree...............................................91 
Post-Master's Educational Specialist Degree/ 
School Psychology 
A minimum of 45 credits is required for this educational specialist degree. The total 
credits and the program of study are determined on an individual basis dependent on the 
master's degree course work, the degree, and the state and national certification require-
ments. Students entering with master's degrees other than in special education, counsel-
ing or school psychology must expect to take additional course work to meet, the degree 
requirements outlined under post-baccalaureate EdS/school psychology. 
All students must complete.a supervised internship in a school,setting, either on a 
full-time, 1 200-hour basis for three successive quarters, or on a half-time 600-hour basis 
per year for two years. 	 - 
A written comprehensive examination is required of all degree students as well as 
all students recommended for state education staff associate-(ESA) certification in school 
psychology. 	 , 
Doctoral Study for EdS Graduates 
For graduates of Seattle University who have completed the EdS degree in school 
psychology and are admitted into the EDLR program, up to 29 credits of the EdS degree 
may be used to fulfill elective and/or cognate courses toward the 90 credit minimum re-
quirement of the EDLR program. See the Educational Leadership section of this Graduate 
Bu/letin for details. 
School Psychology and School Counseling 
Dual Certification and Two Degrees - 
Students may pursue two degrees and dual certification in both school counseling and 
school psychology. Students must meet all the requirements of both programs. To meet 
the school counseling degree and certification requirements, school psychology students 
must complete 25 additional credits in School Counseling (COUN 509, Comprehensive 
School Counseling;, COUN 512,. Lifespan Career Development; COUN 518, Field-based 
Group Counseling; COUN 554 School Counseling Practicum and three quarters of coun- 
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seling Internship). To meet the school psychology degree and certification requirements, 
school counseling students must complete an additional 45 credits of course work in the 
school psychology program,,including a full time, year-long internship which may be taken 
concurrently with the school Couhèling internship: Forpost-baccalaureate students, tdtal 
credit hours for both degrees and dual certification: 117. For post-master's students, the 
total credit hours for both degrees and dual certification are determined on an individual 
basis dependent on previous graduate course work. This dual degree option applies to 
school counseling only. Students will be awarded both degrees at the same time. Students 
may not walk at graduation until all 'requirements for both degrees are completed (see 
"Graduation with Deficiencies", Graduate Bulletin, for exceptions). 
The application options are:_. 
	 - 
Initial Seattle University Application: Individuals intending to pursue-the dual de-
gree/certification option may apply for both programs when they initially apply.to 
Seattle University. If done at this point, applicants must complete the admissions 
packets and meet admission requirements for both' programs. Applicants will bé 
notified of their admission status separately by the Office of Admissions This option 
assures the maximum scheduling flexibility. 
Students seeking certification only in either program must apply as a regular stu-
dent in that program prior to candidacy (completion of 20 credits). Applicants will 
be notified of their admission status separately by the Office,  of Admissions. 
At the completion of 20 credits: Students are reviewed for candidacy in their re-
spective programs Students in either program may apply for admission to the other 
- 	
-. 	 program at this time by completing the Declaration of a Second Degree form and - 
: 	
returning this form to the program coordinator of the new program during the first 
week of the quarter following the completion of 20 credits Forms are available on 
line Students will be notified of their admission status by.  the Office of Admissions 
Admission status will be effective the quarter following the application 
'. Students- seeking certification only in either program at the end of 20 credits 
-. 	 must submit a letter of intent to their advisor in lieu of the Declaration of Second 
Degree form Applicants will be notified of their admissions status by the respective 
- - - : program. 
 
After Candidacy: Students may apply, to either program by following the same pro- 
- 	
cedure as applying at thecompletion of-20 credits (see above). 
Post-Master's Certificate School Psychology 
This program is designed for individuals who have a master's or doctoral degree in a,  
- - - 
	 related field and wish to obtain the courses necessary to be recommended by the Depart- 
ment of Counselingand School Psychology for Washington State ESA certification as a 
school psychologist. Individual programs of study are designed by the student and an - 
advisor a4 must include 1) a minimum of 15 credits 2) all courses necessary for, ESA 
certification that the student has not previously completed; and'3) an internship. Students 
seeking certification must meet admission requirements outlined for the EdS degree in 
school psychology.  
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Seattle University Certificate. 
Students may also apply for a certificate issued by the registrar at Seattle University 
indicating the completion of the student's individualized course of study. The certificate 
will be issued in a&ordance with established policies and procedures of the university. - 
Candidates must thake application prior to the published deadline and provide the re-
quired evidence of completion. 
Special Education 
Program Director: Cinda Johnson, EdD 
Department Chair: TBD 
C- 
Degrees Offered 
Master of Education (MEd) 
Educational Specialist (EdS) 
Endorsement-Only Graduate Program Offered 
Special Education 
Washington State Endorsements Offered 
Special Education 
Overview 
The special education program prepares special education teachers to provide special 
education services to a linguistically and culturally diverse population of children and 
adolescents (K to 12th grade) with disabilities. The emphasis of the program is on those 
students with learning and behavioral disorders (learning disabilities, developmental and 
cognitive disabilities, emotional and behavioral disabilities). Students complete a series 
of courses designed to give a solid background in special education law, procedures, and 
methods; types of childhood exceptionalities; behavioral intervention and consultation; 
multicultural and multilingual issues; child/adolescent development research methods; 
and educational philosophy. The course work is designed to give students a strong founda-
tion in literacy development, effective reading instruction, positive behavior support and 
transition services. 
Program Design 
The program is designed for full-time students as well as working professionals who 
take one or two courses a quarter during the academic year and one or two courses dur-
ing the summer. Students take a planned program of course work in special education, 
culminating in a practicum in the field working with K-12 students with special needs. In 
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consultation with the program director, students can develop a flexible coUrse of study 
to meet their individual program goals. Students who wish to earn the master's degree 
in special education enroll in the MEd in Special Education program. Students with a 
master's degree' enroll in the EdS in Special Education program. Students with a teaching 
certificate and who want only the specialeducation endorserient enroll in the-endorse-
ment-only special education graduate program. 
Students are admitted each quarter Courses during the academic year meet in the late 
afternoon and evening hours; some summer courses .meet during the day. Full time stu 
dents can complete the MEd or EdS program in five quarters (two summers and full-time 
enrollment during one school year). Part-time students can complete the program in9 to 12 
quarté'rs.The timeline for completion of the endorsement-only program is dependent upon 
prior course work. 
 
'Special Education Endorsement 
 
Students who wish to earn the Washington state endorsement in special education 
must already hold a Washington state teaching certificate. Applicants must complete a 
total of 24 credits of course work at Seattle University. Specific-courses include SPED 540, 
SPED 541, SPED '542, SPED 543, SPED' 545,' SPED 547, SPED 549, and SPSY 554.3hese 
courses may be completed through the MEd, EdS, or endorsement-only programs in spe-
cial education 
In order to obtain the special education endorsement students must pass the WEST-E 
test in special education: Students vithin the MEd and EdS programs may obtain their 
special education endorsement prior to the completion of their respective programs 
'Requirements in éachcourse specified above have been linked with competenciesre- 
' 	 quired by Washington State. Under limited circumstances, specific cou'rses may be waived 
depending upon prior background and experience. In order to waive specific courses; ap-
plicants must document that requirements in each course were met. This documentation 
at a minimum must include official transcripts, course syllabi, and any other documenta- 
tion regarding previous background or experience. ' -- ' - 
	 ' 	 • 
'Students with extensive prior course work in special education and who would like to 
know how many credits they are lacking towards a special eduation endorsement, may, 
have their transcripts reviewed by the special education program director for a nominal 
fee. This may be done' prior to or after admission to the endorsement only program. To 
have transcripts reviewed, students should contact the Records and Certification Office at 
(206) 296-5774. Students without extensive prior course work in special education do not 
,.need to fulfill this requirement. Once students are admitted into the program, a plan of 
study will be set with the student s advisor in order to complete the required course work 
for the special education endorsement 
Endorsement-Only Special Education  Graduate Program 
The endorsment-only program iri special -educationis designed for certified eachers 
who wish to earn the special education endorsement but who do not desire an additional 
degree. Students'must complete at least 15 credits of course work at Seattle University 
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in order to complete the total 24 credits of required special education course work. The 
required course work is dependent upon previous course work and experience. Specific 
course work required will be determined by the student's advisor. 
Teacher Certification 
Students completing the master in teaching program may apply up to 6 credits toward 
the special education endorsement-only post-master's graduate program or EdS bycom- 
pleting the following courses: 
	 - 
Required Courses: 
3 credits of TEED 521 or TEED 522 satisfy SPED 540 
MIT elective in Special Education (3 credits) can meet a special education course 
requirement.' 
Master in Teaching (MIT) with 
Special Education Endorsement 
The MIT with special education endorsement is for those who are not currently certi-
fied teachers, but who are interested in pursuing special education as a career. Students 
may complete both a residency teaching certificate and the endorsement in special educa-
tion through six quarters of study of which four quarters are full time. For further informa-
tion, students should review the MIT with special education endorsement brochure or visit 
the MIT website at seattleu.edu/coelmit. This option is only available to MIT students who 
enter in a spring cohort; students who enter in a fall MIT cohort are not eligible for the MIT 
with special education program. 
For complete program requirements, see the MIT with special education endorsement 
information in the Teacher Education section of this Graduate Bulletin. 
Master of Education/Special Education 
Admission Requirements 
Application for Graduate Admission with non-refundable $55 application fee. 
(Application fee waived for 511 alumni.) 
Four-year equivalent bachelor's degree from a regionally accredited college/ 
university 
Minimum GPA of 3.00 calculated from transcripts of all post-secondary educational 
institutions attended in the last 90 quarter/60 semester credits of the bachelor's de-
gree, including transfer credit earned during this time, and any post-baccalaureate 
course work. Applicants with less than a 3.00 GPA may apply but are required to 
submit official GRE or MAT scores by the application deadline. Scores must be from 
tests taken within the last five years to be considered official. 
Résumé reflecting at least one year of relevant work experience at the K-12 level 
Copy of valid Washington State teaching certificate 
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Two recommendations, including one from an immediate supervisor (preferably 
from teaching experience) and one from a previous'academic advisor or professor, - 
using the College of Education forms 	 ' 
College of Education Self-Evaluation form 	 -, 
Degree Requirements - 
Master of Education/Special Education 
Basic College of Education Requirements 
9 credits, including: 	 - 
EDUC 500 	 - Introduction to Educational Research ................................3 
EDUC 501 	 Social Justicein Professional Practice ...............................3 
Choose one of the following two courses.  ........................................................................ 3 
EDUC 511, 	 ' 	 Child Development 	 ' 
EDUC 512 	 Adolescent Psychology. 
Special Education Requirements 
24 credits, including: 
SPED 540 	 ' 	 Introduction to Special Education and Learning Disorders 3 
SPED 541. 	 Multicultural/Multilingual Issues in Learning.....................3 
SPED 542 	 Teaching Students with Learning Disorders ....................... 3 . 
SPED 543 	 Intro to Behavior Disorders and Intervention ....................3 
SPED 545 	 ' School Consultation and Intervention ......... ......................... 3 
SPED 547 	 Teaching Students with Low Incidence Disabilities............2 
SPED 549 	 , Practicum: Special Education..............................................3 
5PSY 554 	 Individual Educational Assessment ....................................4 
Ill. Literacy Requirements 	 - 
' 	 6 credits, including: 	 •. 	 ' 	
- 
LITC 525 	 Seminar in Literacy Instruction ............................................ 3 
Choose one of the following two courses. 	 3 ........................................................................  
LITC 524 	 ' Literacy Assessment and Evaluation 
LITC 527 	 ' Specialized Literacy Techniques 
IV. Electives 	 • 	 -. 
Choose nine credits from the following: 
LITC 524 	 Literacy Assessment and Evaluation 	 , 	 • 
LITC 527 	 Specialized Literacy Techniques 
SPED 546 	 Advanced Behavioral Intervention 	 . 
SPSY 562 	 - 	 Family/School Collaboration 
Or other elective in consultation with advisor. - 	 - 
- 	 Minimum credits required for degree .......... ...................................... 48 
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Educational Specialist/Special Education 
Admission Requirements 
Application for Graduate Admission with non-refundable $55 application fee. 
(Application fee waived for SU alumni.) 
Master's degree in a field of education from a regionally accredited college! 
university 
Minimum GPA of 3.00 calculated from transcripts of all post-secondary educational 
institutions attended in the last 90 quarter/60 semester credits of the bachelor's de-
gree, including transfer credit earned during this time, and any post-baccalaureate 
course work. Applicants with less than a 3.00 GPA may apply but are required to 
submit official GRE or MAT scores by the application deadline. Scores must be from 
tests taken within the last five years to be considered official. 
Copy of valid Washington State teaching certificate 
Résumé reflecting at least one year of relevant work experience at the K-i 2 level 
Two recommendations, including one from an immediate supervisor (preferably 
from teaching experience) and one from a previous academic advisor or professor, 
using College of Education forms 
College of Education Self-Evaluation form 
Degree Requirements - 
Educational Specialist/Special Education 
Basic College of Education Requirements 
6 credits, including: 
EDUC 500 	 Introduction to Educational Research ................................3 
Choose one of the following courses. 
 ............................................................................... 3 
EDUC 511 	 - Child Development 
EDUC 512 	 Adolescent Psychology 
Special Education Requirements 
24 credits, including: 
SPED 540 Introduction to Special Education and 
Learning Disorders ............................................................... 3 
SPED 541 Multicultural/Multilingual Issues in Learning ..................... 3 
SPED 542 Teaching Students with Learning Disorders ..........  ............. 3 
SPED 543 	 . Intro to Behavior Disorders and Intervention ....................3 
SPED 545 School Consultation and Intervention................................3 
SPED 547 Teaching Students with Low Incidence Disabilities............2 
SPED 549 Practicum: Special Education .............................................3 
SPSY. 554 Individual Educational Assessment ....................................4 
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Ill. Literacy Requirements 	 - 
6 credits, including: 
LITC 525 	 Seminar in Literacy lnstruction ........................................3 
Choose one of the following two courses.  ....................................... ................ ................. 3 
LITC 524 	 Literacy Assessment and Evaluation 
LITC 527 	 Specialized Literacy Techniques 
IV. Electives 
Choose nine credits from the following: 
LITC 524 	 Literacy Assessment and Evaluation 
LITC 527 	 Specialized Literacy Techniques 
SPED 546 	 Advanced Behavioral Intervention 
SPSY 562 	 Family/School Collaboration 
Or, other elective in consultation with advisor. 
Minimum credits required for degree ............................................... 45 
Student Development Administration 
Program Director: Jeremy Stringer; PhD 
Department Chair: Carol L. Weaver; PhD 
Degrees Offered 
- 	 Master of Arts (MA) 
Master of Education (MEd) 	 . 
Objectives. 	 ; 
This program, prepares students for careers in college student development, such 
as administrators of student programs, college student services planners an'd student 
. advisors. Themes offered across the program include understanding student clientele, 
fostering diversity, incorporating ethics and salues, and adapting to cultures of specific 
educational environments. 
Internship • . 	 - • 
- 	 All students are required to havea minithum of three, one-credit internships in the 
-field, either at Seattle University or at any of severalcooperating institutions in the area. 
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Admission Requirements 
Applicants are considered for admission every term but those seeking a graduate as-
sistantship should apply for fall quarter. Admission is selective, and candidates are evalu-
ated on their individual merits rather than on a comparative basis. 
Application for Graduate Admission with non-refundable $55 application fee. 
(Application fee waived for SU alumni.) 
Official transcripts reflecting four-year equivalent bachelor's degree in any field 
from a regionally accredited college or university 
Minimum GPA of 3.00 calculated from transcripts of all post-secondary educational 
institutions attended in the last 90 quarter/60 semester credits of the bachelor's de-
gree, including trans fw  credit earned during this time, and any post-baccalaureate 
course work. 4plicants without the minimum GPA or those without letter-graded 
transcripts must submit official GRE scores by the deadline. Scores must be from 
tests taken within the last five years to be considered official. 
Two recommendations using the College of Educationforms 
Professional autobiography showing evolution of career interests 
Current résumé 
College of Education Self-Evaluation form 
Master of Arts! 
Student Development Administration 
Degree Requirements - 
Master of Arts/Student Development Administration 
Basic College of Education Required Courses 
Nine credits, including: 
EDUC 500 	 Introduction to Educational Research ................................3 
EDUC 501 
	 Social Justice in Professional Practice ...............................3 
EDUC 513 	 Adult Learning ....................................... . ............................ 3 
*Recommend completion within first 18 credits. 
Student Development Administration Requirements 
39 credits, including: 
Counselingcourse ............................................................................................ 3 
EDAD 570 Leadership in Education I ................................................... 3 
EDAD 571 Leadership in Education II .................................................. 3 
EDUC 515 Multicultural Perspectives ................................................... 3 
SDAD 559 The American Community College ...................................... 3 
SDAD 564 Internship in Student Development Administration I......... 1 
SDAD 565 Internship in Student Development Administration II ........ 1 
Student Development Administration 	 231 
SDAD 566 Internship in Student Development Administration Ill ...... 1 
SDAD 575 Best Practices in Student Services...................................... 3 
SDAD 576 Leadership and Governance in 
Post-Secondary Education .................................................. 3.. 
SDAD 577 Foundations of the Student Affairs Profession* ................. 3 
SDAD 578 Student Development Theory. Research and Practice* 3 
SDAD 579 Student Development Capstone Seminar ............................ 3 
SDAD 580 .. 	 Higher Education.Law ................. ......................................... 3 
SDAD 595: 	 . Student Development Graduate Project............................. 3 
*Recommend completion within first 18 credits. 
Ill. Electives . 
Choose one of the following coure 	 ................................................................................ 3 
AEDT 563 Instructional Methods for Adult Lea!ners 
COUN 510 Fundamental Counseling Skills 
COUN 512., Lifespan Career Development 
COUN 515 Loss and Grief 
COUN 517 G!oup Counseling-Theories and Practice 
COUN 519 Addictions Counseling 
COUN 520 	 . Spiritual Dimensions of Counseling 
EDUC 530 Philosophy of Education 
MBA 510 Leadership Skills and Team Development 
MGMT 571 	 - Adventure;based Leadership Seminar 
PUBM 579 	 . Comparative Social Policy 	 . 
SDAD 584 	 . Comparative Educational and Social Policy 
SDAD 585 
	
. Higher Education Finance 
SDAD 591 Special Topics 
Other electives may. be substituted with advisor's approval. 
Minimum credits required for degree ..................................... .......... 51 
Master of Education!  
Student Development Administration . 
Degree Requirements— Master of Education!" 
Student Development Administration 	 .. 	 . - 
I. Basic College of Education Requirements 	 - 
9 credits. including: 	 - 
EDUC 500 	 Introduction to Educational Research ................................3 
EDUC 501 	 Social Justice in Professional Practice ...............................3 	 - 
EDUC 513 	 Adult Learning .......... ........................................................... 3 
*Recommend completion within first 18 credits: 	 . 
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II. Student Development Administration Requirements 
36 credits including: 
CounselingCourse ............................................................................................3 
EDAD 570 Leadership in Education I ..................................................3 
EDAD 571 Leadership in Education II ..................................................3 
EDUC 515 MulticUltural Perspectives ...................... ............................3 
SDAD 559 The American Community College......................................3 
SDAD 564 Internship in Student Development Administration I.........1 
SDAD 565 lnte!nship in Student Development Administration II ........ 1 
SDAD 566 Internship in Student Development Administration Ill ....... 1 
SDAD 575 Best Practices in Student Services......................................3 
SDAD 576 Leadership and Governance in Post-Secondary Education. 3 
SDAD 577 Foundations of the Student Affairs Profession* 3 
SDAD 578 Student Development Theory, Research and Practice*3 
SDAD 579 Student Development Capstone Seminar...........................3 
SDAD 580 Higher Education Law .......................................................... 3 
*Recommend completion within first 18 credits. 
Ill. Electives 
Choose two of the following courses. ......................................................... ...................... 6 
AEDT 563 Instructional Methods for Adult Learners 
COUN 510 Fundamental Counseling Skills 
COUN 512 Lifespan Career Development 
COUN 515 Loss and Grief 
COUN 517 Group Counseling Theories and Practice 
COUN 519 Addictions Counseling 
COUN 520 Spiritual Dimensions of Counseling 
EDUC 530 Philosophy of Education 
MBA 510 Leadership Skills and Team Development 
MGMT 571 Adventure-based Leadership Seminar 
PUBM 579 Comparative Social Policy 
SDAD 584 Comparative Educational and Social Policy 
SDAD 585 Higher Education Finance 
SDAD 591 Special Topics 
Other electives m5y be substituted with advisorsapprèval. 
Observe prerequisites noted in course descriptions. 
Minimum credits required for degree...............................................51 
Comprehensive Examination 
Students must satisfactorily complete a four-hour written comprehensive examination 
at the conclusion of their program. The examinations are offered ona regular schedule, in 
accordance with established College of Education policy. 
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Teacher Educatiofl 	 : 
Program Director Margit E. McGuire, PhD : 
Department Chair[TBD 
Degree Offered - 	 S 
Master in Teaching (MIT) 
Overview 
"A Teacher Affects Eternity." —Henry Adams 
The Master in Teaching Program at Seattle Urtiversity is a full-time, cohort-based de-
gree program in teacher education that offers both a master's degree in teaching and a 
Residency Teaching Certificate in four academic quarters Those who want to be part of the 
learning and growth of young people, demonstrate strong academic knowledge and skills, 
and are committed to social justice are encouraged to apply. Because MIT graduates are 
recognized as outstanding educational leaders, they are in high demand throughout the 
region. In 2006, MIT ranked #1 in teacher placement in Washington State. 
Master in Teaching (MIT) 
The MIT graduate program.at Seattle University provides prospective teachers with 
an intensive, full-time program that builds on their in-depth undergraduate preparation in 
an academic major with advanced study in professional education at the graduate level. 
The program balances classroom experience and coursework; students spend 50% of the 
program in the classroom, beginning in the second week of their first quarter. They learn as 
part of a cohort, or learning community, mutually challenged and supported by their peers 
and an award-winning faculty. Successful applicants demonstrate leadership potential, a - 
strong self-concept, and excellent interpersonal skills. 	 - 
National Report Card for the 
Teacher Educàtión Program (MIT) • 	 •• 
Program Information 	 - 	 - 	 • 	 • . 
Academic Year Sept 1, 2005 to Aug 31,2006 	 • 	 - . 
Number of Program Completers .....................................................................................93 
Number of Students Enrolled in Fall Quarter 2005 .........................................................96 
Number of Student Teachers ....................................... ............................ . .............. ... ...... 98 
Total Number of Supervising Faculty (headcount) ............................................................ 11 
Student-to-Faculty Ratio ............... ..................................................  ............... 15.40:1 
Number of Hours of Student Teaching ................................................440 hours (minimum) 
Program is accredited by NCATE, (National Council for the Accreditation of Teacher • 
Education). 
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This information is being provided as required by Federal Regulations under Title II. For 
those interested in more program information, the entire Title II Seattle University Insti-
tutional Report for 2005-2006 can be found on the internet in portable document format 
(pdf) at the following URL: seattleu.edu/coe/pdfs/reportcard.pdf  
Certification and Endorsement Requirements 
Elementary Applicants (K-8): 
Official scores from the WEST-E test in Elementary Education 
Elementary Content Review form, outlining academic preparation related to 
content requirements: 
seattleu.edu/coe/mit/PDF/ElemContentReviewForm.pdf  or call 206.296.5774 
Additional possible prerequisite course work based on the Content Review 
form requirements 	 - 
Elementary applicants desiring to teach middle school should take one of the 
following WEST-E tests (the test can be taken at any time during the program): 
Middle level language arts 
Middle level social studies 
Middle level mathematics 
Middle level science 
Secondary Certification 
Official scores from the WEST-E test in the subject(s) for which the applicant is 
planning to be endorsed 
Endorsement Verification form: seatt!eu.edu/coe/mit/forms.asp. or call 
206.296.5774 
Documentation of academic major or equivalent course work man endorsable or 
closely related field (For a broad-based endorsement such as social studies, ap-
plicants must have course work in all identified areas in the endorsement. If the 
applicant's major is not an endorsable area, one should be sought that closely 
matches the subject the applicant desires to teach.) 
Secondary endorsements include arts, theater arts, visual arts; English/language arts, ESI, 
history, social studies, mathematics, general science, biology, chemistry, earth science, 
physics, French, Japanese, and Spanish. 
Note: The West-E test for ESL and Special Education is taken at the conclusion of 
the MIT program 
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Admission Requirements 
The program reviews applications for two cohàrts each year, one starting late August or 
early September and another in the spring. Admission is competitive and requires the fol- 
-lowing for consideration: 	 - 	 - 	 -- 	 - 
I Application for Graduate Admission with non-refundable $55 application fee. 
(Application fee waived for SU alumni.) 
Four-year equivalent bachelor's degree from a regionally accredited institution 
Minimum GPA of 3.00 calculated from transcripts of all post-secondary educational 
- 
	
	
institutions attended in the last 90 quarter/60 semester credits of the bachelor's de- 
gree, including transfer credit earned during this time, and any post-baccalaureate 
- 
	
	
, course work. Submit official transcripts from any institution where endorsement 
credits were earned. 
Official scores from the WEST-B and WEST-E tests. Out-of-state applicants can 
submit official scores from PRAXIS I or. CBEST to meet-the WEST-B requirement. 
Applicants must show registration for WEST-B and WEST-E if scores are not sub-
mitted at time - of application. GRE only (with theexception of Special Education 
and ESli) required from those graduating from non-graded institutions but recom-
mended from applicants with a GPA below the 3.00 minimum. - 
TOEFL score of 580 (92 internet-based or 237 computer-based score) or.higher for 
any applicant for whom English is not the native language. Equivalent MELAB and 
- IELTS scores also accepted to determine English proficiency. See policy #2008-01 
in Admission Policies for details. Admission through Culture and Language Bridge 
program is not an option. 
Two recommendationsfrom people able to.address applicant's work with young 
people, using the College of Education forms. - 
Satisfactory completion of: (1) Elementary Content Review Form (elementary ap-
plicants); Secondary- Endorsement Verification Form (secondary applicants); (2) a 
one-page, double-spaced autobiographical statement outlining -commitment to 
teaching, applicable course work, experiences with school-age students (includ-
ing exceptional individuals), and understanding of cultural differences; (3) on-site 
- writing sample; (4) College of Education Self-Evaluation form and (5) small group 
interview with faculty for select applicants (out of -state applicants can arrange for . . 
a video or audio interview by contacting the program). 	 - 
Applicants need to demonstrate that they have experience with young people in 
a setting - that promotes skills transferable to a K-12 classroom. Examples include 
observation and assistance in a K-i 2 setting, working with school-aged students 
at a summer camp, volunteering at a tutoring program, and/or experience leading - 
- youth groups at a place of worship. 	 - 
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Master in Teaching 
Degree Requirements - Master in Teaching 
I. Prerequisites 
Competency in Mathematics (elementary only) 
Competency in Technology 
Fingerprint ldentifiation/background check 
II. MIT Requirements 
57 TEED credits, including 
TEED 510 The Teacher as Reflective Decision Maker.......................... 
TEED 511 The Arts and Cultural Diversity ........................................... 1 
TEED 512 Learners and Instruction................................................... 10 
TEED 513 Peer Coaching Field Experience .......................................... 2 
TEED 520 Service Leadership for Social Justice .................................. 3 
Choose one of the following two courses ........................................................................ 15 
TEED 521 	 Elementary Curriculum, Instruction, and Assessment 
TEED 522 	 Middle and Secondary Curriculum, Instruction, 
and Assessment 
TEED 523 Middle School Field Experience/Seminar ................ . ........... 2 
Choose oneof the following two courses. 
 ...................................................................... 14 
TEED 528 Teaching Internship (Elementary) 
TEED 529 Teaching Internship (Secondary) 
TEED 535 Child Abuseand Related Issues..........................................1 
TEED 540 Reflective Teaching Seminar...............................................4 
III. Other Requirements 
Elective................................................................................................................ 
Minimum credits required for degree .............. . ................................ 60 
Master in Teaching with 
Special Education Endorsement 
The MIT with special education endorsement is for those who are not currently certi-
fied teachers, but who are interested in pursuing special education as a career. Students 
may complete both a residency teaching certificate and the endorsement in special educa-
tion through 6 quarters of full-time study. For further information, student should review 
the MIT with special education endorsement brochure, visit the MIT website at seattleu. 
edu/coe/mit, or contact the special education program director. This option is only avail-
able to MIT students who enter in a spring cohort; students who enter in a fall MIT cohort 
are not eligible for the MIT with special education program. 
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Degree Requirements - 
Master in Teaching with Special Education Endorsement 
I. Prerequisites 
Competency in Mathematics (elementary only) 
Competency in Technology 
Fingerprint Identification/background check 
W. MIT Requirements 
57 TEED credits, including: 
TEED 510 The Teacher as Reflective Decision Maker ......................... 5 
TEED 511 The Arts and Cultural Diversity ............................................ 1 
TEED 512 Learners and Instruction................................................... 10 
TEED 513 Peer Coaching Field Experience ............................ . .............. 2 
TEED 520 Service Leadership for Social Justice ................................... 3 
Choose one of the following two 	 courses ....................................................................... 15 
TEED.521 Elementary Curriculum, Instruction, and Assessment 
TEED 522 Middle and Secondary Curriculum, Instruction, 
and Assessment 
TEED 523 Middle School Field Experience/Seminar.  ............ .................... 2 
TEED 525 MIT Special Education Practicum ........................................ 6 
Choose one of the following two courses.  ............. ........................................................... 8 
TEED 526 _Teaching Internship (Elementary) Special Education 
TEED 527 	 . Teaching Internship (Secondary) Special Education 
TEED 535 Child Abuse and Related Issues ............................................ 1 
TEED 540 Reflective Teaching Seminar ..................................... .......... 4 
III. Special Education Endorsement Requirements 
	 • 
21 credits, including.. 
EDUC 500. Introduction to Educational Research ................................ 3 
SPED 542 	 • Teaching Students with Disorders ....................................... 3 
SPED 543 	 • Introduction to Behavior Disorders and Intervention ......... 3 
SPED 545 School Consultation and Intervention ............ .................... 3 
SPED 546 Advanced Behavioral Intervention ..................................... 3 
SPED547 Teaching Students with Low Incidence Disabilities ............ 2.  
SPSY 554 • Individual Educational Assessment ..................................... 4 
Minimum credits required for degree ............................................... 78 
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Certification 
The university recommends a student who has successfully completed an approved 
program to the Office of the Superintendent of Public Instruction which issues the ap-
propriate certificate. 
Special Education Endorsement 
Students completing the 60 credit MIT program may apply up to 6 credits towards an 
educational specialist degree or the endorsement-only special education graduate pro-
gram at Seatlie University by completing the following courses: 
3 credits of TEED 5101512/5211522 satisfy SPED 540. 
3-credit MIT elective in Special Education. 
Reading Endorsement 
Students completing the master in teaching program may apply up to 15 credits to-
ward the post-master's certificate/literacy specialist prerequisites and required courses 
and the endorsement in reading by completing the following courses: 
Prerequisites: 	 - 
6 credits of TEED 512 satisfy EDUC 
	 515 and EDUC 511/512. 
	 - 
Required courses: 
4 credits of TEED 521 satisfy.LITC 525 and the 1 credit eIectiv. 
MIT elective in Literacy (3 credits) can meet a literacy course requirement. 
ESL Endorsement 
Students completing the 25-credit ESL endorsement program at the School of Teach-
ing English as a Second Language (S-TESL) may earn an ESL endorsement. The website for 
S-TESL is schooloftesl.com. 
Three credits from the School of Teaching English as a Second Language (S-TESL), if 
taken for graduate status, may be counted for the 3-credit MIT elective. In addition, six 
credits from the MIT program (3 credits of TEED 512 and 3 credits of TEED 521/522) may 
be transferred into the ESL endorsement program. Contact the S-TESL Director for further 
information regarding the ESL endorsement program. 
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Teaching English to Speakers 
of Other Languages 
Program Director: Jián Yang, PhD 
Depattment Chair: Carol L. Weaver; PhD 
Degrees Offered 
Master of Arts in Education/Teaching English to Speakers of Other Languages (MAEd) 
Master of Education in Teaching English to Speakers of Other Languages (MEd) 
Certificates Offered 
Post-Master's Certificate—Teaching English to Speakers of Other Languages 
Post-Baccalaureate Certificate in Teaching English to Speakers of Other Languages 
Post-Baccalaureate Advanced Certificate in Teaching English to Speakers of 
Other Languages 
Overview -. 
The master's degree program in teaching English to speakers of other languages 
(TESOL) prepares professional educators for the role of teacher or teacher administra-
tor, primarily in adult programs, in either the United States or in other, countries. In the 
United States, teaching opportunities exist within colleges, universities, community col-
leges, language institutes, and community organizations. In other countries, teachers may 
work with either young adults or adult learners in a variety of educational, business and 
community organizations. 	
- 
K-i 2 teachers with a valid Washington state teaching certificate wishing to gain an 
added endorsement, in teaching English as,a second language (ESL) are encouraged to 
work through the School of Teaching English as a Second Language (S-TESL) which is a 
partner with the College of Education in preparing ESL teachers of K-i 2 students as well 
as adults. The S-TESL website is schoo/oftes/.com. 
The post-master's certificate in teaching English to speakers of other languages is 
designed to allow individuals who hold a master's degree to develop special skills in 
teaching English. The certificate is not required in Washington community colleges. The 
courses and required supervised teaching experience provide an 'overview of teaching 
methods specific to the field of teaching English to the speakers of Other languages; sec-
ond language acquisition and linguistic theories. 
Since being biltngual or multilingual may help improve the effectiveness of an ESL 
instructor, it is highly.recommended that students whose first language is English should 
be proficient in another language. 	 ' 
Seattle University and the School of Teaching English as a Second Language have 
a cooperative agreement that gives students many'choices in electives. Students in all, 
TESOL programs take i to 4 courses off campus at the School of Teaching English as a 
Second Language. 	 ' 	 . 
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Admission Requirements 
Admission is selective, and program enrollment is limited. Candidates are evaluated 
on their individual merits rather than on a comparative basis. Requirements include: 
Application for Graduate Admission with non-refundable $55 application fee. 
(Application fee waived for Seattle University alumni.) 
Official transcripts reflecting four-year equivalent bachelor's degree from a region-
ally accredited college or university. 
Minimum GPA of 3.00 calculated from transcripts of all post-secondary educational 
institutions attended in the last 90 quarter/60 semester credits of the bachelor's de-
gree, including transfer credit earned during this time, and any post-baccalaureate 
course work. Applicants with less than a 3.00 GPA may apply but are required to 
submit official GRE or MAT scores by the application deadline. Scores must be from 
tests taken within the last five years to be considered official. 
TOEFL score of 580 (92 internet-based or 237 computer-based score) or higher for 
any applicant for whom English is not the native language. Equivalent MELAB and 
IELTS scores also accepted to determine English proficiency. See policy #2008-01 
in Admission Policies for details. Admission through Culture and Language Bridge 
program is not an option. 
	 • 	 •• 
Two recommendations from recent employers/supervisors/professors using the 
College of Education form 
College of Education Self-Evaluation form 
Program and Graduation Requirements 
A maximum of 20 quarter credits at the 400 or 900 level may be applied to the 
master's program. 
A cumulative GPA of 3.00 must be maintained to remain in the program and to 
graduate from the program. 
Satisfactory completion of a three credit hour internship. The internship is selected 
cooperatively by the student and major advisor, and is designed to provide a practi-
cal learning experience in an appropriate setting. 
Satisfactory performance on a comprehensive examination of selected areas within 
the program of study. The examination may be taken upon completion of Part I, Part 
11 and Part Ill of the program of study. 
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Master of Arts in Education! 
Teaching English to Speakers of Other Languages 
Degree Requirements— Master of Arts in Education/ 
Teaching English to Speakers of Other Languages 
College of Education Required Courses. 
9 credits, including: 	 - 
EDUC 500 	 Introduction to Educational Research ................... . ...... ......3 
EDUC 501 	 Social Justice in Professional Practice ...............................3 
EDUC 513 	 Adult Learning ... ... .............................................................. 3 
Note: the following may be substituted for EDUC 513 with advisor permission: 
EDUC 511 	 Child Development ............................................................. 3 
EDUC 512 	 Adolescent Psychology ........................................... . ........... 3 
TESOL Requirements 
27 credits, including: 
AEDT 510 Course Design for Adult Learners ........................................ 3 
AEDT 563 -. Instructional Methods for Adult Learners ................... .......... 3 
EPDES 930 TESOL Theory and Application .................................... ... ..... 3 
TSOL 531 Second Language Acquisition .................................  ............ 3 
TSOL 534. Linguistics for Language Teachers  I....................................3 
1501 535 Linguistics for Language Teachers II .................................... 3 
1501 538 Structure of English 	 ...........................................................3 
1501 566 Internship in the TESOL Setting .............................. . ............. 3 
TSOL 595 . 	 TESOL Graduate Project ........................................ . ........... ...3 
Ill. TESOL Elective CoUrses 
Choose four of the following courses. ................. . ............................................ ........ ....... 12 
AEDT 564 Issues in Basic Skills for Adults 
AEDT 565 Philosophy and Methods of Skills Training 
AEDT 569 Teaching Methods in Basic Skills for Adults 
EPDES 931 Methods of Language Acquisition . 	 . 
EPDES 932 . 	 Teaching Grammar to ESOL Students. 
EPDES 933 Materials Selection and Development in TESOL 
EPDES 938 Testing and Evaluating ESOL Students 
EPDES 942 . Teaching English Pronunciation 	 . 
LITC 525 . Seminarin Literacy Instruction 
TSOL 525 Second Language Writing 
TSOL 536 Language in Society 
	 . 
TSOL 537 Teaching English for Academic Purposes 
TSOL 539 
	 . - 	 Second Language Reading and Vocabulary Acquisition 
Other electives may be substituted with approval of advisor.. 
All courses are 3 credits each. EPDES credits are limited to 12 in this degree. 
Minimum credits required for degree .................... . ........................... 8 
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Master of Education! 
Teaching English to Speakers of Other Languages 
Degree Requirements - Master of Education! 
Teaching English to Speakers of Other Languages 
College of Education Required Courses 
9 credits, including: 
EDUC 500 
	
Introduction to Educational Research ................................3 
EDUC 501 	 Social Justice in Professional Practice ...............................3 
EDUC 513 	 Adult Learning ..................................................................... 3 
NOTE: the following may be substituted for EDUC 513 with advisor permission: 
EDUC 511 	 Child Development.............................................................3 
EDUC 512 	 Adolescent Psychology ....................................................... 3 
TESOL Requirements 
24 credits, including: 
AEDT 510 Course Design for Adult learners .................................. .....3 
AEDT 563 Instructional Methods for Adult Learners...........................3 
EPDES930 TESOL Theory and Application............................................3 
TSOL 531 Second Language Acquisition............. ..... ...........................3 
TSOL 534 Linguistics for Language Teachers I....................................3 
TSOL 535 Linguistics for Language Teachers II ................................... 3 
TSOL 538 Structure of English 	 ...........................................................3 
TSOL 566 Internship in the TESOL Setting..........................................3 
Ill. TESOL Elective Courses 
Choose four of the following courses. ...................................... . ...................................... 12 
AEDT 564 Issues in Basic Skills for Adults 
AEDT 565 Philosophy and Methods of Skills Training 
AEDT 569 Teaching Methods in Basic Skills for Adults 
LITC 525 Seminar in Literacy Instruction 
EPDES 931 Methods of Language Acquisition 
EPDES 932 Teaching Grammar to ESOL StUdents 
EPDES 933 Materials Selection and Development in TESOL 
EPDES 938 Testing and Evaluating ESOL Students 
EPDES 942 Teaching English Pronunciation 
TSOL 525 Second Language Writing 
TSOL 536 Language in Society 
TSOL 537 Teaching English for Academic Purposes 
TSOL 539 Second Language Reading and Vocabulary Acquisition 
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IV. Elective Course 
Choose one of the following courses: .............. ................................................................. 3 
AEDT 568 Administration iñAdult Settings 
AEDT 577 Evaluation in Programs for Adult Learners 
EDAD 559 The American Community College 
EDUC 515 Multicultural Perspectives 
EDUC 530 Philosophy of Education 
EPDES 934 Developing ESOL Literacy 
EPDES 935 Cultural Variables in TESOL 
EPDES 936. Teaching Content to English Language Learners 
EPDES 939 Student-Centered Learning in ESOL 
EPDES 945 Computer-Enhanced Language Teaching 
TSOL 567 Internship in the TESOL Setting 
TSOL 596 Independent Study in TESOL 
Other electives may be substituted with approval of advisor. 
All courses are 3 credits each. EPDES credits are limited to 12 in this degree. 
Minimum credits required for degree ............................................... .48 
Post-Master's Certificate in Teaching English to Speakers 
of Other Languages 
Admission Requirements 
Application for Graduate Admission with non-refundable $55 application fee. 
(Application fee waived for SU alumni.) 
Official transcripts reflecting a master's degree (or higher) from a regionally ac-
credited college or university in a field other than this specific area 
Two recommendations using the College of Education forms, one from the master's 
degree major advisor and one from a current supervisor, regarding ability to per-
form as teacher in the field 
TOEFL score of 580 (92 internet-based or 237 computer:based score) or higher 
for any applicant for whom English is not the native language. MELAB and PELTS 
scores can also be used to determine English proficiency. See policy #2008-01 in 
Admission Policies for details. Admission through Culture and. Language Bridge 
program is not an option. 
Certificate Requirements 
The post-master's certifiEate in TESOL requires that all courses listed below have been 
completed either as a part of a master's degree or following the completion of such a 
degree and that at least 15 credits are taken while enrolled within the post-master's cer-
tificate program at the main campus of Seattle University. If students have completed 
courses that are substantially similar to those required for the certificate, substitutions 
may be made from other course offerings at Seattle University. 
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TESOL Requirements ........................................................................ 18 
EPDES 930 TESOL Theory and Application 
1501 531 Second Language Acquisition 
1501 534. Linguistics for Language Teachers I 
TSOL 535 Linguistics for Language Teachers II 
TSOL 538 Structure of English 
1501 566 Internship in the TESOL Setting 
TESOL Elective Courses 
Choose two of the following courses: ................. ............................................................... 6 
EPDES 931 Methods of Language Acquisition 
EPDES 932- Teaching Grammar to ESOL Students 
EPDES 933 Materials Selection and Development in TESOL 
EPDES 938 Testing and Evaluating ESOL Students 
EPDES 942 Teaching English Pronunciation 
1501 525 Second Language Writing 
1501 536 	 Language in Society 
1501 537 	 Teaching English for Academic Purposes 
1501 539 	 Second Language Reading &Vocabulary Acquisition 
All courses are 3 credits each. EPDES credits are limited to9. 
Minimum credits required .................................................................. 24 
Post- Bacca laureate Certificate! Teaching English to 
Speakers of Other Languages 
Admission Requirements 
Official transcripts reflecting four-year equivalent bachelor's or advanced degree 
from a regionally, accredited college or professional school. 
Evaluated GPA of 3.00 or above. 
Proficiency in English listening, speaking, reading and writing. Proficiency is dem-
onstrated by English as the applicant's first language or a TOEFL score of 580 (92 
internet-based or 237 computer-based score) or higher for any applicant for whom 
English is not the native language. MELAB and IELTS scores can also be used to 
determine English proficiency 
Post-Baccalaureate General Certificate Requirements 
Cumulative GPA of 3.00 must be maintained to complete the'program. 
Up to six quarter hour credits may be transferred from an accredited institution to 
apply to requirements for an advanced certificate. Such courses must be at the 400 
level or above, and the grade earned must be a B or higher. The courses must be 
similar to the courses listed in the EPDES 930-945 series. An official transcript from 
the sponsoring institution must be submitted. 
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Issuance of Certificate 	 : 
The certificates will be issued by the Seattle University Office of the Registrar in ac-
cordance with established policies and procedures of the university. Candidates must• 
make application priorto the established deadline and provide the required evidence 
of completion. 
Post-Baccalaureate Certificate in 
	 - 
Teaching English to Speakers of Other Languages 
Required Certificate Course 
EPDES 930 	 TESOL: Theory and Application .............................. ............. 3 
II. Elective Courses 
Choose three of the following courses ............................................................................9 
EPDES 931 
	 Methods of Language Acquisition 
EPDES 932 	 Teaching Grammar to ESOL Students 
EPDES 933 	 Materials Selection and Development in TESOL 
-. 	 EPDES 934 	 Developing ESOL Literacy 
EPDES 935 	 Cultural Variables in TESOL 	 - 
EPDES 936 	 Teaching Content to English Language Learne!s 
EPDES 937 	 -Linguistics for ESOL Teachers 
EPDES 938 	 Testing and Evaluating ESOL Students 
EPDES 939 
	 Student-Centered Learningin ESOL 
EPDES 940 	 'Self-Analysis and Improvement in TESOL 
EPDES 942 	 Teaching English Pronunciation 
EPDES 944 	 Curriculum and Program Design in TESOL 
EPDES 945 	 Computer-Enhanced Language Teaching 
Minimum credits required . 
 ...................................................................... 12 
Post- Bacca la u reate Advanced Certificate in 
Teaching English to Speakers of Other Languages 
I. Required Course 	 • 
EPDES 940 	 Self-Analysis and Improvement in TESOL ............................ 3 
II. Certificate Courses 	 • 	 • 
EPDES 930 
	 TESOL Theory and Application ............................. ................ 3 
Choose six from the following courses. .... ...................................................................... 18 
EPDES 931 	 Methods of Language Acquisition • 
EPDES 932 
	 Teaching Grammar to ESOL Students 	 - 
EPDES 933 
	 Materials Selection and Development in TESOL 
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EPDES 934 Developing ESOL Literacy 
EPDES 935 Cultural Variables in TESOL 
EPDES 936 Teaching Content to English Language Learners 
EPDES 937 Linguistics for ESOL Teachers 
EPDES 938 Testing and Evaluating ESOL. Students 
EPDES 939 Student-Centered Learning in ESOL 
EPDES 940 Self-Analysis and Improvement in TESOL - 
EPDES 942 Teaching English Pronunciation 
EPDES 944 Curriculum and Program Design in TESOL 	 - - 
EPDES 945 Computer-Enhanced Language Teaching 
Minimum credits required ..................................................................24 
Applicable Undergraduate Course 
ADST 480 	 Introduction to Alcohol and Drug Addiction...............................3 
Histort scope, physiological, social, psychological and family aspects of alcohol problems. 
Impaired driving. Progression and symptoms of alcoholics. Nature of addiction disease: 
causalitt treatment and prevention. 	 - 
Education Graduate Courses 
Eligibility to remain in courses for which students are registered will be based on the 
criteria listed within each course description and the program admission criteria, and will 
be determined by the instructor after the first day of class. 
Adult Education and Training 
AEDT 510 	 Course Design for Adult Learners ................................................ 3 
Presents models and processes for course design appropriate to the adult setting, content 
includes scope and sequence, thematic development, competency-based models of in-
struction, syllabus development, and assignment of class requirements appropriate to the 
adult setting. 	 0 	 - 
AEDT 561 	 Internship in Community College Setting...................................3 
Provides the student with the opportunity to observe, reflect and practice teaching adult 
learners in the community college setting. Each student develops community college prac-
tice teaching placement, works with a community college instructor in the appropriate 
field in the development and delivery of instruction for one course and is jointly evatuafed 
by the community college instructor and the university faculty member. Closed to non-
matriculated students. Graded CR/F. Prerequisite: Satisfactory completion of 12 credits in 
the community college certificate program. 
AEDT 562 	 Foundations of Adult Education .................................................3 
Presents key definitions in the study of adult education, will review the history, purposes 
and philosophy of the field, and examine issues of adult participation in learning, educa-
tional settings for adult learners and issues of diversity of student populations. 
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AEDT 563 	 Instructional Methods for Adult Learners ....... .. 
 ........................... 3 
Provides an overview of established training principles and practices. Learning style theory. 
applied in the adult setting Evaluation tools for determining the success of instruction 
to adults 
AEDT 564 	 Issues in Basic Skills for Adults ...................................................3 
Introduces the issues of adult literacy: basic skill development, and developmental educa-
tion in community and technical colleges, in business and industry, and in job training 
programs. Terminology, funding sources, student assessment, the state's cOre competeñ-
cies and emerging trends in the field 
AEDT 565 	 Philosophy, and Methods-of Skill Training .................................... 3 
Reviews the philosophy of program delivery that focuses on skill development applied in 
the work setting. The instructor's role as subject-matter expert who conveys skills needed -
for on-the-job success is the main focus. 
AEDT 566 
	 Internship in the Adult Setting ................................................. 
Supervised field experience of 120 to 150 hours in a setting appropriate for the student's 
program and career goals. On-campus seminars are included. Permission of program coor-
dinator, and 30 or more credit hours in a program of study are required prior to beginning 
- the internship. Closed to non-matriculated students. Graded CR/F. 
	 - 
AEDT 567 	 Internship in the Adult Setting ............................................. ito 3 
- Additional-field experience of 40 to 50 hours per credit (elective). Arranged with advisor 
for settings suited- to -the student's career interests. On-campus seminars are included. 
'Closed to non-matriculated students. Graded CR/F. Prerequisite: AEDT 566. 
AEDT 568 	 - 	 Introduction to Administration in Adult Education ..................... 3 
- Provides an introduction to the administrative skills used in the adult education setting. 
Key administrative 'processes including program pinning, marketing, budgeting, and 
staffing as they apply to the adult setting. 	 - 
AEDT 569 	 Teaching Methods in Basic Skills for Adults ................................. 3 
Introduces curriculum and lesson planning, teaching methods and learning styles issues 
for individuals who wish to teach in community colleges, community-based organizations 
- and workplace literacy programs. Students develop and de!iver  a series of lesson plans. 	 - 
AEDT 573 
	 Human Resources: Training. Education 
	 -' - 	 - 	 -'- 	 - - 
- 	 - 	 - 	 and Development. ........................................................................ .3 
	 - 
Overview of training education and development functions within human resource de-
velopment (HRD) and human performance technology (H PT) and the relationship of these 
- - functions to organizational operation. Includes exploration of HRD and HPT professional 
roles and-responsibilities.- 
 
AEDT 574 	 Continuing Education for the Prof essiouial ................................3 
	 - 
Overview of the unique challenges of proiiding quality continuing education such as staff - 
development for professionals. Designed for administratOrs and staff members responsible 
for planning developing instructing and/or evaluating educational programs 
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AEDT 576 	 Building a Consulting Practice ....................................................3 
Experiential workshop designed to enable participants to gain knowledge, skills, and atti-
tudes for effective internal and external consulting. Legal, ethical, and other requirements 
for starting and maintaining consulting practice will be addressed. Theory related to orga-
nizational learning and organizational change also explored. 
AEDT 577 	 Evaluation in Programs for Adult Learners .................................3 
Reviews key concepts in program evaluation. Primary focus on development and imple-
mentation of effective program evaluation plans in a variety of settings. 
AEDT 591-593 	 Special Topics ..............................................................................3 
AEDT 595 	 Adult Education Graduate Project.  ..... . ......................................... 3 
Provides an opportunity for scholarly work and application of theories to topics of interest to 
studentandofrelevancetothefieldofadulteducation.Requires intensive library research and 
creationofnewknowledgeornewapplicationofexistingknowledge.Theprojectreportincludes 
analysis and critical appraisal of materials read, as well as inclusion of new materials 
andlor applications. Closed to non-matriculated students. 
AEDT 596 	 Adult Education Independent Study .................................... ito 3 
Individualized reading and reporting on a specific topic approved by instructor. Approxi-
mately 30 hours of reading and allied assignments for each credit. completion reports 
will include analysis and critical appraisal of materials read. Closed to non-matriculated 
students. Prerequisite: permission of advisor. 
Counseling 
COUN 508 	 Law and Ethics for School Counselors and 
School Psychologists...................................................................3 
A review of federal and state laws guiding the practice of school counseling and school 
psychology. Examination of ethical guidelines and professional codes of conduct, including 
discussion of ethical dilemmas related to counseling in the school setting. 
COUN 509 	 Comprehensive School Counseling .............................................3 
Emphasizes expanded role of the school counselor in curriculum, instruction, assessment, 
and consultation. Links functions and activities of a comprehensive school counseling 
program to the Washington State Learning Goals and the Essential Academic Learning 
Requirements. Prerequisite: candidacy. 
COUN 510 	 Fundamental Counseling Skills ...................................................3 
Focus on basic counseling skills training and counseling ethics through intensive small 
groUp practice. Designed to complement COUN 511 Counseling Theories, though they 
need not be taken concurrently. Includes four, one-half hour counseling lab sessions. 
COUN 511 	 Counseling Theories ...................................................................4 
Exploration of theoretical foundations of major individual counseling approaches with 
opportunities for personal reflection and applicationAn introduction to the profession of 
counseling including an overview of histort ethics, professional organizations, plus current 
issues and trends such as multicultural counseling, social justice and advocacy competen-
cies. Majors only. (fall) 
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COUN 512 	 Lifespan Career Development ............... . ..................................... 3 
Studies career development throughout life. Exploration of models and theories of career 
development and forces that shape career decision making from preschool through re-
tirement. Includes sources of career information relevant to educators, human resource 
specialists, and counselors.  
COUN 513, 	 Counseling Diverse Populations.'. ............... ................................... 3 
Explores theoretical foundations of diversity counseling. Specific attention will be given 
to the impact ethnicity and culture, intellectual ability, physical disability, gender, age, 
socioeconomic status, sexual orientation, and religion have on the counseling process. 
Prerequisites: COUN 510, COUN 511. 
COUN 514 	 Consultation. Leadership and Advocacy 
for School Counselors ..................... ............................................... 3 
A: framework for understanding and practicing consultation, leadership and' advocacy 
skills within K-12 schools. 
COUN 515 	 Loss and Grief ..................... ........................ ................................. 
Studies loss and the grieving process as they relate to illness, disability and dying. 
COUN 516 	 Career Guidance for K-12 Schools ........................... ................. ...3 
Emphasizes the critical role school counselors: have in meeting the career development 
needs of. K1 2 stUdents. Using a national framework; participants will develop instrüc-
tional, leadership and advocacy skills to ensure every K-i 2 student has opportunities to 
plan for school and career transitions, has access to rigorous academic programs, and 
possesses knowledge of the changing nature of the workplace. 
COUN 517 	 Group Counseling Theories and Practice ..................................... .-3 
Emphasizes group counseling theory. Provides group experiencesto integrate theory and 
practice. Discusses possible applications in various school, college and agency settings 
and relevant ethical considerations. Includes weekly, two-hour group lab experience in 
addition to class time. Prerequisites: COUN 510, COUN 511... 	 . 	 . 
COUN 518 	 Field-based Group Counseling ....................................................3 
Supervised experience co-counseling groups at internship, sites. Closed to non-matricu-
lated students. Prerequisites:'COUN 517, and COUN 554 or 564. 
COUN 519 	 Addictions Counseting.: .................................................................. 3 
Provides an overview of addiction counseling. The.focus is on providing the mental health 
therapist, school counselor, and other professionals the background and tools needed to 
recognize and begin the treatment of addiction. Etiology, assessment, diagnosis, drug clas-
sification andtreatment models will be-explored. Special topics, such-as gambling, love, 
sex, and food addictiOns will be addressed:  
COUN 520 
	 Spiritual Dimensions of Counseling ............................................3 
Provides an experiential and academic investigation of one's own spirituality and its mani-
festation in daily life—personally and professionally. Includes models of spiritual devel-
opment, spiritual dimensions of common presenting problems in counseling, and ethics 
employed in work with diverse spiritual and religious beliefs. Closed to non-matriculated 
students.  
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COUN 527 	 Counseling Tests and Measurements...........................................3 
Familiarization with measurements concepts, commonly used tests and appraisal instru-
ments, including those for persons with disabilities.lntroduction to test interpretation and 
score analysis to assist clients with vocational and career objectives. Consideration of eth-
ics in testing. Prerequisite: EDUC 500. NOTE: There is a material fee for this course. 
COUN 536 	 Law and Ethics for Mental Health Counselors ............................3 
Facilitates the development of students' ethical behaviors and adherence to the laws per-
taining to work in the mental health or post-secondary settings. Existing laws will be 
reviewed, with implications for counselors working in the field. Also, relevant ethical codes 
from various mental health professional organizations will be studied, and students will 
practice applying the guidelines in practice cases. Prerequisites: COUN 510, COUN 511. 
COUN 540 	 Diagnosis and Assessment ..........................................................3 
Provides an introduction to the process of clinical assessment and diagnosis that focuses 
upon the development of skills necessary for the practitioner to make accurate assess-
ments and diagnoses in his/her clinical work in community counseling agencies. Prerequi-
site: course in abnormal psychology. 
COUN 551 	 Counseling Lab ............................................................................. 4 
Supervised counseling experience with on-campus clients. Limited enrollment. Closed 
to non-matriculated students. Graded CR/F. Prerequisites: COUN 510, COUN 511. Gradu-
ate students only. 
COUN 554 	 School Counseling Practicum ....................................................... 4 
Supervised counseling experience in aschool setting. Closed to non-matriculated students. 
Graded CR/F. Fingerprinting/Background check, required. Prerequisite: All required courses 
except COUN 518. 
COUN 555 	 School Counseling Internship and Graduate Project I ................4 
COUN 556 	 School Counseling Internship and Graduate Project II ...............4 
COUN 557 	 School Counseling Internship and Graduate Project III ..............4 
A three-quarter course to practice and integrate counseling activities in a school setting 
and an in-depth study on a particular school-related issue. Closed to non-matriculated 
students. Graded CR/F. Pre-requisite: COUN 554. 
COUN. 558 	 Community Mental Health Practice............................................. 3 
Examines organization, clientele service and functions of community mental health agen-
cies. Focus on ilinical assessment, case conceptualization and management. Closed to 
non-matriculated students. 
COUN 560 	 Family and Couples Counseling...................................................3 
Provides an introduction to the theoretical and practical application of systems thinking 
to work with families and couples. Closed to non-matriculated students. Prerequisite: 
COUN 551. 	 . 
COUN 561 . 	 Child and Adolescent Counseling................................................3 
Focuses on counseling with the preschool, elementary and adolescent students. Addresses 
various counseling theories and modalities as they apply to children and adolescents, in-
cluding the use of play, art and music in the delivery of counseling services. Prerequisites: 
COUN 510, COUN 511. 
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COUN 564 	 Community Counseling Practicum .................................................. 4 
Supervised counseling experience in a community counseling setting. Graded CR/F. Closed 
to non-matriculated students. Prerequisites: all required courses except COUN 518. 
COUN 565 
	 Community Counseling Internship and Graduate Project I.........4 
COUN 566 	 Community Counseling Internship and Graduate Project II ........ 4 
COUN 567 	 Community Counseling Internship and Graduate Project Ill ....... 4 
A three-quarter course to practice and integrate counseling activities in a community 
counseling setting and an in-depth study on a particular clinical issue. Graded CR/F. Closed 
to non-matriculated students. Prerequisite: COUN 564. - 
COUN 591 -593 Special Topics ..............................................................................3 
- Closed to non-matriculated students. 
COUN 596 	 Counseling Independent Study ..........................................1 to.3 
Intensive reading and field research in a topic agreed on by advisor and student. Thirty 
hours work per credit. Graduate students only. Prerequisite: permission of, advisor. Grade 
option negotiated with advisor. Closed to non-matriculated students. 
Curriculum and Instruction 
CUIN 510 	 Foundations of Curriculum and Instrudion ................................. 3 
Study' of the foundations of curriculum and instructional development. Investigation 
and analysis of selected current issues, innovations and trends with an emphasis on 
their bases. 
CUIN 511 	 'Assessing Student Learning ........................................................3 
Examines the theory, and practice of assessment as a component of curriculum and in-
struction in classroom settings. Students explore a variety of assessment activities, pre-
pare and apply methods of assessment'appropriateto their own practice, and critically 
investigate issues in the current national and state movements toward accountability and 
"high-stakes" assessment. 
 
CUIN 512 	 Models-of Effective Instruction .............. .. 
 ................................... 3 
Survey of current research.on teacher behaviors, instructional patterns, classroom condi-
tions and school characteristics associated with student learning. Review of teaching and 
learning styles with an emphasis on value-based instruction. 	 ' 
CUIN 513 	 Supervision and Leadership in Schools ............................... . ....... 3 
Improvement of instruction through supervisory leadership. Considers various theories of 
supervision and stresses development of skills required to supervise in the classroom or 
other educational settings. 	 - - 	 - 	 - 
CUIN 514 - 
	 Issues in Early Childhood Education ............. . ............ . .............. ...: 
Stresses child development theory, research on the effectiveness of ECE programs, and cur-
rent issues and trends for preschool, kindergarten and primary grades. Prerequisite: CUIN 
530. Closed to non-matriculated students. 	 ' 	 - 
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CUIN 519 	 Curriculum Design: Theory and Practice .....................................3 
For teachers and administrators, pre-kindergarten through college, or those in alternate 
educational settings Provides an opportunity for experience in planning for curriculum, 
program or course change and development. Closed to non-matriculated students. Pre-
requisite: CUIN 510. 
CUIN 520 	 Contemporary Issues in Curriculum and Instruction ........... ........ 3 
Study of the work of selected curriculum theorists. Exploration and analysis of issues that 
influence how curriculum and instructional practice meet the challenges of diverse student 
populations and increasing societal demands. Closed to non-matriculated students. Pre-
requisite: CUIN 510 or instructor permission. 
CUIN 530 	 Programs in Early Childhood Education ........................ ................ 3 
Models of observation; curriculum and teaching methods for preschool, kindergarten and 
primary-grades children. 
CUIN 548 	 Early Education Practicum.  ........................................................... 3 
Field-based curriculum development or action research project in a preschool, kindergar-
ten or primary grades setting. Prerequisites: permission of program advisor; CUIN 530 and 
CUIN 514. Closed to non-matriculated students. 
CUIN 561 	 Technology and Active Learning: 
Teaching Math & Science Grades 3 - 12 .....................................3 
A participation-oriented introduction to active learning in mathematics and science in 
grades 3-12. Special consideration is given to the role of technology in support of ac-
tive learning and the development of conceptual understanding. Use of the World 
Wide Web as a teaching tool is addressed and students learn to write and use their-own 
web pages 	 - 
CUIN 591-593 	 Special Topics .............................................................................-. 3 
CUIN 594 	 Curriculum Field Project: MEd ........................... .......................... 3 
Scholarly graduate project or action research project designed to examine an aspect of 
education and make data-based decisions for improvement. Prerequisites: graduate core 
requirements and approval of advisor. May be graded CR/F. Closed to non-matriculated 
students. 	 - 
CUIN 596 
	
Curriculum and Instruction Independent Study ................... ito 4 
Library research in curriculum. Approximately 30 hours of reading and allied assign-
ments per credit. Reports will include analysis and critical appraisal of materials read. 
Prerequisite: permission of advisor. Graduate students only. May be graded CR/F. Closed 
to non-matriculated students. 	 - 
Educational Administration 
EDAD 534 	 Superintendent Internship ..........................................................2. 
Planned internship in school superintendency under the supervision of an experienced 
superintendent and a Seattle University supervisor. Graded CR/F. 	 . 
EDAD 535 	 Superintendent Internship ........................................................2 
Prerequisite: EDAD 534 
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EDAD 536 
	 Superintendent Internship ..........................................................2 
Prerequisite: EDAD 535. 
EDAD 537 
	 Superintendent Seminar I .... . ............. ................................S. ........S 
Designed for EDAD students who are currently enrolled in the Executive Leadership Su-
perintendent Credential Program. Seminar I and continuing seminars provide a research 
based, coherent and relevant curriculum with an emphasis on systems level leadership, 
adaptive leadership, instructional improvement and other themes. 
EDAD 538 	 Superintendent Seminar II. 
 ....... ............................... ............... ...... S 
Prerequisite EDAD 537 
EDAD 	 : 	 Superintendent Seminar III ......................................................... 
Prerequisite EDAD 538 
EDAD 540 	 Superintendent Seminar IV .................................................. ....... 5 
Prerequisite: EDAD 539 
	
. 	 -• 
EDAD 541 	 . - Superintendent Seminar V...........................................................5 
- Prerequisite: EDAD 540 
	
.. 	 : 
EDAD S 544 	 Administrative Practicum I ............... ................................ .......;... 1 
Initial level of field experience in the school to include applications of content and assign 
ments in the Educational Law I and II and Educational Resources Management courses. 
Prerequisites: EDAD 571, CUIN 510. Graded CR/F. Closed to non-matriculated and audit 
students. 	 S 	 S 	 S 
EDAD 545 	 Administrative Practicum II 
	 1 
EDAD 546 	 Administrative Practicum III ........................................................ 1 
EDAD 554 	 Independent School Internship I................................................2 
Supervised experiences in the independent school principalship, to include attention to 
the Washington Administrative Code requirements for the principal certificate as well as 
application of the knowledge and skills in leadership and management, program develop-
ment and evaluation, interpersonal and educational context required for the program. 
Meets each of three terms, including a monthly seminar. Prerequisites: course work in 
admiiiistration and permission of program director at least one full quarterprior to begin-
ning internship. Prerequisite for Principal certification candidates: EDAD 572. Closed to 
non-matriculated and audit students. 
 
EDAD 555 • 	
- Independent School Internship II .. .............................................2 
EDAD 556. 	 Independent School Internship III ......................... ....................... 2 
EDAD 557. 	
- Educational Law I ................................................................2 to 3 
Problem-focused course in federal and state laws governing student and teacher rights, 
tort liability, state funding formulas and program requirements, and personnel. Policy im-
- plications for students, personnel, and programs will be featured. Co-requisite: EDAD 544 
for all students pursuing Principal or Program Administ!ator certification. 
. S 	 5 
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EDAD 558 	 Educational Law II ...............................................................2 to 3 
Prerequisite: EDAD 557. Co-requisite: EDAD 545 for all students pursuing Principal or Pro-
gram Administrator certification. 
EDAD 560 	 Educational Resources Management ................ ...................2 to 3 
The combined content of budget development and management, fundraising, grant writ-
ing, personnel and cOntract management, scheduling and assignment are the major pro-
-cesses and functions addressed in this course. Co-requisite: EDAD 546 for Educational 
Administration students and all others pursuing Principal or Program Administrator certi-
fication. EDAD 546 offers relevant field experience. 
EDAD 564 	 Administrative Internship I..........................................................2 
Supervised experiences in principal and program administration as well as managing edu-
cational functions in other organizations. On-site conferences and monthly group seminars. 
PrereqUisites: EDAD 544-546 EDAD 557-558, EDAD 560, EDAD 572 (for Principal certifica-
tion candidates only), and permission of program director atleast one full quarter prior to 
beginning internship. Graded CR/F. Closed to non-matriculated and audit students. 
EDAD 565 	 Administrative Internship II ........................................................2 
EDAD 566 
	
Administrative Internship Ill .......................................................2 
EDAD 567 	 Leadership for Change Seminar I................................................2 
This year-long seminar series features theory and processes necessary to carry out three 
major functions of administration involving change: developing instructional leader-
ship, developing and implementing professional development for staff, and evaluating 
programs. Inherent in these functions is the understanding of diverse perspectives and 
needs among clients and patrons, current curriculum issues, fiture trends and forecasts of 
change, and effectiveschool leadership to accomplish educational missions. Students will 
design projects to implement in their administrative intemships. Closed to non-matricu- 
lated and audit students. 	 - 
EDAD 568 	 Leadership for Change Seminar II ................................................ 2 
Prerequisite: EDAD 567. 
EDAD 569 	 Leadership for Change Seminar Ill .............................................. 2 
Prerequisite: EDAD 567 and EDAD 568. 
EDAD 570 	 Leadership in Education I............................................................3 
Introduction to leadership issues expressed in organizational contexts, including organi-
zational culture and priorities, key constituencies, and management of change. Personal 
values and behavior assessments are integrated with leadership and value theories in 
developing a professional growth plan. 
EDAD 571 	 Leadership in Education II..........................................................3 
Continuing examination of organizational contexts through discussion and practice of the 
skills required to effect change: communication, problem solving and decision making, 
negotiation and conflict management Prerequisite: EDAD 570. 
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EDAD 572 	 The Principalship ........................... .. ............................................. 3 
Leadership of faculty, student and community groups to meet school goals, development 
of school culture, and management of building functions and resources. Prerequisites: Col- 
lege of Education and administration core course wbrk. 
	 - 
EDAD 591-593 Special Topics .............................................................................3 
Closed to non-matriculated students. 
EDAD 595 	 Administrative Graduate Préject ................ . ................................. 3 
Formal investigation using scholarly and/or field work to explore an administrative prob-
lém or issue, resulting in recommendations, program development, or other administrative 
product useful to others in the field. Approximately 90 hours of investigation and docu-
mentation in the approved format (available from advisor). Prerequisite: advisor approval 
of a written proposal. Closed to non-matriculated and audit students. 
EDAD 596 	 Educational Administration Independent Study .................. ito 3 
Educational Leadership 
NOTE: All EDLR courses are closed to non-matriculated students 
	 - 
EDLR 591-593 	 Special Topics ..............................................................................3 
EDLR 600 
	 Workshop in Educational Leadership ........... . .............................. 9 
An integrated four-week workshop in educational leadership. Includes theoretical and 
practical study of leadership in educational institutions. Required first course in the doc-
toral program. Note: There is a fee for this course. 
EDLR 608 
	 Internship in Ed Leadership .... . .......... ..................................... ito 9 
Planned internship in a leadership position in an actual educational setting under the 
supervision of an experienced leader and a Seattle University supervisor. Graded CR/F 
EDLR 610. 	 Dissertation Research ........................................................... ito 19 
A doctoral-level project completed under the supervision of a project committee and a 
major professor. Eleven to nineteen credits are required for the doctoral degree. Quar-
terly registration will range from one to nineteen credits as approved by the advisor: 
Graded CR/F/Q.  
EDLR 611 	 Dissertation Dissemination .........................................................1 
Sharing the doctoral project/dissertation with the broader professional community through 
submission of anaiticle for publication or a major address on the tópic Register in fall of - 
the third year. Graded CR/F/Q.  
EDLR 612 
	 Program Continuation ....... .................. ............... ......................... 0 
- Doctoral students who do not complete all program requirements in'three years (by the. 
spring of the third year) must register for this course beginning with the fall following the 
- conclusion of the spring of the third year and continuing during all subsequent quarters. 
(fall, winter, spring and summer) until and- irfcluding the quarter when the student corn-
pletes all program requirements. Note: There is a registration fee each quarter. - 
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EDLR 617 	 Quantitative Research ............................................... . ...... . .......... 3 
Hands-on use of a statistics computer program. Provides an applied study of the analy-
sis of quantitative data, develops knowledge and skills to appropriately use quantitative 
methodologies and tests, and provides a foundation and framework for quantitative re-
search design. Prerequisite: EDUC 500 (or equivalent)' 
EDLR 618 	 Qualitative Research ...................................................................3 
Develops knowledge and skills to understand and use a variety of current qualitative 
methodologies; analyzes qualitative data, and provides a foundation and framework for 
qualitative research design. Prerequisite: EDLR 617. 
EDLR 619 	 Proposal Seminar ........................................................................3 
Covers the essential elements of writing a doctoral proposal. Successful completion of the 
course requires each doctoral student to write a complete first draft of a doctoral proposal. 
Prerequisite: EDLR 617 and 618 or equivalent. 
EDLR 621 	 Seminar in Ed Leadership I..........................................................2. 
EDLR 622 	 Seminar in Ed Leadership I..........................................................2 
Prerequisite: EDLR 621. 
EDLR 623 	 Seminar in Ed Leadership I..........................................................2 
Prerequisite: EDLR 622. 
Studies of issues and problems in educational leadership. Six credits required in Seminar I 
the first academic year. There is a course fee for, the 621 -623 series due in the fall quarter 
of the 621-623 series. 
EDLR 631 	 Seminar in Ed Leadership II.  ......................................................... 3 
Prerequisite: EDLR 623. 
EDLR 632 	 Seminar in Ed Leadership II ......................................................... 3 
Prerequisite: EDLR 631.  
EDLR 633 	 Seminar in Ed Leadership II ........... ................................................ 3 
Prerequisite: EDLR 632. 
Studies of issues and problems in educational leadership. Nine credits in Seminar lIre-
quired the second academic year. There is a course fee for the 631-33 series due in the fall 
quarter of the 631-33 series. 
EDLR 641 	 Seminar in Ed Leadership III ............................................. . .......... 2 
EDLR 642 	 Seminar in Ed Leadership III........................................................2 
Prerequisite: EDLR 641. 	 , 
EDLR 643 	 Seminar in Ed Leadership III ........................................ . ................ 2 
Prerequisite: EDLR 642. 
Studies of issuesand problems in educational leadership. Six credits in Seminar Ill required 
the third academic year for cohort 24 and subsequent cohorts. There is a course fee for the 
64143 series due in the fall quarter of the 641-43 series. 
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EDLR 649 	 Doctoral Enrollment .................................................................... 0 
Doctoral students in years one through four who are not going to enroll for anything 
else many given quarter, must.register for EDLR 649. Enrollment in this course keeps the 
doctoral student "active" in the system so such thinks as library privileges will not lapse. 
Doctoral students in years five and six may enroll in EDLR 649 only in the summer. 
EDLR 696 	 Educational Leadership Independent Study ......................... ito 5 
Education 
EDUC 412 	 Math for K-8leachers ...............................................................3 
A participation-oriented, hands-on review, of the mathematics content needed to teach 
elementary and middle school mathematics in a manner consistent with national reform 
standards in mathematical education. The focus is on the acqUisition of conceptual under-
standing in preparation for teaching. 
EDUC 500 
	
Introdudion to Educational Research .................................. . ...... 3 
Introduction to research skills and literature in students' fields. Includes an orientation to 
graduate studies. Ordinarily taken early in one's program of study. 
EDUC 501 	 Social Justice in Professional Practice .......................................... 3 
Provides orientation to theoretical, personal, social and professional components of social 
justice issues through exploration of literature, investigation of social justice issue, and 
development of personal philosophical statement. 
EDUC 502 	 Computers for Educational Leaders............................................3 
Basic computer literacy for educators, including a review of the research on the effective-
ness of various types of computer-based education programs, the history of computers 
in education, the evaluation of hardware and software, and the ethics of computer use; 
Includes site visits to various computer centers. 
EDUC 505 	 Fundamentals of Research Design ..............................................3 
Statistical techniques, research design, measurement and evaluation. Development of 
skills for critical reading of educational research. Closed to non-matriculated students. 
EDUC 511 	 Child Development ........................................................................ 3 
Survey of the major theories, research, and issues in child development and learning with 
the primary focus on how the theories and issues apply to child development. 
EDUC 512 	 Adolescent Psychology ................................................................ 3 
Survey of the major theories, research, and issues in adolescent development and learning 
with the primary focus on how the theories and issues apply to adolescent behavior. 
EDUC 513 	 Adult Learning ............. ................................................................. 3 
Survey-of the major theories; research, and issues in adult development and learning with 
the primary focus on how the theories and issues apply to adult learning. 
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EDUC 515 	 Multicultural Perspectives ... .............................. . .......................... 3 
An introductory course designedto clarify some of the major issues and concepts associ-
ated with living in a culturally diverse society. Consideration of the ways in which race, 
ethnicity, exceptionality, gender, social class, sexual orientation, and religion intersect and 
influence ethical beliefs and behaviors. Change strategies to promote respect and equal 
opportunity for all cultural groups will be explored. 
EDUC 529 	 Values and Leadership ............. ..................................................... 3 
An introduction to the study of values, the process of valuing, the phenomenon of leader-
ship and the values inherent in leadership and leadershipbehavior. Focus is on the devel-
opment of personal values and the resolution of values-related problems. 
EDUC 530 	 Philosophy of Education..............................................................3 
Philosophical foundations of education and related fields. Closed to non-matriculated 
students. 
EDUC 546 	 Student Teaching Supplement............................................5 to 15 
For master in teaching students who need additional student teaching and for curriculum 
and instruction students who need a student teaching experience. Closed to non-matricu-
lated students: 
EDUC 591-593 SpecialTopics ...................... . ................................................ ito 6 
EDUC 596 	 Independent Study .......... . .............................................. ...... ito 5 
EDUC 599 	 Thesis ......................................................................................... 10 
Contribution to the body of knowledge in the fields of teaching and specialized education. 
For master of arts in education candidates. Prerequisites: Graduate core requirements and 
approval of preliminary application by the graduate advisor. Closed to non-matriculated 
students. 
Literacy 
LITC 521 	 Teaching with Children's and Adolescent Literature...................3 
Integrating children's and young adult literature into instruction across the curriculum. 
Examines the range of literature written for children and young adults, from picture books 
to novels, including fiction, poetry, and informational books. Emphasis will be given to se-
lecting appropriate literature, developing literature-based instruction, and understanding 
the multicultural contexts of literature. 
LITC 522 	 Seminar in Writing Instruction.  .................................................... 3 
Development of written language expression at all grade levels; examination and evalua-
tion of instructional and assessment practices, materials, and research on writing. 
LITC 524 	 Literacy Assessment and Evaluation ........................................... 3 
Examines formal and informal assessment measures, instructional techniques and ma-
terials, and clinical programs and approaches. Prerequisite: LITC 525 or permission 
of instructor. 
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LITC 525 	 Seminar in Literacy Instruction ............ ...........................-...  ..... .... 3 
Development of literacy processes and skills at all levels; examination and evaluation of 
current instructional and assessment practices, research, and materials. 
LITC 526 
	
Literacy in the Content Fields ...................................... ................. 3 
Instructional methods in literacy in the content fields. Emphasizes the role of literacy 
across the curriculum. 	 - 
LITC 527 	 Specialized Literacy Techniques ..................................................3 
Identification of components of effective corrective literacy programs. Descriptionand 
application of specialized literacy techniques, assessment, and materials. Evaluation and 
design of literacy instructional approaches for students with specialized learning needs. 
Prerequisite: LITC 524 or SPSY 554 or permission of instructOr. 
LITC 528 	 Practicum: Literacy for Special Needs .......................................... 5 
Supervised field experience in literacy assessment and instruction. Serves as the capstone 
experience of synthesis and application to the role of a reading specialist, general edu-
cation teacher, or specialeducation teacher working with students with special literacy 
needs. Emphasis is on comprehensive research- based curriculum, assessment, and inte-
- gration of children's and young adult literature into instruction. Prerequisites LITC 522, 
LITC 524, LITC 525, LITC 527, and SPSY 554 or permission of program director. Closed to 
-non-matriculated and audit students 	 - 	 - 
LITC 59 1-593 	 Special Topics.  .............................. ................................................ 3 
LITC 596 	 Literacy Independent Study ......... ........................................ ito 4 
Independent study of literacy issues. Approximately 30 hours of reading and allied as-
signments per credit. Prerequisite: Permission of advisor. Graduate students only. May be 
graded CRIE Closed to non-matriculated students.  
Professional Certification 
EPCT 520 	 Preássessment Seminar ................................................................ 3 
Outlines expectations for a Professional Growth Plan and assists each Residency Teacher 
in producing a Professional Growth Plan that meets the 3 standards and 12 criteria for a 
- - 
	 Professional Certificate as defined by Washington State. 
EPCT 540 	 Culminating Seminar ...................... . ............................................ 3 
- The Culminating Seminar provides structire and support for each Residency Teacher to 
prepare and demonstrate performance-based evidence of completion of the Professional 
Growth Plan. Prerequisite: EPCT520: 	 - • 	 . - 
EPCT 549 	 Project Continuation .................................................................0 
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School Psychology 
NOTE: All SPSY courses are closed to non-matriculated students. 	 - 
SPSY 553 	 Individual Intelligence Assessment ................... . .......................... 4 
Training in administration and interpretation of results of individual intelligence tests. Em-
phasis on current Wechsler Scales and other measures commonly used in school settings, 
including authentic measures for culturally and linguistically diverse pbpulations. NOTE: 
There is a fee for this course. 	 - 
SPSY 554 	 Individual Educational Assessment... .......................................... 4 
Comparison of various methods used in the evaluation of learning problems. Selection, 
administration, and analysis of assessment methods. Interpretation of results linked to 
interventions. Prerequisite: SPED 540. NOTE: There is a fee for this course. 
SPSY 555 	 Personality and Behavior Assessment .......................................... 4 
Administration, scoring and interpretation of individual methods designed to analyze per-
sonality structure and behavior. Ecological approaches emphasized. NOTE: There is a fee 
for this course. 
SPSY 556 
	 Issues in School Psychology I ......................................................1 
SPSY 557 	 Issues in School Psychology II.....................................................1 
SPSY 558 
	 Issues in School Psychology Ill ..................................................... 1 
Offered over the course of three quarters concurrently. with the internship. Taken for 
a maximum of three quarter credits. Issues such as test interpretation, case management, 
collaboration and consultation, inclusion, abuse and ethics will be discussed. Graded 
CR/F. 	 - 
SPSY 560 	 School Psychology Assessment Practicum ..................................3 
Involves students in the assessment of clients with school related problems. Teaming, in-
terview techniques, test administration, report writing, advanced test interpretation and 
feedback to clients. Prerequisites: SPSY 553, 554, 555. Graded CR/F. Note: There is a lab 
fee for this course. 
SPSY 562 
	 FamilylSchool Collaboration ........................................................ 3 
Focus on theoty and skills to work collaboratively with families and professionals at an 
individual, group and systems level. Includes knowledge of diverse family influences on 
student learning, and introduces theoretical application of systems thinking to work with 
families and organizations. 
SPSY 563 
	 Linking Assessment to Instruction ............................................... .3 
Provides students with knowledge of scientifically-based research practices to improve 
educational outcomesfor school-age children. Emphasis will be placed on linking assess-
ments to high quality instructional practices in the areas of reading, writing, math, and re-
lated skill domains. Evidence-based methods of data collection, decision-making, progress 
monitoring, and evaluation of outcomes will be emphasized. Emphasis will be placed on 
ethical decision-making, advocacy, and culturally sensitive practices withindiverse schools 
and communities. School Psychology majors only. 
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SPSY 565 	 School Psychology Internship ................................................ ito 3 
Supervisedexperiences in a school setting. Must be taken three times for three successive 
quarters. Taken in final three quarters of the 6raduate program with permission. Graded 
CR/F.NOTE: There is a fee for this course. 
SPSY 591-593 	 Special Topics .............................................................................3 
SPSY 596 	 School Psychology Independent Study .......................................3 
Intensive readingand field research in a topic agreed on by advisor and student. Thiity-
hours work per credit: Graduate students only. Prerequisite permission of advisor. Grade 
option negotiated with advisor. 
Special EducatiOn 	 . 
SPED 540. 	 Introduction to Special Education and Learning Disorders .... .....3 
An introduction to special education including an overview of historical/legal foundations, 
individualized educational plans, and exceptionalities in childhood. An emphasis will be 
placed on understanding the nature of learning disorders (i.e., learning disabilities, speech/ 
language disorders, and mental retardation). 
SPED 541 	 Multicultural/Multilingual Issues in Learning ........................ ......3 
An introduction to learning issues for students from culturally and linguistically diverse 
backgrounds. Topics covered include the types of disabilities among children from various 
cultural and linguistic backgrounds, perception of disabilities across cultures, reasons for 
the overrepresentation of various racial and ethnic groups in special programs, the effects 
of second language acquisition on current classroom learning, and the assessment and 
intervention for culturally and linguistically diverse students with learning difficulties. 
SPED 542 	 Teaching Students with Learning Disorders ...............................3 
An examination of the methods and curriculum that have been demOnstrated to be effec-
tive for students with learning disorders. Prerequisite: SPED 540 or instructor permission. 
SPED 543 	 Introduction to Behavior Disorders and Intervention ................3 
Overview of the behavior and emotional disorders commonly found in general and special 
education settings. An introduction to effective inclusive teaching, behavior management, 
applied behavioral analysis, functional assessment, and intervention. Prerequisite: SPED 
540 or permission of instructor. 	 . . 
SPED 545 	 School Consultation and Intervention ..................... .................... 3 
Methods for the special education teachers, reading specialists, and school psychologists 
to work cooperatively with general educators to effectively teach students with disabili-
ties. This course presents observational techniques, consulting skills, effective communica-
tion skills, and dealing with resistance. Applications to working in teams and committees 
are examined. Prerequisite: SPED 540 or permission of instructor. Open only to students in 
Special Education, Literacy for Special Needs, or School Psychology. 
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SPED 546 	 Advanced Behavioral Intervention .............................................. 3 
Advanced techniques in the teaching, management, and intervention of students with 
severe behavior disorders. Applied behavior analyses, cognitive behavior modification, and 
social skills training will be among the techniques discussed. Prerequisite: SPED 543 or 
instructor permission: 
SPED 547 	 Teaching Students with Low Incidence Disabilities ...................2 
Examination of characteristics of students with low incidence disabilities. Emphasis 
on effective trends and practices in their education. Prerequisite: SPED 540 or instructor 
permission 
SPED 549 	 Practicum: Special Education ............................................... ito 6 
Diagnostic and prescriptive teaching with children who have learning orbehavior prob-
lems. Development of lEPs. Laboratory course. Prerequisite: permission of instructor. MIT 
students with specialization in Special Education must register for 6 credits. Closed to non-
matriculated and audit students. Prerequisite: SPED 540 or permission of instructor. 
SPED 591-593 	 Special Topics ..............................................................................3 
SPED 596 
	 Special Education: Independent Study ................................. ito 4 
Student Development Administration 
SDAD 559 	 The American Community College ................... ... .  . ....................3 
History, role, present status, diversity of populations served, student services, ethical issues, 
and future directions of the American community college. 
SDAD 564 	 Internship in Student Development Administration I .................1 
Exposure to practice of student development through an on-site internship in a student 
development office (three, one-credit internships are required in the sequence). Closed to 
non-matriculated students. 
SDAD 565 	 Internship in Student Development Administration II ................1 
Closed to ñon-matricülated students. 
SDAD 566 
	 Internship in Student Development Administration III...............1 
Closed to non-matriculated students. 
SDAD 575 	 Best Practices in Student Services ..............................................3 
Highlights outstanding student services practices through analysis of model programs 
and on-site discussions with successful practitioners. Students will observe how student 
services programs adapt to the missions of their institutions and to the characteristics of 
their student populations. 
SDAD 576 	 Leadership and Governance of Post-Secondary Education.........3 
Examines various models for the organization and governance of institutions of higher 
learning in the United States. Explores many of the ways in which leadership is exercised 
in post-secondary education. Challenges students to reflect on current issues through 
case studies which place students in the roles of key decision makers in a variety 
of institutions. 
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SDAD 577 	 Foundations of the Student Affairs Prof éssion ...........................3 
Critically analyzes the history sociology and philosophy of the student affairs profes-
sion. Examines the purposes and functions of the professionthrough a discussion of how 
student affairs are prácticed at various institutional types among a wide diversity 
of students. 	 - 	 S 
SDAD 578 	 Student Development Theory, Research and Practice.  ..... ........... 3 
Critical examination of current student development theories, research and implications 
for practice. Includes study of attitudes and characteristics of students and their various 
cultures. Explores environmental assessment techniqUes, needs analysis and the impact of 
college environments on students. 
SDAD 579 	 Student Development Capstone Seminar .................. ................. 3 
Culminating seminar for students completing the program. Synthesis of program compo-
nents, preparation for entry into profession or change in work setting, integration of ethi-
cal considerations and professional standards. ClOsed to non-matriculated students. 
SDAD 580 	 Higher Education Law .................................................................3 
Overview of legal issues related to post-secondary institutions, based on federal and state 
case law, statutes, WACs and RCWs. 
SDAD 584 	 Comparative Educational and Social Policy ................................ 3 
This education abroad course focuses on the educational and social policies of another
. 
 
country. Students will sharpen their abilities_to critique how institutional structures vary. 
across cultures and what the benefits and deficits of alternative approaches might be. 
SDAD 585 	 Higher Education Finance ....... . ..................................................... 3 
An examination of the financial structure of private and public higher education institu-
tions, the impact of fiscal decision-making policies on the flow of funds, and case studies. 
to develop students' skill in diagnosing current problems and issues.. 
SDAD 591-593 Special Topics ..............................................................................3 
SDAD 595 	 Student Development Graduate Project ............................. . ....... 3 
Intensive library research. Approximately 30 hours of reading and allied assignments for 
each credit. Completion reports will include analysis and critical appraisal of materials 
read. Prerequisite: permission of advisor. Closed to non-matriculated students. 
SDAD 596. 	 Student Development Independent Study ..... ...................... ito 3 
Individualized reading and reporting on a specific topic approved by instructor. Approxi-
mately 30 hours of reading and allied assignments for each credit. Completion reports 
will include analysis and critical appraisalof materials read. Prerequisite:permission of 
instructorClosed to non-matriculated students. 
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Teacher Education 
NOTE: All TEED courses are closed to non-matriculated students. 
TEED 510 	 The Teacher as Reflective Decision Maker ..................................5 
One-week intensive study followed by two weeks of observation in schools. Introduction 
to the conceptual framework and research base for the program examines the cultural, 
social and political context of schools; prepares participants in observational skills. 
TEED 511 	 The Arts and Cultiral Diversity ...................................................1 
Two-day seminar focusing on the arts and their integral role in the teaching and learning 
process. May be graded CR/F. NOTE: There is a fee for this course. 
TEED 512 	 Learners and Instruction ....................... .....................................10 
Integrated course on child and adolescent development learning theory, objectives, in-
structional plans, and delivering assessment. Issues related to exceptionalities and cultural 
differences are addressed throughout. 
TEED 513 	 Peer Coaching Field Experience ..................................................2 
Placement, with a peer coach, in a school setting. Graded CR/F. 
TEED 520 	 Service Leadership for Social Justice ..........................................3 
Expands students' knowledge of diverse and complex justice issues and focuses on ser-
vice-learning as a pedagogy to address these issues. The course includes in-class instruc-
tion, a field placement in a K-12 setting to implement a service-learning project, and a 
concluding conference.  
TEED 521 	 Elementary Curriculum, Instruction, and Assessment ................ 15 
Thematic course in developing curriculum and instructional strategies to teach reading, 
language arts, social studies, mathematics and science arts and special topics in elementa-
ry school. Instructional media, computer applications and assessment techniques are inte-
grated throughout. This course is offered at an elementary school. (Elementary program) 
TEED 522 	 Middle and Secondary Curriculum, Instruction, 
and Assessment.........................................................................15 
Seminar in developing curriculum and instructional strategies for the secondary subjects. 
Instructional media, computer applications and assessment techniques are integrated 
throughout the course. (Secondary program) 
TEED 523 	 Middle School Field Experience/Seminar .................................... 2 
Observation, guided practice, and seminar for teaching in middle schools. 
TEED 525 	 MIT Special Education Practicum. ................................................. 6 
Diagnostic and prescriptive teaching with children who have learning or behavior prob-
lems. Development of IEP5; student teaching experience. 
TEED 526 
	
Teaching Internship (Elementary) Special Education ..................8 
TEED 527 	 Teaching Internship (Secondary) Special Education....................8 
TEED 528 
	
Teaching Internship (Elementary) ........................ . ..................... 14 
TEED 529 	 Teaching Internship (Secondary) ...............................................14 
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TEED 535 
	
Child Abuse and.Related Issues ...................... ...... .................. ..1 
Examines child abuse related to the role of the schools. Includes identification, reporting, 
and legal responsibilities 	 - 
TEED 540 	 Reflective Teaching Seminar ......................................................... 4 
- Development of skills in analysis of educational research in relation to student learning. 
Self-assessment and the development of aprofessional improvement plan induding initial 
articulation of a personal philosophy of teaching based on a reflective analysis of historical 
and contemporary philosophies of education. 
TEED 550 	 Dance and Movement in the Classroom ................. . .................... 3 
Exploration of the role of dance in education; instructional strategies for integrating move-
ment with curriculum; examination of assessment strategies and research on dance; focus 
on the K-8 classroom.  
TEED 596 	 Teacher Education Independent Study.  ............................... ito 5
Individualized reading and reporting on a specifictopic approved by the instructor. Ap-
proximately 30 hours of reading and allied assignments for each credit. Reports will in-
clude analysis and critical appraisal of materials read. Prerequisite: permission of advisor. 
Teaching English to Speakers of Other Languages - 
TSOL 525 	 Second Language Writing .................. .'........................................ 3 
Theory and principles of teaching first and second language writing; examination and 
evaluation of current instructional and assessment practices, research and materials. 
TSOL 531 	 Second Language Acquisition: Theories and Issues ..................... 3 
0ierview of the first language acquisition process; compares and contrasts first and sec-
ond language acquisition; examines factors affecting second/foreign language acquisition. 
Prerequisites: EPDES 930 and TSOL 534. 	 - 
TSOL 534 	 Linguistics for Language Teachers I ............................................3 
Introduction to linguistic analysis as it applies to teaching second and foreign languages. 
Topics included are phonetics/phonology, morphology, syntax, semantics, and, learner 
strengths/errors in these areas. (The continuation course is TSOL 535.) 
TSOL 535 	 Linguistics for Language Teachers II ................................... ........... 3 
This continuation of TSOL 534 introduces students to discou'rse analysis and pragmatics. It 
also includes a systematic investigation of learner strengths and errors at and beyond the 
intersentential level as demonstrated in natural discourse. Prerequisite: TSOL 534. 
TSOL 536 
	
. Language in Society....................................................................3 
Overview of ways in which language is used in society. Topics include social and regional 
dialects, male-female language, World Englishes, language and culture, language policy 	 - 
and planning, and multilingualism. Prerequisites: EPDES 930, TSOL 534, and TSOL 535. 
TSOL 537 - 	 Teaching English for Academic Purposes ......... . .......................... 3' 
Strategies and cultural issues involved in preparing advanced level ESOL students for Eng-
lish competency examinations and forperformance in higher education settings in English' 
speaking countries. 	 . 	 . 	 . 
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TSOL 538 
	 Structure of English ..................................................................... 3 
An in-depth analysis of the major structures of English for ESL professionals. Students 
will become familiar with the intricacies of English grammar, particularly those that tend 
to be challenging to nonnative speakers. Students will develop their skills in analyzing 
and explaining English words, phrases, and sentences, as well as learn the grammatical 
metalanguage. Prerequisite: TSOL 534. 
TSOL 539 
	 Second Language Reading and Vocabulary Acquisition..............3 
Theories and principles of second language reading and vocabulary acquisition; ex-
amination and evaluation of current instructional and assessment practices, research, 
and materials. 
TSOL 566 
	
Internship in the TESOL Setting...................................................3 
Supervised field experience of 120 to 150 hours in a setting appropriate for the student's 
program and career goals. On-campus seminars included. Permission of program coordi-
nator and 30 or more credit hours in a program of study including the following prerequi-
sites are required prior to beginning the internship: EPDES 930, TSOL 531, TSOL 534, and 
1501 535. Graded CR/F. 
TSOL 567 	 Internship in the TESOL Setting ............................................ ito 3 
Additional field experience of 40 to 50 hours per credit (elective). Arranged with advisor 
for setting suited to the student's career interests. On-campus seminars included. Prereq-
uisite: TSOL 566. Closed to non-matriculated students. Graded CR/F. 
TSOL 591-593 	 Special Topics ..............................................................................3. 
TSOL 595 	 TESOL Graduate Project ..............................................................3 
Provides an opportunity for scholarly work and application of theories to topic of intt-
est to student and of relevance to field of TESOL. Requires intensive library research and 
creation of new knowledge or new applications of existing knowledge. The project report 
includes analysis and critical appraisal of materials read, as well as inclusion of new ma-
terials and/or applications. Closed to non-matriculated students. 
TSOL 596. 	 TESOL Independent Study ....... . .......... . ................................. ito 3 
Individualized reading and reportingon aspecifictopicapproved byinstructor.Approximately 
30 hours of reading and allied assignments for each credit. Completion reports will include 
analysis and critical appraisal of materials read. Prerequisite: permission of advisor. Closed to 
non-matriculated students. 
Post-Baccalaureate 
These courses are taken for the post-baccalaureate certificates in teaching English to 
Speakers of Other Languages. In addition, these courses may be used as elective credit 
for the master's degree in curriculum and instruction, and the master's degree in teaching 
with prior approval of the student's advisor. See specific program descriptions for credit 
limitations, graduate credit, and other considerations. Courses are offered in coopera-
tion with Seattle University's College of Education at the School of Teaching English as a 
Second Language, 9620 Stone Ave. North, Suite 101, Seattle, WA 98103 (206) 781-8607, 
schooloftesi. corn.. 
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EPDES 930 	 TESOL Theory and Application ...................................................... 3 
General principles of language acquisition and guidelines for teaching English as a second 
language. Specific classroom application of principles and guidelines through lesson and 
unit plan development. Included in Intensive I. . 
EPDES 931 	 Methods of Language Acquisition ............................................... 3 
Specific methods (traditional and contemporary) for language acquisition will be ana- 
lyzed and evaluated for effectiveness with different student populations, skill areas, and 
proficiency levels. Uponcompletion of this course, participants will be better prepared to 
choose approaches, methods, and activities in diverse and challenging teaching situations. 
Prerequisite or co-requisite: EPDES 930. Included in Intensivel. 
EPDES 932 	 Teaching Grammar to ESOL Students .......................................... 3 
Designed to provide the instructor of ESOL with tools to facilitate grammar acquisition. 
Participants learn grammar rules and develop strategies for instructing ESOL students in 
grammar. Included in Intensive I. 
EPDES 933 	 Materials Selection and Development in TESOL .........................3 
Survey of existing ESOL materials to become familiar with resources for teaching ESOL 
Participants explore guidelines regarding teacher-created and student-created .materials 
Creation of instructional materials is required. Prerequisite or co-requisite: EPDES 930. 
Included in Intensive I. : 
	 • 
EPDES 934 	 Developing ESOL Literacy ...... ............................... ....................... 3 
Examines the challenges of providing ESOL instruction for students who are in widely 
varying stages of the literacy continuum, from pré-literacy to academic success. Instruc- 
tional strategies for increasing literacy levels of ESOL and the development of instructional 
materials that are appropriate for the literacy level of the intended ESOL student. Prereq-
uisite: EPDES 930. 
EPDES 935 
	
• Cultural Variables in TESOL............
- 	 .
3 
Explores cultural diversity through readings on different cultural groups present in ESOL 
classrooms and classroom visits by representatives of those same groups. Emphasis on the 
influence of culture on language acquisition. 	 - 
EPDES 936 	 Teaching Content to English Language Learners ................. .......3 
Designed for the teacher of mainstreamed ESOL students, as well as other ESOL teach-
ers. Emphasizes the merging of content instruction and language development, provides 
the ESOL teacher with text-analysis skills, and includes analysis of strategies that provide 
supplemental assistance to the special needs student. Prerequisite: EPDES 930. 	 - 
EPDES 937 • 	 Linguistics for. ESOL Teachers ......................................................3 
A survey of general linguistics with attention to use by the ESOL classroom teacher. It 
provides a review of current research regarding linguistics, and provides an opportunity for 
course participants to develop skill in linguistic analysis. Prerequisite: none. 
	 - 
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EPDES 938 	 Testing and Evaluating ESOL Students ........................................ 3 
Reviews testing principles and provides an opportunity for ESOL instructors to design tests 
for all language skills and components. Standardized and instructor-developed instru-
ments included. 
EPDES 939 
	
Student-Centered Learning in ESOL.............................................3 
Course focuses on the importance of student-centered learning and ways to implement 
student-centered strategies in the ESOL classroom. An emphasis is placed on use of co-
operative learning, multiple intelligences and learning styles in the ESOL classroom. Pre-
requisite: EPDES 930. 
EPDES 940 	 Self-Analysis and Improvement in TESOL .................................... 3 
An individualized course which may be taken after EPDES 930 and involving completion 
of a 40-hour field experience in teaching ESOL. The participants conduct a self-analysis of 
teaching beliefs and skills and developpersonal growth plans. Prerequisite: EPDES 930. 
EPDES 942 	 Teaching English Pronunciation .................................................... 3 
Course provides participants with skill in identification and analysis of speech difficulties. 
of ESOL students. Participants will increase skill in diagnois and development of improve- 
ment strategies for language improvement for ESOL students. 	 - 
EPDES 944 	 Curriculum and Program Design in TESOL...................................3 
Students complete an independent project in curriculum or program development. The 
project description and requirements are negotiated between the student and the instruc-
tor. Students must have completed study in TESOL and be involved in ESOL curriculum or 
program development Prerequisite: intructor pemission and EPDES 930. 
EPDES 945 	 Computer-Enhanced Language Teaching.....................................3 
Explores the research supporting the use of computers in English language teaching, 
computer-based activities which enhance the acquisition of language, and the trends 
and issues related to the limitations and powers of computers in education. Prerequisite: 
EPDES 930. 
EPDES 946 	 Professional Leadership - TESOL .................................................. 1 
Participants will research and discuss the history and legal issues concerning the edu-
cation of ESOL learners in the United States and in Washington State. Prerequisite: 
EPDES 930. 
	 - 
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COLLEGE OF NURSING 
Many de Chesnay, DSN,APRN-BC, FAAN; Acting Dean 
Barbara A. Anderson DrPH ARNP CNM CHES 
Associate Dean forAcademicAffàirs 
Sharon Parkman, PhD, RN, Assistant Dean for Undergraduate Studies 
Katherine Camacho Can; PhD, ARNP, CNM, FACNM, 
Assistant Dean for Graduate Studies 	 0 
Degree Offered. 
Master of. Science in Nursing (MSN) 
Primary Care Nurse Practitioner (PCNP) with specialization in 
Family Nurse Practitioner 
'Gerontological Nurse Practitioner 
Psychiatric Mental Health -Nurse Practitioner with Addictions Focus 
Leadership in Community Nursing' (LCN) wit& specialization in: 
Program Development 	 , 
Spirituality and Health 
Master of Science in Nursing (MSN) Advanced Practice Nursing Immersion (APNI) 
Primary Care Nurse Practitioner (PCNP) withspecialization in: 
Family Nurse Practitioner 
Gerontological Nurse Practitioner 	 -' 
Psychiatric Mental Health Nurse Practitioner with Addictions Focus 
Leadership in Community Nursing (LCN) with specialization in: 
Program Development ' 
Spirituality and Health  
Post-Master's Certificates Offered 	 ' 	 S 
Primary Care Nurse Practitioner with specialization in 
Family Nurse Practitioner 
Gerontological Nurse Practitioner 
Psychiatric Mental Health Nurse Practitioner with Addictions Focus 
Seattle University Colleg?i of Nursing was granted full accreditation by the Commis 
sion on Collegiate Nursing Education in 2002 The Advanced Practice Nursing Immersion 
Program is fully accredited 
Objectives 	 •. 	 - 0' - 	
, 
Today's complex health care environment requires that nurses have ad',anced practice 
nursing knowledge and skills. Graduate study offers the opportunityto deepen knowl 
-edge of clinièal phenomena, develop new perspectives on old dilemmas, and acquire new 
roles within the health care system. Nurses prepared at the graduate level obtain the 
skills needed for greater career flexibility After completing the graduate program of study,  
advanced practice nurses will be able to 
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Synthesize knowledge from nursing and related disciplines for advanced nursing 
practice 
Utilize problem solving strategies to provide care and to enable groups of cli-
ents to manage and cope with alterations in health and to attain higher levels 
of weliness 
Embody values essential to advanced nursing practice 
Evaluate one's beliefs, values and ways of knowing to foster personal growth and 
professional practice 
Analyze health care systems and policies that influence health care for vulnerable 
populations 
Practice advanced nursing roles in collaboration with clients, health professionals, 
and community organizations to ensure quality care 
Advance the health of vulnerable populations through scholarship, leadership, and 
delivery of quality nursing care 
Master of Science in Nursing 
The traditional master of science in nursing degree (MSN) provides experienced pro-
fessional nurses with the additional education needed to function in a rapidly changing 
health care environment that demands new and innovative approaches to nursing and 
health care delivery. Graduates are prepared for positions as leaders in community orga-
nizations and institutions, or as primary care nurse practitioners. The advanced practice 
nursing (APN) immersion is an accelerated path to the MSN for non-nurses holding un-
dergraduate degrees in other fields. The APN Immersion prepares graduates to be primary 
care nurse practitioners, or for leadership in health care organizations and communities. 
The MSN program at Seattle University is grounded in the Jesuit ideals of teaching, 
service, education for values, and growth of persons. Graduate faculty members are doc-
torally prepared and clinically experienced nurses who are also expert teachers. The cur-
riculum focus on care of vulnerable clients actualizes the Jesuit commitment to social 
justice. Values-based education emphasizes the ethical, moral, and spiritual dimensions of 
nursing care. Attentionto individual student strengths and needs produces graduates who 
are knowledgeable, skilled, and confident in their ability to effect change. 
The MSN program offers two tracks. The Leadership in Community Nursing (LCN) 
track prepares nurses in health promotion and prevention strategies for communities or 
populations. Two specialties are available. The program development specialty prepares 
graduates to collaborate with communities and organizations to design and implement 
health programs for vulnerable populations. The spirituality and health specialty is offered 
in collaboration with the School of Theology and Ministry and prepares graduates to meet 
the spiritual health needs of individuals, families, and communities. Clinical experiences in 
both tracks are arranged to focus on populations of special interest to students. 
The Primary Care Nurse Practitioner track (PCNP) offers specialties in family, geron-
tological, or psychiatric mental health with an addictions focus: Graduates are eligible 
for national certification exams in the area of specialization: Family Nurse Practitioner 
(FNP), Gerontological Nurse Practitioner, or adult or family Psychiatric Mental Health 
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Nurse Practitioner (PSYCHMHNP). Psychiatric nurse practitioner graduates are also 
eligible for advanced practice certification in addictions. All of the primary care nurse 
practitioner specialties require more than 500 hours of supervised clinical practice for 
program completion: 	
- 	 - 
Full-time two-year and post-masters certificate options.are available for traditional 
registered nursestudents in-the MSN program. 
The APN immersion is designed for non-nurses holding undergraduate degrees in 
other fields. Students first complete a four-quarter pre:licensure curriculum that confers 
eligibility to sit for the registered nurse licensure examination (NCLEX-RN) Upon achieve 
ment of RN licensure, students continue into specialty courses. Graduates are'awarded the 
MSN Students completing the PCNP track are eligible to sit for certification examinations 
in their chosen specialty area (see above). It is afull-time, year-r6und program of study. 
Students in the family, gerontological, program development, and spirituality and-health 
specialties complete theprograrn in two full calendar years, plusone additional qUarter.  
Students in the psychiatric mental health specialtycomplete the program in 2 full calendar 
years of full-time study plus 3 additional quarters of study. 
The application deadline for the APN Immersion is December 1 for entry the following 
- 	 June - The application deadline for the traditional MSN (RN applicants) is April Lfor entry 
in the fall. 
 
Admission Requirements 	 . 
Applicants for all MSN programs submit the following for 
consideration: 	 - 
Completed Application for Graduate Admission and the non-refundab!e $55 
application fee (waived for Seattle University alumni) 
Evidence of a four-year equivalent bachelor's degree in nursing recognized by 
a national nursing accrediting agency, or an associate degree in nursing with a 
bachelor's degree in another discipline, or for APN applicants a bachelor's degree 
in another discipline.. Professional and academic experiences will be evaluated on 
an individual basis.  
- 	 Minimum grade point average of 3.00 calculated from official transcripts of all 
course work from all post secondary educational institutions attended in the last 
'90 quarter/60 semester credits of the bachelor's degree, including any iransfer cred-
its earned during this-time, and any post-baccalaureate course w'ork. Individuals 
who havelesihan a 3.00 GPA may be considered, given evidence of other ac- 
• 	 complishments.. 	 - 	 • 
Statement describing professional and personal goals, including reasons for choos- 
ing the MSN program and a particular specialty, as well as the fit with-the Seattle 
- • • 	 University and College of Nursing mission and values 
- 	 • 	 • Résumé; two years of work experience preferred 	 • • 	 • - 
'. Official Graduate Record Exam (GRE) scores taken within- the past S years. Not 
required for applicants holding a graduate degree from ails, accredited institution, 
including medicine and law. 
	 • 	 • 	 : 	 • 
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Two recommendations using College of Nursing forms that speak to the applicant's 
abilities 
Advanced Practice Nursing Immersion applicants only: CompletedAPNl Prerequisite 
Form indicating plan for required course work noted below 
Screened applicants will be invited to interview with faculty. 
If English is not applicants native language, official English proficiency scores meet-
ing the University's entrance requirements must be submitted. See policy #2008-01 
in Admission Policies for details. Admission through Culture and Language Bridge 
Program is not an option for the Advanced Practice Nursing Immersion program. 
Applicants who do not meet all of the admission requirements will be considered on 
an individual basis. 
Applicants for all post-master's certificates submit the following 
for consideration: 
Completed Application for Graduate Admission and the non-refundable $55 
application fee (waived for Seattle University alumni) 
Evidence of MSN degree from a regionally accredited institution 
Copy of current RN license and ability to obtain an RN license in the state of 
Washington 
Professional résumé 
Statement describing professional and personal goals and reason for interest in the 
post-master's certificate program 
Using College of Nursing forms, two recommendations that speak to the applicant's 
clinical and academic abilities 
Successful interview with faculty 
Prerequisites 
MSN Program for Professional Nurses 
Satisfactory completion with a grade of C (2.0) or better in an undergraduate sta-
tisticscourse (or an acceptable equivalent) that includes descriptive and inferential 
statistics with computer application (a 5 quarter credit minimum) and completed - 
• within the past 5 years. 
Evidence of the following must be provided to the College of Nursing prior to enrollment: 
Washington State RN licensure. 
Professional liability insurance. 
Current immunizations required in clinical sites, and other Occupational Safety and 
Health Administration (OSHA) and state requirements. Students will be informed of 
these health requirements and will be responsible for compliance. Specific require-
ments are published in the College of Nursing MSN Student Handbook. 
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Non-matriculated Option 
A prospective registered nurse student may take a maximum of 12 graduate nursing 
credits as a non-matriculated student without being admitted to the MSN program. These 
credits may be applied towards a master's degree once admitted to the MSN program. 
Clinical courses cannot be taken withoutformal admission to the MSN program. Enroll-. 
ment in any course requires permission of the Assistant Dean for Graduate Studies and 
the course instructor. Non-matriculated students who seek admission to the MSN program 
must successfully complete NURS 502 prior to or durintheir first academic term as ma-
triculated graduate students. 
APN Immersion for Non-nurses Holding Undergraduate Degrees 
APN Immersion prerequisites include.the following undergraduate courses: 
MATH 110 or College algebra or higher math .................................................5 qtr credits 
PSYC 120 Introduction to psyhoIogy ............................................................5 qtr credits 
BIOL 200-210 Anatomy and physiology I & II with lab ...................... . ......... *10 
 qtr credits 
BIOL 220 Microbiology with lab ....................... .... ......................................... *5  qtr credits• 
PSYC 322 Growth and development ................................................................ 5 qtr credits 
STAT 'X)(X Basic Descriptive & lnferentialStatistics ........................................ 5 qtr credits 
* Must be completed within the lastS years. All other prerequisites except chemistry must 
be completed within 10 years prior to application. 
In addition, one year of high school or one quarter of college chemistry is also a major 
prerequisite. 
All prerequisite courses must be completed prior to enrollment in the immersion. Official 
transcripts showing successful prerequisite course completion should be sent to the Se-
attle University Office of Graduate Admissions as soon aspossible following completion of 
course(s). Students will not be permitted to progress if transcripts are not received by the 
Office of Admissions before or during the first fall quarter of the immersion. 
Transfer Credit for the MSN Program (Policy 2003-2) 
In general, applicants to Seattle University must meet requirements for transfer of 
credit from other accredited institutions set forth in this Graduate Bulletin However, up to 
30 quarter (20 semester) credits may be accepted for. registerednurse students wishing to 
transfer to Seattle University from another accredited master's degree program. All cours-
es accepted in transfer are approved by the Assistant Dean for Graduate Studies in accor-
dance with Policy 2003-2, and an individualized program of study for transfer students is 
designed based on previous course work and Seattle University degree requirements. 
MSN Program Policies 
Graduate students in the College of Nursing are subject to all Seattle University aca-
demic policies published in this Graduate Bulletin. Policies and procedures specific to the 
College of Nursing include the following as well as those published in the MSN Student 
Handbook. 	 • 	 . 
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Clinical hours: Three contact hours are required for each credit hour for clinical cours-
es/field work in the MSN program for the Psychiatric Mental Health Nurse Practitioner op-
tion and the Leadership in Community Nursing option. Five contact hours are required for 
each credit hour for clinical courses in the MSN program for the Family Nurse Practitioner 
and the Gerontological Nurse Practitioner options. The ratio of credit to contact hours for 
the MSN clinical practica is consistent with University policy. 
Academic policies: Graduate nursing academic policies are described in the current 
edition of the MSN Student Handbook including criteria for admission, progression1 pro-
bation, and dismissal. Students are responsible for purchasing the Handbook and under-
standing its contents. 
Commencement with deficiencies: MSN students scheduled to complete program 
requirements at the end of summer quarter; and who have completed all degree require-
ments-except a final clinical practicum, may participate in the preceding June graduation 
ceremony. 
Master of Science in Nursing 
Primary Care Nurse Practitione,r 
DgreeISpecializations offered 
Master of Science in Nursing (MSN), Primary Care Nurse Practioner (PCNP) 
Family Primary Care Specialization 	 - 
Gerontological Specialization 
Psychiatric Mental Health Nurse Practitioner with Addictions Focus Specialization 
Degree Requirements - 
Master of Science in Nursing 
Primary Care Nurse Practitioner - 
Family Primary Care Specialization 
The family nurse practitioner curriculum is an 8-quarter (two year) program that pre-
pares professional nurses as advanced practice nurses to provide direct primary care to 
individuals and families. 	 - 
I. Foundation Courses 
31 NURS credits, including: 
NURS 501 	 Advanced Health Assessment and Health Promotion.........4 
NURS 502 
	
- 	 Vulnerability, Culture, and Nursing..................................... 4 
NURS 504 	 Concepts and Theories for Advanced Practice Nursing......3 
NURS 509 
	
Advanced Nursing Practice Roles and Functions................3 
NURS 510 	 Ethical Considerations and Health Policy 
in Nursing Practice.............................................................. 4 
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NURS 514 	 ' 	 . 	 Critical Inquiry I ................................................................... 3 
NURS 520 
	 Statistical Analysis of Populations at Risk.......................... 4 
NURS 522 	 Advanced Pharmacological Applications 
for Primary Care .... 
.- 	 .. 
3 
NURS 524 
	 Advanced Pathophysiology ................................................... 3 
II. Specialization Area 
34 credits, including: 
NURS 521 	 Psychosocial Foundations for Advanced Practice Nursing 3. 
NURS 572. 	 Primary Care Management: Reproductive Health.............. 3 
NURS 574 	 Introduction to Primary Care .............................................. 2 
NURS 575 
	 Advanced Health Assessment.& Differential Diagnosis ..... 2 
NURS 576 	 Primary Care Management I: Common Acute Problems 
Across the Lifespan ............................................................ 3 
NURS 577 	 Primary Care Management II: 
Chronic Problems Across the Lifespan................................ 3 
NURS 578 	 . 	 Primary Care Management Ill: 
Complex Problems Across the Lifespan.............................. 3 
NURS 586 
	 Primary Care Management Practicum I: 
Common Acute Problems Across the Lit espàn.................... 3 
NURS 587 	 Primary Care Management Practicum II: 
Chronic Problems Across the Lifespan ...........  ..................... 3 
NURS 588 	 Primary Care Management !radicum  Ill: 
Complex Problems Across the Lifespan ................................ 3 
NURS 589 	 . 	 Transition to Advanc4 Practice Nursing........................... 6 
Ill. Program Synthesis 
	 . . 
Chooseoption 	 a. or b.................................................................................................3 to 6 
NURS 594 	 Thesis (6) 
	 . 	 .. 
NURS 599 
	 Scholarly Project (3) 
Minimum credits required for degree .................. ... ................. 68 to 71 
Degree Requirements - 	 -. 	 . 
Master of Science in Nursing .- 
Primary Care Nurse Practitioner 
. 
Gerontological Primary Care Specialization 
The gerontological nurse practitioner curriculum is a-6-quarter (two year) program 
that prepares professional nurses as advanced practice nurses to provide direct primary 
care to elder individuals and families. 
	
- - 	 . 	 • 
I. Foundation Courses 
	 . 	 • 
. 31 NURS credits, including: 
	 • 	 • 	 . 
. 
NURS 501 	 Advanced Health Assessment and Health Promotion......... 4 
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NURS 502 	 . VuInerabilit 	 Culture, and Nursing.....................................4 
NURS 504 Concepts and Theories for Advanced Practice Nursing......3 
NURS 509 Advanced Nursing Practice Roles and Functions................3 
NURS 510 Ethical Considerations and Health Policy in 
Nursing Practice..................................................................4 
NURS 514 Critical Inquiry I ...................................................................3 
NURS 520 Statistical Analysis of Populations at Risk..........................4 
NURS 522 Advanced Pharmacological Applications 
forPrimary Care..................................................................3 
NURS 524 Advanced Pathophysiology ..................................... ............ 3 
II. Specialization Area 
32 credits, including: 
NURS 521 	 . Psychosocial Foundations for Advanced Practice Nursing 	 3 
NURS 540 	 . Multidisciplinary Issues in Aging........................................3 
NURS 555 Assessment of Common Geriatric Syndromes....................3 
NURS 556 Geriatric Assessment: Clinical Practicum ....... ..................... 3 
NURS 566 Primary Care of Older Adults..............................................3 
NURS 567 Primary Care of Older Adults: Clinical Practicum ................ 3 
NURS 568 Complex Care Issues of Older Adults..................................3 
NURS 569 Complex Care Issues of Older Aldults: Clinical Practicurn 	 3 
NURS 570 Transition to Advanced Gerontological Nursing Practice 	 6 
NURS 575 Advanced Assessment and Differential Diagnosis ............ . 2 
Ill. Program Synthesis 
Chooseoption a. or b ...............................................................................................3 	 to 6 
NURS 594 Thesis (6) 
NURS 599 Scholarly Project (3) 
Minimum credits required for degree.....................................66 to 69 
Degree Requirements - 
Master of Science in Nursing 
Primary Care Nurse Practitioner 
Psychiatric Mental Health Nurse Practitioner. 
with Addictions Focus Specialization 
The psychiatric mental health nurse practitioner with addictions focus specialty 
curriculum is a 1 0-quarter (three-year) program of study. Graduates are prepared as ad-
vanced practice nurses to provide psychiatric and addictions treatment in a variety of 
community settings. 
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I. Foundation Courses 
31 NURS credits, including: 
NURS 501 'Advanced Health Assessment and Health Promotion......... 4 
NURS 502 Vulnerability, Culture, and Nursing ..................................... . - 4 - 
NURS 504 Concepts and Theories for Advanced Practice Nursing ...... '3 
NURS 509 Advanced Nursing Practice Roles and Functions................ 3 
NURS 510 Ethical Considerations and Health Policy in 
Nursing 	 Practice ........................... ................................. ...... 4 
NURS 514 Critical 	 Inquiry I 	 ................................................................. 3 
NURS 520 Statistical Analysis of Populations at Risk.......................... 4 
NURS 522 	 . Advanced Pharmacological Applications 	 - 
for Primary Care .................................................................. 3 
NURS 524 Advanced Pathophysiology ................ ......... .......................... 3 
II. Specialization Area 	 - 	 - 
37 to 40 NURS credits, including:' 	 • 
NURS521 Psychosocial Foundations for Advanced 
PracticeNursing ................................................................... 3 
NURS 530 Advanced Psychiatric Nursing Counseling of Individuals,' 
Families & Groups ............................................................... 3 
NURS 532 The Neurobiology of Psychiatric Mental Health & 
• Addictions .......................... ............................................... 3 
NURS 533 
	 . Psychosocial Aspects of the Addictions ........................ ..... 3 
NURS 534 Principles of Addiction Treatment ..................................... 
NURS 535 	 - Clinical Diagnosis and Management of Psychiatric Health 
Disorders and Addictions I................................................. 6 
NURS 536 Clinical Diagnosis and Management of Psychiatric Health. 
- Disorders and Addictions II........................................ ......... 6 
NURS 537 
	 . Clinical Diagnosis and Management of 
Psychiatric Health Disorders and Addictions Ill ................. . 6 
NURS 538 	 • Advanced Psychiatric Mental Health Nursing ............ . ........ 4 
NURS 591 Special Topics Electives such as Psychopharmacology, 
Spirituality, Social Justice, or Advances in 
. Etiology of Addictions ......... ........................................0 to 3 
Ill. Program Synthesis 
	
- 
Chooseoption a. or b. ..............................................................................................3 
	 to 6 
a. NURS 594 Thesis (6)' 	 • 	 •• 
b. NURS 599 Scholarly Project (3) 
	 • 	 • 
Minimum credits reqUired for degree ............................ ......................... 71 to 74 
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Master of Science in Nursing 
Leadership in Community Nursing 
Degree/Specializations offered 
Master of Science in Nursing (MSN), Leadership in Community Nursing (LCN) 
Program Development Specialization 
Spirituality and Health Specialization 
Degree Requirements - 
Master of Science in Nursing 
Leadership in Community Nursing 
Program Development Specialization 
The program development specialization in the LCN track requires 6 quarters (two 
years) or 9 quarters (three years) of study. Graduates are prepared as advanced practice 
nurses who collaborate with communities and organizations to design and implement 
health programs for populations. 
Foundation Courses 
34 NURS credits, including: 
NURS 501 Advanced Health Assessment and Health Promotion ......... 4'  
NURS 502 Vulnerability, Culture, and Nursing ..................................... 4 
NURS 504 Concepts and Theories for Advanced Practice Nursing......3 
NURS 509 Advanced Nursing Practice Roles and Functions................3 
NURS 510 Ethical Considerations and Health Policy in 
Nursing Practice ................................................................... 4 
NURS 514 Critical 	 Inquiry I ..................................................................3 
NURS 516 Health Care System Leadership and Management .... ......... 3 
NURS 520 Statistical Analysis of Populations at Risk .... ...................... 4 
NURS 522 Advanced Pharmacological Applications for 
PrimaryCare ...................................... ......................... ........ 3 
NURS 524 Advanced Pathophysiology .................................................. 3 
Specialization Area - Current Students 
24 NURS credits, including: 
NURS 506 	 Theoretical Frameworks for Nursing Practice in 
Communities and Organizations.........................................3 
NURS 507 . 	 Advanced Practice in Community and 
Organizational Nursing I.....................................................5 
NURS 511 	 Nursing lnformatics ............................................................ 3 
NURS 517 	 Health Care System Economic and Financial Analysis ........ 3 
NURS 518 	 Health Care Systems Design, Implementation 
andEvaluation ..................................................................... 4 
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NURS 519 	 Advanced Practice in Community and 
Organizational Nursing II ..... . ............................................... 6 
Ill. Program Synthesis 
Chooseoption a. or b.................................................................................................3 to 6 
NURS 594 - 	 Thesis (6 required) - 
NURS 599 	 Scholarly Project (3) 	 - 
Minimum credits required for degree .................... . ................ 61 to 64 
Degree Requirements - 
Master of Science in Nursing 
Leadership in Community Nursing. - 
Spirituality and Health Specialization 
The spirituality and health specialization of the LCN track is a 6-quarter (two year) pro-. 
gram that prepares advanced practice nurses to develop and support community-based 
initiatives or work with individuals, families, and organizations regarding matters of spiri-
tual health and well being. Graduates work with individuals, families, and communities to 
address life transitions, palliative care, or end-of-life issues. 
	 - 
Foundation Courses - Current Students 
31 NURS credits, including: 
NURS 501 Advanced Health Assessment and Health Promotion ......... 4 
NURS 502 	 . Culture, Vulnerability, and Nursing .....................................4 
NURS 504 Concepts and Theories for Advanced Practice Nursing ......3 
NURS 509 Advanced Nursing Practice Roles and Functions ...  ............. 3 
NURS 510 	 . Ethical Considerations and Health Policy in - 	 - 
- Nursing Practice ................. 
 
NURS 514 Critical 	 Inquiry I 	 .................................................................3 
NURS 520 Statistical Analysis of Populations at Risk ......................... 4 
NURS 522 Advanced Pharmacological Applications for 
PrimaryCare ........................................................................ 3 
NURS 524 Advanced Pathophysiology ................................................ ..3 
Specialization Area 
 
18 NURS credits, including:  
NURS 515 	 . 	 Spirituality and Nursing Management in Populations........5 
NURS 516 	 Health Care System. Leadership and Management. ............. 3 
NURS 518 
	 Health Care Systems Design, lmlementatiôn, . 
and Evaluation ...... .............................................................4 
NURS 519 	 Advanced Practice in Community and 
Organizational Nursing II .... ................................................ 6 
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Ill. Theology and Ministry Courses 
12 SIMM or SIMA credits, including: 
SIMM 500 Christian Anthropology ...................................  .................... 3 
SIMM 553 Pastoral 	 Helping Skills ................ . ...................................... ..3 
STMM 561 Christian Prayer and Spirituality.........................................3 
After completing STMM requirements, choose one of the following: 
SIMM 562 Spirituality and Iheology of Aging.....................................3 
STMA 572 Spirituality in Loss and Grief .............................................. 3 
SIMA 561 Psycho-Spiritual Development ........................................ ....3 
IV. Program Synthesis 
NURS 590 Capstone Synthesis ............................................ . ................ 3 
Minimum credits required for degree ............................................... 64 
Master of Science in Nursing 
Advanced Practice Nursing Immersion 
Primary Care Nurse Practitioner 
Degree/Specializations offered 
Master of Science in Nursing (MSN), Advanced Practice Nursing (APN) Immersion 
Primary Nurse Practitioner (PCNP) 
Family Primary Care Specialization 
Gerontological Specialization 
Psychiatric Mental Health Nurse Practioner with Addictions Focus Specialization 
Degree Requirements - 
Master of Science in Nursing 
Advanced PracticeNursing Immersion 
Primary Care Nurse Practitioner 
Family Primary Care Specialization 
The APN immersion prepares nonnurses with undergraduate degrees as primary care 
nurse practitioners. Students are prepared to sit for the registered nurse licensure exami-
nation after 4 quarters of study. The family PCNP specialty requires 9 consecutive quarters 
of full-time study. The family nurse practitioner provides direct primary care to individuals 
and families. 
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I. Nursing MajorRequirements 
37 credits including 
NURS 305 Introduction to Pharmacology. ...... ..... . ................................ 3 
NURSI 541 Foundational Concepts and Skills in Nursing ..................... 6 
NURSI 543 Nursing Care in the Community ............................. . .......... 10 
NURSI544 Nursing Care of the Well Family.......................................... 5 
NURSI 545 . Leadership, Delegation and Coordination of Care ............. 1 
NURSI 547 Nursing Care During Altered Health ............ . ...................... 5 
NURSI 557 Clinical Practice in Nursing Care During Altered Health.....7 
II. Foundation Courses 	 -. 
31 credits, including: 
NURS 501 Advanced Health Assessment and Health Promotion......... 4 
NURS 502 Vulnerability, Culture, and Nursing ................ . ..................... 4. 
NURS 504 Concepts and Theories for Advanced Practice Nursing...... 3 
NURS 509 	 . Advanced Nursing Practice Roles and Functions ............... 3 
NURS 510 Ethical Considerations and Health Policy in 
Nursing Practice ............................  ....... ............................... 4 
NURS 514 Critical 	 Inquiry I .................................................................. 3 
NURS 520 Statistical Analysis for Populations at Risk ........................ 4 
NURS 522 	 . Advanced Pharmacological Applications 
in 	 Primary Care ................................................................... 3 
NURS 52.4 Advanced Pathophysiology ... . ............. . ................ ............... 3 
Ill. Specialization Area: Family 
34 credits, including: 
NURS 521 	 . Psychosocial Foundations for Advanced Practice Nursing. 3 
NURS 572 . 	 Primary Care Management: Reproductive Health.............. 3 	 - 
NURS 574 Introduction to Primary Care .......... . .................................. :2 
NURS 575 Advanced Health Assessmeht & Differential Diagnosis ..... 2 
NURS 576 Primary Care Management I: 
Common Acute Problems Across the Lifespan .................... 3
. 
 
NURS 577 . Primary Care Management II: 
Chronic Problems Across the Lifespan ................................. 3 
NURS 578 Primary Care Management Ill: 
Complex Problems Across the Lifespan ............................... 3 
NURS 586 Primary Care Management Practicum I: 
Common Acute Problems Across the Lifespan ............ ........ .3 
NURS 587 Primary Care Management Practicum II: 	 - 
Chronic Problems Across the Lifespan .............................. .. 3 
NURS 588 Primary Care Management Practicum Ill: 
Complex Problems Across the Lifespan .......  ....................... 3 
NURS 589 . 	 Transition to Advanced Practice Nursing ............................. 6 
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IV. Program Synthesis 
Chooseoption a. or b.................................................................................................3 to 6 
NURS 594 	 Thesis (6) 
NURS 599 	 Scholarly Project (3) 
Minimum credits for degree.  ................................................ 105 to 108 
Degree Requirements - 
Master of Science in Nursing 
Advanced Practice Nursing Immersion 
Primary Care Nurse Practitioner 
Gerontological Primary Care Specialization 
The gerontological nurse practitioner curriculum is a 6-quarter (two year) program 
that prepares professional nurses as advanced practice nurses to provide direct primary 
care to elder individuals and families. 
I. Nursing.Major Requirements 
37 credits including: 
NURS 305 Introduction to Pharmacology ............ ................................ 3 
NURS 541 Foundational Concepts and Skills In Nursing.....................6 
NURS 543 Nursing Care In the Community........................................10 
NURS 544 Nursing Care of the Well Family..........................................3 
NURS 545 Leadership, Delegation; and Coordination of Care.............1 
NURS 547 Nursing Care During Altered Health ................................... S 
NURS 557 Clinical Practice In Nursing Care During Altered Health.... 7 
II: Foundation Courses 
31 NURS credits, including: : 
NURS 501 Advanced Health Assessment and Health Promotion.........4 
NURS 502 Vulnerability, Culture, and Nursing.....................................4 
NURS 504 	 : Concepts and Theories for Advanced Practice Nursing......3 
NURS 509 Advanced Nursing Practice Roles and Functions................3 
NURS 510 Ethical Considerations and Health Policy 
in Nursing Practice..............................................................4 
NURS 514 Critical Inquiry I..................................................................3 
NURS 520 Statistical Analysis of Populations at Risk .... . ..................... 4 
NURS 522 Advanced Pharmacological Applications 
forPrimary Care..................................................................3 
NURS 524  Advanced Pathophysiology.................................................3 
II. Specialization Area 
32 credits, including.. 
NURS 521 Psychosocial Foundations for Advanced Practice Nursing... 3 
NURS 540 Multidisciplinary Issues in Aging ........................................ 3 
APN Immersion/Primary Care Nurse Practitioner 
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NURS 555 	 Assessment of Common Geriatric Syndromes ..................... 3 
NURS 556 
	 Geriatric Assessment: Clinical Practicum ............................ 3. 
NURS 566 
	 Primary Care of Older Adults ............................................ ....3 
NURS 567 	 Primary Care of Older Adults: Clinical Practicum ................ 3 
NURS 568 	 Complex Care Issues of Older Adults: .................................. 3 
NURS 569 
	 Complex Care Issues of Older Adults: Clinical Practicum ... 3 
NURS 570 	 - Transition to Advanced Gerontological Nursing Practice... 6 
NURS 575 	 Advanced Assessment and Differential Diagnosis..............2 
Ill. Program Synthesis 	 . 
Chooseoption a. or b ...............................................................................................3 to 6 
NURS 594 	 Thesis (6) 	 . 
NURS 599 	 Scholarly Project (3) 
Minimum credits required for degree .................................. 103 to 106 
C 
Degree Requirements - 
Master of Science in Nursing 
	 . 
Advanced, Practice Nursing Immersion 
Primary Care Nurse Practitioner 	 . 
Psychiatric Mental Health Nurse Practitioner with 
Addictions Focus Specialization 
The APN immrsidn.prepares non-nurses with undergraduate degrees as primary care 
nurse practitioners. Studentsare prepared to sit for the registered nurse licensure exami-
nation after 4 quarters of study. Completion of the psychiatric mental health specialization 
requires 11 quarters of study. 
 
I. Nursing Major Requirements 
37 credits, including: 
NURS 305 introduction to Pharmacology .... ........................................ 3 
NURSI 541 	 .' Foundational Concepts and Skills in Nursing ..................... 6 
NURSI 543 Nursing Care in the Community .......................................... 10 
NURSI 544 Nursing Care of the Well Family .......................... ................ 5 
NURSI 545 Leadership, Delegation and Coordination of Care .............1 
NURSI 547 Nursing Care During Altered Health ..............................  ... 5 
NURS1.557 	 . . Clinical Practice in Nursing Care during Altered Health;.... 7 
II. Foundation Courses 
34 credits, including: 
NURS 501 Advanced Health Assessment and Health Promotion. 
 ......... 4 
NURS 502 Vulnerability, Culture, and Nursing ................................. ..... 4 
NURS 504 Concepts and Theories for Advanced Practice Nursing ...... 3 
NURS 509 	 . Advanced Nursing Practice Roles and Functions ................ . 3 
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NURS 510 Ethical Considerations and Health Policy in 
Nursing Practice ................................................................... 4 
NURS 514 Critical 	 Inquiry I 	 ...............................................................3 
NURS 516 Health Care System Leadership & Management................ 3 
NURS 520 - 	 Statistical Analysis of Populations at Risk .........................4 
NURS 522 Advanced Pharmacological Applications in Primary Care.. 3 
- 	 NURS 524 Advanced Pathophysiology.................................................3 
Ill. Specialization Area: 
Psychiatric Mental Health Nursing with Addictions Focus 
37 NURS credits, including: 
NURS 521 Psychosocial Foundations for Advanced 
Practice Nursing ................................................................... 3. 
NURS 530 Advanced Psychiatric Nursing: Counseling of Individuals, 
Families&Groups ........................... . ................................... 3 
NURS 532 The Neurobiology of Psychiatric Mental Health & 
Addictions........................................................................... 
NURS 533 Psychosocial Aspects of Addictions.................................... 3 
NURS 534 Principles of Addiction Treatment 	 ..................................... 3 
NURS 535 Clinical Diagnosis and Management 
of Psychiatric Health Disorders and Addictions I................ 6 
NURS 536 Clinical Diagnosis and Management 
of Psychiatric Health Disorders and Addictions II ............... 6 
NURS 537 Clinical Diagnosis and Management 
of Psychiatric Health Disorders and Addictions Ill ............. 6 
NURS 538 Advanced Psychiatric Mental Health Nursing.................... 4 
NURS 591 Special Topics Electives such as Psychopharmacology, 
Spirituality, Social Justice, or Advances in 
Etiology of Addictions .................................................0 to 3 
VI. Program Synthesis 
Choose option a. or b.................................................................................................3 to 6 
NURS 594 	 . 	 Thesis(6 required) 
NURS 599 	 Scholarly Project (3) 
Minimum credits required for degree.................................111 to 114 
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Master of Science in Nursing 
Advanced Practice Nursing Immersion 
Leadership in Community Nursing 
Degree/SpecializatiOns offered 
Master of Science in Nursing (MSN), Advanced Practice Nursing (APN) Immersion 
Leadership in Community Nursing (LCN) 
Program Development Specialization 
Spirituality and Health Specialization 	 - 
Degree Requirements - - 
Master of Science in Nursing 
Advanced Practice Nursing Immersion 
Leadership in Community Nursing 
Program Development Specialization 
The APN immersion prepares non-nurses with undergraduate degrees to collaborate 
with.communities and organizations to design and implement health programs for popu-
lations. Students are prepared to sit for the registered nurse licensure examination after 4 
quarters of study. Completion of the program development specialty requires 9 full-time 
quarters of study. 
Nursing Major Requirements 
37 credits, induding: 
NURS 305 Introduction to Pharmacology............................................3 
NURSI 541 Foundational Concepts and Skills in Nursing .....................6 
NURSI 543 Nursing Care in the Community .... . ................................... 10 
NURSI 544 Nursing Care of the Well Family .......................... ................ 5 
NURSI 545 Leadership, Delegation and Coordination of Care .............1 
NURSI 547 Nursing Care During Altered Health ................................... 5 
NURSI 557 Clinical Practice in Nursing Care during Altered Health.....7 
Foundation Courses 
34 credits, including: 
NURS 501 Advanced Health Assessment and Health Promotion.........4 
NURS 502 Vulnerabilit 	 Culture, and Nursing ....................................... 4 
NURS 504 Concepts and Theories for Advanced Practice Nursing ..... .3 
NURS 509 Advanced Nursing Practice Roles and Functions ................. 3 
NURS 510 Ethical Considerations and Health Policy in 
Nursing Practice ...... ............................................................. 4 
NURS 514 Critical Inquiry I 
	 .................................................................3 
NURS 516 Health Care System Leadership and Management .............. 3 
NURS 520 Statistical Analysis of Populations at Risk .........................4 
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NURS 522 	 Advanced PharmacoIogicalApplications in Primary Care.. 3 
NURS 524 	 Advanced Pathophysiology ................................................. 3 
Ill. Specialization Area 
24 NURS credits, including: 
NURS 506 	 Theoretical Frameworks for Nursing Practice in 
Communities and Organizations.........................................3 
NURS 507 	 Advanced Practice in Community and 
Organizational Nursing I.....................................................5 
NURS 511 	 Nursing Informatics .... ........................................................3 
NURS 517 	 Health Care System Economic and Financial Analysis........3 
NURS 518 	 Health Care Systems Design, Implementation 
and Evaluation .............. . ..................................................... 4 
NURS 519 	 Advanced Practice in Community and 
Organizational Nursing II .................................................... 6 
IV. Program Synthesis 
Chooseoption a. or b ................................................................................................3 to 6 
NURS 594 	 Thesis (6 required) 
NURS 599 	 Scholarly Project (3) 
Minimum credits required for degree...................................98 to 101 
Degree Requirements - 
Master of Science in Nursing 
Advanced Practice Nursing Immersion 
Leadership in Community Nursing 
Spirituality and Health Specialization 
The APN immersion prepares non-nurses with undergraduate degrees prepares ad-
vanced practice nurses to develop and support community-based initiatives or work with 
individuals, families, and organizations regarding matters of spiritual health and well be-
ing. Students are prepared to sit for the registered nurse licensure examination after 4 
quarters of study. Graduates work with individuals, families, and communities to address 
life transitions, palliative care, or end-of-life issues. Completion, of the spirituality and 
health specialty requires 9 full-time quarters of study. 
l.Nursing Major Requirements 
37 credits, including: 
NURS 305 Introduction to Pharmacology............................................3 
NURSI 541 Foundational Concepts and Skills in Nursing.....................6 , 
NURSI 543 ' 	 Nursing Care in the Community........................................10 
NURSI 544 Nursing Care of the Well Family .......................................... 5 
NURSI 545 Leadership, Delegation and Coordination of Care .............1 
NURSI 547 Nursing Care During Altered Health...................................5 
NURSI 557 Clinical Practice in Nursing Care during Altered Health.....7 
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II. Foundation Courses 
	 . 	
V .:... 
34 credits, including: 
NURS 501 
	 Advanced Health Assessment and Health Promotion......... 4 
NURS 502 	 Vulnerabilit 	 Culture, and Nursiñ 	 - .................................... 4 
NURS 504 	 Concepts and Theories for Advanced Practice Nursing ...... 3 
NURS 509 
	 Advanced Nursing Practice Roles and Functions................ 3 
NURS 510 	 Ethical Considerations and Health Policy in 
Nursing Practice ....................... . ......... . ................................ 4 	 V 
NURS 514 	 Critical Inquiry I 	 ................................................................. 3 
NURS 516 	 Health Care System Leadership and Management .... . ........ 3 
NURS 520 	 Statistical Analysis of Populations at Risk ........................... 4 
NURS 522 	 Advanced Pharmacological Applications in 
PrimaryCare ....................................................................... 3 
NURS 524 	 Advanced Pathophysiology ................................................... 3 
Ill. Specialization Area• 	 . 
15 NURS credits, including: 	 . 
NURS 515 	 Spirituality and Nursing Management in Populations........ 5 
NURS 518 	 Health Care Systems Design, implementation, 
. 	 and Evaluation ............................................. ........................ 4 
NURS 519 
	 ,Advanced Practice in Communityand 	 V 	 V 
V 	 Organizational Nursing II.............................................  ... 6 
IV. Theology and Ministry Courses 	 . V 
12 SIMM or STMA credits, including: 
 
SIMM 500 
	 Christian Anthropology ......................................................... 3 
SIMM 553 
	 Pastoral Helping Skills ....................................................... . 3 
SiMM 561 	 . 	 Christian Prayer and Spirituality... ......... . ..................... ....... 3 
V 	 After completing SIMM requirements, choose one of the following: V 
SIMM 562 
	 Spirituality and Theology of Aging ..................................... 3 
STMA 572 	 Spirituality in Loss and Grief ........ . ...................................... 3 
STMA 561 	 - Psycho-Spiritual Development............................................ 3 
V 	 V. Program Synthesis 	
V 	 - 
NURS 590 	 Capstone Synthesis .............................................................. 3 
Minimum credits required for degree ........ ......................... 103 to 166 
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Post-Master's Certificates 
Primary Care Nurse Practitioner Certificate 
with specialization in: 
Family Primary Care 
Gerontological Primary Care 
Psychiatric Mental Health Nurse Practioner with Addictions Focus 
Requirements - 
Post-Master's Certificate in Nursing 
Primary Care Nurse Practitioner 
Family Primary Care Specialization 
Individuals holding a masters degree in nursing may complete curriculum require- 
ments to become eligible for certification as a family nursepractitioner. Credit require-
ments are based on previous course work and are reviewed on an individual basis. 
Foundation courses 
Up to 17 NURS credits drawn from the following: 
NURS 501 Advanced Health Assessment and Health Promotion.........4 
NURS 509 Advanced Nursing Practice Roles and Functions................3 
NURS 520 Statistical Analysis of Populations at Risk..........................4 
NURS 522 Advanced Pharmacological Applications for 
PrimaryCare.......................................................................3 
NURS 524 Advanced Pathophysiology.................................................3 
Specialization Area 
Up to 34 credits, including: 
NURS 521 Psychosocial Foundations for Advanced Practice Nursing 	 3 
NURS 572 Primary Care Management: Reproductive Health ...............3 
NURS 574 Introduction to Primary Care..............................................2 
NURS 575 Advanced Health Assessment & Differential Diagnosis .....2 
NURS 576 Primary Care Management I: 	 - 
Common Acute Problems Across the Lifespan .................... 3 
NURS 577 Primary Care Management If: 
Chronic Problems Across the Lifespan................................3 
NURS 578 Primary Care Management Ill: 
Complex Problems Across the Lifespan..............................3 
NURS 586 Primary Care Management Practicum I: 
Common Acute Problems Across the Lifespan....................3 
NURS 5 .7 	 . Primary Care Management Practicum II: 
Chronic Problems Across the Lifespan ................................ 3.  
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NURS 588 	 -• 	 Primary Care Management Practicum III: 
Complex Problems Across the Lifespan .............................. 3 
NURS 589 	 Transition to Advanced Practice Nursing ........ . ................... 6 
Minimum credits for certificate ................................................ 34 to 51 
Requirements - 
Post-Master's Certificate in Nursing 
Primary Care Nurse Practitioner 
Gerontological Primary Care Specialization 
Individuals holding a masters degree in nursing may complete curriculum. require-
ments to become eligible for certification as a gerontological nurse practitioner. Credit re-
quirements are based on previous course work and are reviewed on an individual basis. 
I. Foundation Courses' 
Up to 17 NURS credits drawn from the following: 	 - 
NURS 501 	 Advanced Health Assessment and Health-Promotion ......... 4 
NURS 509 
	
Advanced- Nursing Practice Roles and Functions ...  ............ ..3 
NURS 520 	 - 	 Statistical Analysis of Populations at Risk..........................4 
NURS 522 	 Advanced Pharmacological Applications for Primary Care 3 
NURS 524 	 Advanced Pathophysiology ................................ ................. 3 
IL Specialization Area 	 - 
32 credits, including: 
NURS 521 	 Psychosocial Foundations for Advanced Practice Nursing 3 
NURS 540 	 - Multidisciplinary Issues in Aging ...................... .................. 3 
NURS 555 	 - - Assessment of Common Geriatric Syndromes .................... 3 
NURS 556 	 - 	 Geriatric Assessment: Clinical Practicum ............................ -3 
NURS 566 - 	 - Primary Care of Older Adults.......... .............................. .....3 
NURS 567 - 	 Primary Care of Older Adults: Clinical Practicum ................ 3 
NURS 568 
	
Complex Care Issues of Older Adults ................. ................. 3 
NURS 569 - - 	 Complex Care Issues of Older Aldults: Clinical Practicum .. 3 
NURS 570 	 - 	 - Transition to Advanced Gerontological Nursing Practice ... 6 
- 	 - 	 NURS 575 	 - Advanced Assessment and Differential Diagnosis ............... 2 
Minimum credits required for certificate ...............................32 to 49 
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Requirements - 
Post-Master's Certificate in Nursing 
Primary Care Nurse Practitioner 
Psychiatric Mental Health 
with Addictions Focus Specialization 
Individuals holding a master's degree in nursing may complete curriculum require-
ments to become eligible for certification as a psychiatric mental health nurse practi-
tioner. Credit requirements are based on previous course work and are reviewed on an 
individual basis. 
Foundation Courses 
Up to 17 NURS credits, including: 
NURS 501 Advanced Health Assessment and Health Promotion.........4 
NURS 509 Advanced Nursing Practice Roles andPunctions ................ 3 
NURS 520 Statistical Analysis of Populations at Risk..........................4 
NURS 522 Advanced Pharmacological Applications for 
PrimaryCare.......................................................................3 
NURS 524 Advanced Pathophysiology .................................................. 3 
Specialization Area 
Up to 37 NURS credits, including: 
NURS 521 Psychosocial Foundations for Advanced 
Practice Nursing..................................................................3 
NURS 530 Advanced Psychiatric Nursing: Counseling of Individuals, 
Families, & Groups .............................................................. 3 
NURS 532 The Neurobiology of Psychiatric Mental health & 
Addictions..........................................................................3 
NURS 533 Psychosocial Aspects of Addictions ...................................3 
NURS 534 Principles of Addiction Treatment ........................................ 3 
NURS 535 Clinical Diagnosis & Management of Psychiatric Health 
Disorders and Addictions I..................................................6 
NURS 536 Clinical Diagnosis & Management of Psychiatric Health 
Disorders and Addictions II ................................................. 6 
NURS 537 Clinical Diagnosis &Management of Psychiatric Health 
Disorders and Addictions Ill ................................................ 6 
NURS 538 Advanced Psychiatric Mental Health Nursing.....................4 
NURS 591 Special Topics Electives such as Psychopharmacology, 
Spirituality, Social Justice, or Advances in Etiology 
of Addictions................................................................0 to 3 
Minimum credits for certificate ............................................... 37 to 53 
Nursing Courses - 	 291 
Graduate Courses 	 - 
I credit hour = 30 or 50 contact hours for clinical practica and laboratory experiences as 
specified in mdi vidual program options. 1 credit hourof field experience = 20 or30 contact 
hours as specified in individual course descriptions. 
* Open to non-matriculated stuients by permission of the Assistant Dean for Graduate 
Studies, and on a space available basis. Admission to Seattle University required. 
NURS 501 	 Advanced Health Assessment and Health Promotion* . .....4 
Focuses on advanced knowledge and skills necessary for the assessment and promotion 
of health across the life span. Emphasis will be placed upon collection and interpretation 
of comprehensive biological, cultural, psychosocial, and physical data from the history and 
physical examination in relation to both normal and abnormal findings. Course includes 
one credit of clinical practicum (1 credit practica = 30 contact hours). 
NURS 502 	 Vulnerability, Culture, and Nursing* .................................4 
Theory course related to vulnerability, culture, and the discipline of nursing. Identification 
of vulnerable populations and analysis of the multiple factors contributing to vulnerability 
and health issues. Exploration of health and illness woridviews, diverse cultural identities, 
and nursing care to decrease vulnerability and provide culturally sensitive care. Applica-
tion of course concepts in 20 hours of field experience. (Theory 3 cr, field 1 cr). 
NURS 504 ' Concepts and Theories for Advanced Nursing Practice *3 
Seminar to explain the purpose, evolutionand history of concepts and theories that are 
central to nursing. Analysis of the role of relevant theories and concepts in guiding current 
and future nursing practice. 	 .. 	 - 
NURS 506 
	
TheOretical Frameworks for Nursing Practice 
in Communities and Organizations* 	 .. .3 
Frameworks for viewing communities and organizations as the focus of practice. Theories 
and concepts essential to understanding and planning for the health needs of communities 
and organizations examined. Students apply assessment models, methods, and processes 
in order to identify patterns and trends in health of vulnerable populations. Emphasis on 
epidemiological principles and methods. Thirty hours of field work are required. (Theory, 
2 cr., clinical, 1 cr.) 
	 - 
NURS 507 	 Advanced Practice in Community and 
Organizational Nursing I .............................................................5 
Study, analysis, and application of nursing theories, frame-works, and public health sci-
ence as they apply to a community health nurse working among families and commu-
nities/populations. Seminar, clinical conferences, and sixty hours of clinical experiences 
will allow the integration of theory, concepts, and research. (Theory, 3 cr., clinical, 2 Cr.) 
Prerequisites: NURS 502. 
NURS 509 	 Advanced Nursing Practice Roles and Functions ........................3 
Analysis and exploration of professional nursing role development. Foths is on the varying 
roles and evolving issues of advanced practice nursing within current health care systems. 
Prerequisites: for LCN track, NURS 507 or NURS 515. 
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.
NURS 510 	 Ethical Considerations and Health Policy in 
Nursing Practice* 	 . 4 
Examination of ethical issues that influence advanced nursing practice. Examination of 
the ethical, socioeconomic, political, legal, and power considerations in the development 
of state and national health policy. Focus is on professional values, advocacy, cultural 
diversity issues, and ethical decision-making in clinical practice as well as discussion and 
evaluation of the health care policy process. 
NURS 511 	 Nursing lnformatics* 	 . 3 
An introductory graduate-level course that examines terminology and tools of the nursing 
informatics field for application to clinical practice, administration, education, community, 
and research. Prerequisite: instructor permission required.. 
NIIRS 514 
	 Critical Inquiry I * 	 . 3  
Examination of the research process with applicability to advanced practice nursing. Par-
ticular attention is given to critical research analysis and ethical aspects of scholarly in-
quiry. Prerequisite: undergraduate statistics course. 
NURS 515 	 Spirituality and Nursing Management 
inPopulations ............................................................................. 
Addresses the concept of spiritual well-being in individuals and groups. Examines the 
notion of nursing as vocation, and allows students to explore the spiritual dimensions 
of the nursing profession. Application of spiritual concepts in nursing management in 
populations of special interest to students. Sixty clinical hours required. (theory 3 cr, 
clinical, 2 cr). 
NURS 516 
	 Health Care System Leadership and Management* 3 
Examination of selected management and leadership theories applicable to advanced 
nursing practice. Analysis of trends in nursing leadership and management. Examination 
of specific topics relevant to changing trends in nursing leadership and management. 
NURS 517 	 Health Care System Economic 
and Financial Analysis* 3 
Application of management and microeconomics principles for planning, control, and de-
cision making in health care pro-grams. Introduction of financial concepts, financial man-
agement, and cost accounting as they apply to health services. Analysis of cost, quality, 
and outcomes as factors in the development and evaluation of health care programs for 
selected populations within a community. 
NURS 518 	 Health Care Systems Design, Implementation 
and Eval uation* 	 . 4 
Principles and frameworks for program design, management' and outcomes evaluation. 
Emphasis on the formulation-of health education programs, development of coordinated 
services for at-risk groups and strengthening environmental forces that support wellness. 
Concepts of empowerment, collaboration and partnership building explored as strate-
gies to facilitate program and organizational goals. Issues and trends in interventions for 
vulnerable populations. Students will gain experience in grant writing. Thirty hours of field 
work are required.  
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NURS 519 	 Advanced Practice in Community and 
Organizational Nursing II ............................................................6 
Advanced nursing practice among vulnerable.families, groups, and communities/popula-
tions. Emphasis on the integration of advanced practiCe rol6 of clinician, consultant, col-
laborator, educator, and researcher. Seminar and ninety clinical experience hours provide 
opportunities to integrate theort concepts, and research with synthesis of role compo-
nents. Prerequisites: NURS 507, 516. 
NURS 520 	 Statistical Analysis of Populations at Risk* 	 .................4 
Focuses on outcome measures including: advanced statistical and epidemiological mea-
surement as well as health promotion, risk screening, and disease prevention among 
families and populations across the life span. Clinical strategies and interventions are 
examined, analyzed, and critiqued usingresearch  methods and theoretical data for utiliza-
tion within advanced nursing practice. 
NURS 521 V 	 Psychosocial Foundations for 	 V 
Advanced Practice Nursing* 	 .. .................3 
Examination of psychosocial and psycho-pharmacological concepts that are foundational 
for advanced practice nursing. The focus is on a holistic approach that integrates biological 
processes with psychosocial dynamics. 	 - 
NURS 522 	 Advanced Pharmacological V 	 V 	 V V 	
V 
Applications for Primary Care* . ......................................3 
Intended toVfamiliarize students with principles of drug therapy in primary care and to 
develop the skills necessary to prescribe drugs tochildren, adults, pregnant women,ãnd 
V 
geriatric clients. The coursecovers drugs used in some of the basic diseases encountered 
in primary care. 	
V 	
V 
NURS 524 	 Advanced Pathophysiology* 	 ............................3 
In-depth analysis of advanced pathophysiology study. Focus is on disease states and 
health alterations as seen in primary care settings.. 
NURS 530 	 Advanced Psychiatric Nursing: V 	 V 
Counseling of the Individuals, Families and Groups ...................3 
Examination of theories of individual, family, and group counseling. Development of diag-
nostic reasoning for use in individual, family, or group counseling. Analysis of ethical and 
V V 
social V dilemmas, public policy coAcerns, and issues and trends in psychiatric nursing in 
relation to psychotherapy treatment 	 V 
NURS 532 	 The -Neurobiology of Psychiatric 
V 	 Mental Health & Addictions ........................................................3 
The application of neurobiological principles to providing care of clients with psychiatric 	 V 
and substance abuse problems. The focus is on a holistic approach -to advanced prac: 
tice nursing and integrating knowledge of biological processes with somatic and other.  
treatment. 	 - 	 V 
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NURS 533 	 Psychosocial Aspects of Addictions.............................................3 
Psychosocial aspects of addictions are examined as they affect the health of individu-
als, families, and communities. This advanced practice course emphasizes personal val-
ues, inequities in health care, and the social and economic consequences of addictions. 
Prerequisite: NURS 532. 
NURS 534 
	 Principles of Addiction Treatment...............................................3 
Assessment, screening, diagnosis, treatment, and referral of drug- or alcohol-impaired cli-
ents for the psychiatric  mental health nurse practitioner. Students will choose a population 
of special interest to them, and focus course work on treatment of that client popula-
tion. Sixty hours of clinical practice are required. (Theory, 1 cr, clinical, 2 cr.) Prerequisite: 
NURS 533. 
NURS 535 	 Clinical Diagnosis and Management of Psychiatric 
Health Disorders and Addictions I...............................................6 
Advanced practice nursing clinical course for primary care management of selected physi-
cal, emotional, cognitive, and addictive health problems. Foci are assessment, diagnosis, 
treatment, and establishing and maintaining collaborative relationships with Other provid-
ers. Theory and research from nursing and other disciplines are applied and integrated in 
scheduled seminars and 180 hours of clinical practice. (Clinical, 6 cr) Prerequisites: NURS 
501, 522, 524, 530, 538. 
NURS 536 	 Clinical Diagnosis and Management of Psychiatric 
Health Disorders and Addictions .11..............................................6 
Continued development of clinical knowledge about primary care management of se-
lected physical, emotional, cognitive, and addictive health problems. Foci are assessment, 
diagnosis, treatment and establishing and maintaining collaborative relationships with 
other providers. Theory and research from nursing and other disciplines are applied and 
integrated in scheduled seminars and 180 hours of clinical practice. (Clinical, 6cr) Prereq-
uisite: NURS 535. 
NURS 537 
	 Clinical Diagnosis and Management of Psychiatric 
Mental Health Disorders and Addictions Ill ................................6 
Capstone clinical course integrating and applying theoretical and clinical knowledge for 
primary care management of selected physical, emotional, cognitive,-and addictive health 
problems. Foci are assessment, diagnosis, treatment, and establishing and maintaining 
collaborative relationships with other providers. Theory and research from nursing and 
other disciplines are applied and integrated in scheduled seminars and 180 hours of clini-
cal practice. (Clinical, 6cr) Prerequisites: NURS 534, 535, 536. 
NURS 538 	 Advanced Psychiatric Mental Health Nursing.............................4 
Examination of theoretical perspectives on psychiatric, cognitive, and emotional health 
problems as they relate to advanced practice psychiatric mental health nursing. Develop-
ment of a systematic approach to assessment, diagnosis, and treatment of mental health 
disorders from a holistic perspective. Analysis of scholarship, cultural considerations, ethi-
cal and social dilemmas, public policy concerns related to client care by advanced practice 
psychiatric mental health nurses. 
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NURS 540 	 Multidisciplinary Issues In Aging* ... ............3 
Explore and evaluate the current theories of aging from several disciplines (biological, 
psychological, developmental, sociological and cultural). Critique socioeconomic issues 
which impact retirement ád housing. Examine common pschosociàl and legal concerns 
of aging. Prerequisites: Graduate student in Nursingor other discipline; 
NURS 555 	 Assessment of Common Geriatric Syndromes* ...3 
Exploration and use of assessment tools used to quantify/evaluate common geriatric syn-
dromes. Emphasis is placed on comprehensive assessment and research-based advanced 
nursing interventions to promote, maintain and restore health of the elderly. Prerequisites: 
NURS 501, 521, 522, 524, 540 (this course may be taken concurrently). Co-requisite: NURS 
556. 
NURS 556 	 Geriatric Assessment: Clinical Practicum* 	 .......................3 
Clinical experience in primary care management of older adults. Application and use of. 
assessment tools to quantify/evaluate common geriatric syndromes. Emphasis is placed 
on comprehensive assessment and research-based advanced nursing interventions to prà- 
mote, maintain and restore health of the elderly. Prerequisites: NURS 501, 521, 522; 524. 
Co-requisite: NURS 555. 
NURS 566 	 Primary çareof Older Adults* 	 . 3 
Focuses on evidenced based practice approaches to primary care management of common 
acute and chronic conditions of the elderly and on physiological; psychosocial and phar-
macological interventions. Age related, cultural, family and community variatiOns will be 
incorporated into the review of clinical practice guidelines for common chronic and acute 
conditions. Prerequisites: NURS 501, 521, 522, 524. Co-requisite: NURS 567.. 
NURS 567 	 Primary Care of Older Adults: Clinical Practicum* ....................3 
Clinical application of data based primary care management of common acute and chronic 
conditions of the elderly and on physiological, psychosocial and pharmacological interven-
tions. Age related, cultural, family and community variations are expected to be incorpo-
rated into the implementation and evaluation of interventions. Prerequisites: NURS 501, 
521, 522, 524. Co-requisite: NURS 566. 
NURS 568 	 Complex Care Issues of Older Adults* . ..3 
Synthesis and application of theory and research to effectively implement advanced ge-
rontologicäl nursing practice. Focus is on comprehensive primary care management across 
settings, as well as evaluation of care approaches to frail elders. Students willexamine role 
analysis and the impact of contextual factors on health care services for elders with multi-
system conditions. Prerequisites: NURS 555, 556, 566:567. Co-requisite NURS 569. 
NURS 569 	 Complex Care Issues of Older Adults: Clinical Präcticurn*3 
Clinical application and synthesis of evidence based practice in primary care management 
across settings, as well as evaluation of care approaches to frail elders. Focus is on learning 
to prioritize management of èomplex health care situations. Students will examine role 
analysis and the impact of contextual factors on health care services for elders with multi-
system conditions. Prerequisites: NURS 555, 556, 566, 567. Co-requisite NURS 568. 
296 	 College of Nursing 
NURS 570 	 Transition to Gerontological Advanced Nursing Practice* 	 . 6 
Final synthesis and application of research to drive treatment decisions and develop an 
evidenced based clinical practice. Incorporation of advanced gerontological nursing ap-
proaches to clinical practice in a variety of primary care settings. Evaluation andcritique 
of care approaches to frail elders. Students will examine the impact of psychosocial and 
environmental factors on health care services for elders. Prerequisites: NURS 555, 556, 
566, 567, 568, 569... 
NURS 572 	 Primary Care Management: Reproductive Health.......................3 
Health promotion, health maintenance, and disease prevention for women from adoles-
cence through old age. Developmental, prenatal and postpartum assessment, and assess-
ment and management of episodic and chronic illnesses of women and families in primary 
care settings, including culturally diverse and vulnerable populations. Prerequisites: NURS 
501, 521, 522, 524. 
NURS 574 	 Introduction to Primary Care.......................................................2 
Focuses on the context of primary care within the family and community. The definition, 
value, and nature of,primary care are examined. Students will engage in clinical decision 
making for primary care that addresses health promotion, exams including newborn as-
sessment, screening, immunizations, and evidence based approach to differential diagno-
sis. The continuous improvement model will be used as a model for outcome evaluation in 
primary care. Prerequisites: NURS 501, 520, 521. Co-requisite: NURS 522. 
NURS 575 	 Advanced Health Assessment and Differential Diagnosis ........... 2 
Development of critical thinking and clinical decision making skills used in health assess-
ment. Approaches to diagnosis, utilization and interpretation of diagnostic tests, develop-
ing differential diagnoses, documentation skills and use of computerized documentation 
programs are included. Prerequisites: NURS 501, 520, 521. Co-requisite: NURS 522. 
NURS 576 	 Primary Care Management I: 
Common Acute Problems Across the Lifespan ............................3 
Focuses on management of common acute health problems in primary care across the 
lifespan. Diagnostic reasoning is used to differentiate the basis of common acute prob-
ems. An evidenced based approach to primary care drawing upon theories, research, clini-
cal knowledge and national standards are used to develop therapeutic plans for common 
acute health problems across the lifespan. Prerequisites: NURS 501, 521, 522, 524. Co-
requisite: NURS 586. 
NURS 577 	 Primary Care Management II: 
Chronic Problems Across the Lifespan ........................................3 
Focuses on management of chronic health problems in primary care across the lifes-
pan. Diagnostic reasoning is used to differentiate the basis of chronic health problems. 
An evidenced based approach to primary care drawing upon theories, research, clinical 
knowledge and national standards is used to develop therapeutic plans for chronic health 
problems across the lifespan. Prerequisites: NURS 501, 521, 522, 524, 576, 586. Co-req-
uisites:NURS 587. . 
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NURS 578 	 Primary Care, Management lii:' 
complex Problems Across the Lifespan............. ........................... 3 
Focuses on.management of complex health problems in primary car'e across the lifespan. 
Diagnostic reasoning is used to differentiate the basis of comolei problems. Clinical deci-
sion making processes are examined in relation to the management of these problems. 
An evidenced, based approach to primary care drawing upon theories, -research, clinical 
knowledge and national standards is used to develop therapeutic plans for complex 
. health problems across the lifespan. Prerequisites: NURS 501, 521,522,524; 577, 587' 
Co-requisite:. NURS 588. 
NURS 586 	 Primary Care Management Practicum I 
(3 credit clinical practicum', 150 contact hours) .......................... 3 
The course focuses on the primary.health needs of patients including those needs related 
to health promotion and disease prevention, strategies for identification, management, 
client and family education, and appropriate referrals. Theories and research from nursing. 
and other disciplines are applied and integrated through seminars, clinical conferences, 
and clinical practice. Prerequisites: NURS 501, 521, 522, 524. Co-requisite: NURS 576. 
NURS 587 	 Primary Care Management Practicum ii  
	
. " 	 . 	
. 	 (3 credit clinical practicum, 150 contact hours) .......................... 3 
The course focuses on the primary health needs of patients including those needs related - 
to health promotion and disease prevention, strategies for identification, management, 
client and family education, and appropriate referrals. Theories and research from nursing 
and other disciplines are applied and integrated through seminars, clinical conferences, 
.and clinical practice. Prerequisites: NURS 501, 521k  522, 524, 576, 586.-Co-requisites: 
NURS 577. 	 • 	 ' 	 ' 	 . 	 • 	 .. 	 ...- 
	
- 	 NURS 588 ' Primary Care Management Practicum Ill  
- 	 .• 	 - (3 credit clinical practicum, 150 contact hours) .......................... 3. 
The course focuses on the primary health needs of patients including those needs related 
to health promotion and disease prevention, stiategies for identification, management, 
	
- - 
	
client and family, education, and appropriate referrals. Theories and research from nurs 
• 	 ing and other disciplines are applied and integrated through seminars, clinical confer- 
ences, and clinical practice. Prerequisites: NURS 501, 521, 522, 524, 577, 587. Co-requisitef 
	
- 	 NURS 578. 	 .. 	 . 	 . 	 . 	 . 	 - 
NURS 589 	 Transition to'Advanced Practice Nursing 	 . • 	 , - 
- • 	
' 	 (6 credit clinical practicum, 240 contact hours) ........................6 
Integration of theoretical and clinical components of the advanced nurse practitioner 
role in an intensive, capstone clinical experience. Two hundred a,nd forty hours of clinical' 
practice in primary, care, settings with patients across the life span. Scheduled seminars' 
to integrate the leadership, accountability, autánomy, professionalism, collaboration, con- 
'sultation, and research dimensions of the role. Prerequisites: NURS 572, 581, .582, 581 
(1 credit hour = 5 contact hours)  
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NURS 590 
	 Capstone Synthesis ....................................................................3 
Conjoint offering between faculty of the College.of Nursing and the School of Theology 
and Ministry. Synthesis and integration between nursing and spirituality content areas are 
the expected course activities. A major scholarly paper is the culminating.iearning experi-
ence. For Spirituality and Health specialization only. 
NURS 591-593 Special Topics Electives In Primary Care...............................0 to 3 
NURS594 	 Thesis ..........................................................................................6 
Development and implementation of a thesis proposal. The course is completed when the 
final thesis is approved by committeererequisites: NURS 514. (Thesis may take more 
than one quarter to complete. The six required &edit hours are taken two per quarter for 
three quarters, to be completed prior to the last quarter in the program.) Graded CR/F. 
NURS 596 
	 Independent Study .............................................................. ito 5 
NURS 599 	 Scholarly Project ..................................................................ito 3 
Required refinement and execution of a scholarly project making a significant contribu-
tion to nursing practice or science. Project meets predetermined standards established in 
collaboration with the scholarly project committee. Prerequisite: NURS 514. (Project may 
take more than one quarter to complete. The three required credit hours are taken one 
per quarter for three quarters, to be completed prior to the last quarter in the program.). 
Graded CR/F. 
Advanced Practice Nursing Immersion Courses 
These courses are open only to graduate students enrolled in the APN Immersion 
program. 
NURSI 541 	 Foundational Concepts and Skills for Nursing ............................. 6 
Examination of the nature and context of professional nursing using systems theory as 
a framework. Introduction to concepts of health, health promotion and protection for 
individuals, families, and communities. Beginning practice of foundational nursing skills, 
including individual, family, and community assessment, basic nursing care, and commu-
nication. Includes lab and clinical practice in long term care or other community setting. 
(Theory 3 cr,lab/clinical 3 cr.) 
NURSI 543 	 Nursing Care in the Community........................................10 
Essential elements of theoretical and practical community health nursing, including ap-
plication of psychiatric mental health principles in community settings. Application of 
multi-disciplinary theories to individuals; families, and populations to promote healthy 
communities. Clinical experiences take place in a variety of community agencies serving 
multicultural communities and clients across the life span. (Theory 4 cr, clinical 6cr.) Pre-
requisites: NURSI 541, 547, 557. 
NURSI 544 	 Nursing Care of the Well Family ............................ . ............. 5 
Theory focuses on nursing strategies to promote health and reduce risk of illness related 
to family development, reproduction, and childbearing. Clinical experiences will take place 
in workshop and inpatient obstetrical settings involving childbearing families. (Theory 3, cr, 
clinical 2cr.) Prerequisites: NURSI 541, 547, 557. 
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NURSI 545 	 Leadership, Delegation, and Coordination in 
NursingPractice ...........................................................................1 
Critically examine basic leadershipconcepts. Concepts will be applied to nursing delega-
tion and coordination of care in the delivery of health care. Co-requisite: NURSI 547, 557. 
NURSI 547 	 Nursing Care During Altered Health ...........................................5 
Examination of factors contributing to and resulting in acute and chronic alterations in 
health across the lifespan. Examination and analysis of nursing process, risk reduction, 
health promotion1 disease prevention, and nursing therapies in managing complex care of 
ill children and adults. Prerequisite: NURSI 541. 
NURSI 557 	 Clinical Practice in Nursing Care 
During Altered Health ................................................................7 
Intensive clinical practicum to apply nursing process risk reduction, health proñotion, 
disease prevention, and nursing therapies in managing complex care of ill children and 
adults in acute medical-surgical care settings. Includes laboratory practice of nursing skills 
required in professional nursing practice. Co-requisite: NURSI 547. 
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COLLEGE OF SCIENCE AND ENGINEERING 
Michael J. Quinn, PhD, Dean 
Jean Jacoby, PhD, Associate Dean 
Mara Rempe, PhD, Associate Dean 
Degree Offered 
Master of Software Engineering (MSE) 
Objectives 	 S 
The objective of the MSE program is to provide software development professionals 
with a sound educational basis for their work, and the opportunity to broaden and hone 
their software development skills. 
Admission Requirements 
Applications for the Master of Software Engineering program are considered for 
every quarter. All application materials should be sent to Graduate Admissions by the 
stated deadline for that quarter. Late applicants can only be considered as non-matricu-
lating students and on a space available basis. The following documents are required 
for consideration: 
Completed Application for Graduate Admission and non-refundable application fee 
(waived for Seattle University alumni) 
Evidence of four-year equivalent bachelor's degree in computer science or a related 
discipline from a regionally accredited institution 
Minimum GPA of 3.00 calculated from official transcripts of all post-secondary 
educational institutions attended in the last 90 quarter/60 semester credits of your 
bachelors degree, including any transfer credits earned during this time, and any 
post-baccalaureate course work 
Résumé reflecting two years of experience in software development or maintenance 
Completed Master of Software Engineering Applicant Information form noting 
working knowledge of at least one programming language, such as C++, Java 
orC# 
Professional autobiography 	 S 
Two professional recommendations using MSE recommendation forms 
Official Graduate Record Exam (GRE) General Test results from within the past five 
years. The Subject Test in Computer Science is optional. 
If English is not the applicant's native language, official English proficiency scores 
meeting the university's entrance requirements are necessary. See policy #2008-01 
in Admissions Policies for details. 	 S 
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Software Engineering 
Graduate Program Director: William G. Poole, PhD 
Degree Offered 
Master of Software Engineering (MSE) 
Master of Software Engineering 
The MSE program at Seattle University is designed for working professionals.. Our 
classes are typically offered in the evenings. The program builds on the computing ex-
perience of its students by providing course work in a variety of software engineering 
and computer science topics, with an emphasis on teamwork and a disciplined approach 
to software development. We offer a balanced curriculum of:techhical and managerial 
courses, with a choice of elective streams to address areas of personal interest. The prin-
ciples and techniques learned throughout the course work are integrated into a year-long 
- software project as the capstone experience. 	 - 	 - 
Seattle University has long been a leader in software engineering education. It es-
tablished its pioneering MSE program in 1979, and awarded the world's first MSE degree 
in 1982. 
Our graduate faculty has extensive industrial experience as well as strong academic 
credentials. Our curriculum has been shaped by close contacts with local industry, ensuring 
that courses are relevant to the workplace and that projects are tailored to the profes- 
sional needs of our students. 	 . 	 . 
Degree Requirements - Master of Software Engineering 
Minimum requirements for the degree are 45 graduate credits. These include 27 cred-
its of required courses, 9 credits of elective courses, and 9 credits of software engineer-
ing project. Core courses in computing (CSSE 501 and 503) may be waived for students 
passing a placement exam, and replaced by additional electives.A maximum of 12 credits 
taken in non-matriculated status may be applied to this program. Transfer credit regular 
tions are described earlier inthisBulletin. All degree requirements must be completed 
within six years after course work has begun. 
I. Computing Concepts 
6 CSSE credits (required unless waived): 
CSSE 501 	 Object-Oriented Concepts ....................................... ......................... 3 
CSSE 503 	 Data Structures and Algorithms ....................................... .............. 3 
II.Software Design and Development- 	 - 	 - 
15 CSSE credits required: 	 . 	 •• - 
CSSE 522 	 Software Modeling.. ......................................................................... 3 
CSSE 523 	 Human-Computer Interaction ............................................... ........... 3 
CSSE 524 	 Software Construction ................................................................... 3 
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CSSE 525 	 Data Modeling ................................................................................ 3 
CSSE 532 	 Software Architecture ....................................................................3 
Ill. Project Management 
6 CSSE credits required: 
CSSE 520 	 Software Requirements .................................................................... 3 
CSSE 526 	 Software Project Planning..............................................................3 
Required Project Courses 
9 CSSE credits, including: 
CSSE 585 Software Engineering Project I .............................................................3 
CSSE 586 Software Engineering Project II ............................................................ 3 
CSSE 587 Software Engineering Project Ill ...........................................................3 
Program Electives 	 - 
9 Elective credits...................................................................................................9 
Can be chosen from the following categories or from any other graduate courses in soft-
ware engineering. Students may take up to 6 credits of graduate courses from other pro-
grams with department approval. 
Computing Concepts 
CSSE 543 
	 Applied Format Methods 
CSSE 553 	 Artificial Intelligence 
Software Design and Development 
CSSE 534 	 Software Testing 
CSSE 550 
	 Distributed Computing 
CSSE 551 	 Embedded Systems 
CSSE 572 	 Software Security 
Project Management 
CSSE 530 	 Software Economics 
CSSE 536 	 Software Project Management 
CSSE 537 	 Software Quality Assurance 
Minimum credits required for degree...............................................45 
Elective Courses 
Unless otherwise indicated at the time of offering, any regularly scheduled graduate 
course in software engineering other than the core courses and the project courses may 
be used to satisfy the elective course requirement. Students may also take Special Topics 
(CSSE 591, 592, 593) and/or Independent Study (CSSE 596, 597, 598) for elective credit. 
With departmental approval, up to six hours of graduate-level courses from other depart-
ments, especially selected graduate courses from the Albers School of Business at Seattle 
University are acceptable for elective credit. 
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Software Engineering Project 
Satisfactory, performance in the three-quarter software engineering project sequence-- 
-• 	 (CSSE 585, CSSE 586, and CSSE 587) is required of all MSE students. Students are grouped 
into teams that complete a significant software project. Students who are not full-time 
are expected to take only the project sequence in their final year. Students are encouraged. 
not to begin the software engineering project sequence unless CSSE 587 will be their final 
course in the program. All participants in the project sequence will be required to sign a 
Seattle University intellectual property (IP) and computer project room agreement; and 
may be required to sign an IP agreement with the project sponsor. 
Sample Program Schedules 	 .. 
Three-year track with CSSE 501 and 503 required: 
Fall • 	 Winter. 	 Spring 
Yearl 	 CSSE 501 • 	 CSSE 503 	 . 	 CSSE523 
CSSE 520 	 CSSE 522 	 elective 
Year2 	 CSSE 526, 	 CSSE 525 	 CSSE524 
CSSE 532 	 elective 	 elective 	 : 
Year 3 
	
CSSE 585 	 CSSE 586 • 	 CSSE 587 
Three-year track with CSSE 501 and 503 waived: 	 - 
Fall 	 . -Winter- 	 Spring 
Year 1 	 .CSSE 520 	 CSSE 522 	 CSSE 523 
• 	 CSSE 526 	 CSSE 525 	 CSSE 524 
Year 2 	 CSSE 532 	 elective 	 elective 
elective 	 elective. 	 elective 
Year3 	 CSSE 585 	 CSSE 586 	 - • . 	 CSSE 587 
Two-year trackfor full-time students: 	 . . 	 . 
Fall 	 Winter 	 Spring 
Year 1., 	 . 	 CSSE 501 	 • 	 CSSE 503 	 • 	 CSSE 523. 	 • 
	
- CSSE 520 	 CSSE 522 	 . 	 elective 	 • 
	
.CSSE526 	 CSSE525 	 CSSE524 
Year 2* 
	 CSSE 585 	 CSSE 586 	 CSSE 587 
CSSE 532 	 . 	 elective • 	 . elective 
- 	 *lnternational students may need to take an additional three credits each term to be 	 - 
eligible for student visa status. - 	 - 	 . 
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Graduate Courses 
'CSSE 501 	 Object-Oriented Concepts...........................................................3 
Introduction to principles and techniques of object-oriented development. In-depth un-
derstanding of object-oriented concepts, including abstraction, encapsulation, inheritance, 
subtypes, subclasses, polymorphism and support for re-use. 
CSSE 503 	 Data Structures and Algorithms .................................................... 3 
Basic strategies of algorithm design: top-down design, divide and conquer, average and 
worst-case complexity, asymptotic costs, simple recurrence relations. Choice of appropri-
ate data structures such as arrays, stacks, queues, trees, heaps, graphs, hash tables, etc. 
Applications to sorting and searching. Introduction to discrete optimization algorithm: 
dynamic programming, greedy algorithms. Prerequisite: CSSE 501. 
CSSE 520 	 Software Requirements ... . ............................................................. 3 
Definition of types of requirements; elicitation processes; analysis techniques; documenta-
tion methods; validation methods, quality and security issues. 
CSSE 522 	 Software Modeling ............................. . ......... . .............................. 3 
Design principles; design approaches; use of architectures and frameworks; applying de-
sign patterns; documentation standards; graphical design techniques; quality analysis and 
security issues:Prerequisite: CSSE 501. 
CSSE 523 	 Human-Computer Interaction......................................................3 
Relationship of user interface design to human-computer interaction. Interface quality 
and methods of evaluation; dimensions of interface variability; dialogue genre, tools and 
techniques; user-centered design; task analysis and implementation. 
CSSE 524 	 Software Construction ................................................................3 
High-quality life cycle practices; key programming decisions; design practices; classes; de-
fensive programming; using variables, and types; collaborative work; developer testing; 
re-factoring, code-tuning and system considerations; layout; style and documentation. 
Prerequisites: CSSE 522 and 525. 
CSSE 525 	 Data Modeling.............................................................................3 
Data design and modeling for transactional and analytical systems; the use of relational 
and object databases; database security issues; database performance issues; and data 
access: Pre or Co-requisite: CSSE 503. 
CSSE 526 	 Software Project Planning...........................................................3 
Initiation and scope definition; software project planning process; deliverables; effort, 
schedule and cost estimation; resource allocation; risk management; quality management; 
and management;'project planning and estimating tools. 
CSSE 530 	 Software Economics....................................................................3 
Business decision-making process; time value of money; comparing proposals; for-profit 
decisions; not-for-profit decisions; estimation; risk and uncertainty; buy vs. build decisions, 
outsourcing costs and return. Prerequisites: CSSE 520 and CSSE 526. 
- 	
:'' 	
--• '.• 	
-'.: 	 H''' - 	 - 
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CSSE 532 	 Software Architecture ................................................................3 
Concepts and methodologies for state-of-the-art methods in software architectures, in' 
cluding domain-specific software architectures (DSSA) architectural styles, architecture 
description languag&s (ADL), cOmponent-basd software 1eveIopment, softWare connec- 
tars, dynamism in architectures. Evaluation of software architectures and design alterna-
tives based on the non-functional properties, architecture-based testing and analysis,and 
current trends in software architecture. Prerequisite: CSSE 522. 
	 - 
CSSE 534 	 0 Software Testing ............................................................................. 3 
Test levels (unit, integration and system); test objectives testing techniques, measures and 
process(planning, test case generation and defect tracking). Prerequisite: CSSE 524. 	
0 
0 	
CSSE 536 	 Software Project Management ..................................................'3 
Management of software projects (implementation of plans, supplier and subcontractor 
contract management, implementation of measurement process, monitoring and control- 
0 	 •ling process, and reporting); review and evaluation (determining satisfaction of-require- 
ments, reviewing and evaluating performance); project closure; software engineering 
measurement; process improvement. Prerequisite: CSSE 526. 0 	 0 
0 	 0 
CSSE 537 	 Software Quality Assurance ........................................................3 
Software engineering process (implementation and change, definition, and measurement); 
software quality (fundamentals, process and practical considerations); Capability Matu-
rity Model (CMM) for software. Evaluate current projects. Prerequisites: CSSE 520 and 
: 	 CSSE 526. 	 •' 	 . 	 0 '  0 	
, 	
0 	
- , 
CSSE 543 
0, 	
Applied Formal Methods .................. . .................................... ......3 
Formal techniques for building reliable. systems. Use of abstractions.for 'concisely and 
precisely defining system behavior. Formal logic and proof techniques for verifying the 
correctness of programs. Hierarchies of abstractions, state transition models, Pétri Nets, 
communicating processes. Operational and definitional specification languages.' Prereq-
uisite: CSSE 503.  
CSSE 550 	 Distributed Computing .......... .....................................................'. 3 
Design and analysis of distributed systems, distributed objects, middleware, quality of ser- 
vice in distributed systems and emerging topics in distributed computing. Prerequisite: 
CSSE 522. 	
0 	
, 	 ' 	
0 	
• 
CSSE 551 	 Embedded Systems .........................................................:.......... 3 
Methods, techniques, and tools for design, analysis, and 'development of embedded sys 
tems; real-time concerns; performance, distribution, dynamism, 'and mobility concerns. 
Prerequisite: CSSE 522. 
 
CSSE 553 	 Artificial Intelligence ................................................................... ..3 
Survey of artificial intelligence as it applies to software engineering. Acquisition and repre-
sentation of knowledge. Search strategies. Selected applications, such as natural language 
processing, image recognition, planning, neural nets, and expert systems. Prerequisite: 
CSSE 503.  
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CSSE 572 	 Software Security .......................................................................... 3 
Introduction to software dependability, software security vs. security systems, security con-
cerns in various phases of software development life cycle, risk management framework 
and threat modeling, security analysis (worms, viruses, physical leaks, root kits, Trojans, 
etc.), common exploits, legal and ethical issues and emerging topics in software security. 
Prerequisite: CSSE 522. 
CSSE 591, 592, 593 Special Topics ................................................................... ito 3 
May include such topics as artificial intelligence, data privacy, embedded systems, ethics 
of computing, programming languages, real-time systems, software metrics, and other 
software engineering topics. Prerequisite: instructor permission. 
CSSE 594 	 Software Engineering Seminar ...... ....................................... ito 3 
Examination of advanced current topics and issues in software engineering using a semi-
nar approach. Course may be taken up to three times. Prerequisite: instructor permission. 
CSSE 596, 597, 598 Independent Study ......................................................... ito 3 
Independent research and in-depth study of topics under the supervision of a faculty advi-
sor. Prerequisite: instructor permission. 
NOTE: Up to two courses from other graduate programs, may be taken as MSE electives 
with departmental approval. Approved MBA courses include such topics as leadership, 
entrepreneurship, high tech marketing, management of change, and business ethics. 
Required Project Courses 
CSSE 585 	 Software Engineering Project 1 ..................................................3 
CSSE 586 	 Software Engineering Project 2 ..................................................3 
CSSE 587 	 Software Engineering Project 3 ..................................................3 
Three-quarter sequence in which students are grouped into teams, and each team com-
pletes a year-lông software project.The sequence begins in the fall and ends spring quarter. 
Students wishing to take other courses concurrently with CSSE 587 must obtain depart-
mental approval. Prerequisites to CSSE 585: completion of core courses and departmental 
approval. Prerequisites to CSSE 586: successful completion of CSSE 585 and departmental 
approval. Prerequisites to CSSE 587: successful completion of CSSE 586 and departmental 
approval. All participants in the Project sequence will be required to sign a Seattle Univer-
sity intellectual property (lP) and computer project room agreement, and may be required 
to sign an IP agreement with the Project Sponsor. 
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SCHOOL OF THEOLOGY AND MINISTRY 
Mark S. Markuly, PhD, Dean 
Sharon Callahan; EdD, Associate Dean förAcadémic Programs and 
Student Life 
Jack Olive, MDiv, Interim Associate Dean for Ecumenical Relations 
Degrees Offered 
Master of Arts in Pastoral Studies (MAPS) 
Master of Arts ia.Transforming Spirituality (MATS) 
Studies in Spirituality Specialization 
Spiritual Direction Specialization 
Master of Arts in Pastoral Counseling (MAPC) 
Master of Divinity (MDiv) 
Master of Divinity/Post-Master's Certificate (MDiv/PMC) 
Certificate in Spirituality 
Certificate in Spiritual Direction 
Certificates Offered. 
Certificate of Graduate Studies in Spirituality and Health 
Certificate of Graduate Studies in Pastoral Administration 
Post-Master's Certificate in Transforming Spirituality 
Studies in Spirituality Specialization 
Spiritual Direction Specialization 	 . 
Post-Master's Certificate in Pastoral Counseling 
Post-Master's Certificate in Pastoral Theology 
Certificate ofPastoral Leadership 
Unique Collaboration 
The School of Theology and Ministiy is housed in prestigious Seattle University, a pre-
mier Jesuit private university in the Northwest. The School offers people the opportunity 
to study for a variety of ministerial roles. This unique School houses two institutes: the In-
stitute for Catholic Theological Studies (ICTS, a collaborative venture with the Archdiocese 
of Seattle and other sponsoring Catholic organizations) and the Institute for Ecumenical 
Theological Studies (lETS, a joint venture with numerous Seattle-area denominations.) The 
student body of STM is made up primarily of adult learners who are seeking to develop 
spiritually, to know and appreciate their tradition, and to become skilled ministers. Each 
of the Institutes provides students with the services and support they need to engage in 
disciplined, developmental, and holistic education and formation. The School of Theology 
and Ministry is fully accredited through the Association of Theological Schools. 
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Institute for Catholic Theological Studies 
In service to both the Catholic Archdiocese of Seattle and Seattle University, the Insti-
tute for Catholic Theological Studies (ICTS) prepares Catholic lay ministers for leadership 
positions. ICTS students and graduates serve as pastoral associates in parishes for faith 
formation, sacramental preparation, Rite of Christian Initiation of Adults; ministers to the 
sick and elderly; liturgical leaders; leaders of faith communities with no resident ordained 
pastor; chaplains to hospices, hospitals, and prisons; directors of food banks, shelters for 
the homeless and for battered women; and retreat and spiritual directors. 
Institute for Ecumenical Theological Studies 
Serving the university and a number of denominations and religious agencies in the 
Northwest, the Institute for Ecumenical Theological Studies (lETS) prepares students for 
lay and ordained ministry in their specific tradition. The associate dean for ecumenical 
relations works closely with lay and ordained representatives of each denomination and 
agency who form the lETS Advisory Board. Students and graduates pastor churches, direct 
Christian education programs, manage shelters and housing for the homeless, provide 
spiritual direction and retreats, and serve as chaplains in various ministries. 
Admission Requirements 
Applicants are considered for either summer or fall quarter entry. Admission is selec-
tivè, and candidates are evaluated on their individual merits, rather than on a comparative 
basis. Application deadlines are as follows: 
MAPC degree: March 1st. Program starts in Summer quarter. 
All other STM degree and certificate applications: 
- April 1st for Summer admission 
June 1st for Fall admission 
International students: 
- January 1st for Summer admission 
- 	 April 1st for Fall admission 
All applicants must providethe following for consideration: 
Completed Application for Graduate Admission and non-refundable $55 applica-
tion fee (waived for Seattle University alumni) 
Two sets of official transcripts reflecting a four-year equivalent bachelor's degree 
from a regionally accredited institution and any post-baccalaureate coursework 
with: 
Liberal arts background which best prepares a person for the thinking and writ-
ing skills required, 
Two undergraduate courses in theology or equivalent, 
- 	
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3) Minimum grade point average of 2.75 calculafed from official transcripts of all 
post-secondary education institutions attended in the last'90 quarter/60 semes-
ter credits of the bachelor's degree and any post-baccalaureate courses. Pastoral - 
Counseling'and international applicats rist have a 100 GPA. If GPA falls be-
low the required minimum, then the Miller Analogy Test (MAT) is required.. - 
- 	 • Résumé reflecting two years of experience in some form of education, ministry, 
or service as a professional or volunteer (including experience in social service for 
admission to the Pastoral Counseling program) 
STM recommendation forms completed by two ministry-related professional mdi-
viduals who can attest to readiness for ministry (specifically counseling ministry for 
- 	 admission to the pastoral counseling program) 
	 . 
o An autobiographical statement (5-8 pages) that includes: 
1) An account of important events and relationships in your life, highlighting how 
these impact your decision to apply for a degree in ministry, pastoral counseling, 
or spirituality (3-5 pages). 
2) Several paragraphs (2-5 each) that address the following: 
." 	 a. Impression of this program and your expectations of it, 
b. Discussion of the professional skills and understandings you seek through 
participation in STM and the areas of personal growth most important to 
you,  
c. Listing of formal and informal, education you have engaged in over the last 
, 	
, 	 three years, e.g., workshops, institutes, reading, etc, 
d. Major ministry or churchrelat'ed,expèriences, noting whether they are part-
time or full-time and the years you were engaged in them. 
- . Interview with an STM admissions committee faculty. 
	 • • 	 - 	 . . 
If English, is not the applicant's native language, official lnglish proficiency scores 
meeting the university's entrance requirements are necesary. See policy #2008-01 
in Admissions Policies.fOr exceptions. 
Transfer Credit 
	
• 	 •, 	 • 
Students may petition to transfer graduate credits earned from another regionally - 
accredited institution or a program accredited by the Association' of Theological Schools 
• 	 (ATS) into the School of Theology and Ministry (STM). 
	 • 	 - 
• 	 - • 
	 Graduate course credits earned with a letter grade of B or above in academic work 
comparable to core course requirements'at.the STM may be transferred upOn evaluation' 
• 	 and approval of the associate dean for academic programs, the dean and the registrar. 
•' ' Courses that do riot meet core requirement standards may be accepted as electives. All 
requirements, including transfer coUrses, must be completed within six years after course 
work is begun;' 	 . 	 • 	 ' 	 - 
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Up to 10 creditsmay be transferred toward the master of arts in pastoral studies 
(MAPS) degree, up to 24 for advanced standing in the master of arts in transforming 
spirituality (MATS) degree, and up to 57 credits maybe transferred toward the master 
of divinity (MDiv) degree. All non-credit formation requirements and related formation 
courses must normally be taken at Seattle University for work toward any degree. 
Students who have completed the MAPS degree from Seattle University may petition 
the STM admissions committee to accept the earned degree in total or in part toward the 
MATS or MDiv degrees. 
Time Limit 
All work toward a degree from the School of Theology and Ministry must be completed 
within six years. This limit includes transfer credit. 
Flexible Scheduling 
Summer: The summer schedule offers one-week, two-week, and weekend intensives. 
Courses meet on campus daily and are scheduled all day long and/or mornings, after-
noons, and evenings. Students who wish to live on campus during summer sessions must 
apply for housing via online registration through Conference and Event Services: http:ll 
wwwseattleu.edu/ces/.  
Weekday: Courses are offered on campus in weekly three hour sessions during fall, 
winter and spring quarters. Most courses are scheduled during mornings and afternoons 
with at least one course a quarter scheduled in the evening. 
Weekends: At least two courses per quarter are scheduled in the weekend program. 
Each course consists of a total of two weekends per quarter. Students can access only one 
course per quarter in this format. 
Combinations of these scheduling options determine the rate of completion of the 
degrees. lnternships, practica, spiritual direction, retreats, and independent studies allow 
commuting students to complete some of their educational experiences in theirown geo-
graphic areas. 
Degree Components 
Each degree is rooted in the conviction that ministers and educators serve more ef-
fectively when they combine personal and professional growth with a Gospel vision of 
service to the community. Each degree integrates three major components: - 
Academic foundation in scripture and theology 
Development of pastoral skills 
. Personal and pastoral spiritual formation 
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Formation Components 
Students are expectedto participate in spiritual formation, which includes building 
community with their peers. Students are assigned according to degree program oréve-
ning/weekend status to one of four reflection groups which celebrate prayer, enter a com-
mitment of faith sharing, and developways of caring for student needs. Orientation, days 
or evenings of reflection, spiritual direction, leadership experiences, and requirements for 
liturgy and hospitality help students practice ministerial competencies with each other 
while contributing to the deepening of adult learning communities. Upon admission, stu-
dents are advised to join the reflection group appropriate to their course of study. 
Pastoral Studies 
	
: 
Degree Offered 
Master of Arts in Pastoral Studies (MAPS) 
Master of Arts in Pastoral Studies (MAPS) 
This degree encourages students to discover their gifts and develop them for service. 
Students engage in a process of deepening self-knowledge, exploring the Christian tradi-
tion, and considering their potential to minister to'the world. An integration oftheology, 
scripture, pastoral skills, and personal formation encourages optimum growth for minis-
ters. The degree prepares lay people to engage in theological reflection and to articulate a 
faith that does justice in the church, in life circumstances, and in the marketplace. 
Degree Requirements -. 
Master of Arts in Pastoral Studies 
Scripture 
6 credits: 
STMM 526 Hebrew Scriptures ............................ .................................. 3 
SIMM 527 Christian Scriptures ............................................................. 3 
Systematic and Historical Theology 
12 credits: . 
SIMM 500 Christian Anthropology ......................................................... .. 3 
SIMM501 . 	 Christology .................................................................... . ...... 3 
STMM-503 Theology in an Ecumenical Context.................................... 3 
STMA 516 History of Ancient Christianity ....... ....................................... 3 
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Ill. Spirituality, Ethics and Justice 
9 credits: 
SIMM 504 	 Christian Ethi cs ................................................................... 3 
SIMM 561 	 Contemporary Christian Spirituality and Prayer.................3 
SIMM 560 	 Ministry in a Multicultural Context.....................................3 
Pastoral Skills and Ministerial. Formation 
15 credits: 
SIMM 553 Pastoral Care Skills.............................................................3 
SIMM 554 Fostering Communities of Faith..........................................3 
Chooseoption a. or b ....................................................................................................... 9 
a. SIMM 557, 558, 559 Ministerial and Theological Integration I, II, and Ill 
b.SIMM 548 Theological Reflection in Ministry, 
SIMM 555 Personal Identity and Pastoral Call 
and 
SIMM 556 Professional Identity and Pastoral Call 
Worship and Liturgy 
Choose one of the following two courses ......... . ............................................................... 3 
SIMM 505 Sacramental and Liturgical Theology 
SIMM 510 Theology and Practice of Worship 
Electives ............................. .............................................................. 9 
Minimum credits required for degree ................................................. 54 
Transforming Spirituality 
Degree offered 
Master of Arts in Transforming Spirituality (MATS) 
Studies in Spirituality Specialization 
Spiritual Direction Specialization 
Master of Arts in Transforming Spirituality (MATS) 
This degree educates and forms men and women in the area of spirituality. The degree 
balances a rootedness in the Christian tradition with an openness to the wisdom of the 
world's spiritual beliefs and practices and to the spiritual hunger of those who may not 
identify with any religious tradition. It seeks to explore both the mystical and prophetic 
dimensions of spirituality. The degree is holistic and interdisciplinary in method, ecumeni-
cal and multicultural in scope, and recognizes the interfaith context of contemporary spiri-
tuality. It seeks to address the human and spiritual questions that arise within our 21st 
century pluralistic society; pays special attention to the distinctive sensibilities that inform 
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spirituality in the Pacific Northwest (a hunger for the Sacred, an appreciation for creation, 
openness to informal ways of belonging tospiritual communities and a pioneering spirit, 
which seeks a more just and peaceful world), while at the same time taking serioUsly com-
munal and ecciesial realities that question and challenge the cultural value of individual-
ism. The MATS degree emphasizes: 
Experiential dimensions of prayer 
Dynamics of personal and communal transformation. 
Faith that works for justice 
Ecological awareness and responsibility 
Interplay of the arts, creativity and spirituality 
Engagement with contemporary culture 
Leadership skills for effective work and ministry 
The MATS degree offers two specializations, studies in spirituality and spiritual direction. 
Degree Requirements - Master of Arts inTransforming - 
Spirituality/Studies in Spirituality Specialization 
People who choose this specialization are able topursue in-depth studies in psycho-• 
spiritual development, spirituality and elective courses that will enhance their goals in 
ministry. 
Scripture 	 - 
6 credits: 	 - 
SIMM 526 	 Hebrew Scriptures ..............................................................3 
SIMM 527 	 Christian Scriptures ............................................................3 
Systematic and Historical Theology 
9 credits: 
SIMM 500 Christian Anthropology ......... .............................................. 3 
STMM 563 History of Christian Spirituality .......................................... 3.  
Choose one of the following courses...............................................................................:. 
SIMM 501 Christology 
SIMM 503 Iheology in an Ecumenical Context 
SIMA 504 God, Creation and Irinity 
SIMA 575 Images of God 
Ill. Spirituality, Ethics and Justice 
18 credits: 
SIMM 547 Christian Sexuality ................... ........................................... 3 
SIMM 560 Ministry in a Multicultural Context.  ... .................................. 3 
SIMM 561 Contemporary Christian Spirituality and Prayer .................. 3 
SIMA 561 Psycho-Spiritual Development ............................................. 3 
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STMA 570 	 Spiritual Discernment ........................... .............................. 3 
Elective in Ethics or Justice ..... . .............................................................................. 3 
Pastoral Skills and Ministerial Formation 
12 credits: 
SIMM 548 Iheological Reflection in Ministry ..................... . ................ 3 
SIMM 553 Pastoral Care Skills.............................................................3 
SIMM 554 Fostering Communities of Faith..........................................3 
STMA 574 - 	 Spirituality Synthesis..........................................................3 
Electives ...................................................................................... ....... 27 
Minimum credits required for
. 
 degree.............................................. 72 
Degree Requirements - Master of Arts in Transforming 
Spirituality/Spiritual Direction Specialization 
Those with a history of spiritual practice and receiving spiritual direction as well as 
experience in listening to the faith journeys of others may apply for the specialization 
in spiritual direction. Admission into this specialization isdependent on demonstrated 
readiness and is discerned with faculty during the course SIMM 571 The Art of Spiritual 
Direction. 
Scripture 
6 credits: 
SIMM 526 	 Hebrew Scriptures ..............................................................3 
SIMM 527 	 Christian Scriptures .............................................................3 
Systematic and Historical Theology 
9 credits: 
SIMM 500 
	
Christian Anthropology ........................................................ 3 
SIMM 563 	 History of Christian Spirituality ........................................... 3 
Choose one of the following courses................................................................................3 
SIMM 501 Christology 
SIMM 503 Theology in an Ecumenical Context 
SIMM 505 Sacramental and Liturgical Theology 
SIMM 510 Theology and Practice of Worship 
STMA 504 God, Creation and Trinity 
STMA 575 Images of God 
Ill. Spirituality, Ethics and Justice 
21 credits: 
SIMM 547 	 Christian Sexuality ............................................................... 3 
SIMM 560 	 Ministry in a Multicultural Context.................. 	 .. ............ ... ..3 
SIMM 561 	 Contemporary Christian Spirituality and Prayer .............. ...3 
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STMA 561 Psycho-Spiritual Development ............................................ 3 
STMA 570 Spiritual Discernment .......................................................... 3 
STMA 571 Critical Issues in Spirituality ................................. .............. 3 
Elective in Justice ................................. .................................................................. 3 
Pastoral Skills and Ministerial Formation 
27 credits: - 
STMM 553 Pastoral Care Skills ........................ ........... ......... .................. 3 
SIMM 554 Fostering Communities of Faith .......................................... 3 	 - 
STMA 574 Spirituality Synthesis ....................... . ................................... 3 
SIMM 557 Ministerial/Theological Integration I .................................... 3 
SIMM 558 3 
SIMM 559 
Ministerial/Theological Integration II ..... . ........... . ............... 
Ministerial/Theological Integration Ill ............................... 3 
SIMM 571 The Art of Spiritual Direction ......................  ............ 3 
STMA 553 Art of Spiritual Direction Practicum I ................................. 3 
STMA 554 - Art of Spiritual Direction Practicum II ................................ 3 
Electives ............... ...  ................... ................................ ............ . ............ 9 
Minimum credits required fordegree ...........  ..................................... 72 
Pastoral Counseling 
Degree Offered 
Master of Arts in Pastoral Counseling (MAPC) 
Master of Arts in Pastoral Counseling (MAPC) 
This degree prepares students for work as pastoral counselors in multiple settings 
(agency, clinic, parish, or private practice) by' providing solid theological, psychological, 
and clinical training. Pastoral counseling represents a holistic psychotherapeutic approach 
to human healing that integrates theological/spiritual and psychological/behavioral in-, 
sights and principles. A diverse group of clients seeks pastoral counseling, with needs that 
range from chaotic or trying personalissues to clinically defined mental illness (marital or 
occupational difficulties, financial distress, drug and alcohol abuse, depression, and other 
situations requiring everything from help with basic coping skil!s to hospitalization for 
treatment of severe trauma). Reflecting the university's mission of a faith that does justice, 
the program calls upon students to work in a diverse multicultural context and with under-
served and vulnerable populations, including persons with chronic mental illness. 
The curriculum for the degree assists students in fulfilling the academic course work 
required for Washington State mental health licensure and/or certification by the American 
Association of Pastoral Counselors. 
	 - 	 - 
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The pastoral counseling degree integrates the School of Theology and Ministrys com-
mitment to academic excellence, spiritual formation, and ministerial skill with clinical, 
psychotherapeutic practice. 
Theological Foundations 	 - 
21 credits: 
SIMM 500 	 Christian Anthropology .................... .................................... 3 
SIMM 504 	 Christian Ethics...................................................................3 
SIMM 526 	 Hebrew Scriptures ..............................................................3 
SIMM 527 	 Christian Scriptures ............................................................3 
SIMM 561 	 Contemporary Christian Spirituality and Prayer.................3 
SIMA 570 	 Spiritual Discernment ........................................................... 3 
Choose one of the following courses 
SIMM 501 Christology 
SIMM 503 Theology in an Ecumenical Context 
SIMM 505 Sacramental and Liturgical Theology 
SIMM 510 Theology and Practice of Worship 
STMA 504 God, Creation and Trinity 
SIMA 521 Iheologies of Liberation 
SIMA 522 World Religions 
Clinical Theory 
27 credits: 
SIMM 553 Pastoral Care Skills.............................................................3 
SIMA 561 Psycho-Spiritual Development............................................3 
SIMA 581 Family Systems in Ministry.................................................3 
STMC 552 Individual Counseling Theory/Techniques...........................3 
STMC 553 Integrating Systemic and Spiritual Approaches to 
CouplesTherapy..................................................................3 
STMC 554 Group Counseling Iheory/Techniques ................................. 3 
STMC 570 Addiction and Abuse ............................................................ 3 
STMC 571 Psychopathology .................................................................. 3 
STMC 572 Pastoral Diagnosis ..............................................................3 
Pastoral Counseling Integration 
24 credits: 
STMC 516 History of Pastoral Care and Counseling ............................ 3 
STMC 521 Pastoral Counseling in a Multicultural Context..................3 
STMC 555 Pastoral Counseling Practicum I .......................................... 3 
STMC 556 Pastoral Counseling Practicum II ........................................3 
STMC 557 Pastoral Counseling Practicum III ........................................ 3 
STMC 558 Pastoral Counseling Practicum IV.......................................3 
STMC 559 Pastoral Counseling Practicum V........................................3 
STMC 560 Pastoral Counseling Practicum VI .......................................3 
Minimum credits required for degree..............................................72 
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Master of Divinity 
Degree Offered 	 .• 	 -, 	 - 
Master of Divinity (MDiv) 
Degree/Certificate Offered 
Master of Divinity/Post-Master's Certificate (MDiv/PMC) 
Certificate in Spirituality 
Certificate in Spiritual Direction 
Master of Divinity 
The master of divinity (MDiv) is the classic ministerial degree, preparing people to 
assume leadership positions in the church. It develops the pastoral minister's capacity to 
interpret scripture, foster theological reflection, and draw upon the theological heritage of - 
the religious community with pastoral sensitivity. 
Catholics with a master of divinity degree often assume leadership positions in par-
ishes, dioceses, hospitals or social service agencies. 
Protestantson anordination track work closely with their churches regarding ordina-
tion requirements. Appropriate adaptations of the MDiv program have been developed for 
the following denominations: Episcopal, Unitarian U n iversa list Association, United Church 
of Christ, United Methodist, Presbyterian (USA), Evangelical Lutheran Church in America, 
American Baptist, Christian Church (Disciples of Christ), and Church of the Brethren. 
Degree Requirements - Master of Divinity 
Students pursuing ordination will direct electives toward completion of specified de-
nominationairequirements. 
Scripture 	 - 
15 credits:  
SIMM 526 
	 Hebrew Scripture................................................................3 
SIMM 527 	 Christian Scriptures ............................................................3 
Elective in Hebrew Scripture .................................................................................. 3 
Elective in Christian Scripture ..............  ................... ........................................ . ...... 3 
Electivein Scripture ..............................................................................................3 
Systematic and Historical Theology - 
24 credits: 	 - 	 - 	 - 
SIMM 500 
	 Christian Anthropology .................................................. ......3 
SIMM501 	 Christology ................................................. . ......................... 3 
SIMM 503 	 Theology in an Ecumenical Context .......... . .............. . .......... 3 
STMA 500 
	 Hermeneutics and Theological Method in 
Pastoral Ministry ............................. ..................................... 3 
STMA 504 
	 God, Creation, and Trinity. 
 ..................................................... 3 
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Elective in Systematic Theology .............. ............................................................. ..3 
STMA 516 	 History of Ancient Christianity, or 
-STMA 517 	 History of Medieval Christianity ........................................ .3 
Elective in Historical Theology ................................................... ............................. 3 
Ill. Spirituality, Ethics, and Justice 
18 credits: 
SIMM 504 Christian Ethics ................................................................... 3 
SIMM 547 Christian Sexuality .............................................................. 3 
SIMM 560 Ministry in a Multicultural Context.....................................3 
SIMM 561 Contemporary Christian Spirituality and Prayer ................. 3 
STMA 570 Spiritual Discernment .....................................................  ...... 3 
Elective in 	 Ethics or Justice ........................................................... . ....................... 3 
Pastoral Skills and Ministerial Formation 
27 credits: 
SIMM 553 Pastoral Care Skills ......... . ........... . ................... . ................... 3 
SIMM 554 Fostering Communities of Faith ...................................... .... 3 
SIMM 557 Ministerial and Theological Integration I ........................... 3 
SIMM 558 Ministerial and Theological Integration II ........................... 3 
SIMM 559 Ministerial and Theological Integration Ill 	 ........................ 3 
STMA 546 Theology of Pastoral Leadership I ...................................... 3 
STMA 555 Theology of Pastoral Leadership II ..................................... 3 
STMA 557 MDIV Synthesis I ................................................................. 3 
Elective in Religious Education ......................................................... . ................... 3 
Worship and Liturgy 
6 credits: 
SIMM 505 Sacramental and Liturgical Theology ................................. 3 
or 
SIMM 510 Theology and Practice of Worship...................................... 3 
Electivein Worship/Liturgy .................................................................................... 3 
Electives ............. . ............................................................................. 21 
Minimum credits required for degree ....................................... ..... 117 
Master of Divinity/Post-Master's Certificates 
The combined master of divinity and post-master certificate in spirituality or spiritual 
direction offers people the opportunity to prepare for leadership ministry more completely 
grounded in spiritual discipline and practice. The combination allows the student to recog-
nize shared requirements in both the degree and certificate, thus freeing them to maximize 
their ministerial preparation. 
Divinity 	 319 
Degree Requirements - Master of Divinity/Post-Master's 
Certificate in Spirituality 
Scripture 
15 credits: 	 - 
SIMM 526 	 Hebrew Scriptures ..............................................................3 
STMM 527 	 Christian Scriptures ............................................................3 
Elective in Hebrew Scriptures ...............................................................................3 
Elective in Christian Scriptures .............................................................................3 
Elective of Choice in Scriptures ......... . ........................................... ........................ 3 
Systematic and Historical Theology 
24 credits: 0 	 - 
SIMM 500 Christian Anthropology ............ ............................................. 3 
STMM.501 Christology ................................ . ......................................... 3 
SIMM 503 Iheology in an Ecumenical Context.. ................................... 3 
SIMM 563 History of Christian Spirituality.......................................... 3 
STMA 500 Hermeneutics and Theological Method in 
Pastoral 	 Ministry .... . ........ ........................... .......... ................ 3 
STMA 504 God, Creation and Irinity. ................................................... 3 
Elective in Systematic Theology ......................................................................... ..'. 3 
Choose one of the following. ............................................................................. ............... 3 
STMA 516 History of Ancient Christianity 
STMA 517 History of Medieval Christianity 
Ill. Spirituality, Ethics and Justice 
18 credits: 
SIMM 504 	 . 	 Christian Ethics ..................................................................3 
SIMM 547 	 Christian Sexuality ............................................................... 3 
SIMM 560 
	 Ministry in a Multicultural Context.....................................3 
SIMM 561 
	 Contemporary Christian Spirituality and Prayer.................3 
STMA 570 	 Spiritual Discernment ......................................................... 3 
Elective in Ethics or Justice ......... .................. ...... .................................................. 3 
IV. Pastoral Skills and Ministerial Frmation 
27 credits: . 	 -• 
SIMM 553 Pastoral Care Skills ............. . ................................................ 3 
SIMM 554 Fostering Communities of. Faith .......................................... 3 
SIMM 557 Ministerial and Theological Integration I........................... 3 
SIMM 558 Ministerial and Theological Integration II ...: ...................... 3 
SIMM 559 Ministerial and Theological Integration Ill .......... .............. 3 
STMA 546 Iheology of Pastoral Leadership I ..................................... 3 
STMA 555 Theology, of Pastoral Leadership II ..................................... 3 
STMA 557 MDIV Synthesis ..................................................................... 3 
Elective in Religious Education ....................................... . ........................................ 3 
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Worship and Liturgy 
6 credits: 
Choose one of the following.  ............................................................................................ 3 
SIMM 505 	 Sacramental and Liturgical Theology 
SIMM 510 	 Theology and Practice of Worship 
Elective in Worship or Liturgy ...............................................................................3 
Spirituality 
15 credits: 
SIMM 571 	 The Art of Spiritual Direction..............................................3 
SIMA 561 	 Psycho-SpiritUal Development............................................3 
Elective in Spirituality ......... .................................................................................. 3 
Electivein Spirituality...........................................................................................3 
Electivein Spirituality ............................................................................................ 3 
Electives ................................................. . ......................................... 27 
Minimum credits required for degree ..................  .......................... 132 
Degree Requirements - Master of Divinity! 
Post-Master's Certificate in Spiritual Direction 
I. Scripture 
15 credits: 
SIMM 526 	 Hebrew Scriptures ..............................................................3 
SIMM 527 	 Christian Scriptures ............................................................3 
Elective in Hebrew Scriptures ...............................................................................3 
Elective in Christian Scriptures .............................................................................3 
Elective of Choice in Scriptures.............................................................................3 
Systematic and Historical Theology' 
24 credits: 
SIMM 500 	 , Christian Anthropology....................................................... 3 
STMM 501 Christology ................... . .......................... ........ ... ................. 3 
SIMM 503 . 	 Theology in an Ecumenical Context.................................... 3 
SIMM 563 History of Christian Spirituality.......................................... 3 
SIMA 500 	 , Hermeneutics and Iheological Method in 
Pastoral 	 Ministry ......................................... ........................ 3 
SIMA 504 God, Creation, and Irinity ..................................... . .............. 3 
Elective in Systematic Theology ............................................................................ 3 
Chooseone of the following.  .............. ................................. ............ .................... . ............ 3 
SIMA 516 	 . History of Ancient Christianity 
SIMA 517 History of Medieval Christianity 
Divinity 	 321 
llI Spirituality, Ethics and Justice 
18 credits: 
STMM 504 	 Christian Ethics ..................................................................3 
STMM 547 	 Christian Sexuality.  ....................................... . ...................... 3 
STMM 560 	 Ministry in a Multicultural Context.....................................3 
STMM 561 	 Contemporary Christian Spirituality and Prayer.................3 
STMA 570 	 Spiritual Discernment .......................................................... 3 
Elective in Ethics or Justice...................................................................................3 
IV. Pastoral Skills and Ministerial Formation 
27 credits: 
STMM 553 Pastoral Care Skills ........................................ ......................3 
STMM 554 Fostering Communities of Faith ........................................... 3 
STMM 557 Ministerial and Iheological Integration I ...........................3 
STMM 558 Ministerial and Iheological Integration II ..........................3 
STMM 559 Ministerial and Iheological Integration Ill.........................3 
STMA 546 Iheology of Pastoral Leadership I ......................................3 
STMA 555. Iheology of Pastoral Leadership 11 .....................................3 
STMA 557 MDIV Synthesis ................................................................. ...3 
Elective in Religious Education .................................. ........................................... 3 
Worship and Liturgy 	 - 
6 credits: 	 - 
Chooseone of the following. ............................................................................................ 3 
STMM 505 	 Sacramental and Liturgical Iheology 
STMM 510 	 Iheology and Practice of Worship 
Elective in Worship or Liturgy ...............................................................................3 
Spirituality 
15 credits: 
STMM 571 The Art of Spiritual Direction..............................................3 
STMA 553 Art of Spiritual Direction Practicum I .................................3 
STMA 554 Art of Spiritual Direction Practicum II ................................ 3 
STMA 561 Psycho-Spiritual Development ....................... ..................... 3 
STMA 571 Critical Issues in Spirituality...............................................3 
Electives.  ....................................................... .................................. 27 
Minimum credits required for degree.............................................132 
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Certificates of Graduate Studies 
Certificate of Graduate Studies in Spirituality and Health 
This program of study will equip nurses para-professionals in healthcare, and other 
volunteers trained in pastoral care to assist the sick, aging, and confined in our communi-
ties. The emphasis of the certificate is located in theology and spirituality while the intern-
ship, synthesis and discussion among the participants concerns the connection between 
spirituality and healing. 
Requirements - Certificate of Graduate Studies in 
Spirituality and Health 
SIMM 500 	 Christian Anthropology.......................................................3 
SIMM 553 
	 Pastoral Care Skills ............................. ................................ 3 
SIMM 561 	 Contemporary Christian Spirituality and Prayer.................3 
SIMM 564 	 Internship in Spirituality and Health ..................................3 
SIMA 561 
	 Psycho-Spiritual Development............................................3 
SIMM 565 
	 Spirituality and Health Synthesis........................................3 
Choose one of the following: 
SIMM 560 Ministry in a Multicultural Context 
SIMM 562 Spirituality and Theology of Aging 
STMA 572 Spirituality in Loss and Grief 
SIMA 515 Ritual Prayer and Healing 
Minimum credits required ------------------------------------------------------------------ 21 
Certificate of Graduate Studies in 
Pastoral Administration 
This program offers a basic understanding of what it is to be human from a.Christian 
perspective. The certificate program engages a person in reflection and prayer methods, 
helps a person identify a personal spirituality; and engages practices of spiritual discipline. 
It teaches administrators to adopt behaviors of listening, collaborating, conflict resolution, 
speaking, organizing, and inviting others (particularly staff and volunteers) into decision-
making processes. The certificate addresses practical issues of finance, building oversight, 
personnel law and justice, and concepts of building a budget that reflect the theology 
and mission of the congregation. This program requires a one year practicum that links 
the participant with peers and a mentor on a specific area of personal or professional 
growth in context of administration and leadership in a congregational or church-related, 
non-profit setting. 
SIMM 500 
	 Christian Anthropology....................................................................3 
SIMM 561 
	 Contemporary Christian Spirituality and Prayer..............................3 
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STMM 553 	 Pastoral Care Skills.................... .................................. . ..................... 3 
SIMM 554 	 Fostering Communities of Faith .......................................................3 
STMA 546 	 Theology of Pastoral Leadership I....................................................3 
STMA 547 	 Pastoral Administration ........................ ....... ... .. . ...... . ............................ 3 
SIMM 555 	 Personal Identity and Pastoral Call ..................................................3 
Selective in Finance, Human Resources. Church 	 . 
Related Law, or a Polity Course ............................................................................. 3 
Minimum credits required ..................................................................24 
For Students from Business/Other Backgrounds - 
Need Theological Grounding 
SIMM 500 Christian Anthropology.......................................................3 
SIMM 561 Contemporary Christian Spirituality and Prayer .............. .....3 
SIMM 553 Pastoral Care Skills.............................................................3 
SIMM 554 Fostering Communities of Faith .......................................... 3,  
STMA 546 Theology of Pastoral Leadership I ......................................3 
SIMM 556 Professional Identity and Pastoral Call .................. .3 
2 elective courses: STMA 547 Pastoral Administration, or a polity course from STM; or 
finance, human resources, church related law from other departments in the university. 
Minimumcredits required .................................................................. 24 
For Students who have earned Master's in Theology - 
Need Administration/Leadership Grounding 
SIMM 500 Can be waived if completed in previous degree 
SIMM 561 Can be waived if completed in previous degree 
SIMM 553 Can be waived if completed in previous degree 
SIMM 554 Can be waived if completed in previous degree 
STMA 546 Theology of Pastoral Leadership I ........................................3 
SIMM 556 Professional Identity and Pastoral Call ................................ 3 
Up to 3 elective courses: STMA 547 Pastoral Administration, or a polity course from STM; 
or finance, human resources, church related law from other departments in the university. 
Minimum credits required ..................................................................15 
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Post-Master's Certificates 
Post-Master's Certificate in Transforming Spirituality 
This is an advanced program specifically, designed for people who have successfully 
completed graduate degrees in theology or religious studies (MA, MDiv, Ph.D., D.Min.) 
from accredited institutions, have a background in interpersonal process skills, and wish to 
augment their knowledge and/or skills in the area of spirituality. Courses are offered over 
a two-year cycle or three-year cycle. 
In addition to meeting the above requirements for admissions, applicants must also 
meet admissions requirements and procedures for STM programs as listed previously. 
Studies in Spirituality Specialization 
People who choose this specialization are able to pursue in-depth studies in psycho-
spiritual development, spiritualitt and elective courses that will enhance their goals in 
ministry. 	 - 
Requirements - Post-Master's Certificate in Transforming 
'Spirituality/Studies in Spirituality Specialization 
I. Specified Certificate Requirements 
SIMM 561 Contemporary Christian Spirituality and Prayer .................. 3 
SIMM 563 History of Spirituality ......................................................... 3 
SIMM 571 The Art of Spiritual Direction.............................................. 3 
STMA 570 Spiritual Discernment ......................................................... 3 
SIMA 561 Psycho-Spiritual Development ............................................. 3 
SIMA 574 Spirituality Synthesis .......................................................... 3 
Electives...............................................................................................................g 
Minimum credits required .................................................................. 27 
Spiritual Direction Specialization 
Those with a history of spiritual practice and receiving spiritual direction, as.well as 
experience in listening to the faith journeys of others, may apply for the specialization 
in spiritual direction. Admission into this specialization is dependent on demonstrated 
readiness. 
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Requirements - Post-Master's Certificate 
in Transforming Spirituality! 
Spiritual Direction Specialization 
Specified Certificate Requirements 
STMM 561 Contemporary Christian Spirituality and Prayer ................ .3 
SIMM 563 History of Spirituality ........................................................3 
SIMM 571 The Art of Spiritual Direction ....................... ........................ .3 
STMA 570 Spiritual Discernment . 
 ......................................................... 3 
STMA 561 Psycho-Spiritual Development............................................3 
STMA 574 Spirituality Synthesis .......................................................... 3 
Specified Spiritual Direction Requirements 
STMA 553, STMA 554 Art of Spiritual Direction Practicum I and II ......................... 6 
STMA 571 	 Critical Issues in Spirituality ............ . ................................... 3 
Minimum credits required ............................................... . .................. 27 
Post-Master's Certificate in Pastoral Counseling 
This program is designed for people who have successfully completed graduate de-
grees in theology/ministry and seek to add course work in counseling theory and clinical 
practice as part of the process of becoming licensed mental health counselors or certified 
pastoral counselors. Students entering this certificate program must have on the transcript 
of their previous master's level theology degree, the equivalent of the following courses: 
1) SIMM 553 Pastoral Care Skills; 2) SIMM 554 Fostering Communities of Faith or STMC 
554 Group Counseling Theory and Techniques; and 3) STMA 561 Psycho-Spiritual Devel-
opment. Students must master the content of STMC 570 Addiction and Abuse through 
didactic work in their practicum sequence or by completion of a workshop taken outside 
of the STM program. 
In addition to meeting the above requirements for admissions, applicants must also 
meet admissions requirements and procedures for STM programs as listed previously. 
Requirements - Post-Master's Certificate in 
Pastoral Counseling 
I. Specified Certificate Requirements 
STMA 581 
	 Family Systems in Ministry ..........................  ........................ 3 
STMC 552 	 Individual Counseling Theory/Techniques...........................3 
STMC 553 
	 Integrating Systemic and Spiritual Approaches to 
CouplesTherapy .................................................... . ............. 3 
STMC 571 	 Psychopathology ................... . ............................................. 3 
STMC 572 	 Pastoral Diagnosis ..............................................................3. 
STMC 521 	 Pastoral Counseling in a Multicultural Context..................3 
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STMC 555 Pastoral Counseling Practicum I .........................................3 
STMC 556 Pastoral Counseling Practicum II ........................................ 3 
STMC 557 Pastoral Counseling Practicum Ill ....................................... 3 
STMC 558 Pastoral Counseling Practicum IV ....................................... 3 
STMC 559 Pastoral Counseling Practicum V........................................3 
STMC 560 Pastoral Counseling Practicum VI .......................................3 
Minimumcredits required ..................................................................36 
Post-Master's Certificate in Pastoral Theology 
This program offers theological grounding and pastoral integration for people already 
possessing graduate degrees in mental health counseling who desire additional training 
and formation as pastoral counselors. 
In addition to meeting the above requirements for admissions, applicants must also 
meet admissions requirements and procedures for STM programs as listed previously. 
Requirements - Post-Master's Certificate in 
Pastoral Theology 
I. Specified Certificate Requirements 
SIMM 500 Christian Anthropology.......................................................3 
SIMM 504 Christian Ethics...................................................................3 
SIMM 526 Hebrew Scriptures ..............................................................3 
SIMM 527 Christian Scriptures ............................................................3 
SIMM 561 Contemporary Christian Spirituality and Prayer .................. 3 
STMC 516 History of Pastoral Care and Counseling............................3 
STMC 521 Pastoral Counseling in a Multicultural Context..................3 
STMC 560 Pastoral Counseling Practicum VI .......................................3 
STMC 572 Pastoral Diagnosis ..............................................................3 
Minimum credits required ..................................................................27 
Pastoral Leadership Program: 
Sustaining Pastoral Excellence 
Certificate of Pastoral Leadership 
The aim of this holistic, nine-month program is to revitalize a diverse cohort of twenty-
four proven and promising pastoral Ieaders'for a long-term effective ministry by enhancing 
their spiritual depth, personal integrity, and leadership skills. Beginning with a retreat in 
September and culminating in May, participants gather for two or three weekdays during 
one week each month over the course of nine months. Courses include classes, small peer 
group experiences, and individual reflection supported by a relationship with a spiritual 
coach provided by the program. The program draws together Catholic priests, Protestant 
pastors, and lay ecciesial ministers. 
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Admission Requirements 
Qualifications for participation include: a Master of Divinity (or equivalent); demon-
strated ability to do graduate academic work; demonstrated commitment to ministry in 
a local congregation; five years of substantive pastoral leadership experience; and dem-
onstrated competence in: preaching, worship,.teaching,and pastoral care. Under special 
circumstances, non-degree applicants with outstanding ministry experience and demon-
strated ability to do graduate academic work will be admitted. 
Application Procedure for the 
Pastoral Leadership Program 
To apply to the program, submit the following items to the Pastoral Leadership Office: 
A completed application form 
One letter of recommendation from your endorsing official 
.. A brief essay providing the following information about your personal goals in 
completing the program: 	 . 
What motivates you to participate in the Pastoral Leadership Program at 
this time? 
How do you see your experience benefiting other participants? 
What experience do you bring to share with other pastoral leaders? 
What are the most challenging short and long-term issues you face?:  
How do you describe your present leadership style? 
What is your vision of ministry for the future? 
Admissions Interview: Upon review of the application material, you will be con-
tacted for an interview with the Director of the Pastoral Leadership Program. 
A formal letter of decision will be sent no later than one month after the interview. 
Mail or email the application, letter of recommendation, and personal essay to: 
Program Administrator 
Pastoral Leadership Program 
Seattle University 
901 12th Ave, P0 Box 222000 
Seattle,WA 98122-1090 
Fax: (206) 296-6977 
Email: PastoralLeader@seattleu.edu 
Upon completion of the program, participants earn a Certificate of Pastoral Leader-
ship and fifteen hours of graduate credit which may be transferred to partnered Doctor of 
Ministry programs or other advanced degree programs. 
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Requirements - Certificate of Pastoral Leadership 
I. Specified Certificate Requirements 	 - 
STML 509 Envisioning Leadership ....................................................... 2 
STML 510 Effective Teams in Ministry ................................................. 1 
STML 511 Healthy Systems in Ministry...............................................3 
STML 512 Leading from Spiritual Depth.............................................2 
STML 513 Sustaining Pastoral Excellence ...........................................5 
STML 514 Companions in Leadership..................................................1 
STML 515 Cross-Cultural Leadership ................................ . .................. 1 
Minimum credits required ..................................................................15 
Graduate Courses 
STMM 500 	 Christian Anthropology............................................................... 3 
Exploration from a Christian perspective of the mystery of human existence. Examination 
of the structures of human beings: self-transcendence, finitude, freedom, destiny, related-
ness, autonomy, growth, and history. Special attention to the horizons which shape human 
life, to the roots of the possibility of religion, grace, and sin in the human. 
STMM501 	 Christology..................................................................................3 
A survey of theological reflection on Jesus of Nazareth, his life, his teaching, his death and 
resurrection. The course examines the NewTestament, early Christian theologians, the 
important conciliar definitions, the scholastic synthesis, and contemporary discussion. It 
covers three main qtiestions: Who is Jesus? How does Jesus save us? How do we relate to 
Jesus? Prerequisite: STMM 500. 
STMM502 	 Ecclesiology.................................................................................3 
The doctrine of the church, examination of understanding of church from New Testament 
times through the present, with attention to the strengths and weaknesses of each im-
age/model/conceptualization and with an eye to articulating an ecclesiology for our time. 
Examination of the issues which face the church today; women and the church, leadership, 
local churchluniversal church tension; authority. Prerequisite: STMM 500 or STMM 501. 
STMM 503 	 Theology in an Ecumenical Context ...........................................3 
This course invites students to approach theology from an ecumenical perspective. It in-
cludes an overview of the major denominational traditions within the Christian Church 
and an introduction to interfaith dialogue. The course explores the work of the modern 
ecumenical movement to overcome divisions among and within the churches and to make 
more visible the God given unity of the Church through dialogue, advocaqt and action 
for the common good. Students learn through readings, lectures, discussion, papers, and 
interaction with one another, faculty, and guests from a variety of faith traditions. 
STMM504 	 Christian Ethics ............................................................................ 3 
Study of the dynamics of moral decision making, moral development, and principles of 
Christian moral action; development of methodology for addressing social moral issues. 
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STMM 505 	 Sacramental and Liturgical Theology .................. . ............ ............. 3 
This course examines Christian worship and sacramental life in light of its historical and 
theological development Although ecumenical in scope special attention is given to An 
glican and Roman Catholic sacramental life and its corporate celebrations, particularly 
the Eucharist. Course content and practice introduce students to ecclesial, pastoral, 'and 
ethical contexts of liturgy, encouraging the development of a critical liturgical sense." 
Prerequisite: STMM 501 or STMM 527. 	 .' 
'STMM506 	 Earth Community, Earth Ethics.  .................................................... 3 
The view of earth from spaceis changing our collective consciousness. Part of this change 
affects our sense of citizenship and responsibility. The course will explore models forfaith-
based environmental action. Students will explore the faith tradition's foundations for 
congregational 'and personal activism.  
STMM 507 	 Deacon Studies I..........................................................................3 
Orientation, 10 weekends which include prayer, lecture, discussion, and liturgy. Topics coy-
ered: Hebrew Scriptures, Christian Scriptures, Theological Anthropology, God Creator and, 
Redeemer, Discernment, Vatican II, Church Councils, Principles of Public Prayer, Leading 
Public Prayer,' Listening Skills, 'Public Speaking, and Social Analysis. In addition to com-
pleting regular monthly assignments, students 'submit a 10-page synthesis of the year. 
Prerequisite: Acceptance into Archdiocesan DeaconPreparation program. 
STMM 508 	 Deacon Studies II ....... . ....... . .......... .............  ... ...... ........................... 3 
Orientation, 10 weekends which include prayer, lecture, discussion, and liturgy. Topics' cov-
ered: Hebrew and Christian Scriptures, Christology,. Ecclesiology, Sacraments, Stages of 
Faith, Moral Decision Making, Vatican II, Reformation, History, Celebrating Sacraments, 
Homiletics, Cathechesis, Deacon as Minister in the Church. In addition to completing regu-
lar monthly assignments, students submit a 10-page synthesis of the year. Prerequisite: 
STMM 507.  
STMM 509 	 ' Deacon Studies Ill .... ............................  . . ............................... 3 
Orientation, 10 weekends which include prayer, lecture, discussion, and liturgy. Topics cov-
ered: Hebrew and Christian Scriptures, Holy Spirit, Trinity, Spirituality of the Deacon, Catho-
lic Social Teaching, Vatican II, Modern.World and US Church History, Homiletics, Liturgical 
Service of Deacons, Records Conflict Resolution,Management Skills, The Ecclesial Ministry 
-of the Deacon, Baptism, Marriage, and Funerals. In addition to completing regular monthly 
assignments, students submit a 10-page synthesis of the year. Prerequisite: STMM 508. 
STMM 510 - 	 Iheology and PracticeofWorship ...........................................3 
- ,,' 
	
	 • 	 This course examines Christian worship and sacramental life in light of its historical and, 
theological development. Although ecumenical in scope, special attention.is given to the 
worship life of Protestant, Free Church, and other ecclesial traditions, particularly their cor-
porate celebrations, with an emphasis on Baptism and Communion., Course content and 
practice introduce students to ecclesial, pastoral, and ethical contexts of liturgy, encourag-
ing the development of a critical worship sense. Prerequisite: STMM 501 or STMM 527. 
330 	 School of Theology and Ministry 
SIMM 511 	 Vatican II 	 ...................................................................................3 
The Second Vatican Council represented a new epoch in the development of the Church, 
'the beginning of a beginning' (Karl Rahner Si.), out of which Roman Catholicism and the 
whole of Christianity embarked upon a renewed pilgrimage of faith, in and through the 
world and its future. This course examines the theological and ecclesial environment from 
which the Council emerged, the foundational documents that express the vision it set 
forth, and the current struggle to appropriate this renewal in worship, theology and scrip-
ture, ecumenism and interfaith dialogue, and social engagement with diverse cultures and 
worldviews. The landscape of personal stories will give texture and resonance to the texts 
and pronouncements that document its history and theology, all of which shape ministry 
and life in the contemporary Church. 
SIMM 526 	 Hebrew Scriptures.......................................................................3 
Through working with a variety of Old Testament texts, students are exposed tothe for-
mation of the Hebrew Bible as Pentateuch, Prophets and Writings. The course examines 
tensions, strengths, and limits in the pluralism of viewpoints that come to expression in the 
biblical texts. Practical consequences for belief and practice will be developed. 
SIMM 527 	 Christian Scriptures.....................................................................3 
Drawing on contemporary biblical scholarship, this course engages students in consider-
ing: the Jewish roots of Christian Scripture; the Christian faith experience of Jesus; the 
historical development of the New Testament canon; methods of criticism and principles 
of interpretation aimed at personal appropriation of text, meanings and tradition. Prereq-
uisite: STMM 526. 
SIMM 547 
	 Christian Sexuality ............... . ....................................................... 3 
An exploration of the biblical and psychological dimensions of embodiment and relation-
ality, as they relate to the contemporary issues which surround human sexuality. With 
psychosexual development as a context, the course will discuss the call to authentic inti-
macy in our contemporary culture, invite students to clarify and claim their own vision and 
experience, and address contemporary issues of sexual ethics. 
SIMM 548 
	 Theological Reflection in Ministry ............................................... 3 
Through presentation and small group process, participants explore feelings, images and 
insights from particular experiences, then connect these with the resources of Christian 
tradition. This model of correlation is explored as the axis for theological reflection and for 
theological method itself. Using this model, students explore the correlation of their gifts 
and experience in service with the variety of church traditions about charism and office in 
ministry. This reflection process will work toward different images of oneself as minister. 
On the tradition side, theological understandings of the Trinity and the role of the Spirit 
ground this inquiry. 
SIMM 550 
	 Conflict Management ................................................................... 3 
This course enables participants to become more effective in negotiating the conflicts in 
their personal and professional lives. The format includes theory, input, interpersonal shar-
ing, skill building and awareness exercises. Topics include concepts of conflicts, personal 
attitudes and beliefs, types of conflicts, the role of emotions, communication skills, how to 
avoid no-win situations, resolution styles, co-dependency and addictions, and negotiating 
to achieve mutual interest. 
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STMM 553 	 Pastoral Care Skills ....................................................................... 3 
This course examines historic traditions, of healing, guiding, sustaining'and reconciling 
persons in a variety of pastoral contexts. Students integrate basic helping skills with the 
biblical,, theological, and theoretical foundations of pastöralcare. The, class process dedi-
cates significant time to simulated pastoral listening sessions in triads. 
STMM. 554 	 Fostering Communities of Faith ..................................................3 
Grounded in'theological understanding of the nature of Christian community, students 
learn and apply theories of group dynamics. Class sessions dedicate significant time to 
group processes that engage students in practicing skills of: facilitation, participation, 
observation and diagnosis of major forces affecting a group's functioning. Students iden-
tify their leadership styles and develop skills to include diverse participants. Prerequisites: 
STMM 553, STMM 560.  
STMM 555 
	
' Personal Identity and Pastoral Call .......................'. .....................3 
This course assists students in identifying a ministerial call, their gifts and limitations in the 
response to that call, and opportunities for growth in answering the call. Adult learning 
processes guide students in discerning and developing a focus goal for the course. This 
yearlong course begins with a Fall retreat-like experience, continues as students imple-
ment learning contracts in their locations, and concludes in the Spring with a final 'peer 
evaluation. Progress is monitored through email updates, final paper and presentation to 
peers. Prerequisites: STMM 553,'STMM 554 and STMM 560. 
STMM 556 	 Professional Identity and Pastoral Call 	 3 
Employing the same methodology as STMM 555, this course addresses the question of 
professional identity within ministerial settings After discerning and naming a new area 
of growth in their professional identity, students develop a learning contract that identi-
fies strategies'for achieving their goal. This yearlong course begins with a.Fall retreat-like 
experience, continues as students implement learning contracts in their locations, and 
concludes in the Spring with a final peer evaluation. Progress' is monitored through'email 
updates, final paper and,presentation to peers. Prerequisite: STMM 555. .... 
STMM 557 	 Ministerial and Theological Integration I....................................3 
This course sequence (STMM 557, 558, 559) combines two critical elements: 1) a super-
vised field experiencé'or internship in ministry and 2) a weekly class:The internship pro-
vides the student with the opportunity to apply academic understanding in a ministerial 
setting. The course sequence provides.students an'opportunity to reflect on their minis-
try and enhance their intra- and inter-personal skills. The coursework focuses on each' 
student's ability to integrate core cometencies as well as create personal professional 
goais. In the class setting, students will use various theological reflection models as well 
as group and one-to-one interaction to reflect on ministerial experiences. In STMM 557, 
students explore ministry as vocation, their, "call" to ministry as private, public (commu-
nity of faith) and divine. Students develop a sense of individual identityand professional 
integrity as they engage in the practice of ministry. Prerequisites'for the sequence: STMM 
553, STMM 554 and STMM 560.  
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STMM 558 
	 Ministerial and Theological Integration II ................................... 3 
Students in STMM 558 explore the impact of cultural history and myths of personal iden-
tity and how these affect professional ministry. Students explore their unique cultural 
identity and examine how family of origin and community influence values, beliefs, preju-
dices and view of justice. Students investigate how personal or cultural myths enhance 
or impede their ability to minister. Students have the opportunity to examine the process 
of emotional influences and identify how they are affected by the stories of others. In the 
context of this analysis students have several occasions to deepen awareness of healthy 
boundaries. Prerequisite: STMM 557. 
STMM 559 
	 Ministerial and Theological Integration Ill .................................. 3 
In SIMM 559, students explore the comprehensive framework for applying the tools of 
theological reflection in the practice of ministry. Students focus on their intentions and the 
impact of desired actions. There is the opportunity to evaluate personal power - the ef-
fectiveness of the approach and the acknowledged impact on others. Students will be able 
to name elements of their personal power and how it is integrated into pastoral ministry. 
The student will design, develop, and apply their own model and method of theological 
reflection. Prerequisite: STMM 558. 
STMM 560 
	 Ministry in a Multicultural Context 	 ..........................................3 
This course explores the dimensions of culture and the relationship between culture and 
ministry. Participants will identify their own cultural and co-cultural lenses, gain an under-
standing of power differences as they are expressed culturally, begin to explore commu-
nication differences, and enter a mini-cultural immersion.They will reflect on how culture 
impacts theology and spiritual expression. They will begin to develop a ministerial identity 
and practice that embraces cultural diversity within a ministerial context. Prerequisite: 
STMM 553. 
STMM 561 	 Contemporary Christian Spirituality and Prayer ........................3 
This course introduces the student to the most important themes in contemporary Chris-
tian spirituality and to a variety of approaches to prayer. Applying these themes (ecological 
awareness, embodiment, contemplation and action dialectic, etc.), students reflect upon 
and articulate their personal spirituality and evaluate theological and pastoral implica-
tions of different approaches to spirituality and prayer. Class sessions will include lecture, 
prayerexperiences, reflective times, and discussion. 
STMM 562 	 Spirituality and Theology of Aging .................................... .......... 3 
This course explores the spiritual gifts and challenges found in.our common experience 
of aging, especially in life's later years. Themes will include religious images of aging, 
contemplation and a changing sense of time, memories and life review, love and sexuality, 
dependence and independence, loss and Christian hope, and the spiritual concerns of the 
aging family. Class sessions combine presentations, personal reflection, guided exercises, 
and discussion. Focus will be on our own aging, our relationships with older family mem-
bers and friends, and on ministry with the aging. 
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SIMM. 563 	 History of. Christian Spirituality ..................................................... 3 
Through the sthdyof selected texts and visual images; this course introduces students to 
the rich variety within Christian spirituality. In addition to a general overview of the major 
thovements, concerns, and personalities, students examine, experiences of conversion and 
spiritual growth, mysticism and prayer, community and compassion. This course focuses 
on the'wisdorn of,the ancient, medieval, and reformation traditionsasresources for'con- 
temporary spirituality. 	 7. 	 - 
SIMM 564 	 Internship in Spirituality and Health:... ......................................... 3 
The student will intern in a site that invites actual ministrytó people suffering fromillness, 
dying, and loss under the supervision of a mintor in the field. Through theological reflec-
tiôn on the experienèethe student will identify ministerial call, develop ski!ls inpastoral 
response, and deepen a spirituality that is iself healing and whole. Groups of students will 
provide peer evaluation, on-site mentors provide review and challenge, and faculty guide—
the students in articulating appropriate goals and objectives and reflecting theologically 
upon their experience. Prerequisite: SIMM 500,.STMM 553, SIMM 561. 
SIMM 565 	 Spirituality and Health Synthesis .................... .............. ................ 3 
Designed to assist students in the articulation of. their:own  spirituality and its con-
nection to health and the ministry of healing. This course stresses the synthesis of the 
student s theological spiritual ministerial and personal spiritual practices Prerequisite 
All other courses in the Post Bachelor Certificate in Spirituality and Health Prerequisite 
SIMM 564.  
SIMM 571 	 The Art of Spiritual Direction ......................................................3 
In this course, students gain experience and theoretical understanding in the art and prac-
tice of spiritual direction. Particular attention will be paid to the deve!opment of evocative 
and contemplative listening skills. This 'required course must be completed before students 
are admitted into the spiritual direction track. Students will engage in discernment pro-
cesses throughout the quarter regarding their gifts and readiness for entering a superised 
practicum. An interview with instructor at the conclusion of the course affirms the discern- 
ment process. Prerequisite: SIMM 553 and SIMM 561. 	 - 
STMM 574. 	 Christian World Views and-Sdence .................. ................................. 3 
An exploration of Christian traditions relative to the' spiritual nature f the universe and 
the place and purpose of humans and other living things in it; the science of the universe, 
cosmology, and its impact on the understanding of human existence. The inter-relationship 
of Christianity and cosmology, especiallyi in light of the current ecological crises. Partici-
pants will also discern their own understanding of'their personal relationship to creation. 
SIMM 575 	 Ecology and Pastoral Ministry 	 3 
New models of ministry, service, and !eadership  relative to a more global and univer-
sal perspective practical ways that transformative ministry might invite healing action 
and deepened ecological awareness, sensitivity and accountability in the church and the 
community. Participants will present projects that articulate a ministerial response to the 
sacred nature of the universe and creation. 
• 	 •..• 	 •-•-. 	 - 
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SIMM 579 
	 Convivial Global Community ......... . ............................................. 3 
Examination of social change, including conditions, causes, and consequences; analysis of 
organizational behavior, decision making, social, economic, and political change in inter-
national arenas; emphasis on human rights. 
SIMM 580 
	 Developing Curriculum for Religious Education .........................3 
This course examines various philosophers of education and reflects on the implications of 
their theories for developing curriculum in religious education. 
SIMM 581 
	 leaching and Learning in the Faith Community..........................3 
This course will be organized around four significant dimensions of the teaching/learning 
process: context, learner, content, teacher. Participants will first be given an opportunity 
to reflect on their present practice or experience of teaching, then explore and evaluate a 
variety of teaching models for educating in faith, with the aim of becoming more creative 
and intentional teachers/ministers.. 
SIMM 582 
	 The Catechism and other Resources 	 - 
for Catechetical Ministry.............................................................3 
In the words of Pope John Paul II, the Catechism of the Catholic Church is a "precious, 
splendid, profound, and timely gift for all." Ministers, particularly, need to know and ap-
preciate this gift. This course studies the Catechism's history, purpose, authority, theo-
logical foundations, structure, and context. It prepares ministers to use the catechism to 
enhance their ministry and the life of the faith community they serve. Students will read 
and understand the major catechetical texts published by the Bishops of the United States 
and others.  
SIMM 583 	 Adult Religious Learning .............................................................. 3 
An examination of religious and psycho-social development of adults at various stages 
and of educational models and strategies to serve the faith development of adults. 
SIMM 584 	 Iheories of Religious Education ....... .......................................... 3 
This course examines the nature and purpose of religious education in today's world. 
Through asurvey of contemporary theories, and drawing upon the insights gained in our 
own educational settings, participants consider how the education process can encourage 
personal, social and environmental transformation. The course concludes by outlining an 
integrative method for teaching religious education. 
SIMM 587 
	 Educational Ministry of the Church.............................................3 
Every dimension of pastoral ministry involves dynamics and skills of religious education. 
The course explores the educational ministry of the church by attending to various models 
and contexts of faith formation and how such formation is nurtured through the various 
- aspects of pastoral and educational ministry. Designed as a broad and basic introduction 
to the church's multidimensional teaching ministry. 
SIMM 590 	 -. Seminar ...............................................................................2 to 4 
SIMM 591-593 Special lopics .......................................................................ito 6 
SIMM 596 	 Independent Study...............................................................Ito 6 
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Advanced Courses 
NOTE: Admission to STMA courses requires advanced standing (successful completion of 
a least 20 credits of theology at the graduate level) or permission from the Associate Dean 
for Academic Prograrns and Student Life. 
STMA 500 	 Hermeneutics and Theological Method 
in Pastoral Ministry.....................................................................3 
A study of ways to interpret the tradition so that it continues to live today; the integral role 
interpretation plays in theology and pastoral work. Prerequisite: SIMM 500. 
STMA 501 	 Religion and Culture....................................................................3 
An exploration of the major issues which face the Christian community today both from 
within the church and in light of contemporary culture; e.g., fundamentalism, secularism, 
religion, and the state. 
STMA 504 	 God, Creation, and Trinity............................................................3 
Examines Christian understandings of God and God's relationship to the world, including 
the doctrine of the Trinity. Specific topics of discussion may include: the nature of God, 
God as mystery, God's love and God's power, divine transcendence and immanence; God 
as creator, liberator, and sustainer of all, models of God's relationship to the world, God 
and evil, sources and opportunities, and limits of Trinitarian language. Culturally and theo-
logically diverse materials will be. considered. Preequisite: SIMM 500. 
STMA 505. 	 Ethical Issues:A Catholic Perspective ...................................  ....... .3 
Analysis and discussion of selected topics in the areas of morality and ethics in the light of 
Christian perspective. Special attention will be paid to how the interpretation of Christian 
believing and historicaicontexts shape Christian ethics and how past resolutions of prob-
léms continue to shape our thics today. Prerequisite: SIMM 504. 
STMA 506 	 Sin and Grace ..............................................................................3 
Systematic and historical explorations of the themes of sin and grace; how human life is 
affected by each, and the various ways grace and sinhave taken shape inhuman history. 
Prerequisite: SIMM 500. 
.STMA 507 	 Canon Law ..... ............................................................................... 3 
An overview of the contents of the canon law governing the ROman Catholic Church; the 
developmentof a fundamental way of approaching canon law in general, and how to 
interpret and use it pastorally. 	 . 
STMA 510 	 Theology of Eucharist ....................................................... .............. 3 
irf thi's course, students reflect on Eucharist as the heart of Christian worship and as God's 
gracious gift enabling and preparing the Christian assembly for life in a world hungry for 
justice, peace, and gladness of heart. The following receive particular attention: roots of Eu-
charist in Judaism and the New Testament; development of Eucharistic theology and prac-
tice in Christian church history; the Great Eucharistic Prayer as theological summary and 
pattern for living. Students also consider how different images and words for the Church's 
Table Meal are expressed in their own ecclesial traditions. Prerequisite: SIMM 505 or 
SIMM 510. 
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STMA 512 	 History of the North American Church ........................................ 3 
Introduction to the major religious themes in North American history. Through the study 
of selected topics and periods, explores the ways in which religion has shaped North 
American culture as well as the ways in which social change has influenced the religious 
expressions of North Americans. 
STMA 514 	 Liturgical Preparation and Presiding...........................................3 
Introduction to liturgical books, documents, and laws pertaining to liturgical celebrations 
and to the processf preparing for liturgical and paraliturgical services; a pastoral exami-
nation of the role and responsibilities of the presider and of the minister of the word, with 
particular application to the lay minister. Prerequisite: SIMM 505. 
STMA 515 	 Ritual Prayer and Healing............................................................3 
This course explores the specifically ritual character of prayer for and with the sick, their 
families, and congregations that support and sustain them. Elements include a theology 
of prayer in which healing and wholeness are the lens through which the community 
encounters the grace of God, enfleshed in the presence of Christ to those who suffer, and 
the Spirit's action in leading a sick person and their loved ones through a time of serious 
illness and diminishment. The Sacrament of Anointing of the Sick and related denomi-
national rites of healing, along with their appropriate place within communities, will be 
discussed and practiced as moments of encounter with the risen Lord. 
STMA 516 	 History of Ancient Christianity ..................................................... 3 
An overview of the history of Christianity from the post-apostolic period to the early forms 
of medieval Christianity. Emphasis on the theological side of the Christian community's 
life, with atteAtion to the social context of the early church and its institutional devel-
opments. The church as it emerges from its Jewish background, struggles with classical 
culture and begins todefine its beliefs and its basic structures. 
STMA 517 	 History of Medieval Christianity .................................................3 
An overview of the history of Christianity from the Merovingian period to the dawn of the 
Reformation. Emphasis on the theological development within the life of the Christian 
community, with attention to other developments in the life of the Church and their social 
context. 
STMA 518 	 History of the Reformation .........................................................3 
The sixteenth century was one of the most exciting and conflicted periods in the history 
of Christianity. Medieval Christianity as it had been known collapsed. Reformers from 
both Catholic and Protestant perspectives set the tone for the modem church; Theological, 
social and cultural differences arose. The vision of unity was gone. 
STMA 519 	 History of Modern/Contemporary Christianity ............................ 3 
Historical investigations of various periods in Christian tradition. Emphasis on how ele-
ments of the Christian community such as social teaching, sacramental practice, moral 
teaching, and spirituality have been shaped by the various historical contexts in which the 
Christian faith has been expressed. 
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STMA 520 	 Religious Experience: East and West ................................  .......... 3 
A study of the u1ique spiritualities developed by world religions such as Christianitt 
Hinduism, Buddhism, Judaism and Islam. Students will explore the possible relationships 
among these spiritual paths (with a concentration on Western forms of spirituality). 
STMA 521 	 Theologies of Liberation..............................................................3 
This course emphasizes critical reflection on the Gospel in the light of the experienceof 
men and women committed to liberation. Liberation theologies around the wor!d (e.g., 
black, feminist, Chicano, Asian, etc.) seek to'articu late the meaning of the Christian faith 
from the perspective of the powerless in society and in the church. 
STMA 522 	 World Religions...........................................................................3 
This course is designed.to introduce students to the central teachings of the major reli-
gious faiths. Readings will be in both primary and secondary sources. Though the instructor 
will be identified with a particular faith, an attitude of openness to and reverence for all 
faiths will be evident in the learning environment. 
STMA 523 	 History and Spirituality of the Episcopal Prayer Book I..............3 
This two quarter course will examine the development of the book of Common Prayer and 
the liturgical practices it establishes. Emphasis will be given to its historical evolution, its 
liturgicalpresuppositions from grammar, and the polityimplied by them. Particular atten-
tion will be given to the varieties of liturgies included and the theology and spiritualities 
it conveys. 	 . 
STMA 524 	 History and Spirituality of the Episcopal Prayer Book II ............. 3 
Continuation of STMA 523. 
STMA 526 	 Pentateuch .................................................................................... 3 
Through close reading of selected passages from the five books of Torah, this course ex-
plores the spiritualities of the source traditions. Students consider: historical settings be-
hind the text; literary themes within the text; and present day implications from the text. 
Prerequisite: SIMM 526. 
STMA 527 	 Prophets ......................................................................................... 3 
Students engage in close readings of selected passages from the prophetic books (Nevi'im). 
This involves study of the basic themes and functions of the prophetic movement with spe-
cial emphasis on how the prophets' call for justice reshaped the faith of Israel in a new 
hisiorical situatioh. Prerequisite: SIMM 526. 	 - 
STMA 528 	 Writings ...................... ...................................................... ............ 3 
Students focus on biblical poetry, its art and distinctive genres .within the third division 
of the Hebrew Bible known as Kethuvim (Writings). The course also considers historical, 
catechetical, and liturgical factors in this collection. Prerequisite: SIMM 526. 
STMA 536 
	
Synoptic Gospels ...................... ................. .................................. 3 
Students gain expertise in interpreting the Gospels of Matthew, Mark, and Luke by consid-
ering: their major themes, composition and points of view inproclaiming Jesus, the histori-
cal communities for which they were written, and the challengesthey present us. Special 
emphasis is placed on the Gospels as stories, requiring literary analysis and appreciation. 
Prerequisite: SIMM 527. 
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STMA 537 
	 Gospel of John ..... . ....................................................................... 3 
Students encounter the distinctive character of the Fourth Gospel and its presentation 
of Jesus the Christ. This course explores the literary devices and themes within the text 
while attending to the profound influence of this Gospel on forming Christian faith and 
life.Prerequisite: SIMM 527. 
STMA 538 	 Letters of Paul ..............................................................................3 
This course takes a fresh look at Paul as a pastoral theologian whose letters envision life 
transformed by faith. The primary texts for critical investigation are the undisputed letters 
(Rom, 1 Cor, 2 Cor, Gal, 1 Thess, Phi, PhIm) and their enduring influence on church life and 
policy. Prerequisite: SIMM 527. 
STMA 546 	 Theology of Pastoral Leadership I...............................................3 
This course begins a Fall/Winter internship-related sequence that concludes with STMA 
555. Students focus on: leadership styles and metaphors; theologies of the local church; 
skills for effecting change and nurturing staff and volunteers; and processes for social 
analysis within congregational settings. The student participates in classroom activity. 
shared theological reflection, and a leadership internship. Entrance into the Fall course of 
the sequence requires that students: attend an orientation the previous Spring, select a 
field placement, identify an on-site supervisor, define a job description, and set goals and 
objectives. Prerequisites: SIMM 557, SIMM 558 and SIMM 559. 
STMA 547 	 Pastoral Administration ................................................................ 3 
Focus on practical methods essential to the administration of a congregation. Includes 
ways to grow a church, reading and preparing budgets, personnel issues, integrating mis-
sion throughout the day to day activities of congregational life, and acknowledging the 
differencesin urban, suburban and rural congregations. Prerequisite: SIMM 554. 
STMA 550 	 Preaching the Word: Homiletics ..................................................3 
Introduces the student to the theological context and practical dynamics of preaching. This 
beginning course centers on preparation methods presentation skills and critical review 
tested in actual preaching by students in the class sessions. Competencies include public 
speaking! proclamation, coherent organization and convincing presentation, theological 
understanding and vocational readiness. Prerequisite: SIMM 505 or SIMM 510. 
STMA 551 	 Preaching the Word: Advanced ...................................................3 
An advanced course in homiletics, specifically designed for those students for whom the 
preaching event is sacred. Lectures focus on such topics as theology of preaching, types 
of sermons and the vocation of preaching. Opportunity for preaching and critique within 
the class setting, on-site preaching, and developing an appreciation for past and current 
practitioners of the art of preaching. Prerequisite: STMA 550. 
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STMA 553 	 Art of Spiritual Direction Practicum I.........................................3 
.Students must be accepted,iito the Spiritual Direction specialization and attend an orien-
tation prior to the course. This course begins a two quartr practicum in the art of spiritual 
direction. The sequence (STMA 553 and 554) combines two components: 1) an internship 
in the practice of spiritual direction and 2) a weekly class. Each participant offers direction 
for at least two people Students present verbatim in the context of a specific supervisory.  
process. They also engage in -discussion of readings, peer evaluation and role playing. 
Prerequisites: SIMM 557, SIMM 558, SIMM 559, SIMM 561, SIMM 571 and SIMA 561, 
SIMA 570. 
STMA 554 	 Art of Spiritual Direction Practicum II.. ........................................ 3 
This course completes a two quarter practicum in the art of spiritual direction In this 
course, participants continue to see at least two people for direction; present verbatim 
within a specific supervisory process, discuss pertinent readings, and offer peer evalua-
tion. This course will also focus on particular and comon issues that arise in the practice 
.of spiritual direction such as use of theimagination,responses to loss and grief, ethical 
dilemmas, and others. Prerequisite: SIMA 553. 
STMA 555 	 - 	 Theology of Pastoral Leadership II.............................................3 - 
This course is a continuation of SIMA. 546 and completes a two quarter internship-re-
- lated experience. Students examine: leadership styles and metaphors;theologies.of -the 
local church; skills for effecting change and nurturing staff and volunteers; and processes 
for social analysis within congregational settings-The course culminates with an integra- - 
tive process that results in the students formallywritten and orally presented theology of 
pastoral leadership. The continued supervised internship builds on instruments of social 
analysis and leadership addresses both systemic and personal issues to enable critical 
analysis and pastoral care in the ministry setting. Prerequisites SIMA 546. 
STMA 557 	 MDiv Synthesis.  ..... ........................ . ................................ . ............ 3 
Designed to assist students in the integration and articulation of their gifts and limits in 
- relafion to their ministry as leaders in the church. It stresses the synthesis of theological 
study, ministerial experience, and personal and spiritual growth. Tq be taken during final 
year of course work. Prerequisite: SIMA 546 and 555. 	 . 
- 	 STMA 559 
	
Internship in Religious Education I ..............................................3 
This first internship requires 90 hours On-site field experience with a pre-approved reli-
gious educator. The student will learn from a mentor what is involved in being the leader 
of edOcation ministry in a church or schOol. Reading and weekly theological reflection help 
integrate the field experience 
STMA 560 	 Internship in Religious Education II 	 3 
This internship eithe'r continues'with the mentor from the first internship or reassigns to a 
different mentorfor another perspective. It requires 90 hours on-site field experience with 
a pre-approved religious educator. The student will deepenand broaden understanding of 
- 	 - 	 what is involved in being the leader of education ministry in a church or school. Reading - 
- and.weekly.theological reflection help integrate the field experience. 
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STMA 561 	 Psycho-Spiritual Development....................................................3 
Students explore and engage their psychological and spiritual growth in relationship to:. 
developmental theories, social and cultural influences, specific literary narratives, the expe-
rience of other class participants, and implications for ministry. Prerequisite: SIMM 500. 
STMA 569 	 Ecological Spirituality ...... ............................................................3 
This introductory course invites students to explore and articulate a spirituality of creation. 
The course draws upon the timeless wisdom of nature, the insights of scientists, native 
people, scripture, theologians and mystics, emphasizing the Christian responsibility to 
listen to and live in harmony with Earth and to be co-creators with God in shaping the 
future. Prerequisite: SIMM 561. 
STMA 570 	 Spiritual Discernment..................................................................3 
This experiential course focuses on a variety of discernment processes in order thatstu-
dents might live a discerning way of life. Among these are: the lgnatian approach, focus-
ing, and Quaker clearness committee. Students practice discernment in relation to life 
choices and ministry. Prerequisites: SIMM 500, SIMM 561. 	 - 
STMA 571 	 Critical Issues in Spirituality ............ ............................................ 3 
Students explore typical human and cultural dynamics that emergeas supports and hin-
drances in the development of one's relationship with God, self, others, and all creation. 
This course is oriented towards critical issues that arise in the practice of spiritual direc-
tion. Prerequisite: SIMM 561, SIMM 571. 
STMA 572 	 Spirituality in Loss and Grief ......................................................3 
This course is a multi-disciplinary exploration of the experiences of grief, loss, and death. 
It draws upon psychological, sociological, theological, and spirituality studies and' gives 
special attention to issues involved in ministry to the dying, the bereaved, the sick, the 
mentally and emotionally stressed. Prerequisite: SIMM 500, SIMM 553, SIMM 561. 
STMA 574 	 Spirituality Synthesis ............................................... .................... 3 
During this capstone course, MAIS students synthesize, articulate, and integrate their own 
spirituality, and move forward in their ministry. This interdisciplinary approach includes re-
flection on ministerial experience, spiritual practices, and theological groundings. Students 
lead prayers and rituals, exercise pastoral skills, facilitate group process and dialogue, and 
present a synthesis of their personal and pastoral spirituality. This is the final course for 
the MATS degree. 	
-. 	 - 
STMA575 	 Images of God.............................................................................3 
This course exposes the student to the "faces of god" expressed over time and in various 
religious traditions. Students will work toward an understanding of the historical develop-
ment of concepts and image of God and their effect on the people of God. Students will 
also trace the development of their own personal God image and will become aware of 
how selected images of God enhance and/or limit personal empowerment. 
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STMA 576 	 , UCC History and Polity I .............................................................3 
Study of thehistory of the four parent denominations which united to form the United 
Church of Christ (UCC) and study the theology prevailing in each of the four traditions 
compared with current UCC theological statemèni. Al examines how the UCC partici- 
pates in God's Mission of being the church by examining what it means to do pastoral 
ministry in the'UC( issues of diversity and inclusiveness, and how our mission and social 	 - 
actions are grounded in our theology. 	 - 
STMA 577 	 UCC History and POlity II...............................I...............................3 
Examines the way the United Church of Christ (UCC)is organized and governed, focusing 
specifically on the Manual On Ministry and other documents that guide decisior-making 
in the UCC. Students will learn how the UCC participates in God's Mission of being the 
church by examining what it means to do pastoral ministry in the UCC and how our mis 
sion and social actions are grounded in our theology 
.STMA 578 -. 	 UUA History and Thought: ............ ..  ................................................. 3 
Surveys Unitarian history, Universalist History, and the history of the Unitarian Univer-
salist AssOciation. It f cuses particularly on'themes, historiography, and major trends in 
theology. 	 '--- 	 , 
'STMA 579 
	
UUA Polity. ............... ............. ............................................ ............. 3 
Examines the development of governance structures for the Unitarian Universalist Associ-
ation (UUA). It includes consideration of polity issues in its European beginnings,,Colonial 
polity in New England, Universalist polity, in America, and merger issues. Polity develop-
ment is linked to civil governance in the U.S. Students will examine their own experience in 
light of the history and will address meaning in relationship to their ministries 
STMA-580 	 Religious Education Administration .......... .................................. 
Learn to plan for religious education in your parish, school, or congregation. This practical 
course considers the necessaryministry, 	 of planning, decision making, budget manage- 
ment, volunteer recruitment and retentiOn, organizing parents and volunteers to meet the 
-. , ... 	
eduational needs of children, youth, young adults, and adults. It is the "nuts and bolts". 
of parish education ministry 
STMA 581 	 Family Systems in Ministry......
' 	 .
.............. ....................... .................. 3 
- 	 The field of family systems Has been exploring exciting ideas about how indiiduals and 
families change. Several of these ideas from, models of bOth family systems therapy and 
family development will be applied to ministering to families of varied forms Applications 
will include such dimensions of ministry as teaching preaching counseling pastoral visi 
tation and development of rituals 
-STMA 582 	 Community, Justice, and Missiàn: 
Communal Learning and Care1of the Earth ...............................3 
Christian education calls learners to action:This course engages. learners in a commu-
nity of prayer, celebration, and response. The community learns 1by experience, reflection,' 
and action. Methodologies emerge from the experience and students are equipped to 
introduce holistic processes into their faith communities. Students,are required to address 
real contextual situations, address justice issues; and create a design for implementing a 
response. 	 . , 	 ' - . 	 . '• . 	 - •. 
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STMA 583 	 American Baptist History and Polity ............................................ 3 
Exploration of the historical beginnings and subsequent development of the Baptist move-
ment in the U.S. emphasizing American Baptist history and polity within the larger Baptist 
context. Students will discover how governance impactsministry and the life of the con-
gregation. 
STMA 585 	 Social Analysis.............................................................................3 
An analysis of conditions and concerns of contemporary American men and women who 
make up the church. The course will introduce and utilize a hermeneutical/sociological 
methodology to explore the impact and implications of the changing roles in social and 
ecclesial life in the United States. 
STMA 586 	 United Methodist Doctrine ........................................................... 3 
The goals of this course are to: clarify the nature and dynamics of official United Method-
ist doctrine; introduce Wesley's theology and its formative influence on United Method-
ist doctrine and doctrinal disputes; place Wesleyan/Methodist theology within the shared 
themes and distinguishing emphases of the larger Christian family, and suggest some of 
its developmental tendencies; and illuminate recent United Methodist debates over our 
general theological identity and some specific issues. 
STMA 587 	 United Methodist History .................................................. .......... 3 
An introduction to the major themes in United Methodist history. Through the study of 
selected topics and periods, explores the development of Methodism, primarily in the US, 
and the implications that history has on United Methodists today. 
STMA 588 	 United Methodist Polity ..............................................................3 
Students will obtain working knowledge of the Book of Discipline of The United Methodist 
Church, including becàming familiar with the nature of connectionalism and itinerancy, 
understanding the annual conference as the basic body in the Church, the covenantal 
relationships among clergy, and acquiring a theological and ecclesiological grasp of the 
organizational structures of the church. The course will seek to incUlcate certain connec-
tional principles into the consciousness of students so they will know the answer to basic 
polity questions without having to "look them up." It will explore the "skein of account-
abilities" at every level of church organization. The course will incorporate the history of 
the UMC as it relates to the development of polity. Students will acquire a knowledge and 
appreciation of the way in whichministry is practiced in the ethos of United Methodism 
and be knowledgeable enough to articulate criticism if they feel that particular structures 
or provisions are theologically unsound or detract from the mission of the Church. They 
will come to understand that structure is not simply inert or neutral, but may profoundly 
affect the mission itself. 
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STMA 589 
	
Presbyterian History and Polity .............. ........................................ 3 
The primary 'goal of this polity course is to prepare students to pass their, Presbyterian 
Standard Ordination Examination in Polity. This examination requires knowledge of the 
Constitution and tests the tudent's ability to answer sitjaiional,'pastoral questions typi-
cally encountered in the practice of ministry, rather than straight recitation of the "law" of 
the denomination. The second goal is toprepare students for their role as' ministers, where 
the ability to interpret and use the Confessions and polityof the church are mattersof 
frequent, sometimes daily, practice. Objectives include.workiiig knowledge of the polity of 
the PCUSA; confidence in one's knowledge as one takes the Standard Ordination Exams; 
formation of ministers for their role s presbyters in every governing body (Session, Pres-
bytery, Synod, General Assembly); deeper appropriation of the Presbyterian ethos within 
an.ecumenical setting; knowledge of and ability to practice within the liturgical standards 
of the Directory for Worship.  
STMA590. 	 Seminar ...............................................................................2 to 4 
STMA 591-593 Special Topics ................. ...................................................... ito 6 
STMA 596 	 Independent Study ............................................................... 1 to 6 
Pastoral Counseling Courses  
NOTE: 'Clinical courses STMC sss through STMC 560, STMC 571, and 572 can onlybe' 
taken by counseling majors or with permission of the Director.  
STMC 516 	 History of Pastoral Care and Counseling.. ...... ........................... ..3 
This course assists pastoral counselors in- understandingtheir contemporary ministry. 
within the historical context of care for the human person'practiced by religious traditions.. 
Students focus on the history of "care of the soul"withiO Christianity, but also consider 
spiritual care in other religions. Special attention is given to the pastoral counseling move-
ment as it emerged in the 20th centUry....... . 
STMC 521 ' 	 Pastoral Counseling in a Multicultural Context ............................ 3 
This course explors the cultural relativity of individual, family, and social life. Students 
will critique their own ethnocentrism and pursue multicultural perspectives that encour-
age respect for diversity in various human systems. Implications of cultural differences for 
pastoral care and counseling will be considered.  
STMC 552 	 , Individual Counseling Theory and 'Techniques ............................. 3 
This course provides abasic foundation for counseling individuals from an integrated psy-' 
chotherapeutic and pastoral perspèctive..A variety of counseling theories will be.consid-,, 
ered enabling students to conceptualize client behaviors and'make appropriate choices 
for assessment and intervention. Foundational skills for counselors are practiced Students 
learn how to levelop, maintain, and terminate clinical relationships, establish goals, de-, 
sign intervention strategies and evaluate therapeutic outcomes 
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STMC 553 
	 Integrating Systemic and Spiritual 
Approaches to Couples.Therapy .................................................. 3 
In this course, students examine relationships between couples as a crucible of human 
spiritual development. Basic theories of, and skills, for, marriage counseling are intro-
duced. 
STMC 554 	 Group Counseling Theory and Techniques...................................3 
This course will examine basic principles of group therapy; including therapeutic factors, 
client selection, formation, and conducting of groups. The course will also, explore com-
mon themes arising in groups, and experiential practice. Prerequisites: STMA 561, STMC 
552, STMC 571. 
STMC 555 ' 	 Pastoral Counseling Practicum I..................................................3 
The practicum provides basic experience and training in individual mental health counsel-
ing, and marriage and family counseling. Students carry a caseload of 14-18 clinical hours 
per week as they advance through the six quarters of training. Intense individual and 
group supervisory experiences in counseling services are an integral part of the course. 
Also includes didactic seminars on specific clinical and theological topics related to legal 
concerns, professional ethics. Prerequisites: SIMM 500, SIMM 553, STMA 561; STMA 581, 
STMC 552, STMC 570, STMC 571, STMC 572. Students must apply for admission to practi-
cum through the Director of Pastoral Counseling. 
STMC 556 	 Pastoral Counseling Practicum II ....................................... .......... 3 
The practicum provides basic experience and training in individual mental health counsel-
ing, and marriage and family counseling. Students carry a caseload of 14-18 clinical hours 
per week as they advance through the six quarters of training. Intense individual and 
group supervisory experiences in counseling services are an integral part of the course. 
Also includes didactic seminars on specific clinical and.theological topics related to spe-
cial topics in pastoral counseling/behavioral science (may include discussions on: healing 
prayer, multicultural understanding, spiritual direction, mental health considerations and 
pastoral counseling, passion and transcendence, mystical notions of development). Pre-
requisite: STMC 555. 
STMC 557 	 Pastoral Counseling Practicum III ........... ..................................... 3 
The practicum provides basic experience and training in individual mental health counsel-
ing, and marriage and family counseling. Students carry a caseload of 14-1.8 clinical hours 
per week as they advance through the six quarters of training. Intense individual and 
group supervisory experiences in counseling services' are an integral part of the course. 
Also includes didactic seminars on specific clinical and theological topics related to psy-
chopharmacology, and testing instruments. Prerequisite: STMC 556. 
STMC 558 
	 Pastoral Counseling Practicum IV................................................3 
The practicum provides basic experience and training in individual mental health counsel-
ing, and marriage and family counseling. Students carry a caseload of 14-18 clinical hours 
per week as they advance through the six quarters of training. Intense individual and, 
group supervisory experiences in counseling services are an integral part of the course. 
Also includes didactic seminars on specific clinical and theological topics related to human 
sexuality. Prerequisite: STMC 557. 	 , . 
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STMC 559 	 Pastoral Counseling PracticumV ................................................. 3 
The practicum provides basic experience and training in individual mental health counsel-
ing, and marriage and family. counseling.-Students carry a caseload of 14-18 clinical hours 
per week as they aavance through the six quarters of training. Intense individual and 
: group supervisory experiences in counseling services are an integral part of the course 
Also incltes didactic seminars on specific clinical and theological topics related to psy-
chotherapy and spirituality in a pastoral counseling framework. Prévides an in-depth ex-
amination of the interface between psychotherapeutic practice and established religious 
tradition Explores the integration of spiritual valueslresources and psychological under 
standing for healing' and growth of persons in the practice of pastoral counseling and 
mental health counseling. Prerequisite: STMC 558. 
STMC 560 
	
Pastoral.Counséling Prac.ticumVl ........... ............. ........................ 3 
The practicum provides basic ekperiènce and training in individual mental health counsel- 
ing, and marriage and family counseling. Students carry a caseload of 14-18 clinical hours 
per week as they advance through the six quarters of training Intense individual and 
group supervisory experiences in counseling services are an integral part of the course 
Also includes didactic seminars on specific clinical and theological topics related to profes- 
sional andcareer  development, referral networks, marketing, practice development, and 
options. Prerequisite: STMC 559. 
V 	 V 	
V 
V 	 STMC 570 	 Addiction and Abuse ..................................................................3 
This course prOvides an overview of addiction counseling. The focus is on providing the 
mental health therapist pastoral counselorand other professionals the background and 
tools needed to recognizeand begin the treatment of addiction and abuse. Etiology, as- 
V 	
sessment diagnosis, drug classification and treatment models Will be explored. Special 
V 	 topics, such as gambling, love, sex, and food addictions will be addressed. 
- 
STMC 571. 	 Psychopathology .... . ............ .................. . ................... . .................. 3. 
This course provides an overview ofpsychosocial difficulties that disrupt personal and 
family life, as well as work and other human relationships and activities. Students explore: 
psychodynamic and cognitive-behavioral descriptions of psychopathology; the contribu-
tions of individual and systemic theories of development; and cultural differences in defin-
ing normalcy and health Diagnostic categories and treatment options are introduced 
STMC 572 	 Pastoral Diagnosis ................................... .3. 
In this course, students become familiarwith basic principles and methods for conceptual-
izing, assessing, and diagnosing the mental and emotional status of clients through the 
use of the DSM-IV. Current categories of psychotherapeutic Vdiagnosisand related treat-
ment strategies are placed in a context of theological understandings of the human person 
and pastoral roles and tasks of the counselor 
STMC 591-593- Special.Topics ............................................................................. 3 
STMC 596 	 Independent Study 
	 3 
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Pastoral Leadership Program Courses 
NOTE: Admission to STML courses requires acceptance into the Pastoral Leadership Pro-
gram. The Pastoral Leadership curriculum reflects a commitment to Sustaining Pastoral Ex-
cellence. The curriculum is composed of courses which enhance leadership competencies, 
ministerial skills, theological reflection, and spiritual growth. Twenty-two class days are 
scheduled over nine months. All classes are fully accredited and culminate in a Certificate 
in Pastoral Leadership. 	 - 
STML 509 
	
Envisioning Leadership................................................................2 
This course provides a forum in which to explore the changing context for pastoral lead-
ers and the implications for the practice of the art of leadership, within and beyond one's 
organizational role. It addresses issues of "vocation' and "vision" in the face-of unprece-
dented conditions and examines the formation of leadership in relationship to the growing 
complexity, diversity, and. moral ambiguity in our cultural life. Among the issues explored 
are: the dynamics of formal and informal authority, the nature of "adaptive leadership," 
and distinguishing self from role. 
STML 510 	 Effective Teams in Ministry ........................................................... 1 
In an outdoor experiential laboratory, participants face personal and team challenges dur-
ing a two and half day off-site retreat. Both the individual and group capacity for learning 
are developed along with a critical examination of the role and effective use of teams. 
Participants engage in self-assessment, learn a variety of team-building skills, explore the 
formation of trust in the face of complexity, and enhance their listening, feedback, and 
reflection skills. 	 . 
STML 511 	 Healthy Systems In Ministry........................................................3 
This course for clergy and Pastoral leaders offers an introduction to Family Systems Theory. 
It also seeks to show how systems concepts apply to the organizational life of the church 
and its. ministry. Furthermore, it provides an opportunity for practical "hands on" use of 
the theory and is a time for reflection on the implications of systems concepts for pastoral 
leadership, personal faith, and theological understanding. Through this course pastoral 
leaders will learn how family systems concepts can inform preaching, teaching, caring 
and administration functions in the church. Learningwill occur through reading, lecture, 
discussion, and the sharing of family of.origin and case study presentations. 
STML 512 	 Leading from Spiritual Depth......................................................2 
This course reflects on the rich tradition within Christian spirituality through the study of 
selected texts. Special attention is givento themes such as: discernment, psycho-spiritual 
development, our universal call to mysticism and prophecy, and the spiritual journey of the 
leader. Participants experience a variety of learning approaches, including lectures, expe-
riential exercises, the practice of various spiritual disciplines, and small group discussions. 
With congregations looking to clergy for authenticity, integrity, and spiritual depth, this 
course provides the safety and confidentiality for the pastoral leader to wrestle with his or 
her own spiritual questions, explore what spiritual disciplines and rituals are nourishing, 
and consider how they can foster prayerful, discerning communities of faith. 
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STML 513 
	
Sustaining Pastoral Excellence .............. . ..................................... 5 
Sustaining Pastoral Excellence integrates and applies contemporary pastoral leadership 
theory and spirituality with the reality of the ministerial !ife.  The, primary emphasis is 
growth as a pastoral leader and competence in creating an effective, empowering ministry 
which deepens leadership skills and develops the leadership ability of others. Participants 
reflect on their Ieadership.history, assess their pastoral strengths and limits, create and 
implement a learning contract, and complete the program with a leadership development 
plan for ongoing growth. Thework of this course is completed in concert with a spiritual 
coach. This course begins in the fall and continues as an integrating and synthesizing 
process throughout the program. 	 - 
STML 514 	 Companions in Leadership.  ........... ......................... . ................... 1 
Reflecting on pastoral experience, this experiential course integrates concepts from pre-
vious course work with strategies for leading congregations with balance, health, and 
perspective. In the context of small peer groups each participant develops the ability to: 
create a trust-based faith community, drawing the best out of each person and developing 
mentoring skills; sharpen skills in observation, assessment and feedback; gain a greater 
sense of personal strengths and limits; and broaden an understanding of pastoral leader-
ship by inquiring into contemporary issues and questions 
STML 515 	 Cross-cultural Leadership .......................... . .............................. ...1 
Building on pastoral experience, integrates concepts related to diversity and multicultur-
alism with strategies for leading congregations toward change. Rooted in theologies of 
enculturation, links theological and biblical understandings of themes such as "the other," 
hospitality, wonder and inclusion, with current leadership skills for organizational change. 
Includes tools for assessing personal growth issues and analyzing congregations' social 
context. 
STML591-593 	 Special Topic ........................................................................... 1 to3 
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Center for Service and 
Community Engagement 
Kent Koth, Director 
Phone: (206)296-2569 
Email: csce@seattleu.edu 
Webs ite: seattleu.edulcsce/ 
About the Center 
The work of the Center for Service and Community Engagement revolves around ful-
filling the mission of Seattle University: empowering leaders for a just and humane world. 
With the belief that successful leaders are those who serve others, the Center supports 
students engaged in service and justice activities. 
Created through a presidential initiative in 2004, the Center for Service and Communi-
ty Engagement is a dynamic outgrowth of Seattle University's Jesuit tradition and mission. 
The Center has two main goals: (1) to foster positive action and improvement within the 
campus and the wider community and (2) to develop reflective, creative, compassionate 
and just students. The Center works collaboratively with campus and community partners 
to implement programs in the following areas: 
Academic Service-Learning 
Community Partnerships 
Campus Collaboration 
Student Leadership 
Service-Learning Courses. 
Academic service-learning is the connection of concepts in the classroom to service 
experiences in the community. Service-learning encourages you to begin or to continue 
service, in preparation for a lifetime of civic engagement and leadership. In addition, ser-
vicerlearning is an important learning tool. Through service, you have the Opportunity to 
apply the concepts, theories and other material that you cover in class. The community 
becomes a text for the class, and is as critical to "read" as other textbooks. 
Seattle University offers three types of service-learning courses: 
Placement-based 	 . . 
Project-based 
Refer to the website for more details. 
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Culture and Language Bridge Program 
Eli Hinkel, PhD, Director 
Objectives 
The Culture and Language Bridge program prepares non-native speakers of English 
for a productive academic career at Seattle University. The primary goal of the program is 
to provide admitted Seattle University students with a background in American academic 
culture and language skills essential for 'success in their studies. The courses offered in the 
program are highly advanced, with a specific focus on university-level reading, writing, 
listeningand speaking skills. The program is offered during the fall, winter, and spring 
quarters. Courses are not offered in the summer. 
Description of Courses 
- 	 Diring their first quarter at Seattle University,students at the beginning of their aca- 
demic careers are usually expected to take courses in English Syntax for.Writing (CLBR 
086), Academic Reading and Writing (CLBR 087), Classroom Communication (CLBR 088), 
and one additional class based on the recommendation of their advisor. In their. second • 
quarter, first-year students are usually required to take Basic Writing (ENGL 101) and two 
additional course. 
Students who transfer to Seattle University during their subsequent years of study, 
as well as graduate students, are expected to take courses that advance their strategic 
vocabulary, grammar, and reading (CLBR 080), reading and writing (CLBR 090), and aca-
demic speaking skills (CLBR 091) essential for success in their disciplines. Transfer and 
graduate students with TOEFL scores ranging from 190/520/68 to 210/547/77 (inclusive) 
are required to take the Academic Vocabulary and Grammar course (CLBR 080) before they 
can enroll in Advanced Academic Writing (CLBR 090). The course work for transfer and 
graduate students concentrates on American academic culture and specific preparation 
for requirernents at Seattle University. Undergraduate business majors and graduate stu-
dents enrolled in the Albers School of Business attend a supplemental course in conjunc-
tion with a five-credit-hour class, Management 280. These students are required to take 
Advanced Academic Discourse (CLBR 091) during their first quarter at Seattle University 
and have the option of taking Advanced Academic Writing (CLBR 090) in the same or the 
subsequent quarter. 	 • 	 - 	 • . 
The Program Schedule 
- 	 The program is offered during the fall, winter, and spring quarters. Courses are not 
offered in the summer. 	 • 
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Admission Requirements (Policy 7610)- 
All non-native speakers of English whoseTOEFL (Test of English as a Foreign Language) 
score (or a MELAB/IELTS equivalent) is between 227/567/87 and 233/577/91 (inclusive) are 
required to take the Placement Essay Test upon their arrival at Seattle University. Students 
are supported by the Culture and Language Bridge Program when their writing skills as 
demonstrated on the Placement Essay Test, combined with their English proficiency scores. 
at admission, indicate that their academic success at Seattle University requires it. 
Placement Essay Test 
The purpose of the Placement Essay Test is to allow students an opportunity to 
demonstrate the quality of their writing. Placement Essay Tests are evaluated by the uni-
versity faculty and the staff of the Culture and Language Bridge Program based on such 
considerations as language fluency, rhetorical development, logical organization, and sen- 
tence structure. 	 . 	 . 
Students whose writing skills require additional improvement need to take courses in 
the Culture and Language Bridge Program. If students' writing in English appears to be in 
need of substantial work, they may be required to enroll in Academic Reading and Writing 
(CLBR 087) and the CLB section of Basic Writing (English 101). Moderate writing skills, 
as determined by the essay evaluators, require students to take the Basic Writing course 
(English 101 CLB section). On the other hand, students whose writing abilities are deemed 
sufficient for success in their academic studiesdo not need to enroll in the program. 
Students whose TOEFL scores are 237/580/92 or above are not expected to take the 
Placement Essay Test or enroll in the Culture and Language Bridge Program. However, they 
have the option of taking classes in the program if they choose to. 
Program Requirements 	 . 
In the Culture and Language Bridge Program, students' work is evaluated with the 
goal of preparing non-native speakers for success in their studies at Seattle University. 
In keeping with this objective, the grading of the CLB section of English 101 follows the 
university grading system. All other courses required in the CLB program are graded on 
a pass/fail basis, although a letter grade will appear on the student's permanent record. 
A grade of C or above is considered to be passing. Grades below C are considered to be 
failing and demand a repetitio.n of.the course. Successful completion of English 101 allows 
undergraduate students to earn five elective credits toward their graduation. All other 
required CLB courses, however, are not applicable toward graduation requirements. 
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Courses for Transfer and Graduate Students 
CLBR 080 	 Academic Vocabulary and Grammar ... ................. ...................... .....5 
(Required of students with TOEFL scores ranging from 190/520/68 to 210/547/78, 
inclusive) 
The class meets five times a week and concentrates on essential academic vocabulary 
and grammar features fundamental in formal academic reading and writing in English. 
The course specifically focuses on essential academic lexis and syntax in English academic 
prose that can enhance reading fluency and corn jrehension, as well as writing clarity and 
-cohesion. 
CLBR 090 
	
Advanced Academic Writing ........ ...................................... ..........3 
The class meets three times a week and presents various concepts fundamental in aca-
demic writing in English (reasoned and objective argumentation; information synthesis, 
writing from sources, and the essential elements of essay structure). Paraphrasing and 
vocabulary development represent ongoing supplementary course goals. 
CLBR 091 	 Advanced Academic Discourse .................................................... 3 
Focuses on American cultural values and assumptions as an intrinsic part of the discourse 
in American academic settings. Provides an avenue for improving students' global speak-
ing and listening skills, discourse-level constructiàn of presentations, as well as academic 
discussion and participatory skills. 	 S 
CLBR 092 	 Supplemental CLBR ....................................................................0 
Required for bUsiness majors and graduate students in the Albers School of Business. This 
student-centered workshop includes lecture and discussion in support of an academic 
course (Management 280). Mandatory CR/F grading with minimum achievement level 
equal to C. 
	 S 
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EdUcation Abroad 
Robin Craggs, Director 
Xavier Global House, Room 181 
Phone: (206) 296-2226 
Webs ite: seattleu.edu/studyabroad  
Objectives 
The Seattle University Education Abrbad Office seeks to facilitate intellectual and in-
tercultural experiences that contribute to students' lives of leadership and service in the 
Jesuit tradition. 
While participation in any particular study abroad program is neither a requirement 
nor an entitlement of a Seattle University degree, several choices of major or scholarship 
programs require some kind of international experience. 
For a list of eligible programs and current policy governing study abroad participation 
during any quarter at Seattle University, please consult with the-Education Abroad Office 
or website: wwwseattleu.edu/studya broad. Applicants to SU sponsored, SU approved and 
non-SU study abroad programs must seek university approval and file required paperwork 
with the Education Abroad Office. Eligibility generally includes good academic standing, 
a clear conduct record and permission of the major advisor. Several programs have addi-
tional eligibility réquirements.The university will not approve participation in study abroad 
in countries for which the United States Department of State has issued a Travel Warning. 
Several graduate programs offer faculty directed programs each summer. Please 
consult with the Education Abroad website for more information: wwwseattleu.edu/ 
studyabroad. 
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Seattle University Governance 
Board of Trustees Patrick Howell, S.J. 
Rector of the Jesuit Community 
Phyllis Campbell Seattle University 
Chair Carolyn Kelly: 
President and CEO President and Chief Operating Officer 
The Seattle Foundation 	 -. The Seattle Times 	 - 
Maureen Lee Patrick Kelly, S.J. 
Vice Chair Assistant Professor 
Seattle Seattle University 
Kent Johnson Gordon McHenry, Jr. 	 - 
Secretary Director, Corporate Strategy & Northwest 
Chairman and Managing Director Region Global Corporate Citizenship 
Alexander Hutton Venture Partners LP The Boeing COmpany 
Stephen Sundborg, S.J. John Meisenbach 
Ex Officio President 
President, Seattle University MCM;A Meisenbach Company 
Michael Bayard, S.J. Seattle 
Co-Director, Magis Dan Murphy 
Seattle University. General Partner 
Scott Coble, S.J. Fort Wright, LLC 
Jesuit Community 	
- Spokane 
Gonzaga University Carol Kobuke Nelson 
Spokane 	
V President & CEO 
Theodore Collins 	
- Cascade Financial Corp. 
Of Counsel, Perkins Cole, LLP Everett, Wash. 	 - 
Seattle Dennis Parnell, S.J. 
Maria Dalla Gasperina Treasurer 	
V 
Seattle 	 •. 	 • California Province of the Society of Jesus 
Thomas Ellison 	 - Los Gatos, Calif. 
Owner & Chair Stephen Privett, S.J. 
Savers, Inc. 
	 : President 	 V 	 V 
Seattle 	
V 	 V 	
V V 	 University of San Francisco 	 V - 
Anne Farrell 	 • Robert Ratliffe 
President Emeritus Senior Vice President 	 • 	 V V 	
V 
V 	
V 	 The Seattle Foundation 
V 
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Kennedy Associates Real Estate Counsel, Inc. 
Patrice Fersch 	 V 	 V Seattle 
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V 
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Bellevué, Wash. 
	 V V 
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Stuart Rolfe James Sinegal 
President President and CEO 
Wright Hotels, Inc 	 . Costco Wholesale 
Seattle lssaquah, Wash. 
Peter Rose Betty Woods 
Chairman and CEO Seattle 
Expeditors International of Washington 
Seattle 
. 	 Trustees Emeriti 
David Sabey 
President Rhoady Lee, Jr. 
Sabey Corporation Bellevue, Wash. 
Seattle Ann Wyckoff 
Seattle 
Board of Regents Maureen Benoliel 
Kirkland, Wash. 
Theresa Gallant Robert Blethen 
Chair Vice President of Marketing 
Development Director The Seattle Times 
Holy Names Academy Robert Brennan 
William Sullivan, Si. President 
Ex Officio Brennan Vacatiäns 
Chancellor Suzanne Burke 
Seattle University. President and Owner 
Stephen Sundborg, S.J. Fremont Dock Company 
Ex Officio Abigail CaIwell 
President Ex Officio 
Seattle University Graduate Student Representative 
William Almon SU Law School 
Manager/BrokerlAttorney Marilyn Clement 
Almon Realty, Inc. Executive Director 
Mary Lou Amen Clement Family Foundation 
Principal Christopher Corr 
Venture Management Association Senior Vice President 
Del Mar, Calif. GVA Kidder Matthews 
Carol Ann Barnickol John Costello 
Consultant, Social Services Seattle 
Maria Barrientos Sr. Joyce Cox 
Managing Member and Principal Superintendent of Catholic Schools 
Barrientos, LLC Archdiocese of Seattle 
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Hon. Anita Crawford-Willis Michael Hosterman 
Ex Officio Senior Consultant 
President, Alumni Board of Governors ClearPoint 
Judge, Administrative Law Patrick Howell,S.J. 
Office of Administrative Hearings Rector of Jesuit COmmunity 
John David Seattle University 
Chief Marketing Officer Steven Huling 
Sarasota Capital Seattle 
Belvedere Tiburon, Calif. 
Helen Jolly 
Marilyn Dennehy 
- 	 Edmonds, Wash. 
Seattle 
Robert L. Jones. 
Paul deVille Senior Vice President 
Principal 	 S Qwest Communications 
Transpacific Investments, LLC Littleton, Cola. 
Honolulu, HI S 
Anne Kulcup 
Anthony DiRe, D.D.S. Seattle 
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.Rosalyn Kwan 
Janet Dwyer Vice President 
Bellevue, Wash. Worldwide Imports, Inc. 
James Dykeman 	
- Butch Leonardson- 
President Vice President and CIO 
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William -Eisiminger 	
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Michael Mastro 
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Enid Moore 
Associate Director 
Community Education 
Fred Hutchinson Cancer Research Center 
Larry Nejasmich 
President 
Marelich Mechanical Co., Inc. 
Carol Penny 
Seattle 
Susan Picht 
Realtor 
Coldwell Banker Bain Associates 
William Ramsden 
Partner 
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Thomas Roach 
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Connie Rogel 
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Seattle University Administration 
Executive Team . 	 Michael Quinn 
• Dean 
Stephen Sundborg, S.J. College of Science and Engineering 
President Sue Schmitt 
Timothy Leary Dean 
Senior Vice President 	
. College of Education 
lsiaah Crawford Kellye Testy 
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Vice President. 	 . 
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Finance and 
Business Affairs 
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The year in parenthesis following faculty names indicates initial appointment to the 
university. Asterisk(*)  denotes tenured faculty. 
Bryan L. Adamson, JD (2002) 
Associate Professor, Director of the Law Clinic, School of Law 	 - 
BS Mass Communications and PhD Interdisciplinary Studies; Miami University,Ohio; MA 
Communications, Purdue University; JD, 1990, Case Western Reserve University 
Law School 
Deborah Ahrens; JD (2007) 
Assistant Professor, School of Law 
BA with honors Public Poliqt Brown University;MPP Harvard.University, John F. Kennedy 
School of Government; JD magna cum laude, 2000, New York University School of Law 
Janet E.Ainsworth, JD*  (1988) 	 - 
Professor, School of Law 	 -- 
BA magna cum laude and Louis Dembitz Brandeis Scholar, Brandeis University; MA East 
Asian Studies, Yale University; JD cum laudé, 1980, Harvard Law School 
Barbara Anderson, PhD*(2005) 
Associate Dean for Academic Affairs and PrOfessor, College of Nursing 
BSN Indiana University, MS Public Health Nursing, The Universityof North Carolina at 
Chapel Hill MPH, International Health, and DPH, Health Education, 1989, 
Loma Linda University 
Jeffrey B. Anderson PhD*  (1991) 
Professor, Department of Teaching and Learning, College of Education 
BA Psychology, University of Minnesota; MA Special Education, College of St. Thomas; 
PhD CurriculumLeadership, 1990, University of Denver 
Al Ansari, PhD*  (1985) 
Professor, Department of Marketing, Albers School of Business and Economics 
BS Industrial Operations, Tehran College of Insurance; MBA Production atidOperations, 
University of Detroit; MS Operational Research and Quality Control, and PhD Production 
and Operation Management and Industrial Engineering, 1984, University of 
Nebraska, Lincoln 
David W. Arnesen; JD*  (1986) 	 - 
Associate Professor, Department of Management, Albers School of 
BUsiness and Economics 	
- 	
I 
BA Economics, University of Washington; JD, 1977, University of Puget Sound 
School of Law 	 •' 	 - 
Joaquin G. Avila, JD (2004)  
Assistant Professor, School of Law 	 • 	 -. 	 • 	 - 
BA Political Science, Yale University; JD, 1973, Harvard Law-School 
Vidya N. Awasthi, PhD, CFM, CMA, CPA*  (1996) 	 -. 
Associate - Professor, Department of Accounting, Albers School of Business and Economics 
BS Biology and MA Political Science, Meerut University; MBA, California State University, 
Fresno; PhD Managerial Accounting, 1988, University of Washington 
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Lorraine K. Bannai;JD (1996) 
Legal Writing Instructor, School of Law 
BA Environmental Studies with Honors, University of California, Santa Barbara; JO, 1979, 
University of San Francisco 
Karen A. Barta, PhD* 
 (1983) 
Professor, Department Theology and Religious Studies, College of Arts and Sciences 
BS Education, Marian College of Fond du Lac; MA Theology and PhD Theology, 1979, 
Marquette University 
Sarah M. Bee, MBA (1996) 
Instructor, Department of Accounting, Albers School of Business and Economics 
85 Business Administration, Central Washington University; MBA, 1993, Seattle University 
Kay E. Beisse, PhD* 
 (1999) 
Associate Professor, Department of Counseling and School Psychology, 
College of Education. 
BA Psychology, PhD Education, 1993, University of Washington 
Marilyn J. Berger, JD* 
 (1978) 
Professor, School of Law 
BS Economics and Industrial Labor Relations, Cornell University; JD with Honors Moot 
Court Program, 1970, University of California, Berkeley 
Michael Bisesi, EdO (2001) 
Director of the Joint Center for Non-Profit and Social Enterprise Management, the NPL 
Program, and Professor, College of Arts and Sciences 
BS Speech, University of Texas, Austin; MS Education, Indiana University; EdD, 1980, 
University of Houston 
David Boerner, LLB* 
 (1981) 
Associate Professor, School of Law 
BS, University of Illinois; LLB, 1963, University of Illinois 
Mary Bowman, JD (2001) 
Legal Writing Instructor, School of Law 
BA Philosophy, Seattle University; JD, 1998, Stanford University Law School 
Sandra F. Brandt, MLIS (1994) 
Associate Librarian, Reference Department, A.A. Lemieux Library 
BA English, University of Iowa; MLIS, 1980 University of Missouri, Columbia 
Melinda j. Branscomb, JD (1989) 
Associate Professor, School of Law 
BA cum laude Vanderbilt University; JD First in Class, 1980, University of 
Tennessee School of Law 
Lisa E. Brodoff, JD (1994) 
Assistant Clinical Professor, School of Law 
BA Histort University of Vermont; JD Criminal Law, 1980, Hofstra University 
Peter A. Brous, PhD*  (1992) 
Professor, Department of Finance, Albers School of Business and Economics 
BS Finance, University of Connecticut PhD Finance, 1989, University of Oregon 
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Deonne J. Brown, DNP (2006) 
Assistant Professor, College.of Nursing 	 S 
BSN, Seattle Pacific University summa cum laude; MSN, University of Florida; DNP, 2005, 
Rush University 
Patrick D. Brown; JD, PhD (1999) 
Legal Writing Instructor, School of Law 
BA English and Philosophy siimma cum laude and MA Philosophy, Boston College; JD, 
1993, University of Washington; PhD Philosophy, 2000, Boston College 
Mary Rose Bumpus, RSM, PhD (2004) 
Assistant Professor, School of Theology and Ministry 
BA Music and Secondary Education, Edgecliff College; MEd Human Development Coun-
seling, Vanderbilt University; MA New Testament Studies, Jesuit School of Theology at 
Berkeley; PhD Christian Spirituality, 2000, Graduate Theological Union Berkeley. 
ChaunceyA. Burke,,PhD*  (1977)  
Assistant Professor, Department of Marketing; Albers School of Business and Economics 
BSBA Accounting, Mt. St. Mary's College; MBA Marketing and PhD Communications, 
1987, University of Washington 
Robert E. Callahan, PhD*  (1977) 
Associate Professor, Department of Marketing, Albers School of Business and Economics 
BS Commerce and Engineering and MBA, Drexef University; PhD Organizational Behavior, 
1977, Case Western Reserve University 
Katherine Carnacho Carr, PhD*  (2003) 	 . 
Professor, College of Nursing  
BSN, Loyola. University. Chicago; MS, University of Illinois Chicago; PhD Nursing Science; 
1989, University of Washington  
David F. Carrithers, MBA (1984) 
Lecturer, Department of Economics and Finance, Albers School of Business and Economics - 
BA Philosophy and English, Iowa State University; MBA Finance, 1984, 
University of Washington 	 - 
Ellyn E. Cavanagh, PhD (2006) 
Assistant Professor, College of Nursing 
BSN cum laude, MSN, and PhD, 1999, University of Washington 
Gary L. Chamberlain, PhD*  (1979) 	 - 
Professor, Department of Theology and Religious Studies, College of Arts and Sciences 
BA Philosophy summa cum laude and PhL, St. Louis University; MA Political Science, 
University of Chicago; PhD Religion and Society, 1973, GraduateTheological Union 
Stephen T. Chan, PhD*  (1996) 
Associate Professor, Department of Theology and Religious Studies, 
College of Arts and Sciences 	 . 
BD Theology Division, Chinese University, Hong Kong; MA and PhD, 1998, Divinity School, 
University of Chicago 	 S 
John P. Chattin-McNichols, PhD* (1979) 	 - 
Associate Professor, Department of Teaching and Learning, College of Education 	 - 
AB Psychology, University of California, Los Angeles; PhD Child-Development and Early 
Education, 1979, Stanford University 	 S 
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Kristin A. Cheney, JD (1994) 	 V 
Associate Dean for Library and Educational Technology, School of Law 
85 Social Psychology summa cum laude, Northern Michigan University; MLS, 
V 
 University of Washington; JD, 1984, University of Puget Sound School of Law 
Eric A. Chiappinelli, JD*  (1985) 
 
Professor, School of Law 
BA cum laude, Claremont Men's College; JD, 1978, Columbia University School of Law 
Mark A. Chinen, JD* 
 (1996) 
V 
 Associate Professor, School of Law 
BA Asian Studies cum laude, Pomona College; MDiv magna cum laude, Yale Divinity 
School; JD cum laude, 1988, Harvard Law School 
Niranjan Chipalkatti, PhD (2004) 
Professor, Department of Accounting, Albers School of Business and Economics 
BCom, University of Bombay, India; PhD, 1993, University of Massachusetts, Amherst 
Margaret Chon, MHSA. JD*  (1996) V V 
Professor, School of Law 
AB Biology, Cornell University; MHSA and ID cum laude, 1986, University of Michigan 
Terry F. Cicero, RN, MSN, CCRN (1993) 
Instructor, College of, Nursing 
	
V 	 V 
BSN, Eastern Washington University; MSN, 1982, University of Washington 
Annette E. Clark, MD, JD*  (1989) 	 V 
Associate Dean for Academic Affairs and Associate Professor, School of Law V 
BS Zoology summa cum laude, Washington State University; MD with Honors, University 
of Washington School of Medicine; JD summa cum laude, 1989, University of Puget 	 V 
Sound School of Law 
V V 
Terri P. Clark, PhD (2007) 	 V 
Associate Professor, College of Nursing 
BA Philosophy, Yale University; MSN Nurse-Midwifery and Maternal-Newborn Health, 
Yale University School of Nursing; MA and PhD Sociology, 1995, University of California, 
VSan Diego 	 V 
Charisse Cowan Pitre, PhD (2006) 
	 V 
Assistant Professor, College of Education 
BA English, University of Washington; MA Education, Seattle University; PhD Education, 
2002, University of North Texas 
	 V 
Richard G. Cunningham, DMin (1995) 
	
V 
Director of Field Education and Assistant Professor, School of Theology & Ministry 
BA, Northwest Christian College; MA ReligioUs Education, Pacific School of V Religion; MA, 
Divinity, Pacific School of Religion; DMin, 1981, Drew University Theological School V 
Annie Lirong Dai, PhD (2006) 	 ' V 
Assistant Professor, Department of Computer Science and Software Engineering, 
V 
V 	 College of Science and Engineering 	 V 	 - 
BS Computer Science, Sichuan Union University; MS and PhD Engineering & Computer 
V 
Science, 2005,The University of Texas at Dallas 	 V 
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Vinayl. Datar, PhD*  (1994) 	 - 
Professor, Department of Finance, Albers School of Business and Economics 
BT Mechanical Engineering, Indian Institute of Technology; PhD, 1994, 
University of Florida 
C. Frederick DeKay, PhD*  (1980) 
Associate Professor, Department of Economics, Albers School of Business and Economics 
BA Economics magna cum laude, University of Washington; MA Political Economy and 
PhD Political Economy, 1979, Johns Hopkins University 
SidneyW. Delong, JD*  (1984) 
Associate Professor, School of Law 	 - - 
BA Philosophy, Vanderbilt University; JD, 1974, Yale University School of Law 
Janet K.G. Dickson JD, LL.M.*  (1997) 
Legal Writing lnstructàr, School of Law 
BA Political Science, University of California, Davis; JD cum laude, 1988, Seattle University 
School of Law; LLM. Taxation, 2000, University of Washington School of Law 
JohnW. Dienhart, PhD*  (1999) 
Professor, Department of Management, and Frank Shrontz Endowed Chair of 
Professional Ethics, Albers School of Business and Economics 
BA Philosophy, Roosevelt University; AM and PhD, 1979, University of Illinois, Urbana 
Adair D. Dingle, PhD* .(1  995) 	 -: 
Professor, Department of Computer Science and Software Engineering, 
College of Science and Engineering 
BS Mathematics cum laude, Duke University; MS Computer Science, Northwestern 
University; PhD Computer Science, 1989, University of Texas/Dallas 
Rev. James E. Eblen, PhD (1982) 
Associate Professor, School of Theology and Ministry 
AB Philosophy, St. Thomas Seminary; STL Licentiate in Theology, Pontifical Gregorian 
University,Rome; PhD Religion, 1987, Claremont Graduate School; Ordained Roman 
Catholic Priest 1964 
Ekaterina E. Emm, PhD (2004) 	 -, 	 • - 
Assistant Professor, Department of Finance, Albers School of Business and Economics 
BS Business Administration, Boston University; MS and PhD, 2004, Finance, 
Georgia State University 
David E. Engdahl, SJD*  (1981).  
Professor, School of Law 	 - 
BA Art cum laude, University of Kansas; LLB, University of Kansas Law School; SJD, 1969, 
University of Michigan Law School 
Anne M. Enquist, MAT (1980) 	 . 	 . 
AssociateDirector of Legal Writing and Co-Director of FacültyDevelopment, School of Law 
BA English magna cum laude and BS SecondaryEducation magna turn laude, New .  
Mexico State University; MAT English, 1977, University of Washington 
Amy L. Eva-Wood, PhD (2005). 	 ' 	 • 	 . - 	 • 
Assistant Professor, Department of Teaching and Learning, College of Education 
BA English with Honors and MA English, La Sierra University; PhD Educational - 
-. Psychology: Human Development and Cognition, 2003, University of Washington 
366 	 Faculty 
Karen S. Feldt, PhD (2006) 
Associate Professor, College of Nursing 
BS Nursing, College of St. Teresa; MS Nursing, University of Wisconsin Madison; PhD 
Nursing, 1996, University of Minnesota . 
Kerry I. Fitz-Gerald, JD, MLIS (2002) 
Assistant Law Librarian, School of Law 
AB Philosophy, Duke University; MA Chinese Philosophy, University of Hawaii at Manoa; 
JD cum laude, 1995, University of Wisconsin Law School; MLIS, 2002, 
University of Washington 
Cynthia Flynn, PhD (2006) 
Associate Professor, College of Nursing 
BA Sociology, University of Washington; MA and PhD Sociology, University of North 
Carolina, Chapel Hill; MSN/CNM, 1996, Yale University 
Terry N. Foster, JD, MBA (1991) 
Assistant Dean, Albers School of Business and Economics 
BA German, University of Oregon; MBA, Seattle University; JD, 1976, 
University of Puget Sound 
Sheldon S. Frankel, JD, LLM* 
 (1974) 
Professor, School of Law 
AB, University of Connecticut; JD and LLM, 1968, Boston University 
John J. Gardiner, PhD* 
 (1991) 
Professor, Department of Professional Studies, College of Education 
BA Mathematics and PhD Educational Leadership, 1973, University of Florida 
Lane A. Gerber, PhD*  (1980) 
Director of the Graduate Program and Professor, Department of Psychology, 
College of Arts and Sciences 
BS Biology and English, Franklin and Marshall College; PhD Psychology, 1968, 
University of Chicago 
Elizabeth A. Gilbert, RN, MN, PhC (2005) 
Assistant Professor, College of Nursing - 
BSN, University of Wisconsin, Madison; MSN, 1983, University of Washington 
Jeff Gilles, MS (2001) 
Instructor, Department of Computer Science and Software Engineering, 
College of Science and Engineering 
BA Film and Broadcasting, BS Computer Science, and MS Computer Science with Honors, 
1988, University of Iowa 
Karen A. Gilles, MIS (1981) 
Associate Librarian,, Reference Department, A.A. Lemieux Library 
BA History, University of Illinois at Urbana-Champaign; MLS 1978, University of Washington 
Carmen G. Gonzalez, JD* 
 (1999) 
Associate Professor, School of Law 
BA Political Science, Yale University; JD, 1988, Harvard Law School 
Gareth P. Green, PhD*  (2000) 
Associate Professor, Department of Economics, Albers School of Business and Economics 
BA Economics, University of Washington; MS Agricultural and Resource Economics and 
PhD Agricultural and Resources Economics, 1995, University of California, Berkeley 
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Catherine Grupp, PhD (2002) 
Assistant Professor, College of Nursing 	 -. 
BSN University of Colorado;- MA Community Health Nursing and PhD, 2000, 
University of Washington 
Christian M. Hailiburton, JD*  (2002) 
Associate Professor, School of Law 	 - 
BA Anthropology, University of California, Berkeley; JD, 1998, Columbia University 
- School of Law 
Steen Hailing, PhD*  (1976) 
Professor, Department of Psychology, College of Arts and Sciences. 	 - 
BA- Psychology, York University; MA Psychology and PhD Clinical Psychology, 1976, 
	
- 	 Duquesne University 	 - 	 - 	 - 
J. Hutchinson Haney, MTS*  (1974)  
Assistant Professor, Department of Counseling and School Psychology, 
	
- - 
	 College of Education 	 - 
BA Psychology, University of Denver; MS Rehabilitation Counseling, University of Arizona; 
AOS ArtNisual Communications, Northwest College of Art; MIS Theological Studies, 
- 1993, Seattle University 	 - 	 - 	 - 
Verna Harms. PhD (2001) 	 - 
Associate Professor, College of Nursing 
BS Zoology, University of Oklahoma; BSN, University of Southern California; MSN, 
California State University Los Angeles; PhD Physiology, 1974 University of Washington 
Yvonne Harrison. PhD (2005) 	 - 	 -. 	 - 	 - - 
Assistant Professor, Center for Nonprofit and Social Enterprise Management, 
College of Arts and Sciences 	 - 	 - - 
BSN, MPA, and PhD Public Administration, 2005, University of Victoria 
Jannette S. Hartley, MILS (1999) 	 - 
Head of lechnical Services and Assistant Librarian, A.A. Lemieux Library 
BA English, Washington College; MILS, 1990, University of Michigan, Ann Arbor 
Tanya Hayes, PhD (2006) 	 • 	 - - 	 - 	 - 	 - 	 - 
Assistant Professor, Institute of Public Service, College of Arts and Sciences 
BA Politics, Whitman College; MA Urban and Regional Planning, University of California, - - 
Los Angeles; PhD Political Science and Public and Environmental Affairs, 2007,- 
- Indiana University, Bloomington 	 - 	 - 	 - 
- Jacqueline B. Helfgott, PhD*  (1993) 	 - 	 - 	 - 
Professor, Criminal Justice, Department of Criminal Justice, - - 	 - 	 - 
- College of Arts and Sciences 	 - 
BA Psychology/Society and Justice, University of Washington; MA and PhD Administra- 
tion of Justice, 1992, The Pennsylvania State University 	 - 
Joseph I. Henke, LLM (2000) 	 - 	 - 	 - 	 -- - 
- Visiting Professor, School of Law  
BA, Amherst College; JD, University of Washington; LLM, 1971, New York University 
368 	 Faculty. 
Bridget G. Hiedemann, PhD* 
 (1994) 
Associate Professor, Department of Economics, 
Albers School of Business and Economics 	 - 
BA Economics, University of Virginia; MA Economics and PhD Economics, 1992, 
Duke University 
Paul Holland, JD, LLM (2004) 
Associate Professor, School of Law 
BA American History cum laude,Harvard University; JD magna cum laude, 1991, 
New York University School of Law; LLM, 1996, Georgetown University Law Center 
Betsy R. Hollingsworth, JD (1986) 
Clinical Professor, School of Law 
BA cum laude, Occidental College; JD, 1975; University of Washington 
Leanna L. Holmer, PhD* 
 (1995) 
Associate Professor, Institute of Public Service, College of Arts and Sciences 
BA Economics, MPA and PhD Public Policy and Management, 1993, 
The Ohio State University 
Robert D. Hughes, EdD (2006) 
Associate Professor, Department of Professional Studies, College of Education 
BA, Bethany Bible College; MAT, University of Washington; EdD, 1999, Harvard University, 
Graduate School of Education 
Ivan L. Hutton, PhD (1989) 
Associate Dean and Assistant Professor, College of Education 
BA Philosophy and MA Philosophy, Gonzaga University; MEd, Jesuit School of Theology; 
PhD Administration, 1987, Stanford University 
Christine M. Jensen, EdD, NCC. NCSC*  (1998) 
Associate Professor, Department of Counseling and School Psychology, 
College of Education 
BA Biological Science cum laude and MS Guidance and Counseling, Western Oregon 
University; Principal's Certificate, University of Washington; EdD Counseling and Human 
Resource Management, 1987, East Texas State University 
Cinda Johnson, EdD (2004) 
Assistant Professor, Department of Teaching and Learning, College of Education 
BS Special Education and Elementary Education, University of Idaho; MA Administration, 
Curriculum and Instruction, Gonzaga University; EdD Special Education, 1999, 
University of Washington 
Lily Kahng, LLM, JD*  (2001) 
Associate Professor, School of Law 
AB Philosophy, Princeton University; JD, Columbia University; LLM Taxation, 1991, 
New York University 
Thomas J. Kelley, MBA. CPA (2002) 
Instructor, Department of Accounting, Albers School of Business and Economics 
BA Mathematics, College of the Holy Cross; MBA, 1972, University of New Hampshire 
Bridget Turner Kelly, PhD (2005) 
Assistant Professor, Department of Professional Studies, College of Education 
BS Public Relations/Journalism, University of Tennessee; MA and PhD, 2001, 
Social Foundations of Education, University of Maryland 
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Patrick Kelly, SJ., PhD (2006) 
Assistant Professor, Department of Theology and Religious Studies, 
College of Arts and Sciences 
BA Religious Studies, University of Detroit; MIS Theological Studies, Harvard Divinity.  
School; STL Weston Jesuit School of Theology, PhD Theology, Ethics and Culture, 2005, 
Claremont Graduate University, School of Religion 
Ben B. Kim, PhD*  (1999) 
Associate Professor, Department of Management, 	 - 
Albers School of Business and Economics 
BA Law, Seoul National University, Korea; MBA Management Information Systems and 
Finance, University of Washington; PhD Information and Decision Sciences, 1991, Carlson 
School of Management, University of Minnesota 
John B. Kirkwood, JD (2002) 
Associate Professor, School of Law 	 - 
BA Economics, Yale University; MPP, Harvard University; JD, 1974, Harvard Law School 
Bruce S. Koch, PhD*  (2003) 
- 
Professor, Department of Accounting, Albers School of Business and Economics 
BSBA Accounting, University of Florida; MA Accounting, University of Florida; 
PhD Accounting, 1977, The Ohio State University 	 - 
Grinnéll College; MA Religion, 2002, Pacific School of Religion, Berkeley 
Constance M. Krontz, JD (1994) 
Legal Writing Instructor, School of Law 	 - 
BA Social Welfare, University of Washington; JD magna cum laude, 1989, Seatt!e University 
Kevin C. Krycka, PsyD*  (1989) 
Associate Professor, Department of Psychology, College of Arts & Sciences 
BA Human Communications and Theology magnà cum laude, Aquinas College; 
PsyD, 1988, l!linois School of Professional Psychology 
Kelly M. Kunsch, MIS, JD (1987) 
Law Librarian, School of Law 	 - 	 - 
BA Political Science.and Englishsumma cum laude, Gonzaga University JD and MLS, 
1985, University of Washington 
George Kunz; PhD*  (1971) 
Professor, Department of Psychology, College of Arts and Sciences 
BA Philosophy, Gonzaga University; MA Psychology, Marquette University; PhD Psychol-
ogy, 1975, Duquesne University 
Marianne LaBarre, EdD (1986) 	 - 
Assistant Professor, School of Theology and Ministry 
BA Education cumlaude, Marylhurst College; MA, St. Mary's College of California; EdD, 
1996i Seattle University 
C. Jay Lambe , PhD (2006) 
Assistant Professor, Department of Marketing, Albers School of Business and Economics 
BS Marketing Management, Virginia Polytechnic Institute and State University; MBA 
Finance and Investment, The George Washington University, Washington D.C.; 
PhD Business Administration, 1998, University of Virginia 
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Eric Larson, PhD (2004) 
	 - 
Assistant Professor, Department of Computer Science & Software Engineering, 
College of Science and Engineering 	 - 
BS Electrical Engineering and Computer Science, University of Wisconsin-Madison; MS 
Computer Science and Engineering, University of Michigan; PhD Computer Science and 
Engineering, 2004, University of Michigan 
Gail A. Lasprogata, JD, LLM*  (1999) 
Associate Professor, Department of Marketing, Albers School of Business and Economics 
BS Marketing cum laude, Boston College; JD, cum laude, V"illanova University Law School; 
LLM, 1994, New York University School of Law 
Quan Vu Le, PhD (2003) 
Assistant Professor,Department of Economics, Albers School of Business and Economics 
BS Political Economy of Natural Resources, University of California, Berkeley; MA Eco-
nomics, University of San Francisco; PhD Economics, 2000, 
Claremont Graduate University 
JacquelineW. Leibsohn, PhD (1991) 
Associate Professor, Department of Counseling and School Psychology, 
College of Education 
BA Psychology, University of California, San Diego; MS Counseling Psychology and PhD 
Counseling Psychology, 1989, Colorado State University 
Valerie A. Lesniäk, PhD*  (1999) 
Director of Formation and Associate Professor, School of Theology and Ministry 
BA History and Theology, Carlow College; MA Systematic Theology, and PhD Christian 
Spirituality, 1991, Graduate Theological Union, Berkeley 
Raven C. Lidman, JD (1987) 
Clinical Professor, School of Law 
BA English, Cornell University; JD, 1977, University of Puget Sound School of Law 
Russell M. Lidman, PhD (2000) 
Director and Professor, Institute of Public Service, College of Arts and Sciences 
BS Electrical Engineering, Cornell University; MPA, Princeton University; MS Economics 
and PhD Economics, 1972, University of Wisconsin, Madison 
Erica Lilleleht, PsyD* 
 (1999) 
Associate Professor, Department of Psychology, College of Arts and Sciences 
BS Psychology/Biology, The College of William and Mary; PsyD Clinical Psychology, 1997, 
Rutgers University 
Teresa Wai-Ching un9, PhD (1996) 
Assistant Dean, Albers School of Business and Economics 
BS Mathematics, Seattle University; MA Mathematics, Washington State University; MS 
Engineering Science and PhD, 1982, University of California, Berkeley 
Sharon A. Lobel, PhD*  (1987) 
Professor, Department of Management, Albers School of Business and Economics 
BA Psychology/Sociology, Brandeis University; MA and PhD Social PsychOlogy, 1984, 
Harvard University 
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Diane L. Lockwood, PhD*  (1981) 	 - 
Associate Professor, Department of Management. Albers School of Business and Economics 
BS Speech Communication, MA and PhD Business Administration, 1981, - 
University of Nebraska 	 , 
Jessica C. Ludescher, PhD (2007) 	 - 
Assistant Professor, Department of Management, Albers School of
. 
 Business and 
Economics; Department of Philosophy, College of Arts and Sciences - 
BA Philosophy magna cum laude, Bryn Mawr College; MA and PhD, 2007, Philosophy, 
University of California, Riverside 
Paula Lustbader, JD*  (1988). • 	 ' 
Associate Professor and Director of Academic Resources, School of Law 
BS Education and CriminQiogy cum laude, Southern Oregon State College; JD cum laude, 
1988, University of PugetSound School of Law 	 ' 
Gregory M. Magnan, PhD*  (1992) 
Associate Professor, Department of Marketing, Albers School of Business and Economics 
BA Financial Administration, MBA Management Science and PhD, 1994, 	 - 
Michigan State University ' 
Tayyab Mahrnud, JD*  (2007) 	 -. - 
Professor and Associate Dean for Research and Faculty Development inihe 
School of Law 	 - 
BA Political Science & History, University of the Punjab, Pakistan; MSc International Rela-
tions, University of Islamabad, Pakistan; MA and-PhD Political Science, 1981, University 
of Hawaii, Honolulu; JD, 1987, University of California, Hastings College of the Law 
Rubina Mahsud, PhD (2007) 
Assistant Professor, Department of Management, 
Albers School of Business and Economics 
MD Medicine, University of the Punjab, Pakistan; MPH Health Policy and Management, 
State University of New York at Albany; MS Management, University of Birmingham (UK); 
PhD, 2006, School of Business, State University of New York at Albany 
Mark S. Markuly, PhD*  (2007) 	 - 
Dean and-Professor, School of Theology and Ministry 
BJ Journalism, University of Missouri-Columbia School of Jourhalism; MA Systematic 
Theology, Aquinas Institute of Theology; PhD Education, 2001, Saint Louis University 
Jennifer A. Marrone, PhD (2004) 
Assistant Professor, Department of Management, 
Albers School of Business and Economics  
BS Accountancy magna cum laude, Villanova University; PhD Organizational Behavior, 
2004, University of Maryland 	 - 	 - 	 - 	 - 
Natasha T. Martin, JD (2002) 	 - -- 	 - 	 - - - - 	 - 
Associate Professor, School of Law 	 - - 
BS Computer Information Systems, Xavier University, Louisiana; JD, 1994, 
University of Notre Dame 	 , 	 - 	 -- 
Susan K. McClellan, JD (1992) 	 - 	 - 	 - 	 - - 	 - 
Director of the Externship Program, School of Law 
- 	 BA Political Scicence, University of Washington; MEd, University of Alaska; JD with - 
Honors, 1988, University of Washington School of Law 
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HenryW. McGee, Jr, JD, LLM*  (1994) 
Professor, School of Law 
BS Journatism,Northwestern University; JD, 1957, DePaul University; LLM, 1970, 
Columbia University 
Margit E. McGuire, PhD* 
 (1987) 
Professor and Director, Teacher Education Program, Department of Teaching and 
Learning, College of Education 
BA Elementary Education, Washington State University; MEd Special Education, Central 
Washington State College; PhD Curriculum and Instruction, 1975, University of Oregon 
Carlos Mello-e-Souza, PhD*  (2002) 
Associate Professor, Department of Accounting, Albers School of Business and Economics 
BS Electrical! Systems Engineering, Catholic University of Rio; MS Operations Research, 
Federal University of Rio; MBA and PhD in Accounting, 1989, Cornell University 
A. Robert Menanteaux, MA, MIS (1978) 
	 - 
Law Librarian, School of Law 
BA History, Bradley University; MA Architectural Psychology and MA Environmental 
Studies/Individual Option, and MA Legal Studies, University of Illinois, Springfield; MIS 
Information Studies, 1978, Syracuse University 
Kent Milunovich, MIIS (2001) 
Assistant Librarian, School of Law 
BA English/History, MBA, University of Wisconsin-Madison; JD, Valparaiso University; 
MLIS, 1995 University of Wisconsin-Milwaukee 
John B. Mitchell, JD* (1 
 986) 
Professor, School of Law 
BA Philosophy, University of Wisconsin, Madison; JD, 1970, Stanford Law School 
Patrick J.M. Muphy. PhD (2006) 
Assistant Professor, College of Nursing 
BA Biology and Philosophy, Wittenberg University; MS and PhD Pharmacology, 2003, 
University of Michigan 
Robert H. Novak, MIS (1981) 
Assistant Librarian, A.A. Lemieux Library 
BA History and MA Latin American Studies, State University of New York, Albany; MIS, 
1976, University of Oregon 
Laurel Currie Oates, JD*  (1980) 
Associate Professor and Director of Legal Writing, School of Law 
BA Education cum laude, Western Washington University; JD cum laude, 1978, University 
of Puget Sound School of Law 
Carl Obermiller. PhD* 
 (1989) 
Professor, Department of Marketing, Albers School of Business and Economics 
BA English, Purdue University; PhD Marketing/Social Psychology, 1983, 
The Ohio State University 
Michael R. O'Connor, PhD*  (1974) 
Professor, Department of Counseling and School Psychology, College of Education 
BA History and General Science and MEd Educational Psychology, University of 
Washington; PhD Counseling Psychology, 1974, University of Minnesota 
Faculty 	 373 
Jack Olive, MDiv (2006) 
Interim Associate Dean for Ecumenical Studies, School of Theology and Ministry 
BA History and Religion, Pacific Lutheran University; MDiv,1 976, Garrett-Evangelical 
Theological Seminary 	 - 
William C. Oltman, JD*'(1974) 	 - 	 V 
Professor, School of Law 	 - 
BA, University of Wisconsin; JD cum laude, 1969, University of Michigan School of Law 
Catherine A. O'Neill, JD*  (2001) 
Associate Professor, School ofLaw 	 - 	 -. 
BA English, University of Notre Dame; JD, 1990, University of Chicago Ford Foundation 
Graduate Fellow in Public International Law, Harvard Law School 
Yvonne J. Owen, PhD*  (1980) 	 V 
Associate Professor, Department of Counseling and School Psychology, 
College of Education 
85 Psychology with Honors and PhD ClinicalPsychology, 1978, University of Washington 
Sharron S. Palmiter, MLS (1997) 	 : 
Assistant Librarian, Bibliographic Control, Technical Services Department, 
A.A. Lemieux Library 	
V 
BA English, Syracuse University; MLS, University of Maryland; Rotary Fellow, Scandi-
navian Literature and Nobel Library Intern, 1975, University of Uppsala and Swedish 
Academy, Sweden V 	 V 
Rafael Ignacio Pardo, JD (2006) 	 V 	 V 	 V 
Associate Professor, School of Law 
V 
V 	 BA History, Yale University; JD, 2001 ,.New York University School of Law 	 • V V 
Barbara B. Parker, PhD*  (1991) V V 
	
V 	 V 
Professor, Department of Management, Albers School of Business and Economics 
BA English Language and Literature; Ball State University; MBA and PhD Organization 
V 	 Theory and Management, 1985, University of Colorado 	
V 	
V 	
V 
Sharon E. Parkman, PhD RN (2001) 	 - 	 V 
	
V 	 Assistant Professor, College of Nursing 	 • 	 V 
BSN University of the State of New York; MN Family-Centered Pediatric Nursing and PhD, V 
1990, University of Washington 	 V 
	
V 	 • 	 Graham J. Patrick; PhD, V CNP* (1998) 	
V 	 V • 	
V 
	
V 	 Associate Professor, College of Nursing 	 V 
AS, Santa Monica College; AS; Highline Community College; BS and MSN Nursing, 	 V 
	
V 	 V University of Washington; PhD Science, 1994, University of Washington 	 V 
C. Denise Pauley, MLS (1967) 	 V V V 	
• 	
V VV 
V 
Associate Librarian, Catalog/Technical Services Department, A.A. Lemieux Library. 	 ; V 
VBA and MLS, 1967, University of Washington- 	 V 	 V 
V 	 • 	 Robert A. Pena, PhD*  (2001) 	 V 	 V V 	 V 
Associate Professor, Department of Professional Studies, College of Education 	
V 
V 	 BS English and MA Secondary English Education; State University of New York; Buffalo; 
PhD Educational Administration, 1993, University-of Wisconsin-Madison 
374 	 Faculty 
Dean J. Peterson, PhD* (1986) 
Associate Professor, Department of Economics, Albers School. of Business and Economics 
BA Economics, Augustana College; MS and PhD Economics, 1994, University of Illinois at 
Urbana-Champaign 
JaneW. Peterson, PhD, RN* 
 (1969) 
Professor, College of Nursing 
BS Nursing, Boston University; MN, MA and PhD Anthropology, 1981, 
University of Washington 
Maria L. Pettinato, PhD (2003) 
Assistant Professor, College of Nursing 
BSN summa cum laude, Marywood University; MS Nursing Education and Gerontological 
Nursing, State University of New York at Binghamton; PhD Nursing, 2005,. 
University of Washington 
Debby A. Phillips, PhD, RN* 
 (2000) 
Associate Professor, College of Nursing 
Nursing Diploma, St Elizabeth Hospital College of Nursing; BS Nursing, State University 
of New York; MS, University of Minnesota; Graduate Certificate in Women's Studies and 
PhD Nursing, 2000, University of Washington 
Joseph M. Phillips, PhD* 
 (2001) 
Dean and Professor of Economics, Albers School of Business and Economics 
BA Economics magna cum laude, LaSalle College; MA and PhD Economics, 1982, 
University of Notre Dame 
Kara L. Phillips, JD (1997) 
Associate Law Librarian, Collection Development School of Law 
BA International Studies magna cum laude, University of Washington; ML Librianship 
and MAIS, China Studies; JD with honors, 1992, University of Washington 
William G. Poole, PhD (2002) 
Professor, Department of Computer Science, College of Science and Engineering 
BS and MA Applied Mathematics, University of Texas, Austin; PhD Applied Mathematics, 
1970, University of California, Berkeley. 
John P. Popko, MSLS (1994) 	 - 
University Librarian, A.A. Lemieux Library 
BA English Language and Literature, University of Missouri; MSLS, 1978, 
University of Kentucky 
lvilina Popova, PhD (2005) 
Assistant Professor, Department of Finance, Albers School of Business and Economics 
MSc Mathematics, University of Sofia; PhD Operations Research, 1996, Case Western 
Reserve University 
Russell A. Powell, JD (2005) 
Associate Professor, School of Law 
BA Arts History cum laude, Harvard College; MA Social Philosophy, Loyola University of 
Chicago; JD, 1996, University of Virginia School of Law 
Gregory E. Prussia, PhD*  (1993) 	 - 
Professor, Department of Management Albers School of Business and Economics 
BA Economics, MBA, California State University, Chico; PhD Human Resources 
Management. 1991, Arizona State University 
Faculty 	 375 
Michael J. Quinn, PhD*  (2007) 
Dean and Professor, Department of Computer Science and Software Engineering, College 
of Arts and Sciences 
BS Mathematics, Gonzaga University; MS Computer Sciences, University of Wisconsin-
Madison; PhD Computr. Science, 1983, Washington State University, 
Katherine A. Raichle PhD (2006) 	 . 
Assistant Professor, Department of Psychology, College of Arts and Sciences 
BA Psychology cum laude, Washington University, St. Louis; MA and PhD Clinical 
Psychology, 2004, University of Iowa 
Madhul. Rao, PhD*  (2001) 
Associate Professor, Department of Management, 
Albers School of Business and Economics 
MSc Chemistry with Honors, MMS Management Studies, and ME Systems and 
Information, 1 990, Birla Institute of Technology and Science, India; PhD Information 
Systems and International Business, 2000, Indiana University 
Rev. Michael B. Raschko, PhD' (1985) 
Associate Professor, School of Theology and Ministry 
BA History, St Thomas College, Sulpician Seminary of the Northwest; MA Theological 
Studies, Harvard Divinity School, Harvard University; PhD Theology, 1982, The Divinity 
School, University of Chicago; Ordained Roman Catholic Priest 1975 
Manivong J. Ratts, PhD (2006) 
Assistant Professor, Department of School Counseling and School Psychology, 
College of Education 
BA Psychology, Western Washington University; MS Counseling and PhD Counselor 
Education and Supervision, 2006, Oregon State University 
Peter V. Raven, PhD*  (1998) 
Associate Professor, Department of Marketing, Albers School of Business and Economics 
BS Food Science, Cornell University; MS International Agriculture Development, 
University of California, Davis; PhD Business Administration, 1991, 
Washington State University 
J. Christopher Rideout, PhD (1978) 
Associate Director of Legal Writing, School of Law 
BA English with Honors, University of Puget Sound; MA and PhD English, 1982, - 
University of Washington 
Mary J. Rivers, PhD*  (1978)  
Associate Professor, Department of Economics, Albers School of Business and Economics 
BA, MA and PhD Economics, 1982, University of Piftsburgh 
J. Fiona Robertson, PhD*  (1987) 	 . 
Assistant Professor, Department of Finance, Albers School of Business and Economics 
BA Business Administration with Honors, Brock University; MA and PhD Economics, 1993, 
Queen's University, Canada 	 - 	 - 
Kent S. Robinson, PhD (2005) 	 . 
Assistant Professor, Institute of Public Service, College of Arts and Sciences-  : 
BS Forest Management, Oregon.State University; MS Forest Sampling, Colorado State 
University; PhD Public Administration and Policy, 2004, Portland State University .. 
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Mark R. Roddy, PhD*  (1992) 	 -. 
Associate Professor, Department of Teaching and Learning, College of Education 
BS Mathematics and Teaching Credential/Secondary Mathematics, University of 
California, Riverside; MS Atmospheric Sciences and PhD Mathematics Education, 1992, 
University of Washington 
Jeanette Rodriguez, PhD* 
 (1988) 
Professor, Department of Theology and Religious Studies 
College of Arts and Sciences 
BA Religious Studies, Queens College; MA Religion, Fordham University; MA Counseling 
Education, University of Guam; PhD Religion and The Personality Sciences, 1990, 
Graduate Theological Union, Berkeley 
Roshanak Roshandel (2005) 
Assistant Professor, Department of Computer Science and Software Engineering, 
College of Science and Engineering 
BS Computer Science, Eastern Michigan University; MS and PhD, Computer Science, 
2005, University of Southern California 
Miriam S. Samuel, JD (1999) 
Legal Writing Instructor, School of Law 
AB American Government, Georgetown University; JD cum laude, 1990, Georgetown 
University Law Center 
Judith E. Sanderson, PhD* 
 (1991) 
Associate Professor, Department of Theology and Religious Studies, 
College of Arts and Sciences 
BA History and Anthropology, Covenant College; Zertifikat German History and Literature 
and Diplom, University of Heidelberg, Germany; MDiv Theology, Covenant Theologi- 
cal Seminary; MA Hebrew, Institute of Holy Land Studies, Israel; MA Theology and PhD 
Hebrew Bible and Judaica, 1981, University of Notre Dame 
James E. Sawyer, PhD* 
 (1977) 
Associate Professor, Department of Political Science, College of Arts and Sciences 
BS Psychology, Weber State College; PhD Economics, 1975, University of Utah 
Katherine Schlick Noe, PhD*  (1986) 
Professor of Education, Department of Teaching and Learning, College of Education 
BA English, University of Washington; MEd Developmental Reading, University of 
Washington; PhD Reading/Language Arts, 1985, University of Washington 
Sue A. Schmitt, EdD* 
 (1996) 
Dean and Professor, College of Education 
BA English, Viterbo College; MEd Rehabilitation Counseling, University of Missouri; EdD 
Counselor Education, 1984, Mississippi State University, Starkville; EdD, 1989, Harvard 
Institute on Education Management 
Mary L. Sepulveda, ML (1969) 
Assistant Librarian, Collection Development, Technical Services Department, 
A.A. Lemleux Library 
BA Library Science and ML 1973, University of Washington 
Julie A. Shapiro, JD* 
 (1991) 
Associate Professor, School of Law 
BA, Wesleyan University; JD magna cum laude, 1982, University of Pennsylvania 
Faculty 	 377 
Kristen S. Shuyler, MLIS (2005) 
Assistant Librarian, A.A. Lemieux Library 
BA Geography, with departmental honors, and Environmental Studies, magna cum laude, 
University of Oregon; MA Geography, University of Washington; MLIS, 2006, 
University of Washington 	 - 
Andrew M. Siegel, JD, (2007) 
Associate Professor, School of Law 
BA withdistinction History summa cum laude, Yale University; MA History, Princeton 
University; JD summa cum laude, 1999, New York University School of Law 
Michael Silver, PhD (2004) 
Assistant Professor, Department of Professional Studies, College of Education 
AB Political Science, MAEd Social Studies Education, and PhD Education, Washington 
University-Saint Louis 
Gregory M. Silverman, PhD, JD*  (1999) 	 S 
Associate Professor, School of Law 
AB Philosophy cum laude, Vassar College; Graduate Fellow Linguistics and Philosophy, 
Massachusetts Institute of Technology; MA Philosophy, MPhil Philosophy and PhD, 1998, 
Columbia University; JD Harlan Fiske Stone Scholar, 1987, Columbia University 
School of Law 
David M. Skover, JD*  (1982) 
Professor, School of Law 
AB and Woodrow Wilson School Scholar, Princeton University; JD, 1978, Yale University 
School of Law 
Holly S. Slay, PhD, (2007) 
Assistant Professor, Department of Management, Albers School of Business and Economics 
BS Interdisciplinary Science, Wilberforce University; BChE, University of Dayton; MA 
Human Resource Development, Western Michigan University; PhD Business and 
Management, 2006, University of Maryland, College Park 
Ronald C. Slye, JD* (1997) 
Associate Professor, School of Law 
BA History magna cum laude, Columbia University; MPhiI International Relations, Christ's 
College, University of Cambridge, England; JD, 1989, Yale University School of Law 
Judy L. Solberg MIS (2005) 
Director of Instructional and Public Services and Associate Librarian, A.A. Lemieux Library 
BA Political Science, University of Oregon; MA Political Science, University of California, 
Berkeley; MLS, 1999, University of Maryland, College Park 	 - 
JoAnne Solchany, PhD (2007) 
Assistant Professor, College of Nursing 	 • 	 S 
BA Psychology, Western Washington University; BS Nursing, University of Alaska, 
Anchorage; MS Nursing, University of California, San Francisco; PhD Nursing, 2000, 
University of Washington 	 - 
Paul E. Sommers, PhD (2004). 	 • 	 S 
Professor, Institute of Public Service, College of Arts and Sciences 
BA Economics, University of California, Berkeley; PhD Economics, 1978, Yale University 
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Timothy L. Sorenson, PhD*  (1991) 
Associate Professor, Department of Economics, 
Albers School of Business and Economics 
BA Business Administration magna cum laude, University of Washington; MA and PhD 
Economics, 1991, Harvard University 
Harriet B. Stephenson, PhD*  (1967) 
Professor, Department of Management, Albers School of Business and Economics 
BA Business, MBA and PhD Business, 1966, University of Washington 
Laurel Ann Stevahn. PhD*  (2002) 
Associate Professor, Department of Professional Studies, College of Education 
BA Political Science magna cum laude, Pacific Lutheran University; MEd Curriculum and 
Instruction, Seattle Pacific University; PhD Educational Psychology, 2000, 
University of Minnesota 
John A. Strait. JD*  (1974) 
Associate Professor, School of Law 
BA History with Honors in Political Science, University of California, Davis; JD, 1969, 
Yale Law School 
W. Jeremy Stringer, PhD*  (1984) 
Associate Professor, Department of Professional Studies, College of Education 
BA English, Southern Methodist University; MA English and PhD Educational 
Administration, 1973, University of Wisconsin-Madison 
Sharon A. Suh, PhD*  (2000) 
Associate Professor, Department of Theology and Religious Studies, 
College of Arts and Sciences 
BA Asian Studies and Religion, Trinity College; MIS Religion and Culture, Harvard Divinity 
School; AM and PhD, 2000, Harvard University 
Hsin-Yi (Jean) Tang, PhD (2005) 
Assistant Professor, College of Nursing 
BSN, University of Dubuque; MS Psychosocial and Mental Health Nursing, and PhD 
Nursing, 2004, University of Washington 
Mark L.Taylor, PhD*  (1996) 
Associate Professor, School of Theology and Ministry 
BA Philosophy summa cum laude, Eastern Nazarene College; MIS magna cum laude, 
Candler School of Theology at Emory University; PhD Systematic Theology with Honors, 
1982, Southern Methodist University 
Pamela A. Taylor, PhD*  (2003). 
Associate Professor, Department of Teaching and Learning, College of Education 
BA Social Work, Chicago State University; MA Education/Curriculum and Instruction, 
Governors State University, Illinois; PhD Education/Curriculum and Instruction, 1999, 
Mississippi State University 
Donna M.Teevan, PhD*  (1997) 
Associate Professor, Department of Theology and Religious Studies, 
College of Arts and Sciences 	 . 
-BA English cum laude and MA Theology, University of Notre Dame; PhD Systematic 
Theology, 1994, University of St. Michael's College, Toronto School of Theology 
Faculty 	 379 
Kel lye V. Testy, JD*  (1992) 
Dean and Professor, School of Law 
BA Journalism, Indiana University; JD summa cum laude, 1991, Indiana University, 
Bloomington 
David E.Tinius, PhD, CPA*  (1971) 
Professor, Department of Accounting, Albers School of Business and Economics 
BSME, MBA, and PhD Operations Management, 1977, University of Washington 
Rex Swee-Kee Toh, PhD* 
 (1980) 
Professor, Department of Marketing, Albers School of Business and Economics 
BEcon, University of Malaya; MSBusiness Administration and PhD Business 
Administration, 1975; University of Minnesota 
Ruben C. Trevino, PhD*  (1989) 
Associate Professor, Department of Finance, 
Albers School of Business and Economics 
BS Electrical Engineering and MBA, Instituto Tecnologico de Monterrey; MS Industrial 
Management, Georgia Institute of Technology; PhD Firance,1980, University of Alabama 
Dan G.Tripps, PhD (2005) 
Professor and Director of the Center for the Study of Sport, College of Arts and Sciences 
BA Physical Education, San Francisco State University; MA Education, Stanford University; 
PhD Physical Educatióh, University of Oregon 
Ashli Tyre, EdD (2007) 
Assistant Professor, Departmentof Counseling and School Psychology, 
College of Education 
BA Psychology, Ball State University; MA with.distinction School Psychology, Northern 
Arizona University; EdD with distinction, 2003, Northern Arizona University 
Nina L.Valerio, PhD*  (1994) 
Associate Professor, Department of Teaching and Learning, College of Education 
BS Food and Nutrition, Philippine Women's University; MSNutrition and Education, 
University of Iowa; PhD Curriculum and Instruction, 1991,  Univesity of Washington 
Toni M.Vezeau, PhD, RNC* 
 (1994) 
Associate Professor, College of Nursing 
BSN, St. LouisUniversity; MSN and PhD Nursing, 1992, University of Colorado Health 
Sciences Center 
Bridget A. Walker, PhD (2006) 	 . 
Assistant Professor, Department of Teaching and Learning, College of Education 
BS Special Education, University of Utah; MEd Special Education, Seattle University; PhD 
Special Education, 2006, University of Washington 
Mary K. Walker, PhD, RN, FAAN* 
 (2000) 	 - 
Dean and Professor, College of Nursing 
	 - 
BSN, Loyola University; MSN, University of Illinois; MA, University of Chicago; PhD, 1980, 
and Postdoctoral Fellow 1979-1981, University of Illinois 
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Carol L.'WeaverfhD*  (1989) 
Director, Adult Education and Training, and Associate Professor, 	 - 
Department of Professional Studies, College of Education 
BS Home Economics Education, Washington State University; MEd Adult Education, 
Oregon State University; PhD vocational Technical and Adult Education, 1981, The Ohio 
State University 
John W. Weaver, JD* (1972) 
Professor, School of Law 
AB cum laude, Dartmouth College; JD magna cum laude, 1969, University of Michigan 
Law School 
Christian E.Weber, PhD*  (1993) 
Professor, Department of Economics, Albers School of Business and Economics 
AB Economics and Political Science, University of North Carolina, Chapel Hill; MA Eco-
nomics, University of North Carolina, Greensboro; PhD Economics, 1992, Duke University 
Susan GWeihrich, PhD*  (1989) 
Associate Professor, Department of Accounting, Albers School of Business and Economics 
BA Economics and Political Science, Rice University; MS and PhD Accounting, 1986, 
University of Houston 
William L.Weis, PhD, CPA*  (1973) 
Professor, Department of Management, Albers School of Business and Economics 
BS Accounting and MBA, Bowling Green State University; PhD Business, 1979, 
University of Washington 
Glaucia Vasconcelos Wilkey, DMin (1999) 
Assistant Professor, School of Theology and Ministry 
MDiv, South Brazil Theological Seminary; MA Church Music, SouthBaptistTheological 
Seminary; DMin, 1989, Louisville Presbyterian Theological Seminary 
Stephanie Wilson, JD, MIS (2001) 
Associate Law Librarian, School of Law 
BS Political Science, University of Oregon; JD, 1991, City University of New York Law 
School; MLS, Pratt Institute 
Flora Wilson Bridges, PhD*  (2002) 
Associate Professor, School of Theology and Ministry 
BS, Communications, University of Illinois; MA, Religion, Yale Divinity School; PhD, 
Religion, 1999, Vanderbilt University 
Kenneth R. Wing, JD, MPH* (1990) 
Professor, School of Law 	 - 
BA, University of California,Santa Cruz; JD, Harvard Law School; MPH, 1972, Harvard 
School of Public Health 	 -. 
Marie Rose Wong, PhD*  (2002)  
Associate Professor, Institute of Public Service, College of Arts and Sciences 
BS Community and Regional Planning, Iowa State Uniersity; MS Planning and 
Community Development, University of Colorado; PhD Urban Design and Planning, 1994, 
University of Washington 
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Jian Yang, PhD* 
 (2000) 
Associate Professor and Program Coordinator, Teaching English to Speakers of Other 
Languages Program, Department of Professional Studies, College of Education 
Certificate of Graduation/English, Foreign Language Uiiiversit China; MEd Teaching. c• 
English to Speakers of Other Languages, State University of New York, Buffalo; PhD 
Multilingual/Multicultural Education, 1996, Florida State University 
Barbara M.Yates, PhD* 
 (1970) 
Professor, Department of Economics, Albers School of Business and Economics 
BA Political Science, College of Wooster; MA and PhD Economics, 1969, 
University of Michigan 
Jot K.Yau, PhD* 
 (2001) 
Professor, Department of Finance, Albers School of Business and Economics 
BSocS Management Studies with Honors, University of Hong Kong; MBA Finance; 
University of Toledo; PhD Finance, 1988, University of Massachusetts, Amherst 
Yingwu Jason Zhu, PhD (2005) 
Assistant Professor, Department of Computer Science and Software Engineering, 
College of Science and Engineering 	 - 
BS and MS Computer Science, Huazhong University of Science and Technology; PhD 
Computer Science, 2005, University ofCincinnati 
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Faculty, Emeriti 
JosefAfanador, EdD (1975) . Reba V. Lucey, MEd (1969) 
Sandra Barker, PhD (1985) Kenneth D. MacLean, PhD (1961) 
Mary C. Bartholet, MN, RN (1958) Leonard B. Mandelbaum, PhD (1998) 
Andrew G. Bjelland, PhD (1982) R. Maxime Marinoni, PhD (1964) 
James E. Bond, SJD (1986) David Marshak, PhD (1992) 
Hamida H. Bosmajian, PhD (1966) Jack D. Mattingly, PhD (1988) 
David C. Brubaker, PhD° (1 980) Rev. Alexander F. McDonald, S.J., MA (Oxon) (1969) 
J. Patrick Burke, PhD (2006) John Meany (2007) 
N. Jean Bushman, MN, RNC (1960) Everald Mills, PhD, (1983) 
Donald M. Carmichael, JD (1977) Joseph B. Monda, PhD (1955) 
Emmett H. Carroll, S.J. (1973) John A. Morford, EdD (1973) 
Ben Cashman, PhD (1962) Maureen B. Niland, PhD, RN, CNAA (1986) 
Chu Chiu Chang, MA (1956) 
	
. Rev. Lammert Otten, S.J., PhD (1983) 
Percy H. Chien, PhD (1976) Virginia L. Parks, PhD (1972) 
Louis K. Christensen, PhD (1965) James E. Parry, MA (1961) 
Janet M. Claypool, MN, RNC (1966) David Read, PhD, (1948) 
John N. Collins, PhD (1992) Rev. James B. Reichman, S.J., PhD (1965) 
ThomasW. Cunningham, PhD (1956) Mark Reutlinger, JD (1978). 
Nickilas J. Damascus, MFA (1951) . 	 Erlinda F. Rustia, LItD (1972) 
Patricia Daniels, PhD (2007) Robert D. Salvig, PhD (1962) 
Verrelle (Susie) Davis, MS, RN (1992) Richard Schwaegler, PhD (2006) 
RosarioT. DeGracia, MN, RNC (1963) Richard L. Settle, JD (1968) 
Rev. Robert Egan, S.J., PhD (1964) Rev. Richard Sherburne, S.J., PhD (1977) 
Patricia A. Ferris, PhD, RN (1967) . 	 RoIf T. Skrinde, PhD (1984) 
Lewis Filler, DENSci (1962) James L. Stark, DA (1972) 
C. Patrick Fleenor (1973) BernardM. Stechler. PhD (1961) 
Pierre Gehien, PhD (1982) . 	 Kathleen A. Sullivan, RSCJ, PhD (1987) 
John J. Gilroy, PhD (1978) Carl E. Swenson, PhD (1976) 
Kristen Guest, PhD (2007) Rev. Michael J.Taylor, Si., STD (1961) 
Margaret M. Haggerty, PhD (1971) LuthTenorio, PhD (1993) 
Mary Stewart Hall, PhD (1995) Rev. L. John Topel, S.J., PhD (1972) 
John M. Harding, JD (1975) 
	
. John RToutonghi, PhD (1963) 
Charles Robert Harmon, MA (1953) Sister M. Rosaleen Trainor, CSJP, PhD (1965) 
Hildegard R. Hendrickson, PhD (1967) Kathleen M.Treseler, MSN, CRN (1968) 
Marvin T. Herard, MFA (1960) Alan Troy, PhD (1970) 
Helon E. Hewitt, MN (1965) 
	
. Richard L.Turner, PhD (1963) 
James B. Hogan, PhD (1976) Jerry Viscione, PhD (1988) 
Thomas iloldych, JD (1972) Roy P. Wahle, PhD (1977) 
Becky Hollingsworth, JD (1986) Dennis Wiedemeier (1998) 
Jeanette Hulbert, MA (1964) - Delight C. Willing, EdD (1987) 
Dolly Ito, DNSc (1959) 
	
. Marylou Wyse, PhD (1965) 
Loretta Jancoski, PhD (1988) Andre L Yandl, PhD (1966) 
Dolores M. Johnson, PhD (1964) Gary Zarter, PhD (1973) 
Warren B. Johnson, PhD (1962) Casimir E. Zielinski, EdD (1979) 
James Robert Larson, PhD (1952) 
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Accreditation and Membership 
Seattle University is accredited by, and is a member of, the following academic and 
professional bodies: 
Accreditations 	 S 
MCSB International—Association to Advance Collegiate Schools of Business' 
ABET, formerly known as Accreditation Board fOr Engineering and Technology, 
American Bar Association 
-. 	 American Chemical Society 
 
Association of Theological Schools 
Commission on Accreditation of Allied Health Education Programs 
Commission on Collegiate Nursing Education 
Council on Social Work Education 	 - 
National Association of Schools of Public Affairs and Administration 
National Council for Accreditation of Teacher Education 
Northwest Commission on Colleges and Universities 
Approvals 	 ' 	 • 
American Medical Association 
American Society of Clinical Pathologists 	 - 
National Association of School Psychologists 	 - 
Washington State Board of Education 	 - - 
Washington State Nursing Care Quality Assurance Commission 
Memberships 
American Association of Colleges for Teacher Education 	 - 
American Association of Colleges of Nursing 
American Association of Collegiate' Registrars and Admissions Officers (AACRAO) 
American Association of Higher Education 
American College Personnel Association 
 
American Council on Education , 
	 • 	 ' 
American Theological Library Association 
Association for Student Judicial Affairs 	 ' 
Association of American Colleges 
Association of American Law Schools 
Association of Caiholic Colleges and Universities 
	 ' 
,Association of College and University Housing Officers—lAternational 
Association of Governing Boards 
Association of Independent Liberal Arts Colleges for Teacher Education (AILACTE) 
Association of Jesuit Colleges and Universities 	 - 
The College Board • 	 - 	 - 	 - 
Council for Advancement and Support of Education 
Great Northwest Athletic Conference 	 - 
Institute for International Education 
	 • 	 - 	 S 
International Federation of Catholic Universities 
	 - 	 - 	 - 
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Jesuit Education in Business Network 
Jesuit Association of Student Personnel Administrators 
NAFSA: Association of International Educators 
National Association of College Admission Counselors 
National Association of Graduate Admissions Professionals 
National Assdciation of Independent Colleges and Universities 
National Association of Student Personnel Administrators 
National Collegiate Athletic Association 
National League for Nursing 
Nonprofit Academic Ceters Council 
Northwest Association of Private College and University Libraries 
Orbis Cascade Alliance 
Pacific Northwest Association of Collegiate Registrars and Admissions Officers (PACRAO) 
Private Registrars of Washington (PROW) 
Washington Association of Independent Colleges and Universities (WAICU) 
Washington Council on High School-College Relations 
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